
Budget Compensation 
Recommendation
June 19, 2018



Budget Committee 2017-18

Governor’s Budget approved with revisions May 1, 2018
• Budget committee reconvened:

– May 15, 2018
– May 22, 2018
– May 24, 2018 - Via Email

Final recommendation:

33 – yes 6 – no



Which of these is Fair?



Background for 
Recommendation



Adopted for 2018-19

Ongoing Costs
17-18 $2,221,192 ongoing 
18-19 add

$  650,000     3% increase

$  200,000 begin impl.sal.study

2018-19 Total =
Maximum 

$3,071,192 ongoing w/study

Annual / One-Time Costs
18-19

$  898,726* Longevity
$  200,000  Athletics
$ 150,000  EBT approx. 

$290.00 per empl.only to 
offset benefit increase

$3,900,705 est (16-17)

$4,319,918 est (17-18)

* $420,000+ from high performing schools award (one 
time funding) and M & O



18-19 / One-Time Costs

Longevity One-Time “Supplemental Pay” -
Based on Previous Year’s (17-18)  Salary

Years Percentage __________
20 + 8%
15-19 7%
10-14 6%
5-9 5%
1-4 1%

898,726



Salary Study

• Board Adopted:

– Addressed administrative salaries
– Addressed Psych and Therapist salaries
– Addressed greatest outliers-

• incl FSPs; TECHS, SLPA/COTA/PTAs, Counselors, Nurses

– Addressed certificated base- added $250.00

SEE HANDOUT







Salary Study Impact



EBT Actuarial Recommendations

• Increase Employee contribution 25%(28)
• Increase Dependent contribution 19%(21)
• Next steps for EBT:

– Strategic Plan- approx. one year reserves at 
current contribution rate

• Review plan design/ benefits offered (minimal 
impact)

• Review cost effectiveness of clinic



Other Compensation – H & W

2018-19 + 10% increase =$771.82 per employee
• $771.82 x 530 = $409,064.60  =

1.85% raise

2019 -20 +15% increase = $1,273.50 per employee  
• $1,273.50 x 530 = $674,955.00

3.05% raise

Total additional  contribution $1,084,019.60 
Total for 19-20 4.9% raise ($221,000 = 1%)



Certified 
(187)

Low Mid High Average*

2017-18   - added $2,000 to existing teachers

Base 33,500.00 47,779.50 62,059.00 39,162.15
Health Benefits 7,718.16 7,718.16 7,718.16 7,718.16

Other Benefits 6,700.00 9,555.90 12,411.80 7,832.43

301w/o benefits
deduction

6,999.03 6,999.03 6,999.03 6,999.03

Total 
Compensation

54,917.19 72,052.59 89,187.99 61,711.77

2018-19    - added 3% to existing teachers

Base 33,750.00 48,835.39 63,920.77 40,269.82
Health Benefits 8,489.98 8,489.98 8,489.98 8,489.98

Other Benefits 7,087.50 10,255.43 13,423.36 8,456.66

301w/o benefits
deduction (17-18)

6,999.03 6,999.03 6,999.03 6,999.03

Total 
Compensation

56,326.51 74,579.83 92,833.14 64,215.49

*Attorney General includes 301 when calculating average salaries

Base plus 
301 for 
average 
salary = 
$46,161.18

Base plus 
301 for 
beginning 
salary = 
$40,499.03

Base plus 
301 for 
beginning 
salary = 
$40,749.03

Base plus 
301 for 
average 
salary = 
$47,268.85
+ 7% to 
base =
$50,087.74



Classified
(180 – 261)

Low Mid High Average

2017-18  - added $2,100 – 3,000 to base

Hourly $10.50 $13.54 $23.74 $13.81
Health Benefits 7,718.16 7,718.16 7,718.16 7,718.16

Other Benefits $2.10 $2.70 $4.75 $2.76
Total 
Compensation

$12.60 +ben. $16.24 +ben. $28.49 +ben. $16.57 +ben.

2018-19 - added 3% to base

Hourly $10.50*/11.00
($11,880.00)

$14.21 $24.45
($51,051.60)

$14.39

Health Benefits 8,489.98 8,489.98 8,489.98 8,489.98

Other Benefits $2.31 $2.98 $5.13 $3.02
Total 
Compensation

$13.31 +ben. $17.19 +ben. $29.58 +ben. $17.41 +ben.

180 days/6 hrs
=14,374 + ben.

261 days/8 hrs
=61,763 + ben.

*prior to January 1st increase in minimum wage                

Other benefits
Include ASRS, 
Social Security,
Medicare, etc.





2018-19 Governor’s Budget





Legislative Intent



Considerations / Assumptions

Governor’s 18-19 K12 budget: 
Full restoration of district additional assistance (formerly capital and soft capital) phased in over five years:
• $100 million in FY 2019
• $168 million in FY 2020
• $236 million in FY 2021
• $303 million in FY 2022
• $371 million in FY 2023

DAA Needs and Priorities:

Safety
Textbooks
Technology
Furniture
Building Improvements – painting, flooring, electrical, plumbing, outside equipment/structures
Transportation – vehicles/equipment





Recommendation
Increase salaries by %

301 Staff – 10%
Teachers – (301)  256    1% = 103,580.28 w/o fixed                                        

Remaining Staff – 7%
All Other Staff        288       1% = 77,037.00    w/o fixed

2018-19 – Governing Board Adopted Compensation – March 6th 

3% - adopted $375,996.41 3% - adopted $279,643.31

Includes $250 to Certificated Base   

2018-19 – Teacher Salary Increase – Additional Compensation - proposals

7% - proposed $704,272 4% - proposed $308,148

Benefits (21%) $147,898 Benefits (21%) $64,711

TOTAL $852,170 $372,859

Includes $2,000 to Certificated Base   

Total Additional Compensation $ 1,225,029 6 Specials Teachers $ 328,635 =     $1,553,664



10% - 301 Staff 7% - Remaining Staff
Expenditures and Funding Sources

Teacher Salary Increase = $1,390,733
@ $210.50 per ADM

*percentages in addition to 3% increase adopted by the Board on March 6th

Expenses Description

$ 852,170 7% - 301 Teacher Increase*

$ 372,859 4% - Remaining Staff Increase*

$ 328,635 6 Elementary Specials Teachers

$1,553,664 Total

$ (162,931) Difference

$ 162,931 Inflation

$ 0 Balance



Average Teacher Salary if Approved

Excerpted from Budget Worksheet



Questions
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