
NEW MILFORD BOARD OF EDUCATION 
New Milford Public Schools 

50 East Street 
New Milford; Connecticut 06776 

OPERATIONS SUB-COMMITTEE 
MEETING NOTICE  

DATE: 	October 6, 2015 
TIME: 	7:30 P.M. 
PLACE: 	Lillis Administration Building — Room 2 
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AGENDA 

New Milford Public Schools Mission Statement 

The mission of the New Milford Public Schools, a collaborative partnership of students, educators, family, 
and community, is to prepare each and every student to compete and excel in an ever-changing world, 
embrace challenges with vigor, respect and appreciate the worth of every human being, and contribute to 
society by providing effective instruction and dynamic curriculum, offering a wide range of valuable 
experiences, and inspiring students to pursue their dreams and aspirations. 

1. Call to Order 
2. Public Comment 

An individual may address the Board concerning any item on the agenda for the meeting subject to the 
following provisions: 
A. A three-minute time limit may be allocated to each speaker with a maximum of twenty minutes 

being set aside per meeting. The Board may, by a majority vote, cancel or adjust these time limits. 
B. If a member of the public comments about the performance of an employee or a Board member, 

whether positive, negative, or neutral, and whether named or not, the Board shall not respond to 
such comments unless the topic is an explicit item on the agenda and the employee or the Board 
member has been provided with the requisite notice and due process required by law. Similarly, in 
accordance with federal law pertaining to student confidentiality, the Board shall not respond to or 
otherwise discuss any comments that might be made pertaining to students. 

3. Discussion and Possible Action 
A. Exhibit A: Personnel — Certified, Non-Certified Appointments, Resignations and Leaves of 

Absence 
B. Monthly Reports 

1. Purchase Resolution D-679 
2. Budget Position dated 9/30/15 
3. Request for Budget Transfers 

C. Grants 
1. Bilingual Education Program Grant— ED114 
2. P-3 Preschool/K Transition and Collaboration Grant from the CT Community Foundation 

D. Activity Stipend Requests 
1. Schaghticoke Middle School 

E. Mayor's Request for JPS Budget Transfer 
F. New Milford High School Chiller 
G. Memorandum of Understanding re School Resource Officers 

4. Items of Information 
A. Update on Munis 



B. Potential Items for Funding from the Capital Account .  
1. Telephone System 
2. Technology - moving CEN line to SNIS 
3. Security updates 

C. Fundraising 
D. Food Services — upgrades to equipment 
E. SMS Roof update 
F. Substitute Listing 
G. Certified Substitute Coverage 
H. Professional Development 

5. Public Comment 
An individual may address the Board concerning any item on the agenda for the meeting subject to the 
following provisions: 
A. A three-minute time limit may be allocated to each speaker with a maximum of twenty minutes 

being set aside per meeting. The Board may, by a majority vote, cancel or adjust these time limits. 
B. If a member of the public comments about the performance of an employee or a Board member, 

whether positive, negative, or neutral, and whether named or not, the Board shall not respond to 
such comments unless the topic is an explicit item on the agenda and the employee or the Board 
member has been provided with the requisite notice and due process required by law. Similarly, in 
accordance with federal law pertaining to student confidentiality, the Board shall not respond to or 
otherwise discuss any comments that might be made pertaining to students. 

6. Adjourn 

Sub-Committee Members: 	 Alternates: 
Wendy Faulenbach, Chairperson 	 John W. Spatola 
Robert Coppola 	 Angela C. Chastain 
David R. Shaffer 
Theresa Volinski 



NEW MILFORD PUBLIC SCHOOLS 
 

EXHIBIT A 
 

Regular Meeting of the Board of Education 
Sarah Noble Intermediate School 

New Milford, Connecticut 
October 13, 2015 

 
  ACTION ITEMS 

A. Personnel 
1. CERTIFIED STAFF  

 a. RESIGNATIONS   

1. None 
 

 

2. CERTIFIED STAFF  

 b. APPOINTMENTS   

1. Ms. Ana Aguirre, Spanish Teacher, New Milford High School 
Move that the Board of Education appoint Ms. Ana Aguirre as 
Spanish Teacher at New Milford High School effective 
September 21, 2015. 
2015-2016 Salary: $64,834 (step 10B), pro-rate to start date 
 

Education History: 
BA: CCSU 
Major: Spanish 
 
Work Experience: 
8 yrs. Simsbury, 2 yrs. Avon 
 
Replacing: C. DeMoura 
 

3. NON-CERTIFIED STAFF  

 a. RESIGNATIONS   

1. None 
 

 

4. NON-CERTIFIED STAFF  

 b. APPOINTMENTS   

1. Mr. Daniel Burk, Paraeducator, Northville Elementary School 
Move that the Board of Education appoint Mr. Daniel Burk as 
a Paraeducator at Northville Elementary School effective 
October 14, 2015. 
 

$13.04 per hour - Hire Rate 
$13.38 per hour – Job Rate (after 
completion of probationary period) 
 
Replacing: S. Christos 

2. Ms. Erinn Goldey, Paraeducator, New Milford High School  
Move that the Board of Education appoint Ms. Erinn Goldey 
as a Paraeducator at New Milford High School effective 
October 14, 2015. 
 

$13.04 per hour - Hire Rate 
$13.38 per hour – Job Rate (after 
completion of probationary period) 
 
Replacing: M. English 

3. Mrs. Maura Jabbonsky, Library Clerk, Northville Elementary 
School 
Move that the Board of Education appoint Mrs. Maura 
Jabbonsky as Library Clerk at Northville Elementary School 
effective October 14, 2015. 
 

