
Western Line School District
Educator Evaluation System
Since 2013, the Mississippi Department of Education has worked to implement a statewide system of educator evaluations. For 2013-14, 2014-15 and 2015-16, Western Line School District used the teacher MSTAR and principal MPES systems. In 2014, when MDE released evaluations for Counselors, Librarian and Speech-Language Pathologist, Western Line School District began implementation of those as well. 
In July 2016, MDE began revision of MSTAR and MPES to become the Mississippi Educator & Administrator Professional Growth System. Implementation of the Professional Growth System (PGS) transitioned in during the 2016-2017 school year. 
During 2016-2017, MDE also revised the evaluation systems for Counselors, Librarians and Speech-Language Pathologist, but made use of these instruments optional. Beginning with 2017-2018, WLSD used the PGS for these educators.
The following pages outline the resources available for each of the educator evaluation systems:
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Special Education

Special Education Growth Rubric

The Special Education Coordinator oversees programs that aid with mental, learning and physical disabilities. The purpose of the
‘Special Education Growth Rubric is to provide the following:

« Enhance the impact that the professional Special Education Coordinator and the special education program have on the
students and other stakeholders

« Will highlight the Special Education Coordinators areas of strength and identify areas of growth

« Serve as a guide for the Special Education Coordinator, as they reflect on their own practices

« Provide shared understanding regarding priorities, goals, and expectations of quality practice

Special Education Life Cycle
Special Education Coordinator Requirements:

« Minimum of three (3) observation and feedback cycles during the school year is required (two (2) formal, one (1) informal)
« High-quality feedback after each observation

« Special Education Coordinators must be observed using the Special Education Growth Rubric.

« Professional Growth scores are due not later than June 30

For additional information contact:

Teresa Laney, M.S., CCC-SLP
tlaney@mdek12.org
MDE, Office of Special Education 601-359-3498
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Training

All upcoming trainings for the Professional Growth System can be found at:

E——— e S
T

Professional Growth System Combined Training: 2 staff

“The purpose of this training is to familiarize educator observers with the objectives, procedures, and resources avalable for the
Professional Growth System. Upon completion, partcipants wil receive certiication of attending an MDE-approved training as
outines in the Mississippi Public School Accountabilty Standards.

Materials for Course:

Materials will be provided to partcipants upon completion of registration.
Accreditation Standard:

‘Attending the Professional Growth System Combined Training wil satisfy the requirement for affending an MDE-approved
Professional Growth System (PGS) raining.

Credit:

Each Professional Growth System Combined Training is available for 5 School Executive Management Institute (SEMI)credits
or 0.6 Continuing Education Unit (CEU) credits at the completion of the course. Each attendee must complete all required
components of the training to receive credis.

cer

s of Attendan

‘Acerticate for attending the Professional Growth System Comibined Training Systemide will be provided to the partcipant's
District Please allow up to four (4) o six (6) weeks for receipt.

Deep Dive Training for Individual Professional Growth Rubrics:

Each course s tailored to educators and adminisirators who observe certfed staffusing the Professional Growth System
throughout the school year. These sessions are in-depth training on an individual professional growth rubric. The Deep Dive:
“Training will provide specifi information on the certified positions rubic and resources, as well as information on observaion,
data collection, and providing high-quality feedback

Materials for Course:
Materials will be provided to partcipants upon completion of registration.
Accreditation Standard:

‘Attencing 2 Deep Dive Training WILL NOT satisfy the requirement for attending an MDE-approved Frofessional Growth System
(PGS) training.

Credit:

‘Attending a Deep Dive Specific Training WILL NOT proved any Continuing Education Units (CEU) or School Executive
Management Institute (SEMI) crecits.

Certificates of Attendant

Acerticate for attending the Deep Dive Training wil be provided to the participant’s District. Please allow up to four (4) o six (6)
weeks for receipt.

For additional information contact:

Mary-Catherine McGregor, Training Director
mmegregor@mdeki2 org
MDE, Offce of Teaching and Leading 601-356-3631
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PGS Certificate

Professional Growth System Combined Training:

“The purpose of this training is to familiarize educator observers with the objectives, procedures, and resources available for the Educator Effectiveness
Professional Growth System. Upon completion, participants will receive certification of attending an MDE-approved training as

outlines in the Mississippi Public School Accountabiliy Standards. % ZY“Z“"359'353‘

Materials for Course:
Materials will be provided to partcipants upon completion of registration.
Accreditation Standard:

‘Attending the Professional Growth System Combined Training wil satisfy the requirement for affending an MDE-approved
Professional Growth System (PGS) raining.

Credit:

Each Professional Growth System Combined Training is available for 5 School Executive Management Institute (SEMI)credits
or 0.6 Continuing Education Unit (CEU) credits at the completion of the course. Each attendee must complete all required
components of the training to receive credis.

Certiicates of Attendance:

‘Acerticate for attending the Professional Growth System Comibined Training Systemide will be provided to the partcipant's
District Please allow up to four (4) o six (6) weeks for receipt.

