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PREAMELE

The New Milford Board of Education (hereinafter referred to as the “Board”) and the
New Milford Educational Secretaries’ Association, a Chapter of Local 138, International
Federation of Professional & Technical Engineers, AFL-CIO, (hereinafter referred to as the
‘Union”), accept the provisions of this Agreement as commitments which they will
cooperatively and in good faith honor, support and seek to fulfill, subject to the ability of the
respective parties to perform under governing law.

The Union and the Board enter into this Agreement for the purpose of establishing
equitable salary rates and working conditions for the employees covered by this Agreement; to
provide for a mutually satisfactory settlement of grievances; and to contribute to the efficient
operation of the school system.

This Agreement contains the fuil and complete agreement between the Board and the
Union on all negotiable issues, and neither party shall be required during the term hereof to
negotiate upon any issue, whether it is covered or not covered in this Agreement.

ARTICLE | — RECOGNITION

Section 1.1.

The Board recognizes the Union as the sole and exclusive collective bargaining representative
with respect to wages, rates of pay, hours of work and other conditions of employment of all
regular full-time and regular part-time secretarial/clerical/technical employees employed by the
Board for twenty (20) or more hours per week in accordance with the certification of the Union
issued by the Connecticut State Board of Labor Relations on March 29, 1984 in Case No. ME-
8383 (Decision No. 2297} and in Case No. ME-20,301 (Decision No. 3650) as revised with job
tites and appendixes herein. Excluded from the bargaining unit are the following:
Administrative Assistant to the Superintendent; professional employees, including but not
limited to the Network Administrator and the Technology Director; students; temporary
employees; security personnel; supervisory employees; and all other employees excluded by
the Act.

ARTICLE |i — HOURS OF WORK AND WORK YEAR

Section 2.1. Work Year Definitions.

A The term “Calendar Year Employee(s)” as used throughout this Agreement is hereby
defined to mean any employee(s) assigned by the Superintendent to a normal work
year of fifty-two (52) weeks in a fiscal year. Calendar year employees work twenty (20)
to forty (40) hours each per week. During Leap Year employees shall be paid for the
extra day worked.

B. The term “School Year Employee(s)” as used throughout this Agreement is hereby
defined to mean any employee(s) assigned by the Superintendent to a normal work
year of at least one hundred eighty (180) work days in a fiscal year. School year
employees work twenty (20) to forty (40) hours each per week. When school year
employees are assigned to work additional days, they shall be paid at their regular
hourly rate.



C. The term “Full-Time Employee(s) as used throughout this Agreement is hereby defined
to mean any calendar or school year employee(s) assigned by the Superintendent to
work thirty (30) or more hours per week.

D. The term “Part-Time Employee(s) as used throughout this Agreement is hereby defined
to mean any employee(s) assigned by the Superintendent to work at least twenty (20)
but less than thirty (30) hours per week. The number of part-time bargaining unit
positions shall be limited to six (6).

Section 2.2.

The basic work week shall be Monday through Friday, excluding Saturdays, Sundays and
holidays when schools are not in session.

Section 2.3.

School year employees will be notified by July 10" of each year, or as soon thereafter as is
feasible, of their work schedules for the coming year.

Section 2.4.
All employees shall have a duty-free paid lunch period of thirty (30) minutes in length.
Section 2.5.

Each employee, in addition to the duty-free paid lunch, will be entitled to a fifteen (15) minute
break for each four (4) hours worked. Employees working less than eight (8) hours per day will
be entitled to take only one (1) fifteen (15) minute work break. Employees working eight (8)
hours a day may not schedule breaks combined unless approved by the empioyee’s
supervisor.

ARTICLE Il - BOARD’S RIGHTS

Section 3.1.

Except as expressly provided otherwise by the specific terms of this Agreement, the Board,
acting through itself or through the Superintendent or his/her designees, has and will continue
to retain, whether exercised or not, the sole and unquestioned right, responsibility and
prerogative to direct the public school system of the Town of New Milford in all its respects,
including but not limited to the operation of the schools, the direction of the staff, the
establishment of reasonable work rules and the power and authority conferred upon the Board
by law. No action taken by the Board pursuant to this Article, other than in direct confravention
of an explicit provision of this Agreement, will be subject to the grievance and arbitration
procedure hereof.



ARTICLE IV — GRIEVANCE AND ARBITRATION PROCEDURE

Section 4.1. Definitions.

A

For the purpose of this Agreement, the term “grievance” shall mean any complaint by an
employee, group of employees, or the Unicn involving the violations, interpretation or
application of an explicit provision(s) of this Agreement.

As used in this Agreement, the term “grievant” shall mean any employee, group of
employees, or the Union.

As used in this Agreement, the term “working days” shall mean those days when the
Central School Administration offices are in operation.

For the purposes of this Agreement, responses by Board representatives including
immediate supervisors and the Superintendent or designee in all Steps of the Grievance
Procedure shall be given to the Union.

‘Designee” shall mean any Board Representative designated by the Superintendent
who is not the subject of the grievance.

As used in this Agreement, the term “notified in writing” shall include US postal mail or
electronic communication to both personal and school e-mail accounts.

Section 4.2, Repfesentation.

A

An employee shall have the right to be represented by the Union at every stage of the
Grievance Procedure. No more than two people from those listed in sub-section (B)
herein shall represent the employee, and said Union representatives need not be the
same person(s) at each Step.

Those persons authorized to represent an employee in the Grievance Procedure shall
include: Union officers, members of the Local's Grievance Committee, and staff
members of the International Union.

An employee who is a grievant shall have the right to be present at, and participate in
each Step of the Grievance Procedure.

Section 4.3. Informal Procedure - Immediate Supervisor.

A.

The grievant shall, within fifteen (15) working days following the occurrence giving rise
to the grievance, discuss the grievance with his/her immediate supervisor in an effort to
resolve the problem informally.

The immediate supervisor shall attempt to resolve the grievance promptly, and shall
respond verbally and in writing to the grievant within five (5) working days from the date
of this discussion.




Section 4.4.

If the grievance affects a group or class of employees of the unit, or if it involves monetary
matters such as wages and benefits, the grievance shall be submitted by the Union directly to
the Superintendent or designee. Grievances filed by the Union shall be filed in writing with the
Superintendent within fifteen (15) working days following the occurrence giving rise to the
grievance. Following the filing of the Union’s grievance, the same procedure and time limits as
set forth in Section 4.5, sub-section (A) of this Article shall govemn.

Section 4.5. Formal Procedure.

A.

Superintendent or Designee. If the grievant is not satisfied with the answer of the
immediate supervisor in the Informal Procedure, the grievant shall submit the grievance
in writing to the Superintendent or designee within ten (10) working days after the
immediate supervisor's verbal answer but in no case more than fifteen (15)working days
foliowing the occurrence giving rise to the grievance. The Superintendent or designee
shall conduct a separate investigation of the grievance and shall schedule a meeting
with the grievant and the Union representative(s) within seven (7) working days of the
filing of the grievance by the grievant. The Superintendent or designee shall render an
answer in writing to the grievant, with reasons therefor, within five (5) working days from
the date of the meeting with the grievant and Union representatives.

Board of Education. If the grievance is not resolved to the satisfaction of the grievant or
Union as a result of the Superintendent’s or designee’s answer, the grievant shall submit
the written grievance to the Board through the Board Chairman, but must do so within
five (5) working days after receipt of the Superintendent’'s or designee’s answer. The
Board Chairman and/or other Board members designated by the Board shall review the
grievance, shall grant a hearing, and shall render an answer with reasons therefor in
writing to the grievant within thirty (30) working days after the Board’s receipt of the
grievance.

Arbitration. If the grievance is not resolved to the satisfaction of the grievant or Union,

the grievance may be submitted to arbitration by the Union, but must be done in

accordance with all these provisions and conditions:

1. The grievance must involve the violation, interpretation, or application of a
specific provision of this Agreement.

2. The submission to arbitration must be made in writing by the Unicn by certified
mail, return receipt requested, with a copy of the submission to the
Superintendent, both to be postmarked within fifteen (15) days immediately
following the receipt by the grievant of the Board’s written answer.

3. The submission to arbitration must be to the American Arbitration Association, in
accordance with its current voluntary rules for labor arbitration. The party
prevailing in the arbitration shall be reimbursed by the other party for its share of
the filing fee.

4, The grievance submitted to arbitration must be the same grievance which was
submitted to the Superintendent in the First Step of the Formal Procedure.
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D. Selection and Procedure. The selection of the arbitrator and the procedure for
conducting the arbitration process shall be in accordance with the Voluntary Labor
Arbitration rules of the American Arbitration Association. The decision of the arbitrator
shall be final and binding, subject to the right of either party to have the Award
confirmed, vacated, or modified according to law. The arbitrator's authority shali be
limited to determining whether the Board has violated, misapplied, or misinterpreted a
specific provision or provisions of this Agreement. The Arbitrator shall not have any
power or authority to add to, delete from or modify in any way any provision of this
Agreement.

E. The cost of the arbitrators’ services shall be borne equally by the Board and the Union.

Section 4.6. Time Limits.

A Any grievance which is not processed by the Grievant or the Unicn in strict compliance
with the time limits set forth herein shall become null and void and shall be considered
resolved. If a grievable situation continues or reoccurs within a fiscal year, such
continuation or reoccurrence shall not extend the initial time for filing a grievance and
shall not be considered a separate grievance.

B. Any response by the Board representatives, including immediate supervisors,
Superintendent or designee, or Board of Education members, which is not given within
the time limits set forth herein for such responses shall give the grievant the option to
proceed to the next Step of the Grievance Procedure without waiting for such response.