$15.91 per hour  
 
Replacing: S. Hovland 

4. Mrs. Heidi Mongan, Paraeducator, Schaghticoke Middle 
School 
Move that the Board of Education appoint Mrs. Heidi Mongan 
as a Paraeducator at Schaghticoke Middle School effective 
October 19, 2015. 
 

$13.04 per hour - Hire Rate 
$13.38 per hour – Job Rate (after 
completion of probationary period) 
 
Replacing: B. Bates 
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Released as of October 2, 2015 

5. ADULT EDUCATION STAFF  

 a. RESIGNATIONS  

1. None  
 

 

6. ADULT EDUCATION STAFF  

 b. APPOINTMENTS  

1. None 
 

 

7. BAND STAFF  

 a. RESIGNATIONS  

1. None  
 

 

8. BAND STAFF  

 b. APPOINTMENTS   

1. None 
 

 

9. COACHING STAFF  

 a. RESIGNATIONS   

1. Ms. Eileen Holden, Girls’ Varsity Softball Coach, New 
Milford High School 
Move that the Board of Education accept the resignation of Ms. 
Eileen Holden as Girls’ Varsity Softball Coach at New Milford 
High School effective September 22, 2015. 
 

Personal 

2. Mr. Daryl James, Girls’ Freshman Basketball Coach, New 
Milford High School  
Move that the Board of Education accept the resignation of Mr. 
Daryl James as Girls’ Freshman Basketball Coach at New 
Milford High School effective August 13, 2015. 
 

Personal 

3. Mr. Cody Norlander, Boys’ Freshman Basketball Coach, New 
Milford High School 
Move that the Board of Education accept the resignation of Mr. 
Cody Norlander as Boys’ Freshman Basketball Coach at New 
Milford High School effective September 18, 2015. 
 

Personal 

10. COACHING STAFF  

 b. APPOINTMENTS   

1. Ms. Tricia Blood, Girls’ Intramural Basketball Coach, 
Schaghticoke Middle School 
Move that the Board of Education appoint Ms. Tricia Blood as 
Girls’ Intramural Basketball Coach at Schaghticoke Middle 
School effective November 1, 2015. 
 

2015-2016 stipend: $947 
 
Current staff member 
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Released as of October 2, 2015 

2. Mrs. Daniella Brooks, Boys’ and Girls’ Grade 3 Intramural PE 
Activities Coach, Sarah Noble Intermediate School 
Move that the Board of Education appoint Mrs. Daniella 
Brooks as Boys’ and Girls’ Grade 3 Intramural PE Activities 
Coach at Sarah Noble Intermediate School effective November 
9, 2015. 
 

2015-2016 stipend: $1,895 
 
Current staff member 

3. Mr. Emmett Cole, Boys’ and Girls’ Grade 3 Intramural PE 
Activities Coach, Sarah Noble Intermediate School 
Move that the Board of Education appoint Mr. Emmett Cole as 
Boys’ and Girls’ Grade 3 Intramural PE Activities Coach at 
Sarah Noble Intermediate School effective November 9, 2015. 
 

2015-2016 stipend: $1,895 
 
Current staff member 

4. Mr. Rob Hibbard, Boys’ Intramural Basketball Coach, 
Schaghticoke Middle School 
Move that the Board of Education appoint Mr. Rob Hibbard 
as Boys’ Intramural Basketball Coach at Schaghticoke Middle 
School effective November 1, 2015. 
 

2015-2016 stipend: $947 
 
Current staff member 

5. Mr. Rob Hibbard, Girls’ Interscholastic Basketball Coach, 
Schaghticoke Middle School 
Move that the Board of Education appoint Mr. Rob Hibbard 
as Girls’ Interscholastic Basketball Coach at Schaghticoke 
Middle School effective November 1, 2015. 
 

2015-2016 stipend: $1,895 
 
Current staff member 

6. Mr. Scott Hoffman, Girls’ and Boys’ 2nd Team Cross Country 
Coach, Schaghticoke Middle School 
Move that the Board of Education appoint Mr. Scott Hoffman 
as Girls’ and Boys’ 2nd Team Cross Country Coach at 
Schaghticoke Middle School effective September 21, 2015. 
 

2015-2016 stipend: $1,895 
 
Current staff member 

7. Mr. David Mumma, Boys’ Interscholastic Basketball Coach, 
Schaghticoke Middle School 
Move that the Board of Education appoint Mr. David Mumma 
as Boys’ Interscholastic Basketball Coach at Schaghticoke 
Middle School effective November 1, 2015. 
 

2015-2016 stipend: $1,895 
 
Current staff member 

11. LEAVES OF ABSENCE  

1. Dr. Christopher Longo, Assistant Principal, New Milford 
High School 
Move that the Board of Education approve a leave of absence 
for Dr. Christopher Longo from his position at New Milford 
High School to accept an interim position at Schaghticoke 
Middle School through June 30, 2016. 
 

Leave of Absence to accept interim 
position at SMS 



Exhibit A for October 13, 2015 BOE Meeting 
Page 4    
 

Released as of October 2, 2015 

2. Mrs. Jennifer Persico, Elementary Teacher, Sarah Noble 
Intermediate School 
Move that the Board of Education approve an unpaid leave of 
absence for Mrs. Jennifer Persico from October 31, 2015 
through April 8, 2016. 
 

