Attached is the 2021 Plan Summary for Frazier School District from TSA Consulting Group, Inc. If you
have any questions on your existing TSA plan contribution, or are interested in establishing one, please
contact the appropriate vendor or representative below.

Cynthia L. Egan

Senior Financial Advisor
CEgan@lincolninvestment.com
Lincoln Investment

30 Isabella Street, Suite 204
Pittsburgh, PA 15212
412-231-7960 (Direct)
412-231-7968 (FAX)
1-800-242-1421 X5527

Kyle Bero

Financial Professional
kyle.bero@equitable.com
Equitable (AXA Advisors, LLC)
150 W. Beau St

Suite 116

Washington, PA 15301

Tel: (724) 222-6409

Cell: (724) 317-6954

Douglas S. Waszo

Financial Advisor
dwaszo(@4kmc.com
www.4kmec.com
Kades-Margolis

One Northgate Square Ste. 102
Greensburg, PA 15601

Phone: 724-836-2800

Fax: 724-836-5800

Wyndham Murray

Senior Account Manager
Wyndham.Murray@americanfidelity.com
American Fidelity Assurance Company
9000 Cameron Parkway

Oklahoma City, OK 73114

Phone: 877-518-2337 x2767

Fax: 844-565-2235

Invesco Oppenheimer Funds
(800) 959-4246

Security Benefit Group
(800) 888-2461
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Frazier School District, PA

403(b) PLAN

The 403(b) Plan is a valuable retirement savings option. This notice provides a brief explanation of the provisions, policies and rules that govern the
403(b) Plan offered.

Plan administration services for the 403(b) plan are provided by TSA Consulting Group, Inc. (TSACG). Visit the TSACG website (https://www.tsacg.com)
for information about enrollment in the plan, investment product providers available, distributions, enroliment, exchanges or transfers, 403(b) loans,
and rollovers.

ELIGIBILITY
Most employees, with the exception of private contractors, appointed/elected trustees, school board members, and student workers, are eligible to
participate in the 403(b) plan immediately upon employment. Eligible employees may make voluntary elective deferrals to the 403(b) plan, and
participants are fully vested in their contributions and earnings at all times.

EMPLOYEE CONTRIBUTIONS
Traditional 403(b)
Upon enrollment, participants designate a portion of their salary that they wish to contribute to their traditional 403(b) account up to their maximum
annual contribution amount on a pre-tax basis, thus reducing the participant’s taxable income. Salary deferral contributions to the participant's
403(b) account are made from income paid through the employer's payroll system. Taxes on contributions and any earnings are deferred until the
participant withdraws their funds.

Roth 403(b)

Contributions made to a Roth 403(b) account are after-tax deductions from your paycheck. Income taxes are not reduced by contributions you make
to your account. All qualified distributions from Roth 403(b) accounts are tax-free. Any earnings on your deposits are not taxed as long as they remain
in your account for five years from the date that your first Roth contribution was made. Distributions may be taken if you are 59% (subject to plan
document provisions) or at separation from service.

The Internal Revenue Service regulations limit the amount participants may contribute annually to tax-advantaged retirement plans and imposes
substantial penalties for violating contribution limits. TSACG monitors 403(b) plan contributions and notifies the employer in the event of an excess
contribution.

THE BASIC CONTRIBUTION LIMIT FOR 2021 IS $19,500.
Additional provisions allowed:

AGE-BASED ADDITIONAL AMOUNT
Participants who are age 50 or older any time during the year qualify to make an additional contribution of up to $6,500.

THE SERVICE-BASED CATCH UP AMOUNT
The special catch-up provision allows participants to make additional contributions of up to $3,000 if, as of the preceding calendar year, the
participant has completed 15 or more full years of employment with the current employer, not averaged over $5,000 per year in annual contributions,
and has not utilized catch-up contributions in excess of the aggregate of $15,000. For a detailed explanation of this provision, please visit
https://www.tsacg.com.

ENROLLMENT

Employees who wish to enroll in the 403(b) plan must first select the provider and
investment product best suited for their 403(b) account. Upon establishment of the
account with the selected provider, a “Salary Reduction Agreement” (SRA) form and any
disclosure forms must be completed and submitted to the employer. This form authorizes
the employer to withhold 403(b) contributions from the employee's pay and send those
funds to the Investment Provider on their behalf. A SRA must be completed to start, stop or
modify contributions to a 403(b) account. Unless otherwise notified by your employer, you
may enroll and/or make changes to your current contributions anytime throughout the
year.
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Please note: The total annual amount of a participant's contributions must not exceed the
Maximum Allowable Contribution (MAC) calculation. For convenience, a MAC calculator is
available at https://www.tsacg.com.
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