C. Time limits set forth herein may be extended only by written agreement of the parties.

ARTICLE V — NON-DISCRIMINATION

Section 5.1.

Neither the Board nor the Union will discriminate against any employee because of
membership or non-membership in the Union. Grievances brought under this Article are
subject to the grievance procedure up to and not including arbitration.

ARTICLE VI - UNION MEMBERSHIP PROVISIONS

Section 6.1.

Upon receipt of an employee’s written authorization on an authorized dues deduction card, the
Board shall deduct on the first pay day of each month, or at a time mutually agreed upon by
the parties, from the pay of such employee, Union dues in an amount that shall be specified
by duly authorized Union officials. Dues collected by the Board shall be transmitted to the
Union, accompanied by a list of names of those employees from whose pay deductions were
made. The Union shall hold the Board harmless against any ciaims and any other forms of
liability which may arise by reason of any action taken in making deductions for membership
dues.



Secfion 6.2,

The Board agrees to supply each current employee with a copy of the Collective Bargaining
Agreement between the Union and the Board, and to supply each new employee information
regarding payroll options (tax sheltered annuities, credit union, bonds, etc.) along with a copy
of the Agreement, and job description.

Section 6.3.

The Board shall make available to the Union each year within thirty (30) days after the signing
of the Agreement, or the anniversary date of the Agreement, a list of employees within the
bargaining unit, showing their dates of hire, job classifications, increment steps and hourly rate.

Section 6.4.

Within thirty (30) days after a new employee has been placed on the payroll, the Board shall
notify the Union in writing of the name, date of hire, job classification and incremental step of
such employee.

Section 6.5. The parties recognize that the Agency Shop provisions herein are subject to
applicable law, and in the event these provisions are proscribed by law in the future, the
provisions of this Section may be rendered null and void in whole or in part.

ARTICLE VIl — UNION BUSINESS RIGHTS

Section 7.1.

Normally, it is agreed that all activities concerning Union Business shall be held before or after
school hours, not during the work day.

Section 7.2.

Union business of an urgent nature may be conducted by Union officials during the course of
the working day with the approval of the Superintendent or designee.

Negotiation and grievance sessions will be conducted at a time mutually convenient for the
Board and the Union. Normally negotiations will not be held during working hours.

Section 7.4.

Union members meeting with Board of Education officials during work hours as set forth in
Sections 7.2 and 7.3 of this Article will not incur a loss of pay.



ARTICLE Vil - COMPENSATION

Section 8.1.

Regular straight time hourly rates (hereinafter referred to as “base rates”) payable to
employees are set forth on the scheduies contained in Appendix A,

Section 8.2.

No employee shall advance to a base rate of pay higher than that set for the maximum step or
his/her salary schedule.

Section 8.3.

A. Employees hired within six (6) months prior to any July 1, who have not successfully
completed their probationary periods of employment prior to July 1, will not advance to
the next higher step until they have completed said probationary periods, subject to
sub-section B below.

B. In years 1 and 2, there will be no step movement; each step will increase by 42¢ per
hour in years 1 and 2, Year 1 wage increases shall be paid retroactively. There will be
step movement in the third year of this Agreement and the people at max prior to the
third year shall receive increases per Appendix A.

Section 8.4.

Employees shall be paid at their respective base rates for each hour they work up to a
maximum of forty (40) hours, inclusive, in a payroll week.

Section 8.5.

All School Year Employees shall receive a minimum of twenty-two (22} paychecks per year.
An employee who works a fraction of a pay period shall be paid for such time worked in that
same pay period. All such payments shall be considered “paychecks”. When an "emergency
no school” day reduces the amount of time worked during a given pay period, school year
employees shall be paid for the full pay period and shall make up any time lost at the end of
the school year or as agreed upon by the building supervisor, without additional compensation.
All payments will be made by direct deposit.

Section 8.6.

In the employment of new personnel, the Board reserves the right to grant full or partial credit
for work experience in or out of the school system for placement on the Salary Schedule, but in
no event shall any new employee be placed on a step higher than a current employee with the
same number of years of experience as an employee of the New Milford Board of Education.



Section 8.7,

An employee who is assigned as a temporary substitute to a position with a higher
classification after serving in that assignment for two (2) consecutive workdays shall be paid at
the hourly rate of the higher classification in the step of the higher classification that
corresponds to his/her own step, payable back to the first day.

Section 8.8.

When the Board requires the employees to attend in-service workshops or other training
during a normal work day and/or a non-work day, the employees shall be compensated at their
normal rate of pay.

Section 8.9.

All employees who are required by assignment to travel between schools within the work day
shall be reimbursed at the published IRS rate.

ARTICLE IX — OVERTIME POLICIES

Section 9.1.

A All approved overtime worked beyond eight (8) hours per day or forty (40) hours per
week shall be paid at time and one-half the employee’s straight time hourly rate except
that all employees shall be paid at the rate of time and one-half for all time worked on
Saturdays, and two times their regular rate of pay for all time worked on Sundays and
holidays.

B. All approved overtime worked Monday through Friday up to eight (8) hours per day
and/or forty (40) hours per week shall be paid at the employee's straight time hourly
rate. No compensatory time shall be granted for this overtime work.

Section 9.2.

Any overtime work is to have the approval of the Superintendent or designee. Overtime is paid
at time and one-half or double fime.

ARTICLE X — LONGEVITY

The benefits set forth in this Article are only available to employees hired on or before January
1, 2013.

Section 10.1.

Upon completion of ten (10} years of service, a full-time employee shall receive five hundred
dollars ($500.00), with annual increments of fifty dollars ($50.00) to a maximum of one
thousand dollars ($1,000.00) upon completion of twenty (20) years of service and thereafter.
Part-time employees who qualify shall receive the foregoing longevity benefits pro-rated at the
rate of fifty per cent (50%).



Section 10.2.

Longevity pay shall be paid to an employee in a lump sum the first pay day following the
anniversary date of his/her employment.

Section 10.3.

In the event of the death of an employee prior to the anniversary date of his/her employment,
or in the event that an employee shall retire prior to said anniversary date, or in the event an
employee resigns prior to said anniversary date, a longevity payment which wouild have
become due upon the anniversary date of his/her employment following death, retirement or
resignation shall be prorated based upon the number of months actually worked by the
employee from the preceding anniversary date of hisfher employment {o the date of death,
retirement or resignation.

ARTICLE Xi -~ HEALTH, MEDICAL, DENTAL, LIFE AND DISABILITY BENEFITS

Section 11.1.

The Board shali make the following health, life and disability insurance coverage available to
each eligible full-time employee:

A. Health Insurance Coverage.

1. The Board shall provide group health insurance coverage as described in
Appendix D of the 2015-2018 collective bargaining agreement through 12/31/18;
the Board shali provide group health insurance as described in the Medical and
Dental Insurance Plans set forth in Appendix C of this Agreement, effective
1/1119. The Board shall contribute 35% of the applicable HDHP deductible
(funded 50% on January 1 and 50% on July 1).

2. An employee enrolled under the health insurance plan (medical, prescription drug
and/or dental) will participate in premium sharing as follows:

Effective Effective Effective
1/1/19 1/1/20 1/1/21
® Individual coverage 17% 18% 19%
° Two-Person coverage 17% 18% 19%
° Family coverage 17% 18% 19%

The Board shall maintain a “Section 125" Salary Reduction Agreement for the
purpose of enabling eligible employees to divert a portion of their gross salaries,
prior to reduction for federal income or social security taxes, by a minimum of
$250 to a maximum of $1,000 per Plan Year for Health Reimbursement, and by a
minimum of $250 to a maximum of $5,000 per Plan year for Dependent Care,
into an account from which, during the course of the Plan Year, they can be
reimbursed for Health Care costs and Dependent Care costs they or their
covered dependents incur that are not covered by the Health Insurance Plans
described in the Agreement between the Board and the Union, including, but not
9



limited to, their share of the premium costs for such Plans. The Board makes no
representations or guarantees as to the initial or continued viabiliity of such a
Salary Reduction Agreement, and shall incur no obligation to engage in any form
of impact bargaining in the event that a change in law reduces or eliminates the
tax exempt status of employee insurance premium contributions. So long as the
Board makes a good faith effort to comply with this paragraph, neither the Union
nor any employee covered by this Agreement shall make any claim or demands,
nor maintain any action against the Board or any of its members or agents for
taxes, penalties, interest or other cost or loss arising from a flaw or defect in the
Salary Reduction Agreement, or from a change in law which may reduce or
eliminate the employee tax benefits to be derived therefrom. This waiver on the
part of the Union shall not extend to acts which may be committed by the Board
or its agent(s) other than acts in furtherance of the |.R.C. Section 125 plan.

3. Vision Care Plan as outlined in Appendix D.

Group Term Life Insurance. Group term life insurance coverage (employee only) is
provided in face amounts depending on completed years of service as follows:

1. Each full-time employee with less than three (3) years of service shall be
provided with term life insurance coverage in an amount equal to twenty-five
percent (25%) of annual salary, at the expense of the Board.

2. Each full-time employee with three (3) years or more of service shall be provided
with term life insurance coverage in an amount equal to one hundred percent
(100%) of annual salary, at the expense of the Board.

3. For life insurance purposes, the annual salary is rounded to the nearest multiple
of $500.

Long Term Disability Insurance, Long-term disability insurance coverage is provided
under which a full-time empioyee who becomes totally and permanently disabled shall
receive monthly benefit payments equal to sixty-six and two-thirds percent (66-2/3%) of
the employee’'s monthly salary beginning immediately after such disability has been
certified by the employee and his/her physician, and continuing until either retirement
{other than retirement for which disability benefits are paid fo the employee) or age
sixty-five (65). Such long-term disability insurance benefits shall be payable only after
the employee has used up all his/her sick leave benefits, or three (3) months from the
commencement of total disability, whichever is later. (Long-term disability insurance
shall be implemented as soon as possible after signing of the Agreement.)