Unpaid leave of absence 

3. Mrs. Jennifer Singer, Elementary Teacher, Sarah Noble 
Intermediate School  
Move that the Board of Education approve an unpaid leave of 
absence for Mrs. Jennifer Singer for the remainder of the 
2015-2016 school year. 
 

Unpaid leave of absence 

 



NEW MILFORD PUBLIC SCHOOLS 
PURCHASE RESOLUTION D - 679 

BOE MEETING DATE: 10/6/15 
September 2015-2016  

WHEREAS, the equipment, supplies and/or services for which the following Purchase Orders have been issued and 
deemed necessary by the Superintendent of Schools, and the cost, thereof, are within the budget appropriations 
approved by the voters of the Town, NOW, BE IT RESOLVED, that the said purchase orders and all disbursements 
in connection thereof, are hereby approved. 

PO# Vendor Name Description Amount 

1601597 ALL-STAR TRANSPORTATION Regular and SPED Indistrict Transportation 3,480,529.00 

1601598 AQUARION WATER Water All Schools 69,370.00 

1601601 WASHINGTON CAB CO INC Aug/Sep 2015 Transportation 7,500.00 

1601634 ALL-STAR TRANSPORTATION 2015-2016 in/out District Transportation 160,800.00 

1601635 ALL-STAR TRANSPORTATION 2015-2016 Insurance 48,000.00 

1601638 EDUC CONNECTION Service/Tech Support 15,000.00 

1601643 NORBERT E MITCHELL 2015-2016 Diesel Fuel Buses 374,850.00 

1601644 REGIONAL SCHOOL DIST. 14 Para for 2015-2016 School Year 38,625.00 

1601763 CALIGARY SUPPLY Custodial Supplies 9,855.00 

1601764 CALIGARY SUPPLY Clarke Auto Scrubber 12,687.00 

1601765 CIRCLE ASPHALT HPS drywell and pavement 15,700.00 

1601767 DUMOUCHEL PAPER CO Custodial Supplies 12,757.50 

1601769 HAT CITY PAPER COMPANY Custodial Supplies 18,638.55 

1601777 SHERWIN WILLIAMS 2015-2016 Field Paint 15,000.00 

1601779 SPORTSMEN'S OF LITCHFIELD Athletic Equipment 12,000.00 

1601873 ADVANCED CORP NETWORKING Managed Optical Ethernet Servies 8,250.00 

1601877 BANK STREET BOOK NOOK Books - NES 7,771.40 

1601886 NORTHWEST EVALUATION ASSOC. Web Based Measures of Academic Progress 42,918.00 

1601887 NORTHWEST EVALUATION ASSOC. Multi-Subject Skills Navigator 6,720.00 

1601889 PRINTWORKS Handbooks for SMS 8,730.00 

1601904 WILLCO SALES & SERVICE INC Preventive Maint. all schools - Gym Doors 9,058.00 

1601907 ZONES INC Dell 9020 Computers District Wide 46,777.80 

1601908 CT BUSINESS SYSTEMS Notebook Advantage Site Licenses 11,875.00 

1601915 CCMC SCHOOL 2015-2016 School Year Tuition 63,350.00 

1601916 COOPERATIVE EDUC SERVICES 2015-2016 School Year Tuition 57,892.00 

1601920 HUMANA INSURANCE CO Vision Rider 2015-2016 18,000.00 

1601921 LORRAINE D FOSTER DAY SCHOOL 2015-2016 School Year Tuition 52,000.00 



NEW MILFORD OBJECT REPORT THROUGH 9-30-15 

OBJECT ACCOUNT DESCRIPTION 	1 	Budget i 	Transfers 	Rev. Budget YTD ACTUAL 	ENCUM Balance % Used 

