
Job Title: Assistant Principal 

Job Type: Full Time (1.0 FTE) 

Compensation: Negotiable and commensurate with experience and qualifications 

Position Summary:  Furlow Charter School is a free public school serving students throughout 

Sumter County, Georgia. Our academic curriculum emphasizes project-based learning and 

service learning, with additional emphasis on fine arts and foreign language education. Furlow 

serves a student population of approximately 600 students in grades K-12. Our mission is to foster 

success among our diverse community of students, through innovative approaches to public 

education that encourage critical thinking and multi-disciplinary learning in an active, inclusive, 

and engaging educational environment.  

FCS is committed to fostering cultural awareness, inclusivity, social responsibility, and academic 

awareness through innovative pedagogy. The ideal candidate will show a deep understanding of 

project-based learning and service learning; will demonstrate a dedication to teaching methods 

and curriculum that foster diversity and inclusivity; will motivate and inspire teachers and 

students to be excited about teaching and learning; and will engage parents and the community 

as active partners in the learning experience. He or she will have a variety of experiences in the 

field of education and, ideally, with working in a charter school.  

Successful candidates will demonstrate evidence of academic success, commitment to diversity 

and inclusivity, innovative problem-solving, and effective communication skills. They will also 

show evidence of ability to effectively manage and supervise personnel, efficiently allocate 

financial and other resources, maintain institutional compliance, and adhere to professional 

standards. 

Essential Duties: Beginning in the 2020-21 academic year, Furlow Charter School will officially 

transition from a locally authorized charter in Sumter County, to a state-approved charter school 

authorized by the State Charter Schools Commission of Georgia (SCSC). Our SCSC charter extends 

through the 2023-24 academic year. This transition represents an extraordinary opportunity for 

academic growth and extended community outreach. It will significantly increase the school’s 

financial resources and ability to support student success. As part of this transition, we seek a 

full-time Assistant Principal to work directly under our Executive Director. The Assistant Principal 

will contribute to the successful achievement of Furlow Charter School’s mission and priorities 

by supporting the effective organization and operations of the school environment to optimize 

student learning, instructional programs and related activities. 

Essential duties will include, but are not limited to, the following: 

 Articulate a vision and collaboratively work with staff, students, parents and all 

stakeholders to analyze academic achievement data and instructional programs to 



develop and to monitor progress of a School Improvement Plan that results in increased 

student learning; and improved overall school effectiveness. 

 Plan for and solicit staff, parent, student, and stakeholder input to promote effective 

decision-making and to provide a variety of opportunities for parent and family 

involvement in school activities. 

 Consistently model and actively promote shared decision-making, high expectations, 

mutual respect, and a positive school culture. 

 Possess the ability to model, promote, and engage students and staff in the integration 

of technology in student learning activities. 

 Support, communicate, and implement school safety measures and crisis emergency 

plans to create and sustain a safe, secure, orderly, and healthy learning environment. 

 Ensure that all interschool contests and other school-sponsored activities are under the 

direct and complete control of school administration. 

 Follow federal, State, and local policies/procedures with regard to finances and 

accountability and reporting for all school funds; and the effective allocation of resources. 

 Supervise the proper use and preservation of buildings, grounds, furnishings, equipment, 

and facilities of the school. 

 Select, assign, support, evaluate, and retain high quality instructional and support 

personnel in accordance with local, State, and federal requirements. 

 Implement employee evaluation systems fairly and consistently, within required 

timeframe and format, to document proficiencies and deficiencies; and to provide timely 

formal and informal feedback. 

 Foster the success of students by demonstrating professional standards and ethics, 

engaging in continuous professional development and contributing to the profession. 

 Follow work scheduling and attendance requirements in a regular, predictable and 

punctual manner. 

 Administer regulations affecting scholarship and discipline, and counsel with students as 

needed. 

 Carry out duties in accordance with federal and state laws, Code of Ethics and established 

state and local school board policies, regulations and practices. 

 Fulfill contractual obligations and assigned duties in a timely manner; perform 

professionally and efficiently other duties as assigned 



 

REQUIRED QUALIFICATIONS AND EXPERIENCE 

Education:  Masters degree or higher is required, specialist preferred; must hold or be eligible 

for an L5 or higher Georgia Leadership certificate in Educational Leadership.  

Essential Knowledge/Skills: Knowledge of Board policies, Georgia statutes, policies and 

procedures of the Georgia Board of Education, and regulations of the Georgia Department of 

Education. Awareness of community attitudes and expectations, sources of school support, 

curriculum and instructional theory and practices, management principles and financial 

planning, management information systems and leadership techniques is essential. The 

position requires, among other qualities, managerial, observational, communications, and 

leadership skills and abilities, or any equivalent combination of experience and training that 

would provide the required knowledge, skills and abilities. Shall be of good moral character and 

not convicted of any crime involving moral turpitude.  

Experience: Minimum of five years of experience as a classroom teacher, and experience with 

leading teachers. 

HOW TO APPLY: Interested candidates should email the following to Mariyana Kostov at 

mkostov@sumterschools.org 

 A cover letter explaining your interest in the position 

 Resume outlining your education, prior work experience, community/civic involvement 

history, and contact information for three professional references 

Furlow Charter School is an Equal Opportunity Employer. Furlow Charter School does not 

discriminate on the basis of race, color, sex, national origin, disability, or age in its employment 

practices.  

mailto:mkostov@sumterschools.org

