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EQUAL EMPLOYMENT OPPORTUNITY/NON-DISCRIMINATION POLICY

     In order to provide equal employment and advancement opportunities to all individuals, employment decisions at the Lincoln-Woodstock Cooperative School District are based upon experience, qualifications, and abilities. The School District does not discriminate in its education programs, activities or employment practices on the basis of race, creed, color, religion, gender, sexual orientation, marital status, national origin, citizenship, pregnancy, veteran’s status, age, mental or physical disability, or any other legally protected personal characteristic.  Specifically, the School District recognizes and fulfills its obligations under Title VI and VII of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, the Individuals with Disabilities in Education Act of 1990, and New Hampshire law.  This policy applies to all terms and conditions of employment including, but not limited to, recruitment, selection, job assignment, compensation, advancement, staff reduction or transfer, leaves of absence, discipline, termination, and access to benefits and training.

     Unlawful harassment is a form of discrimination and the Lincoln-Woodstock Cooperative School District prohibits harassment of one employee by another employee or supervisor on any of the bases discussed above.  Employees with any questions, concerns or complaints about harassment should refer to the School District’s Anti-Harassment Policy (GBAB) and Sexual Harassment and Sexual Violence Policy (JBAA-GBAA) for a comprehensive explanation of the District’s position regarding such conduct and the established procedures for resolving complaints. 

     In accordance with the Americans with Disabilities Act and PL 94-142, Section 504 of the Rehabilitation Act of 1973, the Lincoln-Woodstock Cooperative School District prohibits any form of discrimination in hiring and all terms and conditions of employment against individuals with known physical or mental disabilities.  The School District will extend every effort to make reasonable accommodations for qualified employees and applicants with known physical or mental limitations unless doing so would impose an undue hardship on the operation of the District.  This policy applies to all terms and conditions of employment including, but not limited to recruitment, selection, job assignment, compensation, advancement, staff reduction or transfer, leaves of absence, discipline, termination, and access to benefits and training.   Applicants and employees are expected to notify their building Principal or the Superintendent if, because of a disability, they require an accommodation to perform the essential functions of the job.  The School District will maintain all medical information in a confidential manner in accordance with the state and federal law.

     At the Lincoln-Woodstock Cooperative School District, equal employment and non-discrimination are not only legal commitments; they are moral commitments as well.  Any employee with questions or concerns about any type of harassment or discrimination in the school is encouraged and expected to bring these issues to the attention of his or her Building Principal, the Superintendent or the school’s Title IX Coordinator.  Employees can raise concerns and make reports without fear of reprisal or retaliation of any kind.  The School District will promptly conduct 
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an investigation into all good-faith complaints and take appropriate corrective action that may include disciplinary action, up to and including termination of the offending party.  The School District is committed to taking action if it learns of potential unlawful discrimination or harassment, even if the aggrieved employee does not wish to formally file a complaint.  In the course of handling complaints, the School District will strive to maintain confidentiality.

Legal Reference:
RSA 354-A: 6, Opportunity for Employment without Discrimination a Civil Right  

RSA 354-A: 7, Unlawful Discriminatory Practices

The Age Discrimination in Employment Act of 1967

Title I of the Americans with Disabilities Act of 1990

Title VII of The Civil Rights Act of 1964 (15 or more employees)
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