28,732,145 { 
 

51115 

51125 -FNON 

CERTIFIED STAFF  0 28,732,145 2,645,063 	23,988,120 2,098,962 92.69% 

CERTIFIED STAFF 	 8,391,339 1 	-15,000 8,376,339 1,197,873 	2,920,273 4,258,193 49.16% 

52000 1BENEFITS 	 9,695,352 	 0 9,695,352 3,265,151 	4,650,975 1,779,226 81.65% 

53010 	LEGAL SERVICES 	 181,0001 	 0 181,000 150,000.00 	3,450.90 27,549 84.78% 

53050 	CURRICULUM DEVELOPMENT 	 109,637' 	 0 109,637 19,727.07 0.00 89,910 17.99% 

53200 	PROFESSIONAL SERVICES 	 1,769,4391 	2,501 1,771,940 163,200.07 1,235,427.43  

17,500.00  

139.27 

373,313  

1,500  

1,454 

78.93% 

94.64% 

88.50% 
53201 MEDICAL SERVICES - SPORT 	 28,0001, 	 0 28,000 9,000.001 	 

53210 SUBSTITUTES 	 12,6411 	 0 12,641 11,047.60 

53220 IN SERVICE 107,435 0 107,435 6,948.94 13,279.00 87,207 18.83% 

53230 PUPIL SERVICES 583,733 0 583,733 46,263.50 367,675.00 169,795 70.91% 

53240 FIELD TRIPS -- 	151,450 	 0 151,450 11,697.86 118,052.14 21,700 85.67% 

53300 OTHER PROF/ TECH SERVICE 	 43,625 1 	15,000 58,625 36,525.04 	1,742.33 20,358 65.27% 

53310 AUDIT/ACCOUNTING 	 35,0001 	 0 35,000 35,000.00 	 0.00 0 100.00% 

53500 117,745 TECHNICAL SERVICES I  -2,520  

0 

115,225 

187,500 

64,527.57  

13,669.82 

44,656.00  

173,830.18 

6,041  

0 

94.76% 

100.00% 53530 SECURITY SERVICES 	 187,5001 

53540 SPORTS OFFICIALS SERVICE 	 114,000 	 0 114,000 12,398.05 2,901.73 98,700 13.42% 

54101 CONTRACTUAL TRASH PICK U 	 85,988 1 	0 85,988 20,424.44 63,398.56 2,165 97.48% 

54301 BLDG MAINTENANCE 	 406,250 -21,874 384,376 179,063.13 84,600.28 120,713 68.60% 

54302 FIRE / SECURITY MAINTENA 	 1,450 0 1,450 0.00 0.00 1,450 0.00% 

54303 GROUNDS MAINTENANCE 	 19,098 0 19,098 2,326.05 12,673.95 4,098 78.54% 

54310 GENERAL REPAIRS 	 64,852 0 64,852 8,922.36 26,289.18 29,640 54.30% 

54320 TECHNOLOGY RELATED REPAI 	 48,645 6,000 54,645 17,255.31 5,456.01 31,934 41.56% 

54411 WATER 	 69,370 0 69,370 7,046.89 62,323.11 0 100.00% 

54412 SEWER 	 17,265 0 17,265 20,929.50 0.00 -3,665 121.23% 

54420 LEASE/RENTAL EQUIP/VEH 345,658 0 345,658 167,934.64 97,812.07 79,911 76.88% 

55105 TRANSPORTATION - SUMMER 15,750 0 15,750 0.00 0.00 15,750 0.00% 

55110 STUDENT TRANSPORTATION 4,761,754 0 4,761,754 951,579.49 3,775,457.80 34,717 99.27% 

55190 55190 STUDENT TRANSPORTATION P 1,500 0 1,500 0.00 0.00 1,500 0.00% 

55200 GENERAL INSURANCE 348,250 0 348,250 350,415.00 0.00 -2,165 100.62% 

55300 COMMUNICATIONS - DATA U 34,124 0 34,124 8,490.00 720.00 24,914 26.99% 

55301 POSTAGE 37,231 0 37,231 4,440.51 31,651.78 1,139 96.94% 

55302 TELEPHONE 49,234 0 49,234 12,430.04 36,803.96 0 100.00% 

55400 ADVERTISING 3,800 0 3,800 615.001 	 0.00 3,185 16.18% 

Oct 
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NEW MILFORD OBJECT REPORT THROUGH 9-30-15 

55505 PRINTING 	 54,370 	3,974 	 58,344 	17,538.28' 	955.05 :  39,851 	31.70% 

55600 TUITION 	 10,000! 	 0 10,000 	 0.00 0.00 10,000 0.00% 

55610 TUITION TO IN STATE DIST 	 i 	675,609 	 0  

[TUITION TO PRIVATE SOURC 	 1,748,001 	 0 

	

675,609 	90,028.10  

	

1,748,001 	151,791.91 

581,150.01  

1,576,971.58 

4,431  

19,238 

99.34% 

98.90% 55630 

55800 TRAVEL 	 41,313 	 320 41,633 	9,424.17 	7,628.37 24,580 40.96% 

56100 GENERAL INSTRUCTIONAL SUPPLIES 	 220,163 	3,915 224,0781 

	

 	46,226.76 	55,508.93  

	