Deep Dive Training for Individual Professional Growth Rubrics:

Each course s tailored to educators and adminisirators who observe certfed staffusing the Professional Growth System
throughout the school year. These sessions are in-depth training on an individual professional growth rubric. The Deep Dive:
“Training will provide specifi information on the certified positions rubic and resources, as well as information on observaion,
data collection, and providing high-quality feedback

Materials for Course:
Materials will be provided to partcipants upon completion of registration.
Accreditation Standard:

‘Attencing 2 Deep Dive Training WILL NOT satisfy the requirement for attending an MDE-approved Frofessional Growth System
(PGS) training.

Credit:

‘Attending a Deep Dive Specific Training WILL NOT proved any Continuing Education Units (CEU) or School Executive
Management Institute (SEMI) crecits.

cer

s of Attendan

Acerticate for attending the Deep Dive Training wil be provided to the participant’s District. Please allow up to four (4) o six (6)
weeks for receipt.

For additional information contact:

Mary-Catherine McGregor, Training Director
mmegregor@mdeki2 org
MDE, Offce of Teaching and Leading 601-356-3631
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Teacher Growth Rubric

Teachers play a critical and important role in student learning. In their role, teachers need feedback and high-quality learning
experiences to continuously improve their practice and student learning. The purpose of the Teacher Growth Rubric is provide

the following

Enhance the impact that teachers have on students and other school community stakeholders
Highlights the teacher’s strengths and identifies areas of growth

Serves as a guide for teachers as they reflect on their own practices

Provides shared understanding regarding priorities, goals and expectations of quality practice

The following documents are provided for use with the Mississippi Professional Growth System

Mississippi Teacher Professional Growth Cycle

PGS Teacher Observation Guidebook

Teacher Evidence Collection Sheet (Fillable)

Teacher Growth Rubric-Examples of Evidence

Teacher Growth Rubric Observation Evidence Sorting Form Option A
Teacher Growth Rubric Observation Evidence Sorting Form Option B
Teacher Growth Rubric Selected Scripting Form

Teacher Growth Rubric Summative Observation Rating Form

Teacher Growth Rubric Requirements:

« Minimum of three (3) observation and feedback cycles during the school year is required (two (2) informal and one (1)

For addi

formal)
Teachers must be observed using the Teacher Growth Rubric
Professional Growth Scores are due no later than June 30

nal information contact:

Dr. Courtney Van Cleve, Bureau Director of Educator Effectiveness
cvancleve@mdeki2.org
MDE, Office of Teaching and Leading 601-359-3631
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Administrator

Administrator Growth Rubric

The Administrator of each school is responsible for every level of education with their school environment, from working with
students and leading staff, to assisting with parents and partners in the community. The purpose of the Administrator Growth

Rubric is to provide the following:

= Enhance the impact that administrators have on teachers, certified staff, students and other school community stakeholders

« Highlights the administrators strengths and identifies areas of growth
« Serves as a guide for administrators, as they reflect on their own practices
« Provides shared understanding regarding priorities, goals and expectations of quality practice

The following documents are provided for use with the Mississippi Professional Growth System for Administrators:

« Administrator Growth Rubric
« Administrator Growth Guidebook

« Administrator Growth Cycle

« Administrator Evidence Collection Sheet (Fillable)
« Administration Sorting Form-Option A

« Administration Sorting Form-Option B

« Administrator Selected Scripting Form

Administrator Growth Rubric Requirements:

« Minimum of three (3) observation and feedback cycles during the school year (two (2) informal, one (1) formal)
« Principals and Assistant Principals must be observed using the Administrative Growth Rubric

« Based on assigned roles, Assistant Principals can be exempt from up to five (5) standards

« Professional Growth Scores are due no later than June 30

For addi

Dr. Courtney Van Cleve, Bureau Director of Educator Effectiveness
cvancleve@mdeki2.org
MDE, Office of Teaching and Leading 601-359-3631
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Counselor

Counselor Growth Rubric

The Counselor of each school provides leadership to the school through quality professional development and technical
assistance to support implementation of a comprehensive counseling program based on the American School Counselor's
Framework for School Counselors. The purpose of the Counselor Growth Rubric is to provide the following

« Enhance the impact that the professional school counselor and the school counseling program have on the students and
other stakeholders

« Highlight the school counselor's areas of strength and identify areas of growth

« Serve as a guide for counselors as they reflect on their own practices

« Provide shared understanding regarding priorities, goals, and expectations of quality practice

The following documents are provided for use with the Mississippi Professional Growth System for School Counselors:

« Counselor Growth Rubric
« Counselor PGS Quick Guide

« Counselor Evidence Collection Sheet (Fillable)
« Counselor Growth Cycle

Counselor Growth Rubric Requirements:

« Minimum of three (3) observation and feedback cycles during the school year is required (two (2) informal, one (1) formal)
« High-quality feedback after each observation

« Counselors must be observed using the Counselor Growth Rubric

« Professional Growth scores are due not later than June 30

For additional information contact:

Kathy Mangum, Counseling and Support Services
Kimangum@mdek12.0rg
MDE, Office of Secondary Education 601-350-3461
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Librarian

Librarian Growth Rubric:

The Librarian of each school focuses on the roles of the library program and the integral components in the teaching and
learning process for students, teachers and all staff within the school. The purpose of the Librarian Growth Rubric is to provide
the following

« Enhance the impact that the professional school librarian and the school library program have on the students, teachers,
and other school communty stakeholders

« Highlight the school librarian's areas of strength and identify areas of growth

« Serve as a guide for librarians as they reflect on their own practices.