Section 11.2.

The Board reserves the right {o change insurance carriers or to self-insure in whole or in part
at any time provided the level of benefits in effect as of the date of this Agreement shall be
equal to or better than existing levels of benefits. If any change in carriers is being considered,
Board officials shall meet with the Union President to discuss such matter in advance of any
decision on the matter. The size and scope of a preferred provider network of physicians,
hospitals, pharmacies, etc. shall not be a factor in determining the duplication of benefits by an
insurance carrier or managed care vendor. It is agreed that an alternative insurance carrier or
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managed care vendor can be selected by the Board provided that the new insurance carrier or
managed care vendor network includes 80% of the hospitals and physicians in Litchfield and
Fairfield Counties of the current preferred provider network of hospitals and physicians.

Section 11.3.

Eligibility for benefits set forth in Section 11.1 hereof shall be determined exclusively in
accordance with the provisions of the respective insurance policies acquired by the Board to
provide said benefits, and any dispute relating to eligibility for or the amount of benefits paid in
any individual case shall be processed by the employee directly with the respective insurance
carrier and shall not subject the Board to any claim in any form, and shall not be subject to the
Grievance and Arbitration Procedure.

Section 11.4. Annual Payment In Lieu of Health Insurance.

A A full-time employee who is eligibie for two-person or family health insurance coverage
offered by the Board pursuant to Section 11.1. A. above may voluntarily elect to waive
ali such coverage provided the employee presents proof of comparable altermative
insurance through a plan that is not a Board-sponsored insurance plan and not a
Medicare plan. Any employee who wishes to waive dental insurance only may do so
but shall not be eligible for any payment in lieu of dental insurance.

B. The procedures to elect a waiver of health insurance coverage are as follows:

1. The employee must complete an appropriate waiver of insurance form and
provide evidence of existing comparable alternative health insurance coverage.
The form and the evidence of insurance coverage must be completed during the
open enrollment period and submitted to the Board’s Business Office.

2. The waiver of insurance shall be in effect for one year. Once the waiver form has
been filed with the Board, the waiver shall continue to be in effect from year-to-
year thereafter until the employee elects to reenroll in the health insurance plan
pursuant to sub-section E. below.

C. A full-time employee waiving health insurance coverage shall be paid the sum of $1,000
to be paid annually in the month following the twelve month period in which the
insurance coverage was waived.

D. Newly hired full-time employees electing to waive health insurance coverage may do so
upon commencing employment with the insurance waiver taking effect on the normal
effective date for health insurance coverage. The first payment shall be made to the
employee on a pro-rata basis.

E. In the event a full-time employee who has elected to waive health insurance coverage
wishes fo reinstate such coverage, the following shall apply:

1. Except as provided in 2. below, application for health insurance must be made

during the enrollment period; coverage will be reinstated at the start of the next
twelve month insurance period.
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An employee who loses alternative health insurance due to a “qualifying event”
may request to reenroll in the Board's health insurance plan. A request for
reinstatement must be made in writing to the Business Office. Reinstatement of
coverage shall be approved upon the employee’s submitting satisfactory proof of
loss of alternative health insurance coverage due to a “qualifying event”. The
health insurance will be reinstated as soon as the insurance provider is able to
effectuate the coverage.

Any employee who has waived insurance coverage and then loses alternative
health insurance due to a “qualifying event” shall be entitled to a prorated
payment in the following year provided the coverage waiver was in effect for at
least six months.

ARTICLE XIt - HOLIDAYS

Section 12.1.

A. The following holidays are considered paid holidays for employees, and are subject to

provisions set forth herein:

For Full-Time
Calendar Year

Employees (15.5)

Labor Day

Rosh Hashanah

Yom Kippur

Columbus Day
Veterans Day
Thanksgiving Day

Day after Thanksgiving
Day before Christmas
Christmas Day

¥ day New Year's Eve
New Year's Day

Martin Luther King Day
Presidents’ Day

Day of Thanksgiving/Prayer
Memorial Day
Independence Day

For Full-Time
School Year

Employees (13)

Labor Day

Rosh Hashanah

Yom Kippur

Columbus Day
Veterans Day
Thanksgiving Day

Day after Thanksgiving

Christmas Day

New Year's Day

Martin Luther King Day
Presidents’ Day

Day of Thanksgiving/Prayer
Memorial Day

B. Part-time Calendar Year employees shall be entitled to five (5) paid holidays. Part-time
School Year employees are not entitled o holiday pay.

Section 12.2.

Each employee shall be given the day off without loss of pay (computed at his/her base rate
times the number of straight time hours in his/her normal work schedule for that day) for each

holiday listed for his/her group in Section 12.1 hereof.



Section 12.3.

To be eligible for holiday pay, the employee must work the last scheduled work day
immediately preceding the holiday and the first scheduled work day following the holiday
unless he/she is absent on such days because of iliness or some compelling reason
acceptable to the Superintendent.

Section 12.4.

If an employee is absent from work due to a short term iliness (i.e. five days or less), on the
day of a paid holiday, hefshe will not be charged with a sick day for that day.

Section 12.5.

If a holiday should fall on Saturday, it shall be observed the preceding Friday, and if a holiday
falls on a Sunday, it shall be observed on the succeeding Monday. However, employees who
are assigned to the schools will not take holidays on any day when school is in session, in
which case a substitute day will be designated by the Superintendent.

ARTICLE Xlil - VACATIONS

Section 13.1.
A Full-Time Calendar Year Employees shall be entitled to paid vacation time as follows:
1. Following completion of 6 months of continuous service in the New Milford Public

School System: 5 days paid vacation each year.

2. Following completion of 2 years of continuous service in the New Milford Public
School System: 10 days paid vacation each year.

3. Following completion of 5 years of continuous service in the New Milford Public
School System: 15 days paid vacation each year.

4. For employees hired on or before January 1, 2013, following completion of 10
years of continuous service in the New Milford Public School System: 20 days
paid vacation each year.

5. For employees hired on or before January 1, 2013, following completion of 20
years of continuous service in the New Milford Public School System: 25 days
paid vacation each year.

B. Full-Time School Year Employees hired before January 1, 2008 shall be entitled to paid
vacation time as follows:

1. Following completion of 1 year of continuous service in the New Milford Public
School System: 3 days paid vacation each year.

2. Following completion of 2 years of continuous service in the New Milford Public
School System: 5 days paid vacation each year.
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3. Following completion of 5 years of continuous service in the New Milford Public
School System: 10 days paid vacation each year.

4., Following completion of 10 years of continuous service in the New Milford Public
School System: 15 days paid vacation each year.

5. Following completion of 20 years of continuous service in the New Miiford Public
School System: 20 days paid vacation each year.

Full-Time School Year Employees hired on or after January 1, 2008 are not entitled to
paid vacation. Employees hired before January 1, 2008 shall not be permitted to
increase paid vacation time after January 1, 2013.

Part-Time Calendar Year Employees shall be entitled to paid vacation time as follows:

1. Following completion of 5 years of continuous service in the New Milford Public
School System: 1 day of paid vacation each year.

2. Thereafter, for each additional year of continuous service in the New Milford
Public School System: An additional day of paid vacation to a maximum of 5
days of paid vacation each year.

Part-Time School Year Employees are not entitled to paid vacation.

Paid vacation days shall be scheduled by mutual agreement between the employee
and his/her immediate supervisor. For employees assigned to schools, except calendar
year employees at the High School, Schaghticoke, and Sarah Noble, paid vacation
days shall not be taken on days when school is in session.

No employee may take more than two (2) weeks vacation time consecutively unless
agreed to by his/her supervisor.

Section 13.2.

A

B.

Employees shall begin to earn vacation credit from their most recent day of hire.

Calendar Year Employees shall have the right to carry over a maximum of two weeks of
vacation leave due them or any fraction thereof to the following year provided the
permission of the Superintendent or designee is obtained.

Employees who are eligible for paid vacation and who transfer from a calendar year to a
school year position or from a school year position to a calendar year position shall
carry their continuous service with them and shall receive paid vacation time according
to the applicable schedule.

14



Section 13.3.

A For each day of earned vacation taken, employees shall be paid at the base rate
currently in effect multiplied by the number of hours per day for which they are
scheduied.

B. Vacation pay shall be paid to the employee before the employee goes on vacation

provided the employee follows established procedures for requesting such payment. In
order to receive vacation pay prior to a scheduled vacation period of five (5) days or
more, the employee should request the same at least one pay period in advance.

Section 13.4.

For all vacation time unused at the time of an employee's retirement, termination, layoff or
death, the employee (or hisfher beneficiary or estate in the case of death) shall receive one
day’s pay for each unused day. This will include ali days described in Section 13.2. B above.

ARTICLE XIV - LEAVES OF ABSENCE

Section 14.1. Sick Leave.

A 1. Full-Time Employees employed prior to July 1, 1994 shall be entitled-to fifteen
{15) paid sick leave days per fiscal year that may accumulate to a maximum of
one-hundred fifty (150) sick leave days.

2. Full-Time Calendar Year Employees hired on or after July 1, 1994 shall accrue
paid sick leave credit at a rate of three-quarters of a day for each month worked
to a maximum of nine (9) sick leave days during the first employment year.
Thereafter, these employees shall be entitled to thirteen (13) paid sick days per
fiscal year that may accumulate to a maximum of one hundred twenty (120) sick
days.