165,838.41 	122,847.43 

122,342  

272,378 

45.40% 

51.45% 56110 INSTRUCTIONAL SUPPLIES 	 548,516 	12,548 561,064 

56120 ADMIN SUPPLIES 	 42,453' 	-14,200 28,253 2,890.44 1,010.87 	24,352 13.81% 

56210 NATURAL GAS 	 211,100 	 0 211,100 	16,740.89 194,359.11 	0 100.00% 

56220 ELECTRICITY 	 912,548 	 0 912,5481 	184,477.78 728,070.22 	 0 100.00% 

56230 PROPANE 	 1,825 0 	 1,825 	 86.58 413.42 	1,325 27.40% 

56240 OIL 	 268,964 0 	268,964 	 0.00 268,964.00 	 0 100.00% 

56260 GASOLINE 	 32,786 r 	32,786 	5,107.30 23,392.70 	4,286 86.93% 

56290 FACILITIES SUPPLIES 	 205,945 0 1  205,945 113,598.04 48,067.91 44,279 78.50% 

56291 MAINTENANCE COMPONENTS 	1 	29,335 0 29,335 1,074.81 28,075.19 185 99.37% 

56292 UNIFORMS/ CONTRACTUAL 	 3,320 0 3,320 i 	 0.00 0.00 3,320 0.00% 

56293 GOUNDSKEEPING SUPPLIES 	 1 	 4,585 0 4,5851 	 943.53 2,548.51 1,093 76.16% 

56410 TEXTBOOKS 	 154,671 10,150 164,821 	115,229.12 18,457.08 31,135 81.11% 

56411 CONSUMABLE TEXTS 	 61,489 1,430 62,919 	43,810.02 5,055.02 14,054 77.66% 

56420 UBRARY BOOKS 	 86,828 0 1 	 86,828 	11,161.58 5,402.43 70,264 19.08% 

56430 PERIODICALS 	 25,075 454 	 25,529 	11,229.26 5,642.78 8,657 66.09% 

56460 WORKBOOKS 	 15,961 0' 	 15,961 14,449.01 0.00 1,512 90.53% 

56500 SUPPUES - TECH RELATED 	 3,750 0 	 3,750 -86.10 2,330.50 1,506 59.85% 

57300 BUILDINGS 69,350 0 69,350 	25,596.00 0.00 43,754 36.91% 

57340 COMPUTERS 4,425 0 4,425 1 	 0.00 0.00 4,425 0.00% 

57345 INSTRUCTIONAL EQUIPMENT 	 76,074 330 76,404 13,803.32 12,330.22 50,270 34.20% 

57400 GENERAL EQUIPMENT 	 139,881 -3,413 136,468 66,375.73 4,200.06 65,892 51.72% 

57500 FURNITURE AND FIXTURES 264,763 0 264,763 43,233.98 90,744.22 130,785 50.60% 

58100 DUES & FEES 80,087 385 80,472 48,375.60 2,107.00 29,989 62.73% 

EXPENSE TOTAL 62,563,447 0 62,563,4471 	10,638,910 41,521,441 10,403,096 83.37% 

43103 EXCESS COSTS -1,072,835 0 -1,072,835 0.00 0.00 -1,072,835 0.00% 

43105 43105 MEDICAID REIMBURSEMENT -49,575 0 -49,575 	-9,755.97 0.00 -39,819 19.68% 

44105 FOI FEES -2,272 0 -2,272 	 -575.25 0.00 -1,697 25.32% 

44705 BUILDING USE FEES 	 -52,000 0 -52,000 	 0.00 0.00 -52,000 0.00% 

Oct 
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NEW MILFORD OBJECT REPORT THROUGH 9-30-15 

44800 REGULAR ED TUITION FROM 	 -82,000 0 -82,000, 	 0.00 0.00 	-82,000 0.00% 

44822 SPECIAL ED TUITION FROM 	 -19,910 0 -19,910 	 0.00 0.00 -19,910 0.00% 

44860 ADMISSIONS/ATHLETIC GATE 	 -26,626 0 -26,626 0.001 0.00 -26,626 0.00% 

44861 PARKING PERMIT FEES 	 -36,224 01 	-36,224 0.00 0.00 -36,224 0.00% 

44862 SCHOOL MUSICAL TICKET SA 	 -12,000 0 	 -12,000' 	 0.00 0.00 -12,000 0.00% 

49102 TRANSFER IN-OTHER 	 -31,197 0 	 -31,197 0.00 0.00 -31,197 0.00% 

REVENUE TOTAL 	 -1,384,639 0 -1,384,639 -10,331.22 0.00 -1,374,308 0.75% 

GRAND TOTAL 	 61,178,808 0 61,178,808 	10,628,579 41,521,441 9,028,788 85.24% 

2014-15 Through Sept 30 	 60,961,778 0 60,961,778 	10,976,607 37,914,658 12,070,513 80.20% 

Oct 	 M:\CO\Finance\Fiscal ServicenBudgetViscal 15-16 BOE BOE Obj Report - 2015-16 



Transfer# 

BUDGET 

From: 
Description 

NEW MILFORD PUBLIC SCHOOLS 
TRANSFER REQUESTS — 

BOE MEETING DATE: 10/6/15 
September 2015-2016 

RECOMMENDED 

Account # 

Page 1/1 

Amount Account # 
To: 

Amount 

FAC001 Parts/on site labor BFC26243-54301 $6,000.00 BLF24943-54320 $6,000.00 
(FAC/JPS) (SNIS) 

FAC002 Transition costs BFC26243-54301 $3,974.00 BLD24143-55505 $3,974.00 
(FAC/JPS) (SMS) 

FAC003 Transition Adj ust. BFC26243-54301 $7,780.00 BLB10002-56410 $7,780.00 
(FAC/JPS) (NES) 

FAC004 Transition Activ. BFC26243-54301 $320.00 BLF10009-55800 $320.00 
(FAC/JPS) (SNIS) 

Ore Description Object Description 

26243 Maintenance and Repair 54301 Building Maintenance 

24943 Other School Admin. 54320 Technology Related Repairs 

10002 English/Language Arts 56410 Textbooks 

10009 Physical Education 55800 Travel 

55505 Printing 



Typed or Printed Name of Superintendent of 
Se Is or Executive Direct 

Ct /IA tit , 
Si ature of Superintendent of Sc 
E

d 
 cutive Director 

I VII 

APPLICATION PACKET 

COVER PAGE 

Connecticut State Department of Education 
Academic Office 

Bilingual Education Program Grant Application 

Application for 2015-2016 

Applying Organization: 

Program Title: 

Bilingual Director Name: 

Bilingual Director Title: 

Address: 

Telephone: 

E-mail Address: 

Fax: 

New Milford Public Schools 

Bilingual Education Program 

Mr. Joshua Smith  

Deputy Superintendent 

50 East Street, New Milford, CT 06776 

860-354-3235  

jsmith@newmilfordps.org  

860-210-2643  

Certification by Authorized Official: 

The applicant certifies that to the best of his/her knowledge the information in this application is correct, 
that the filing of this application is duly authorized by the governing body of this organization or 
institution, and that the applicant will comply with the attached statement of assurances. 

Dr. JeanAnn C. Paddyfote 	 Superintendent 

Title 

September 3, 2015 
Date 

* The Board will approve this grant at their next scheduled meeting on October 13, 2015. 