« Provide shared understanding regarding priorities, goals, and expectations of quality practice

The following documents are provided for use with the Mississippi Professional Growth System for School Librarian

« Librarian Growth Rubric

« Librarian Growth Rubric Guidebook
« Librarian Professional Growth Cycle
« Librarian Growth Rubric Descriptors.
« Librarian Evidence Collection Sheet
= School Library Data Binder

Librarian Growth Rubric Requirements:

« Minimum of three (3) observation and feedback cycles during the school year is required (two (2) informal, one (1) formal)
« High-quality feedback after each observation

« Librarians must be observed using the Librarian Growth Rubric

« Professional Growth scores are due not later than June 30

Deep Dive Training:

For in-depth information regarding the Librarian Rubric, please see the link below. This training will not count toward the PGS
Accreditation Standard, but will provide more information toward understanding the Librarian Rubric and Materials.

Deep Drive Training-Librarian

For additional information contact:

Elizabeth Simmons, MLIS, Ed.S.
esimmons@mdek12.0rg
MDE, Office of Elementary Education and Reading 601-359-2568
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Speech-Language Pathologist

Speech-Language Pathologist Growth Rubric

Speech-Language Pathologists carry out formal and information assessments on students within the school, while making
recommendations for students who are in need of speech-language services. The purpose of the Speech-Language Growth
Rubric is to provide the following:

« Guide the continuous professional growth of Speech-Language Pathologists (215) and Speech Associates (216)
« Determine if the SLP or SA s mesting professional standards, considering their specific roles and responsibilties
« Highlight the speech-language pathologist's areas of strength and identify areas of growth

« Serve as a guide for speech-language professionals as they reflect on their own practices

« Provide shared understanding of priorities, goals, and expectations of quality practice

The following documents are provided for use with the Mississippi Professional Growth System for School Speech-Language
Professional

« Speech-Language Pathologist Growth Rubric
« Speech-Language Pathologists Evidence Collection Sheet (Fillable)
« Speech-Language Pathologist Growth Cycle

Speech-Language Pathologist Requirements:

« Minimum of three (3) observation and feedback cycles during the school year is required (two (2) informal, one (1) formal)
High-quality feedback after each observation

Observations should be with someone who is familiar with the roles and responsibilties of the school-based clinician
Observations should be with someone who is familiar with due process and the documentation involved in the process,
particularly artifact review

Speech-Language Pathologist must be observed using the Speech-Language Growth Rubric

Professional Growth scores are due not later than June 30

For additional information contact:

Teresa Laney, M.S., CCC-SLP
tlaney@mdek12.org
MDE, Office of Special Education 601-359-3498
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Student Services

Student Services Growth Rubric

Student Services coordinators are teachers who provide instructional, career collaborative and assistance to career and Educator Effectiveness
technical education (CTE) students. The purpose of the Student Service Growth Rubric is to provide the following:
%, 601-350-3631
« Enhance the impact that the professional Student Services Coordinator and the student services program have on the 2 Staff
students and other stakeholders

« Will highlight the Student Services Coordinators areas of strength and identify areas of growth

« Serve as a guide for the Student Services Coordinator, as they reflect on their own practices

« Provide shared understanding regarding priorities, goals, and expectations of quality practice T —
The following documents are provided for use with the Mississippi Professional Growth System for Student Services Coordinator: e e
« Student Services Growth Rubric
« Student Service Coordinator Evidence Collection Sheet (Fillable)
« Student Services Coordinators Handbook
« Student Services Life Cycle
« Student Services Selected Scripting Form Mississippi Teacher Residency
« Student Services Evidence Sorting Form A
« Student Services Evidence Sorting Form B
« Student Service Observation and Evaluation Guidebook

Mississippi Educator and
Administrator Professional
Growth System

Recognition Programs for
Students, Teachers and
Administrators

Links

Student Service Coordinator Requirements:

« Minimum of three (3) observation and feedback cycles during the school year is required (two (2) informal, one (1) formal) Elevate Teachers Conference
« High-quality feedback after each observation

Educator Li
« Student Service Coordinators must be observed using the Student Services Growth Rubric. ucator Licensure

« Professional Growth scores are due not later than June 30 Educator Preparation Providers
ELMS Log On
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