3. Full-Time School Year Employees hired on or after July 1, 1994, shall accrue
paid sick leave credit at the rate of two-thirds of a day for each month worked to a
maximum of eight (8) paid sick days during the first employment vyear.
Thereafter, these employees shall be entitled to nine (9) sick days per fiscal year
that may accumulate to a maximum of eighty (80) sick leave days.

4, Part-Time Calendar Year Employees shali accrue paid sick leave credit at the
rate of one-half (1/2} day per calendar quarter worked to a maximum of two (2)
days during the first employment year. Thereafter, these employees shall be
entitled to three (3) paid sick days per fiscal year. These paid sick days shall not

accumulate.
5. Part-Time School Year Employees are not entitled to paid sick leave.
B. Sick [eave days shall be used only for the employee’s illness or injury, and shall be paid

at the employee’s normal daily rate of pay (employee’s base raie of pay times the hours
normally assigned on a work day).
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Paid vacation time off pursuant to Article Xlli shall be considered as time worked for
purposes of accumulating sick leave credit under Section 14.1 A.

Paid sick leave days up to the number accumulated may be used for disabilities
covered by the Workers’ Compensation Commission. Any funds received as Workers'
Compensation may be endorsed to the New Milford Board of Education Payroll Account
as long as sick leave pay is available and received. Iif and when sick leave days
become exhausted, the employee shall receive workers’ compensation only.

Section 14.2.

Furthermore, all such authorized leaves of absence except leaves without pay specifically
provided for in this Agreement shall be considered as time worked for purposes of computing
the employee’s weekly salary.

Section 14.3. Special Leave Days.

A

A special leave day is defined as a day off from work granted by the Superintendent or
designee without loss of pay at the employee’s regular straight time hourly rate to
enable the employee to take care of some compelling business which cannot be taken
care of during the employee’s non-work time, such as a real estate closing; out of town
travel fo graduation of the employee or a member of his/her immediate family (as
defined in Section 14.5); or some other similarly compelling reason acceptable to the
Superintendent or designhee.

Employees shall be entitled to paid special leave days in each fiscal year as follows:

Newly hired employees shall not be entitled to paid special leave days in their first year
of employment. In the following fiscal year, the number of special leave days shall be
pro-rated, based upon the employee’s one year anniversary date.

Thereafter:

Full-Time Calendar Year Employees — 4.
Full-Time School Year Employees — 3.
Part-Time Employees — None.

The use of special leave days is subject to approval by the Superintendent or designee.
For one special leave day each year, the employee is not required to give a reason.
Requests for such leave must be made as far in advance as is practicable and at least
twenty four (24) hours in advance of the requested day(s) off.

Section 14.4. Jury Duty.

Employees who are called to serve the courts as jurors shall receive for each day lost from
work due to such time spent on jury duty, the difference between his/her regular daily
compensation and the per diem received for jury duty, if the latter is less.

16



Section 14.5. Bereavement Leave.

in the event of death in the employee’s immediate family, the employee shall be granted leave
without [oss of pay at the employee’s regular straight time hourly rate not to exceed five (5)
consecutive working days, including the day of the funeral. For the purpose of this Section,
‘immediate family” shall include: parent, sister, brother, spouse, significant other, child, mother
and father of the spouse, grandparents and grandchildren. [n the event of the death of a
relative other than those specified in this Section and domiciled in the employee's home at the
time of death, requests for bereavement leave with pay shall be made to the Superintendent or
designee.

Section 14.6. Leaves Without Pay.

Leaves of absence for up to one (1) year without pay and benefits may be granted at the
discretion of the Board for valid reasons such as family crisis or ill heailth. Upon return from
this leave, the employee shali be assigned to his/her former position or an equivalent position,
and shall return to the step of the Pay Plan he/she occupied at the time he/she went on leave.
The employee may elect to continue health insurance coverage during the leave at his/her own
expense. When the Federal Family and Medical Leave Act applies, the employee must
continue to pay only his or her share of the premium for the FMLA period and 100% of the
premium thereafter.

Section 14.7.

If school is in session and is closed early due to storm or emergency, all employees may be
dismissed early at the Superintendent’s discretion, with pay. If school openings are delayed,
employees may report to work as soon as possible and no later than sixty (60) minutes after
their regular starting time without loss of pay. If the employee believes that it is impossibie to
report to work due to road conditions or other safety issues based on, but not limited to,
weather conditions, distance traveled, etc., then after giving notice to the Superintendent or
designee, if the employee does not report to work, said employee shall have the option to use
a personal day or vacation day rather than report to work.

Section 14.8.

A, Disabilities caused or contributed to by pregnancy, miscarriage, childbirth and recovery
therefrom, shall be treated as temporary disabilities for all job-related purposes.

B. Unpaid disability leave beyond any accumulated sick leave shall be available for such
reasonable further period of time as a female employee is determined by her physician
to be disabled from performing the duties of her job because of pregnancy or conditions
attendant thereto. The Board reserves the right to require an independent medical
evaluation.

C. The employee shall notify the Superintendent in writing at least two (2) months before

the anticipated commencement of disability due to pregnancy unless emergency
medical conditions exist.
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ARTICLE XV — SENIORITY

Section 15.1.

A, Seniority for employees within this bargaining unit prior to July 1, 1994, shall be an
employee’s continuous length of service with the Board measured from said employee’s
most recent date of hire as it pertains to job security, layoffs, transfers (voluntary or
involuntary), longevity, and vacation.

B. Seniority for employees hired or transferred into this bargaining unit after July 1, 1994,
as it pertains to longevity and vacation, shall be an employee’s continuous length of
service with the Board measured from said employee’s most recent date of hire.

C. Seniority for employees hired or transferred into this bargaining unit after July 1, 1994,
as it pertains to job security, layoffs, and transfers (voluntary/involuntary), shall be
based solely on an employee’s length of service within this bargaining unit measured
from said employee’s most recent date of hire into this bargaining unit.

Section 15.2.

Seniority shall be lost or terminated under the following conditions:
A Resignation from employment;

B. Discharge for just cause;

C. After a layoff of more than eighteen (18) months;

D. Failure on the part of a laid-off employee to return to work within ten (10) working days
from the date of receiving certified notification to report back to work.

Section 15.3.

The seniority of each employee shall continue to accrue during all authorized leaves of
absence. In any calendar year, school-year employees shall accrue seniority equal to
calendar year employees. School-year employees’ seniority shall continue to accrue during
the summer period. Part-time employees hired on or after July 1, 2007 shall accrue seniority
at the rate of one-half a calendar year.

Section 15.4.

The term “probationary employee(s)” is hereby defined to mean any employee(s) who is in
his/her first four (4) months of employment in a bargaining unit position. The probationary
period may be extended for an additional thirty (30) working days upon mutual agreement of
the parties. The Union shall be notified when the four (4} months probationary period has
ended.

Probationary employees may be terminated at any time at the sole discretion of the Board.
Benefits for all employees will begin thirty days after they are employed, or in the case of
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insurance benefits, in accordance with the policies as provided by the Board. Seniority shall
accrue from date of hire if the probationary period is successfully completed.

Section 15.5.

A An employee who transfers outside the bargaining unit to another Board position shall,
upon return to the unit, be credited with the Union seniority he/she held at the time
he/she transferred out of the bargaining unit and with Board seniority for the purposes
of longevity and vacation only.

B. An employee who is involuntarily transferred outside the bargaining unit to another
Board position shall, upon return to the unit, be credited with Board seniority for all
purposes.

C. A full-time employee who is transferred into a part-time position shall continue to accrue

seniority while in the part-time position equal to a fuli-time employee.

D. As used in this Section, “Board seniority” shall mean continuous employment with the
Board in a bargaining unit and/or non-bargaining unit position; “Union seniority” shali
mean continuous employment in a bargaining unit position.

ARTICLE XVI -~ VACANCIES, PROMOTIONS AND TRANSFERS

Section 16.1. Notice of Vacancies.

The Superintendent or desighee shall notify in writing the Union President or designee of all
newly created or vacant positions within the bargaining unit at least three (3) days prior to the
job posting. New or vacant jobs within the bargaining unit, which the Board desires to fill or
establish, will be posted on the school district's website and in the Central Office and in all
open schools. Such notice will be dated and will include the position title and classification,
location, hours, primary duties, general qualifications, anticipated starting date and the
application closing date. All notices shall be posted for a minimum of five (5) work days.

Section 16.2. Applicant Pool and Selection.

A All current employees as well as individuals outside the bargaining unit will have the
opportunity to apply for new or vacant positions. All interested employees must submit
a letter of interest or written application to the Superintendent or designee no later than
the application closing date. All interested employees who have submitted a timely
letter of interest or written application and who meet the minimum qualifications for the
position shalt be tested and interviewed by the Superintendent or designee before the
position is filled.

B. Whenever an employee and an applicant from outside the bargaining unit demonstrate
equal qualifications, the employee will be given preference and will be offered the
position. The Board selecting official shall make the determination about applicant
qualifications for the position.

C. The Board selecting official, when considering employees for a promotion, shall take
into account the following: length of service in the New Milford school system, job
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performance, special skills and training, and the ability to meet the requirements of the
job. These criteria are not listed in any special order.

D. All interested employees who were tested and interviewed and who were not appointed
to fill the position shall be given a brief written statement of the reason(s) why the
employee was not selected. Said statement shall be sent by the Board selecting official
within ten (10} work days of the position being filled.

Section 16.3. Trial Period.

Employees shall have a sixty (60) day trial period in & new position. Prior to or during the sixty
(60) day trial period, the employee may return to his/her former-position. If, in the trial period,
the employee is not making satisfactory progress, the employee and the Union shall be notified
in writing, and the employee may be returned to his/her former position. In the event the
former position is eliminated, Article XVIl will prevail. Employees hired, promoted or
transferred on or after January 1, 2008, who successfully complete the trial period, will not be
eligible for another position for one year.