4 



APPLICATION PREPARATION 
CHECK-OFF SHEET 

The submitted application has the following: 

✓ Cover Page 

✓ Application Preparation Check-off Sheet 

✓ Fiscal Information 

✓ Program Information By School 

✓ Program Component Descriptions 

✓ Appendix A: Statement of Assurances 

V 	Appendix B: Affirmative Action Packet on File 

Preparer of Grant 
Application 

M oshua Smi 
Att. 

Q r,•Buty Superintendent 

Date September 3, 2015 



One-Year Grant ED 114 
Bilingual Education Program Grant Application 
FISCAL YEAR 2015-2016 

GRANTEE NAME: NEW MILFORD PUBLIC SCHOOLS 	 TOWN CODE: 096 
GRANT TITLE: Bilingual Education Program 
PROJECT TITLE: 
ACCOUNTING CLASSIFICATION: FUND: 11000 SPID: 17042 YEAR: 2016 PROGRAM: 82079 
CHARTFIELD1: 170002 CHARTFIELD2• 

GRANT PERIOD: July 1, 2015 —June 30, 2016 	 AUTHORIZED AMOUNT: 
DESCRIPTION BUDGET AMOUNT 

I HA NON-INSTRUCTIONAL 

111B INSTRUCTIONAL 
200 PERSONAL SERVICES - EMPLOYEE BENEFITS 

321 TUTORS $2,371 

322 IN SERVICES $1,400 

323 PUPIL SERVICES 

324 FIELD TRIPS 

325 PARENT ACTIVII1ES 

330 EMPLOYEE TRAINING AND DEVELOPMENT SERVICES 

500 OTHER PURCHASED SERVICES 

600 SUPPLIES $1,000 
700 PROPERTY 

917 INDIRECT COSTS 

TOTAL $4,771 

ORIGINAL REQUEST DATE 	  
	 REVISED REQUEST DATE STATE DEPARTMENT OF EDUCATION 	DATE OF 

PROGRAM MANAGER AUTHORIZATION APPROVAL 
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Grant Budget Narrative 

Subgrantee Name 	NEW MILFORD PUBLIC SCHOOLS 

Complete a budget narrative for each category for which you are applying. Make copies as necessary. 

CODE OBJECT AMOUNT 
111A Non-Instructional 

Amounts paid to administrative employees of the grantee not involved in providing 
direct services to pupils/clients. Include all gross payments for these individuals 
while they are on the grantee payroll, including overtime salaries paid to employees 
of a temporary nature. 

$ 

111B Instructional 
Salaries for employees providing direct instruction/counseling to pupils/clients. 
This category is used for both counselors and teachers. Include all salaries for these 
individuals while they are on the grantee payroll, including overtime salaries or 
salaries of temporary employees. Substitute teachers or teachers hired on a 
temporary basis to perform work in positions of either a temporary or permanent 
nature are also reported here. Tutors or individuals whose services are acquired 
through a contract are not included in the category. A general rule of thumb is that 
a person for whom the grantee is paying employee benefits and who is on the 
payroll is included; a person who is paid a fee with no grantee obligation for 
benefits is not. 

$ 

200 Personal Services-Employee Benefits 
Amounts paid by the grantee on behalf of the employees whose salaries are 
reported in objects 111A and 111B. These amounts are not included in the gross 
salary, but are in addition to that amount. Such payments are fringe benefit 
payments and, while not paid directly to employees, nevertheless is part of the cost 
of personal services. Included are the employer's cost of group insurance, social 
security contribution, retirement contribution, tuition reimbursement, 
unemployment compensation and workmen's compensation insurance. 

$ 

321 Tutors (Instructional Non-Payroll Services) 
Payments for services performed by qualified persons directly engaged in providing 
learning experiences for students. Include the services of teachers and teachers' 
aides who are not on the  

$2,371 

Two tutors (two days a week for an hour each day) for an after school 
language support and homework help program for bilingual students. 
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CODE OBJECT AMOUNT 

322 In-service (Instructional Program Improvement Services) 
Payments for services performed by persons qualified to assist teachers and 
supervisors to enhance the quality of the teaching process. This category includes 
curriculum consultants, in-service training specialists, etc., who are not on the 
grantee payroll. 

$1,400 

Professional development for the bilingual teacher and coordinator 
through SERC, the TESOL International Association, and other 
organizations. Workshops may include EL's and Bilingual Education 
Program Development Coordination and Evaluation, ESL and Bilingual 
Action Research and LAS LINKS Data Analysis to Inform Instruction. 

323 Pupil Services (Non-Payroll Services) 
Expense for certified or licensed individuals who are not on the grantee payroll and 
who assist in solving pupils' mental and physical problems. This category includes 
medical doctors, therapists, audiologists, neurologists, psychologists, psychiatrists, 
contracted guidance counselors, etc. 

$ 

324 Field Trips 
Costs incurred for conducting educational activities off site. Includes admission 
costs to educational centers, fees for tour guides, etc. 

$ 

325 Parental Activities 
Expenditures related to services for parenting, including workshop presenters, 
counseling services, baby-sitting services and overall seminar/workshop costs. 

$ 

330 Employee Training and Development Services 
Payments for professional or technical services that are not directly related to 
instructional activities. Included are payments for data processing, management 
consultants, legal services, etc. Do not include the cost of an independent auditor 
in this category. 

$ 
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CODE OBJECT AMOUNT 
500 Other Purchased Services 

Amounts paid for services rendered by organizations or personnel not on the 
payroll of the grantee (separate from Professional and Technical Services or 
Property Services). While a product may or may not result from the transaction, the 
primary reason for the purchase is the service provided. 

