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Staff Goal Setting and End-of-Year Reflection
School Year:  
These goals were mutually developed using information from previous evaluations, if available, by:
	Staff:     
	Administrator:    


Record dates and Initial after each meeting:
	Start-of-Year Meeting Date
( Review Job Description
	Mid-Year Contact Date
	End-of-Year Meeting Date


	

	Goal 1:   


	What I will do to accomplish my goal:   


	Administrator/district will support by:   


	Mid-Year Reflection:     

	End-of-Year Reflection:   

	

	Goal 2:   

  

	What I will do to accomplish my goal:   



	Administrator/district will support by:   



	Mid-Year Reflection:   

	End-of-Year Reflection:      

	

	Technology Goal:
 

	What I will do to accomplish my goal:     


	Administrator/district will support by:  


	Mid-Year Reflection:   

	End-of-Year Reflection:      

	

	Additional End-of-Year Reflections:

	Describe a change you made in your professional practice during this year and provide evidence that it improved your teaching or service.   


	What is one area of your work you would like to improve upon or do better?   


	What support(s) do you need from your district to do your job more effectively?   


	Any additional comments?   
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