Section 16.4. Temporary Appointments.

The Superintendent or designee has the authority to fill vacancies on a temporary basis not to
exceed sixty (60) continuous work days or the length of an employee’s absence until that
employee has been removed from the payroll and approved for long term disability insurance,
whichever is the longer period of time.

Section 16.5. Summer Replacements, School Vacations, Special Projects.

Available employees, including those members on the recall list, shail be given an opportunity
to apply for summer replacement and school vacation jobs in bargaining unit positions and for
work on special projects (curriculum typing, etc.) An employee-applicant shall be given
consideration in the filling of such jobs provided he/she is qualified to do the work in the
opinion of the administrator to whom he/she will report. Employees interested in such work
shall notify the Personnel Office of their desire to work by June 1 of the respective year. A
“Skills and Availability Form" will be available in the Personnel Office for all interested
employees.

Section 16.6. Transfers.

A The Board shali notify the Union President or designee of any impending transfer as
soon as possible. The Board shall then solicit volunteers from among the existing work
force. Transfer announcements shall be posted on the school district's website and in
the Central Office and in all open schools. Such announcements will be dated and will
include the position title and classification, location, hours, primary duties, general
qualifications, and the anticipated starting date. In the event the transfer is temporary,
an anticipated return date will be included. Transfer announcements shall be posted for
a minimum of five (5) work days.

B. Should there be no response, the Board shall meet with the Union President and the
employee being transferred to review the transfer announcement and notify the
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employee of the starting date. The Board shall make every effort to give the
transferring employee at least five (5) days notice prior to implementing the transfer.

C.  An employee transferred to a position in a higher classification shall be paid at the
hourly rate of the higher classification in the step of the higher classification that
corresponds to his/fher own step. An employee transferred to a position in a lower
classification shall retain his/her regular hourly rate of pay. No employee shall be
transferred more than once in any given fiscal year (July to June).

D. No involuntary transfer shall be made without prior written notice to and discussion with
the employee affected and the Union President.

ARTICLE XVII — LAYOFF, DISPLACEMENT AND RECALL PROCEDURE

Section 17.1.

In the event it is necessary to reduce the number of positions in the bargaining unit, the Union
shall be given thirty (30) days written notice of the impending reduction in force. In addition,
the Union will be provided with a list of the name(s) of employee(s) in the bargaining unit
whose position(s} will be initially vacated or eliminated.

Section 17.2.

Regular school year, calendar year or part-time employees will not be [aid off before all
bargaining unit temporary and special employees have been affected.

Section 17.3.

Any employee laid off as a resuilt of his/her position being eliminated may elect, in lieu of layoff,
within three (3) days of the date the employee is notified that his/her position is being
eliminated, to bump into an equal or lower classification in which the employee has worked, or
another equal or lower classification in which the employee is judged by the supervisor as
qualified and able to perform the work. The employee may bump the employee with the least
seniority in such other classification. No employee shall be denied an equal or lower position if
there is an employee remaining with less seniority unless he/she is judged not qualified or not
able to perform the new position by the supervisor. Any employee who is laid off may be
assigned to a vacant position in an equal classification instead of bumping.

Section 17.4.

An employee thus displaced may similarly elect to bump into another equal or lower
classification in which the employee has worked, or another equal or lower classification in
which the employee is judged able to perform the work by the supervisor, and is entitled to
claim a position in such other classification by virtue of the employee’s senicrity, or the
employee may elect to take a layoff and shall be placed on a rehiring list.
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Section 17.5.

An employee who bumps into a different classification as a result of a layoff or displacement
shall be paid at the same step that the employee was paid in the classification from which the
employee was displaced.

Section 17.6.

Each laid off employee and each employee who has elected to bump into another
classification shall have recall rights for a period equal to histher respective period of
employment, up to a maximum of twelve (12) months from the date of layoff. The Union shall
be provided with a copy of the recall list. An updated list will be provided as changes occur.
Employees on the recall list shall be offered available positions for which they are deemed
qualified and able by the supervisor in order of seniority and must respond within five (5) days
of receiving the offer, No new employee shall be hired into a bargaining unit position until all
those on the recall list who are judged qualified and able to do the work have been recalled or
have declined an offer of recall. Any employee who has declined an offer of recall shall be
dropped from the recali list.

Section 17.7.
An employee who is rehired or transferred to a previous position from the recall list shall be
paid the applicable salary at the step the employee was paid at the time of layoff or

displacement.

ARTICLE XVIli — DISCIPLINARY ACTION

Section 18.1.

Written warning notices, suspensions and discharges shall be for just and sufficient cause
only. Both the employee and the Union shali be informed verbally by the Superintendent or
his/her designee of such written warning notice, suspension or discharge whenever possible
on the same working day such action is taken, but in no event later than twenty-four (24) hours
following such action. Such disciplinary action (written warning notices, suspensions or
discharges) and the specific reasons for them shall be stated in writing and a copy forwarded
to the employee and the Union as soon as possible but in no event later than two (2) working
days after such disciplinary action.

Section 18.2.

Should there be any dispute between the Board and the Union concerning the existence of just
and sufficient cause for such disciplinary action (written warning notices, suspensions or
discharges), such disciplinary action shall be subject to the Grievance Procedure contained in
this Agreement.

Section 18.3.

At the request of either the Union or the Board, grievances arising from disciplinary action shall
be given priority over all other grievances then being processed.
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Section 18.4.

Disputes over written warning notices, suspensions or discharges received by employees may
be submitted to the step of the Grievance Procedure immediately above the step occupied by
the Board official who issued the discipline, and shall thereafter be addressed as a grievance
in accordance with the terms of the Grievance Procedure. Grievances that protest written
warning notices shall not be subject to arbitration.

Section 18.5.

An employee desiring to review his/her official personnel folder shall be permitted to do so by
making an appointment through his/her immediate supervisor with the Superintendent or the
Superintendent’s designated representative.

Section 18.6.

The Board agrees that the employee shall be notified if anything detrimental to the employee is
placed in the employee’s personnel file, and the employee shall be shown such detrimental
item{s) by the Board.

Section 18.7.

fn the event any unscheduled or scheduled meeting that may lead to disciplinary action is held
between an employee and a supervisor, said employee shall have a right to request to have a
Union representative present at such a meeting. The employee must be informed of this fact
prior to proceeding with any such meeting by the supervisor, principal or Board representative.
This shall not apply in those instances when a supervisor conducts a routine appraisal or
discussion with the employee relative to said employee’s work performance. At no time shall
an employee be required to sign a written statement or form critical of his/her work
performance or conduct or attitude without said employee’s consent, and without a Union
representative present.

Section 18.8,

The employee shall be afforded the opportunity within reason, to include a statement he/she
wishes to make about unfavorable information contained in the employee’s personnel folder.

ARTICLE XIX — TERMINATION OF EMPLOYMENT

Section 19.1.

Except in the case of discharge for cause, at least fourteen (14) calendar days written notice of
termination of employment shall be given to the employee by the Board. When such notice is
not possible, severance pay will be given under the following schedule: ten (10) days pay for a
person employed up to three (3) years, and fifteen (15) days pay for any person employed
more than three (3) years. Termination or suspension without such severance pay may be
made with just cause. Any employee who voluntarily leaves shall give fourteen (14} calendar
days written notice of resignation to the Board.
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ARTICLE XX - PENSIONS

Section 20.1.

“The Pension Plan for Employees of the Town of New Milford, Connecticut’, became effective
July 1, 1964, for all employees who are eligible to be included under said plan. This Article is
included for informational purposes only and this benefit is not subject to the grievance
procedure.

ARTICLE XXi - TECHNOLOGICAL CHANGES

Section 21.1.

Should the Board introduce new equipment, methods or processes as a substitute for, or
replacement of, present equipment, methods and processes, employees in jobs affected by
such innovations shali be given a reasonable period of time to train in the use of such new
equipment, methods and processes, such time as shall be determined by the Superintendent.

ARTICLE XXIl — SAVINGS CLAUSE

Section 22.1.

In the event any Article(s), Section(s) or portion(s) of this Agreement is declared invalid by a
tribunal or court of competent jurisdiction, the remainder of this Agreement shall remain valid
and in full force and effect. Should the parties agree that substitute language is necessary for
the portion(s) declared invalid, they shall meet at a mutually acceptable time for the purpose of
negotiating such substitute language.

ARTICLE XXl - NO-STRIKE PROVISION

Section 23.1.

The Union shall not call, support, or participate in any strike, work slow-down, or any other
concerted activity (with the exception of informational picketing as long as it does not interfere
with the normal operation of the school system) which is detrimental to the operation of the
Board’s offices or the schools during the period of this Agreement or any extension thereof. In
the event an individual employee engages in activity proscribed herein on their own initiative,
the Union shall make every effort to persuade the employee to discontinue such activity.

Individual or concerted employee job action shall be just cause for termination of employment
of the employee or employees participating in such action. The Grievance and Arbitration
Procedure contained herein can be utilized by the employee(s) or the Union under this Article
only with respect to the issue of whether or not the employee(s) is guilty of having participated
in any action proscribed by this Article.
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ARTICLE XXIV ~ MISCELLANEQUS

Section 24.1. Substitutes.

In the event that a regular employee is absent from work, the Board will make every
reasonable effort to employ a substitute.

Section 24.2. OQut-of-Title Work.