600 Supplies 
Amounts paid for items that are consumed, worn out, or deteriorated through use, 
or items that lose their identity through fabrication or incorporation into different or 
more complex units or substances. 

$1,000 

Bilingual books and instructional materials such as software, games, 
manipulatives, etc. 

700 Property 
Expenditures for acquiring fixed assets, including land or existing buildings, 
improvement of grounds, initial equipment, additional equipment and replacement 
of equipment. 

$ 

917 Indirect Costs 
Costs incurred by the grantee which are not directly related to the program but are 
a result thereof. Grantees must submit indirect cost proposals to the Connecticut 
State Department of Education (CSDE) to apply for a restricted and unrestricted 
rate. Only Grantees that have received rate approvals are eligible to claim indirect 
costs. Please note, however, that grantees who receive the majority of their grant 
funds other than through the CSDE may use the rate approved by another federal 
agency. 

$ 

TOTAL $4,771 
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APPENDICES 

APPENDIX A: STATEMENT OF ASSURANCES 

CONNECTICUT STATE DEPARTMENT OF EDUCATION 

STANDARD STATEMENT OF ASSURANCES 

GRANT PROGRAMS 

PROJECT TITLE: 	Bilingual Education Program Grant 

THE APPLICANT: New Milford Public Schools 	HEREBY ASSURES THAT: 

Hill and Plain Elementary & Sarah Noble Intermediate School 

A. The applicant has the necessary legal authority to apply for and receive the proposed grant; 

B. The filing of this application has been authorized by the applicant's governing body, and the 
undersigned official has been duly authorized to file this application for and on behalf of said 
applicant, and otherwise to act as the authorized representative of the applicant in connection with 
this application; 

C. The activities and services for which assistance is sought under this grant will be administered by 
or under the supervision and control of the applicant; 

D. The project will be operated in compliance with all applicable state and federal laws and in 
compliance with regulations and other policies and administrative directives of the State Board of 
Education and the Connecticut State Department of Education; 

E. Grant funds shall not be used to supplant funds normally budgeted by the agency; 

F. Fiscal control and accounting procedures will be used to ensure proper disbursement of all funds 
awarded; 

G. The applicant will submit a final project report (within 60 days of the project completion) and such 
other reports, as specified, to the Connecticut State Department of Education, including  

information relating to the project records and access thereto as the Connecticut State Department 
of Education may find necessary; 

H. The Connecticut State Department of Education reserves the exclusive right to use and grant the 
right to use and/or publish any part or parts of any summary, abstract, reports, publications, records 
and materials resulting from this project and this grant; 
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I. If the project achieves the specified objectives, every reasonable effort will be made to continue the 
project and/or implement the results after the termination of state/federal funding; 

J. The applicant will protect and save harmless the State Board of Education from financial loss and 
expense, including legal fees and costs, if any, arising out of any breach of the duties, in whole or 
part, described in the application for the grant; 

K. At the conclusion of each grant period, the applicant will provide for an independent audit report 
acceptable to the grantor in accordance with Sections 7-394a and 7-396a of the Connecticut 
General Statutes, and the applicant shall return to the Connecticut State Department of Education 
any moneys not expended in accordance with the approved program/operation budget as 
determined by the audit; 

L. REQUIRED LANGUAGE (NON-DISCRIMINATION) 
References in this section to "contact" shall mean this grant agreement and to "contractor" shall mean 
the Grantee. 

(a) For purposes of this Section, the following terms are defined as follows: 

i. "Commission" means the Commission on Human Rights and Opportunities; 
ii. "Contract" and "contract" include any extension or modification of the Contract or 

contract; 
iii. "Contractor" and "contractor" include any successors or assigns of the Contractor or 

contractor; 
iv. "Gender identity or expression" means a person's gender-related identity, appearance or 

behavior, whether or not that gender-related identity, appearance or behavior is different 
from that traditionally associated with the person's physiology or assigned sex at birth, 
which gender-related identity can be shown by providing evidence including, but not 
limited to, medical history, care or treatment of the gender-related identity, consistent and 
uniform assertion of the gender-related identity or any other evidence that the gender-
related identity is sincerely held, part of a person's core identity or not being asserted for 
an improper purpose; 

v. "good faith" means that degree of diligence which a reasonable person would exercise in 
the performance of legal duties and obligations; 

vi. "good faith efforts" shall include, but not be limited to, those reasonable initial efforts 
necessary to comply with statutory or regulatory requirements and additional or 
substituted efforts when it is determined that such initial efforts will not be sufficient to 
comply with such requirements; 

vii. "marital status" means being single, married as recognized by the state of Connecticut, 
widowed, separated or divorced; 

viii. "mental disability" means one or more mental disorders, as defined in the most recent 
edition of the American Psychiatric Association's "Diagnostic and Statistical Manual of 
Mental Disorders", or a record of or regarding a person as having one or more such 
disorders; 

ix. "minority business enterprise" means any small contractor or supplier of materials fifty- 
one percent or more of the capital stock, if any, or assets of which is owned by a person or 
persons: (1) who are active in the daily affairs of the enterprise, (2) who have the power 
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to direct the management and policies of the enterprise, and (3) who are members of a 
minority, as such term is defined in subsection (a) of Connecticut General Statutes § 32-
9n; and 

x. 	"public works contract" means any agreement between any individual, firm or corporation 
and the State or any political subdivision of the State other than a municipality for 
construction, rehabilitation, conversion, extension, demolition or repair of a public 
building, highway or other changes or improvements in real property, or which is financed 
in whole or in part by the State, including, but not limited to, matching expenditures, 
grants, loans, insurance or guarantees. 

