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S+ardard 1: Professional Conduct

An cducator should demonstrate conduct that follows generally
recognized professional standards.

1.1, Ethical conduct includes, but is not limited to, the following:

a. Encouraging and supporting colleagues in developing and
maintaining high standards

b Respecting fellow educators and participating in the
development of a professional teaching environment

c. Engaging in a variety of individual and collaborative learning
experiences essential to professional develepment designed to
promote student learning

d. Providing professional education services in a
nondiscriminatory manner

e. Maintaining competence regarding skills, knowledge, and
dispositions relating to his/her organizational position, subject
matter and pedagogical pracrices

f. Maintaining a professional relationship with parents of
students and establish appropriate communication related to

the welfare of their children.

.2. Uncthical conduct includes, but is not limited to, the
following:

a. Harassment of colleagues

Iv. Misuse or mismanagement of tests or test materials

¢. Inappropriate language on school grounds or any school-
related activity

d. Physical altercations

e. Failure to provide appropriate supervision of students and
reasonable disciplinary actions.

Standard 2: Trustworthiness

An educator should exemplify honesty and integrity in the
course of professional practice and does not knowingly engage in
deceptive practices regarding official policies of the school district
or educational institution.

2.1. Ethical conduct includes, but is not limited to, the following:
Properly representing facts concerning an educational matter

in direct or indirect public expression
b. Advocating for fair and equitable opportunities for all children
c. Embodying for students the characteristics of honesty,
ﬁ:ﬁ_:::..nv_. tact, and fairness.

2.2. Unethical conduct includes, but is not limited to, the
?za«i:m”
a. ﬂurm@._:m. misrepresenting, omitting, or erroneously reporting

any of the following:

1. employment history, professional qualifications, criminal
history, certification/recertification

2. information submitted to local, state, federal, and/or other
MC__ﬁ:._Hﬁﬂ:ﬂPy ﬁmnﬂﬁnm

3. information regarding the evaluation of students and/or
personnel

4. reasons for absences or leave

5. information submitted in the course of an official inquiry
or investigation

itying records or directing or coercing orhers to do so.
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Standard 3: Unlawful Acts

An educator shall abide by federal, state, and local lavss and
statutes and local school board policies.

3. Unethieal conduct includes, but is not limited ta the
commission ot conviction of a felony or sexual o fense. As
used herein, conviction includes a finding or ver lict of guilty,
or a plea of nolo contendere, regardless of wheth:r an appeal
of the conviction has been sought or situation where first
offender treatment without adjudication of guilt pursuant to
the charge was granted.

Standard 4: Educator/Student Relationsh ps

An educator should always maintain a professional ri lationship
with all students, both in and outside the classroom.

4.1. Ethical conduct inclndes, but is not limited to, tl e following:

a. Fulfilling the roles of mentor and advocate for st idents in
a professional relationship. A professional relatic aship is
one where the educator maintains a position of tzacher/
student authority while expressing concern, empathy, and
encouragement for students.

b. Nurturing the intellectual, physical, emotional, sicial and civic
potential of all students

c. Providing an environment that does not needles ly expose
students to unnecessary embarrassment or dispa agement

d. Creating, supporting, and maintaining a challenging learning
environment for all students.

4.2. Unethical conduct includes, but is not limited to the

following:

a. Committing any act of child abuse

b. Committing any act of cruelty to children or any act of child
endangerment

¢. Committing or soliciting any unlawful sexual ac

d. Engaging in harassing behavior on the basis of rice, gender,
national origin, religion or disability

e. Furnishing tobacco, alcohol, or illegal/unauthori :ed drugs
to any student or allowing a student to consume nlcohol or
illegal/unauthorized drugs

f. Soliciting, encouraging, participating or initiatin 7
inappropriate written, verbal, clectronic, physical or romantic
relationship with students.

Examples of these acts may include but not be limited to:
sexual jokes

sexual remarks

sexual kidding or teasing

sexual innuendo

pressure for dates or sexual favors

inappropriate touching, fondling, kissing or g -abbing
. rape

threats of physical harm

. sexual assault

. electronic communication such as texting

11. invitation to social networking

12. remarks about a student’s body

13. consensual sex.

Standard 5: Educator/Collegial Relationships

An educator should always maintain a professional r lationship
with colleagues, both in and outside the ¢lassroom.

5. Unethical conduct includes but is not limited to the following:

a. Revealing confidential health or personnel information
concerning colleagues unless disclosure serves lawful
professional purposes or is required by law

b. Harming others by knowingly making false statements about
a colleague or the school system

c. Interfering with a colleague’s exercise of political,
professional, or citizenship rights and responsibilities

d. Discriminating against or coercing a colleague on the basis
of race, religion, national origin, age, sex, disability or family
status

e. Using coercive means or promise of special treatment in
order to influence professional decisions of colleagues.

Standard 6: Alcohol, Drug and
Tobacco Use or Possession

An educator should refrain from the use of alcohol and/or
tobacco during the course of professional practice and should
never use illegal or unauthorized drugs.

6.1. Ethical conduet includes, but is not limited 1o, the following:
a. IFactually representing the dangers of alcohol, tobacco and
illegal drug use and abusc to students during the course of
professional practice.

6.2. Unethical conduct includes, but is not limited to, the

following:

a. Being under the influence of, possessing, using, or
consuming illegal or unauthorized drugs

b. Being on school premises or at a school-relared activity
involving students while documented as being under the
influence of, possessing, or consuming alcoholic beverages.
A school-related activity includes but is not limited to, any
activity that is sponsorcd by a school or a school system or
any activity designed to enhance the school curriculum such
as club trips, etc. which involve students.

c. Being on school premises or at a school-relared activity
involving students while documented using robacco.

Standard 7: Public Funds and Property

An educator shall not knowingly misappropriate, divert, or use
tunds, personnel, property, or equipment committed to his or her
charge for personal gain or advantage.

7.1. Ethical conduct includes, but is not limited to, the following:
a. Maximizing the positive effect of school funds through
judicious use of said funds
b. Madeling for students and colleagues the respor
public property.

le use of

7.2. Unethical conduct includes, but is not limited to, the
following:

a. Inowingly misappropriating, diverting or using funds,
personnel, property or equipment committed to his or her
charge for personal gain

b. Failing to account for funds collected from students, parents
or any school-related function

c. Submitting fraudulent requests for reimbursement of
expenses or for pay

d. Co-mingling public or school-related funds with personal
funds or checking accounts

e. Using school property without the approval of the local
board of education/governing body.



SUNFLOWER COUNTY CONSOLIDATED SCHOOL DISTRICT

Statement of Understanding

Protessional Educators’

Code of Ethics and Standards of Conduct

Directions: Attached to your contract is a copy of the Mississippi Educator Code of Ethics
and Standards of Conduct that was adopted by Mississippi Board of Education and is
referenced in your employment contract. It is important for you to review the Code of Conduct
as all licensed employees are expected to comply with requirements.

Please sign this document on the signature line below and return this signed statement along
with your contract to your principal. Your signature on this form indicates that you have
received a copy of the Mississippi Educator Code of Ethics and Standards of Conduct and that
you have read and understand the stipulations of such Code and Standards.

STATEMENT
This is to verify that | have received a copy of the Mississippi Educator Code of Ethics and

Standards of Conduct. [ have read the Mississippi Educator Code Ethics and Standards of

Conduct and understand and agree to abide by all stipulations of such Code of and Standards.

Name (Please Print)

Signature of Employvee Date