All employees shall be assigned work appropriate to and within their job classification. The
assignment of out-of-title work on other than an incidental basis shall be avoided. If the out-of-
title work assignment is in a higher classification, the employee shall receive the applicable
rate of pay for the higher classification.

Section 24.3. Training.

In an effort to encourage ongoing training, the Board will enable each employee to enroll in
one (1) job related course in the New Milford Adult Education Program each year. This
training will be tuition free. Employees must receive prior approval from the Department of
Human Resources and meet registration requirements and deadlines. There will be no
compensation for this time.

Section 24.4. New Bargaining Unit Positions.

The impact of a newly created classification shall be the subject of discussion and agreement
between the parties as such new classifications are created.

Section 24.5. Performance Evaluation.

All employees shall receive an annual performance evaluation by his/her immediate supervisor
or his/her designee. All performance evaluations shall be completed in writing with a copy
given to the employee. After receiving the performance evaluation, the employee may write
comments pertaining to the evaluation or add relevant materials that may supplement or
enhance the evaluation. Such written comments or materials from the employee shall be
attached to the performance evaluation and placed in the employee's personnel file.

ARTICLE XXV — DURATION OF AGREEMENT

Section 25.1.

This Agreement contains the full and complete Agreement between the Board and the Union
and shall become effective upon signing, except that salary shall be retroactive to 7/1/18 and
shall remain in the full force and effect through the 30" day of June 2021.

Section 25.2.

If this Agreement expires while negotiations for a new Agreement are under way, the terms of
this Agreement shall remain in full force and effect until a Successor Agreement has been
executed.
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Section 25.3.

This Agreement may not be aliered, amended, or modified, except in writing, signed by the
Board and the Union, which amendment shall be appended hereto and become part of this
Agreement.

In witness whereof, the parties hereto have set their hands on the date(s) indicated
below.

NEW MILFORD EDUCATIONAL
SECRETARIES ASSQCIATION,
CHAPTER OF LOCAL 136, l.LF.P.T.E. NEW MILFORD BOARD OF EDUCATION

9/ Suvgre

President Chairman

T RN
Date: 1 1 2] 4 Date: éf\_ L3~ RI7
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APPENDIX A

WAGE SCHEDULE
§ Year 1 - Fiscal Year 2018/2019
g% Class Stepl | Step2 | Step3 | Stepd | Step5s Step 6 Step7 | Step8 | Step 9§
E:ig I $ 18.94]319.57 | $2044 | $2129($2225| ¢ 2320|82441(62540/( 5 26,72
.g;é; i $ 17.93| 51853 | $19.34 | $20.07 | $21.13 | § 21.98 | $23.16| $24.30| § 25.47
28 1A $17.42| 5 18.04.| $18.84 | $19.68 | $2061|$ 21.46| $22.67| $23.83| S 24.96
g 1 $ 16,99 $17.57 | $18.34 5191951998 | $ 2084 | 522,16 | $23.25] 5 24.46
= Tech| | $ 2140 52183152225 [%2268|523.14(% 23.59
b Tech (| $ 2319 $23.65] 524,314 2459 | 525046 & 2557
£
g Year 2 - Fiscal Year 2018/2020
£  |[class [ stepl | Step2 | Step3 | Stepd | Step5 | Step6 | Step7 | Step8 | Stepd
§§§ | $ 19.36]| $19.99 | $20.86 | $21.71 | $ 22,67 | $ 23.62 $24.83 | $25.91 | $27.14
gg i $ 18.35{518.95|519.761 52049} 52155 % 2240 $2358 | 42472 52589
2§ A $17.84]51846 519261520101 521085 2188 $23.09 (52425 52538
o Hi § 17411517991 518.76 | 51961 $ 2040 S 21.26 | $ 22,58 | $ 2367 & 24.88
£ |Techl | 521.82] 5222552267 523,10(523.56|$ 24.01
a Techit| § 23.61] 52407152453 | $2501 (825468 2599
ok
¥y £ Year 3 - Fiscal Year 2020/2021
£ %g Class | Stepl | Step2 | Step3 | Step4 | Step5 | Step6 | Step7 | Step 8
ggg 2 $ 1936151999 | 52086 | 521.71| 8226715 2362} 52483} %2591 %
g p& U $ 1835 518.95)|519.76 | $2049 | $21.55 | § 2240 $23.58 152472 | %
53 1A 51784 51846| 5192652010 (62103 |5 21.88|§7309s2425] %
% 2 L8 $1741]617.95 | $18.76 | $19.61 | $2040| % 21.26 |5 22.58 | 5236752
8 = Techt | S 21.82| $22:25]$722.67 | 52310 523.56 ['%- 2401
- Tech Il $ 23.61| $24.07 | 52453 | $2501 62546 % 2593

* Those already at the top step prior to 7/1/2020 will be paid at a rate of 2.75% above the top sfep rate shown for
202012021, That rate will be for those specific employees only, and is not intended to be an additional, attainable,
step above the top step rate shown for 2020/2021.
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APPENDIX B

JOB TITLES
CLASSIFICATION |

Administrative Secretary — Assistant Superintendent

Administrative Secretary — Director of Fiscal Services and Operations
Administrative Secretary — Facilities Manager

Administrative Secretary — Director of Pupil Personnel and Special Services
Administrative Secretary — Director of Human Resources

Secretary/Bookkeeper — Director of Food and Nutrition Services
Bookkeeper - Accounts Payable
Bookkeeper - Payroll

CLASSIFICATION li

Computer Scheduler (Middle School, High School)

Secretary — Career Center (High School)

Secretary - Principal (Elementary Schools, Intermediate School,
Middle School, High School)

Secretary/Receptionist — Guidance (High School)

Business Office Secretary

District Wide Secretary

Secretary/Superintendent’s Office

CLASSIFICATION I1A

Secretary — Assistant Principal (Elementary Schools, Intermediate Schoal,

Middle School, High School)
Secretary — Special Education (High School)

Secretary — Special Education/Guidance (Middle School)
CLASSIFICATION Il

Library Clerk (Elementary Schools, Intermediate School,
Middle School, High School)

Receptionist (High School)

Receptionist/Attendance Clerk (Intermediate School)

COMPUTER TECHNICIANS

Technology — Tech | (Elementary Schools, Infermediate Schoal,
Middle School, High School}
Tech I (District Wide)
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Dental Insurance

Individual Comprehensive Dental Plan providing coverage for preventive services at 100%,
general services at 80%, and major services at 50%, subject to an annual deductible for general
and major services of $50 and a maximum benefit of $1,000 per calendar year. The annual
family deductible for general and major services is $150. Members shall elect family coverage
pursuant to this sub-paragraph by the first week of any school vear
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APPENDIX D

Mew Milford Public Schools

If you use an If you use on

- . IN-NETWORK provider CUT-OF-NETWEORK provider
Vrssc:m COre 5ervices {Member cost} {Relmbursemeant)
Exormn with dilation as necessory 330 Up to 530
+ Retinol imaging” Upte $39 Mot covered
Contoct lens exarn options®
* Standard contact lens fitand feliow-up  Up te 355 Kot eovered
+ Premium contact iens fit and fallow-up  10% off fetel _ Mot covered
Frames* $100 allvwarce $50 dllswonce

20%.6ff batance over 5100

Standerd plastic lensest

* Single vision 825 Up to §25

« Bifocol 525 Up to $40

« Trifocot §25 Up to $60

» Lenticulor §25 Up to $100

Covered lens options'

- UV coating 515 [Net covered

* Tint {solid and gradient} $15 Not covered

= Standord scratch-resistonce S15 Not covered

« Stondard polycarbonate - adults S&D Not covered

+ Standord polycarbonate - chitdren <19 840 Not covered

« Standard anti-refiective coating $45 Nat covered

= Premium anti-reflective coating Premium onti-reflective cootings as follws: Premium antireflectve coatings

as follows:

< Tar 457 Not covered
~Tier 2 568 Not cavered
- Tier 3 8% of charge Not covered

+ Standard progressive (add+on to bifocal)  $25 Upto $40

« Prermium prograssive Prerniurn progressives as follows: Premium progressives ag follows:
~Tier 1 5110 Notcoverad
- Tier 2 $120 Not covered
- Thee 3 $135 Notcovered
- Thar & 590 copoy, 80% of dhurge less $120 dliowante  Not covered

- Photachromatiz £ plastic bransitions §75 ot coverad

« Polorized 0% aff retall Wot coverad

Contact lensest fonpiests motordols only)

- Conwentional 3100 allewance, 586 clowones
15% off bolarwe over 3100

» Disposable £100 nilowance 580 aliowance

= Medically necessary 50 $200 gilowonce
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Humana Vision 100

If you use dr 1f you use an

S o oy o FR-NETWORK provider OUT-OR-NETWORK provider
Vision care services (Member cost) (Relbursement)
Frequancy _
« Exgrnination Onive every 12 monihs Onca cvery 12 misnths
v Lensts o eontaet lenses Once every L months Onice gviry 12 months
* Frarg Once oviry 24 menths Gree pugry 26 mardhs
Diabetic Eye Care: care and
testing for diobetlc members
* Exarinotion 0 W5

«Uprtg (2} services per vegr : Uptas?
+ Retinal tmoging 5 Linta S50

<Up Lo {2) services per yeos
* Bitended Ophthalmpscapy Y Upta §15

«Lip to (2} services per yoar
+ Gonioscony 50 Upto §18

- Lp o (2 services ner yoar
+ Seanning Loser i Upta$33

- Lip to {2) services per year

¥ Member costs may axceed $39 with cortqin providers. Members miy contact their participating provider o
determine what costs or discounts uie ovaikuble,

* Standard contact lens exam fit ond follow up costs ond premium contact lens exem discounts up to 10% may vary
v porticipating pravider, Mernbers may zontact thelr perticipaling provider te detereming what costs or discounts
afé ovailoble.

¥ Discaunts may be avellable on oll rames except when prohibited by the monufortuser.

* Lens option costs moy vary by provider. Members mey contact their perticipating provider o delerming if listd
£8sts are avoilahle, )

* Plom covers contotk lenses or Trames, but riot both,

Additional plon discounts

+ Mamber moy receive o 20% discount on ftems et covered by the plor ok netwark Providers, Members may contaet

their participeting provider to determing whiat costs or discounts ore svalloble. Discaunt dies not apply to EyeMad
Provider's prafessional services, or contoct lenses. Plan diseounts cannat be cnmbined with any ather discounts or
pramotiona) effees. Sewvices or muteriols provided by any other group benefit plan providing vision care moy rot be
covarad. Certaits brand name Visten Materitls may not be efigible for o dlscount if the manuloctures inposes o
nodiscount proctice, Fama, Loes, & Lons Oiition discounts opply only. when purchosing o complérs pok of
eyaglosses, If purchosed sepdrately, mambiers receive 20% off the retel price,

« pembers may olsa recelve 15% off relll price or 5% off promalianal price for LASTK or PR from tha LS Laser
Nelwork, owned tind operated by LCA Vislor:. Sinte LASIK or PRK visios coraction is on elective procedure,
porformed by speciolty troined provitters, this disceunt miy not elways be ovalioie fram o previder I your
imnediote location.
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Limitations and Exclusions:

Eraefcdtion 1o Ehe Irmiatiand and sxelusians listed in youz Viinn e fite section,
s pelicy dows not provide bunelts for tw Tollowlng:
31 Ay expenses incurred while you quchily for ary werker's tormpensation or
aecupmtianal disense act or low, whethrs of rot you opplisd for coverngs,
2, Senvitost _
= Thial ore frer or thet pau weiild ral be reduired o pay T IV you $ik nod have tis
imiuronde, Undsss charges gre received fram and retmibursabie to the LS,
govarmment ar oniy of 45 agancies bs required by low;
+Fumnished by, ar payable uadar, any plan or lsw tratich any gavarpmant o7 say
el et mandivislon fhis does nat include Medicare or Medioaids: or
Furrilshiad by ary U5 yovarnent-owned o spsriled Hosplatinstitationsgeny
far gny tervice connectad with sickness or baddyinury.
. Any laas couned or contribiuted by
~Wor or any act of war, whetter declred or not;
« Ay ek ol intarnationad ormen conflicl; or
*Any conilict Invabiing srngd forees of any Intermutionot gutherty,
. Any eparse drlsing om the compietion of lomms,
. Yol failiars to ks on appoiRiment,
. ANy Binsgitol surgicat or treatmont Fagiiy, or for survices of an arsthaslologlieg or
nrgslhmtist,
Feeserintion drgs ar pre-rhedicotions, whathar dissensed or preqcrind,
&, Any service notspecificolly Usted In Wi Schidute of Banefits.
Ay sizevits thol we deferrioe
+ 1% st 1 wisisal necessity; -
* ey not offer o vozable pragnaosls
Dk not Bov uniform professiona endoissment; ot
<1 lamrmad bo ke sxpecdiasetal or ressinational o tetlre,
16k Prihaptis or vision training.
14 Subnpamal vision oids ond assecioted testhey,-
34 Areinonic isnves.
3 5,040y Servive we consider cusretic,
T4, Any wapermeincurred bofore your eifactive dite o oftar (he date your coverage
 unddsrihis policy teeminoies, o
15, services provided Ly stroono wha ordinanty Hves Iy your home or wha is o family
rernizer,
Ak, Uhaaesee mwcand|rg the relmbsrsoment Gmit Tor the serdtn.
LT Treatmaont resiBing from e intintionally sell-inficted Injury o oy liness,
18, Fong iwnses.
1. Medledt ar surcgen! irentient af eyw, Byes, or SUpptTLig stactarss,
#0, Replosemant of lenses or Trames Turnished undar this plon which dm s or
traken, untess olherwiye ovallable under the glon,
21, Aty axamination or materinl requited by ar Ernplisyee a5 p conibition of
employrrgni.
12, Man-proscription sunglusues.
23, Ywo palr nf glogses in lisd of bitoeats.
i, Sevvices or materiels provided by any sther group berse it phins providing visior:
e,
9. Certarin riame bratds when mianutoccer imposes no discoiinl.
6 Comettivevision trantiiert of aa experimenttol noire,
1, Soludiogs andfoe elenning products far glosees of cortacd leesss,
#B, Besthwdogirol reatmend.
29, Kon-prasuiption llems.
30. Losls ussuciited with securing matorkds,
1. Bre- o Post-epofative sanvites,
12, Orthoicrataiogy.
33, Roubing rriinky ce ff Prurtarialy,
4. Refithing or chethign in lemts daslen atter ivitinl fitag, ueiess ssecllivniy allowed
elsewhern in the cenificata,
3%, Ariistically polnted lenues.

2w @
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Humanao

Flon summory crected on: $/21/17 12:27

! Thompson Medio Ihe.

Hismiane Viston products Insured By Humano lesurgnce

Cormpany, Humaona Health Benefit Plon of Louisionu, Tre

Dental Concern, Inc. or Humana [nsurence Com i
New Yark. Ay

This Is nok o epimplete disclasure of the plan
surtifications and Iimitatlons, Specific limitctiors and
axcluslons us contuinedt In the Regulatory ond Techicnt
Infarmation Sulde will be provided by the egent. Flepse
epview this informatian bafore applying for coveroge,

HOTICE: Your aclual expensis for covered services may.
excerd the stuted com or relmbursorment armount
batouse dtido! provider charges sy not he used to
determing insusor and member poymany okligotions,

Palicy numbs; C-FAED Sat .t
Poge 3 of &
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Discrimination is Against the Low

Humaona Inc. anad its subsidiaries comply with applicoble Federol civil rights taws and
do not discriminate on the basis of race, color, notienol origin, age, disability, or sex.
Hurnana Inc. and its subsidiories do not exclude people or treat them differently
because of race, color, national arigin, age, disobility, or sex,

Humana Inc, ond its subsidiaries provide:

« Free guxiligry aids and services, such os qudlified sign longuoge interpreters,
vidieo rernole interpretation, ond written information in ather formats to
peapie with disabilities when such auxiliary gids ond-services are necessory to
ensure un equol epportunity to participate,

e Free longuoge services to people whose prirmary language is not English when
those services ore necessury Lo provide meoningful access, such as translated
documents or oral interpretation.

If you need these services, catl 1-877-320-1235 orif you use o TTY, calt 711,

If you believe that Humana Inc. ond its subsidiaries have foiled to provide these
services or diseriminoted in another way an the basis of race, color, national arigin,
age, disability, or sex, you can file a grievance with:

Discriminction Grievances

P.0O. Box 14618

Lexington, KY 40512 - 4618

If you need help filing o grievance, colt 1-877-320-1235 or if you use a TTY, calt 711,

You can also file a civil rights complaint with the 1.5, Department of Health and

Human Services, Office for Civil Rights electronically thirough the Office for Civil Rights'

Complaint Pertol, ovailoble ot https://ocrportal.bhs.gov/ocr!/partal/tobhy.jsf, or by
mail ar phone at:

U.5. Department of Health and Humaon Services

200 Independence Avenue, SW

Room 509F, HHH Building

Washington, D.C, 20201

1-800-368-101%, 800-537-7697 (TDD)

Comgplaint forms ore available at http:fiwww hibs.govioerfoffice/filefindex.htmi
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Multi-Language Interpreter Services

English: ATTENTION: If vou do not speak Englishy, language assistance services, free of charge, are
avatiabie to you. Call 1-877-320-1235 (TTY: 711).

Espafiol {(Spanish): ATENCION: 31 habla espafiol, tiéne a su disposiclén servicios gratuitos de
asistencia linglistica. ame al 1-877-320-1235 (TTY: 711).

SR (Chinese): M\ | MRS AKER RS OFLG NIEGE Y B HEY - WHY 1-877-320-1235
riy:711) =

Ti€ng Viét (Vietnamase): CHU ¥: N&u ban ndl Tifng VieL, ¢ cic dich vy hd trg ngén

ngl mién phi danh cho ban, Gei s& 1-B77-320-1235% {TTY: 711).

B0 (Korean): 58 #2015 AMEAE E5, o X Mul4H RES GBS © a0t 1-877-320-1235
{TTY: 711)He 2 Hate FHAS,

Tagalog {Tagatog ~ Filipino): PAUNAWA: Kung nagsasalita ka ng Tagaloa, maaari kang gumarnit ng
mga serbisyo ng tulong sa wika nang walang bayad. Tumawag sa 1-877-320-1235 (1TY: 7114

Pycokmid (Russian]! BHVIMARWE: Ecriy Bl rOBOPMTE Ha PYCOKOM AZLIKE, TO BAM ACCTYNHB!
fecnAarHeIe YOIYra nepesoaa. 3sonvre 1-877-320-1235 (renetafn: 7113

Kreydl Ayisyen {French Creola) ATANSYOMN: Sfw pale Kreydl Ayisyen, gen sévis &d pou lang ki disponib
gratis pou ou, Rele 1-877-320-1235 (TTY: 711).

Frangais (French): ATTENTION : S5i vaus parlez francais, des services d'aide linguistique vous sont
proposés gratuiternent. Appelez le 1-877-320-1235 (ATS 1 711).

Polski (Polish): UWAGA: Jeiell mbwisy po polsku, mozesz skorzystad z bezplaine] pomocy jezykowej.
Zadzwoti pod numer 1-8772-320-1238 (TTY: 711).

Portugués (Portuguese): ATENCAO: Se fala portuguds, encontrans-se disponiveis servicos linguisticos,
qratis. Ligue para 1-877-320-1235 (7TY: 711},

Italiano (Italian): ATTENZIONE: In caso ia lingua parlata sia Fitaliane, sono disponibill servizi di
assistenza linguistica gratuiti. Chiamare il numero 1-877-320-1235 (TTY: 711}

Deutsch (German): ACHTUNG: Wenn Sie Deutsch sprechen, stehen Ihnen kostenlos sprachliche
Hilfsdienstieistungen zur Verfigung. Rufnummer: 1-877-320-1235 (TTY: 711).

4. =il (Arabic):
1-877-320-1235 pBy Juadl ploeally oIf 3810254y 681 Sachaol! Dlaas 418 &2l (S5 Cramd as 13] 18 goeta
717l pall Lis 3 5§
B {Japanese) TEHRM BXETBEINISS. SHOTEEEECMBLYOEREY. 1-877-320-12353
TITY 1711) ET. BBECTOMErde,

ot y\8 (Farsiy
1-877-320-1235 108l o pulydlazs gl S0 2 sm G505 O0kegud (o8 |0 o8BS anpld L0y g B ras g
Sy eslad (TT¥ 711)

Diné Bizaad (Navajo): Dil baa akéd ninfzin: DIl saad bee ydnfit'go Bind Bizaad, saad bee
Akdanida’dwo'déd’, ta4 jiik'eh, &1 nd hald, koil” hédiilnih 1-B77-320-1235 (TTY: 711).
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APPENDIX E — For Informational Purposes Only

§ 10-233, indemnification of teachers, board members, employees.., CT §T § 106-235

Connecticut General Statutes Annotated
Title 10. Education and Culture (Refs & Anhos)
Chapter 170, Boards of Edueation (Refs & Annos)

C.G.5A §ip-235

§ 10-235. Indemnification of teachers, beard members, emplayees and
certain volunteers and students in damage suits; expenses of litigation

Effectiver June 30, 2015
Currentness

() Each board of education shall protect and save harmless any member of such board or any teacher or other employee thereof
or.any member of its supervisory or administrative staff, and the State Board of Education, the Board of Regents for Higher
Education, the board of trustees of each state institution and each state ngency which employs any teacher, and the managing
board of any public school, as defined in section 10-183b, including the governing council of any charter schee!, shall protect
and save harmiess-any member of such boards, or any teacher or other amployee thereof or any member of its supervisory or
administrative staff employed by it, from financial loss and expense, including legal fees and costs, if any, arising cut of any
claim, demand, suit or judgment by reason of alleged negligence or other act resulting in accidentad bodily injury to or death
of any person, or in accidental damage 1o or destruction of property, within or without the school building, or any other acts,
including bug not fimied 1o infringement of any person's civil righis, resuliing in any injury, which acis are not wanton, reckless
or malicious, provided such teacher, member or employee, at the time of the acts resulting in such injury, demage or destraction,
was acting in the discharge of his or her duties or within the scope of employment or under the direction of such board of
education, the Board of Regents for Higher Education, board of trustees, state agency, depariment of managing board; provided
that the provisions of this section shall not limit or otherwise affect application of section 4-165 concerning immunity from
persenal liability. For the purposes of'this section, the terms “teacher” and “other employee” shall include {1} any person who is
a cooperiting teacher. pursuant to section 10-220a, teacher mentor or reviewer, (2) any student teacher doing practice teaching
under {he direction of 4 teacher employed by a focal ot régional board of education or by the State Board of Fducstion or Board
of Regents for Higher Education, (3) any student enrolled in a technical high school who is engaged in a supervised health-
related field placement program which constitutes all or part of & course of instruction for eredit by = technical high school,
provided such. health-related field placement program is part of the curriculum of such technical high school, and provided
further such course is a requirement for graduation or professional licersure or certification, (4) any volurteer approved by a
board of education fo-camy outa duty prescribed by said board and under the divection of'4 certificated staff member including
any person, partnership, limited liability company or corporation providing students with community-based eareer education,
{5)yany volunteer approved by a boaid of education to carry out thie daties of & school bus sefety monitor as presstibed by said
board, (8} arry member of the faculty or staff or any student employed by The University of Connecticut Health Center or health
services, (7) any student enrolied in 4 constiuent unit of the state system of igher education who is enpaged in 2 supervised
program of field work or clinical practice which constitutes aft or part ofa course of instruction for credil by a constituent unit,
provided such oourse of instruction Is part of the curriculum of a constituent unit, and provided farther such course (i) is &
reqquiremntent for an academic degree or professional licensare or (i} is offered by the constituent unit in partial fulfi liment of
its accreditation obligations, and (8) any student enrelied in a constituent it of the state system of higher aducation wha is
acting in the capacify of a member of a student discipline cemmitiee established pursuant 1o section 4-188z.

(&) In addition to the protection provided under subsection (2} of this section, each Jocal and repional board of education and
exch charter school shall protect and save harmless any member of such local or regional board of educalion or charter school
goversing council, or any teacher or other emplayee therebf or any member of ifs supervisory or admimsirative staff from
financial toss and expense, including legal fees and costs, if any, arismg out of any claim, demand or suit instituted against
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§ 10-235. Indemnffication of teachers, board membors, employees...,, CT 8T §-40-225

such member, teacher or other employee by reason of alleged malicious, wanton or wilful act or ultra vires act, on the part of
such member, teacher or other employee while acting in the discharge oF his duties. Tn the event such member, tezcher or other
employee has a judgment entered ggainst him for & malicious, wanton ot wilful act in 2 court of law, such board of education or
charter shoo! shall be reimbursed by such member, teacher or other employeefor expenses it incurred in providing such defense
and shall not be held liable ta sech member, teacher or other employee for any financial Joss or expense resulting from such act,

{¢) Legal fees and costs incurred as a result of the retention, by & member of the State Board of Education, lhe Board of Regents
for Higher Education or the board of trustees of any slate institution or by a teacher or other employee of any of them o
any member of the supervisory or administrative staff of any of them, or by a teacher employed by any other state agency,
of an attoraey 1o represent his or her fnterests shall be borne by said State Board of Education, Board of Regents for Higher
Education, board of trustses of such state institution or such state agency employing such teacher, other employee or Supervisory
or administrative staff member, as the case may be, anly in those cases wherein tie Attorney General, in writing, has stated that
the interests of said board, Board of Regents foir Higher Education, board of trustees or state agency differ from the interests of
sueh member, teacher or employee and has recommended that such member, teacher, other employee or staff mamber obiain
the services of an attorney to represent hus interisis and such member, teacher or other emplovee is thereafter found not fo have
acted wantonly, recklessly or maliciously.

Credity

(1949 Rev., § 1494, 1949, Supp. §163a; 1951, Supp. § 329b; 1955, Supp. § 931d; 1955, P A. 521, § 1, eff Tunc 16, 1959, [263,
Feb.Sp.Sess,, P.A. 330, § 43, off. July 1, L965; 1971, P.A, 344; 1972, P.A. 201, § 1, off. May 16, 1972; 1973, P.A. 73-651;
1977, P.A. 77-573, § 24, off. Aug 1, 1977, 1978, P.A, 78-54; 1978, P.A. 73-65; 1978, P.A. 78-208, § 30, ofF. July 1, 1978,
3978, P.A 78-218, § 167; 1979, P.AL 79-63; 1980, P.A, 80-197, § 3; 1981, P.A. 81-450, § 2; 1982, P.A. B2.218, § 37, eff,
March 1, 1983; 1984, P.A. 84-241, §2, off. May 24, 1984; 1988, P.A. 88.273, § 7, ff. May 6, 1988; 1990, P.A. 90-230, § 15,
effl June 8 1990; 1990, P.A. 90-323, § 21, ¢ff June 6, 1990; 1993, P.A, 93-239, § 1, off. Jurie 28, 1993; 1995 P.A. 95-79, §
186, ¢ff. May 31,1995, 1995, P.A. 96-214, § 7, 2011, P.A. 1148, § 285, off Tuly 1, 2011; 2082, P.A_ 12116, § §7(a), (b), eff.
July 1,2012; 2013, P.A, 13-122, § 6,.¢fF. Junc 15, 2013; 2015, P.A, 15-215, § 5, efl, June 36, 2015.)

Notes of Decisions (32)

€. G 8 A §10-235 CTST§ 10-235
The statutes and Constilution are eiarrent with enactments from the 2015 Regular Session and the June Special Session,

Epd of Duciinent
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APPENDIX F

MEMCRAWDIM OF AGREEMENT

Full Tawe School Year employees shall be entitied to paid vacation time in accordance
with the schedule outlined n Articie 13 Section 1B,

Steould an enployee be mvoluntarily transferred from Fuil-Time School Yem o TFull-
Ture Calendar year, said employee may have the choice of one of the frllowing options
For the vear in which the trmster oocurs:

- payment of entitled duys as @ Full-Time School Year Employee beFore the
transfer cecmrs with mo avaitable viacation days 1o be ased in the now position of
Full-Time Calendar Year Employee; request Lo take unpaid vacntion time will he
cansiderad which shall nat be unreasonably denied.

- o payment of entitled vacation days and carry them over to the Pull-Year
Culendar posttion.

New Wfiford Board of Education New Miiford Fducational Secretaries
) Asseciation, Local 136-5, (FPTE
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R ST RN 3/4{,0';; i F
Ll (AT PN
1

‘ [
e H12%118 e YA -2019

Date: Lii il

Y
Kool

65