For purposes of this Section, the terms "Contract" and "contract" do not include a contract where 
each contractor is (1) a political subdivision of the state, including, but not limited to, a 
municipality, (2) a quasi-public agency, as defined in Conn. Gen. Stat. Section 1-120, (3) any 
other state, including but not limited to any federally recognized Indian tribal governments, as 
defined in Conn. Gen. Stat. Section 1-267, (4) the federal government, (5) a foreign government, 
or (6) an agency of a subdivision, agency, state or government described in the immediately 
preceding enumerated items (1), (2), (3), (4) or (5). 

(b) (1) The Contractor agrees and warrants that in the performance of the Contract such Contractor 
will not discriminate or permit discrimination against any person or group of persons on the 
grounds of race, color, religious creed, age, marital status, national origin, ancestry, sex, gender 
identity or expression, mental retardation, mental disability or physical disability, including, but 
not limited to, blindness, unless it is shown by such Contractor that such disability prevents 
performance of the work involved, in any manner prohibited by the laws of the United States or 
of the State of Connecticut; and the Contractor further agrees to take affirmative action to insure 
that applicants with job-related qualifications are employed and that employees are treated when 
employed without regard to their race, color, religious creed, age, marital status, national origin, 
ancestry, sex, gender identity or expression, mental retardation, mental disability or physical 
disability, including, but not limited to, blindness, unless it is shown by the Contractor that such 
disability prevents performance of the work involved; (2) the Contractor agrees, in all 
solicitations or advertisements for employees placed by or on behalf of the Contractor, to state 
that it is an "affirmative action-equal opportunity employer" in accordance with regulations 
adopted by the Commission; (3) the Contractor agrees to provide each labor union or 
representative of workers with which the Contractor has a collective bargaini  • g  Agreement or 
other contract or understanding and each vendor with which the Contractor has a contract or 
understanding, a notice to be provided by the Commission, advising the labor union or workers' 
representative of the Contractor's commitments under this section and to post copies of the notice 
in conspicuous places available to employees and applicants for employment; (4) the Contractor 
agrees to comply with each provision of this Section and Connecticut General Statutes §§ 46a-
68e and 46a-68f and with each regulation or relevant order issued by said Commission pursuant 
to Connecticut General Statutes §§ 46a-56, 46a-68e and 46a-68f; and (5) the Contractor agrees to 
provide the Commission on Human Rights and Opportunities with such information requested by 
the Commission, and permit access to pertinent books, records and accounts, concerning the 
employment practices and procedures of the Contractor as relate to the provisions of this Section 
and Connecticut General Statutes § 46a-56. If the contract is a public works contract, the 
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Contractor agrees and warrants that he will make good faith efforts to employ minority business 
enterprises as subcontractors and suppliers of materials on such public works projects. 

(c) Determination of the Contractor's good faith efforts shall include, but shall not be limited to, the 
following factors: The Contractor's employment and subcontracting policies, patterns and 
practices; affirmative advertising, recruitment and training; technical assistance activities and 
such other reasonable activities or efforts as the Commission may prescribe that are designed to 
ensure the participation of minority business enterprises in public works projects. 

(d) The Contractor shall develop and maintain adequate documentation, in a manner prescribed by 
the Commission, of its good faith efforts. 

(e) The Contractor shall include the provisions of subsection (b) of this Section in every subcontract 
or purchase order entered into in order to fulfill any obligation of a contract with the State and 
such provisions shall be binding on a subcontractor, vendor or manufacturer unless exempted by 
regulations or orders of the Commission. The Contractor shall take such action with respect to 
any such subcontract or purchase order as the Commission may direct as a means of enforcing 
such provisions including sanctions for noncompliance in accordance with Connecticut General 
Statutes §46a-56; provided if such Contractor becomes involved in, or is threatened with, 
litigation with a subcontractor or vendor as a result of such direction by the Commission, the 
Contractor may request the State of Connecticut to enter into any such litigation or negotiation 
prior thereto to protect the interests of the State and the State may so enter. 

(1) The Contractor agrees to comply with the regulations referred to in this Section as they exist on 
the date of this Contract and as they may be adopted or amended from time to time during the 
term of this Contract and any amendments thereto. 

(g) (1) The Contractor agrees and warrants that in the performance of the Contract such Contractor 
will not discriminate or permit discrimination against any person or group of persons on the 
grounds of sexual orientation, in any manner prohibited by the laws of the United States or the 
State of Connecticut, and that employees are treated when employed without regard to their 
sexual orientation; (2) the Contractor agrees to provide each labor union or representative of 
workers with which such Contractor has a collective bargaining Agreement or other contract or 
understanding and each vendor with which such Contractor has a contract or understanding, a 
notice to be provided by the Commission on Human Rights and Opportunities advising the labor 
union or workers' representative of the Contractor's commitments under this section, and to post 
copies of the notice in conspicuous places available to employees and applicants for employment, 
(3) the Contractor agrees to comply with each provision of this section and with each regulation 
or relevant order issued by said Commission pursuant to Connecticut General Statutes § 46a-56; 
and (4) the Contractor agrees to provide the Commission on Human Rights and Opportunities 
with such information requested by the Commission, and permit access to pertinent books, 
records and accounts, concerning the employment practices and procedures of the Contractor 
which relate to the provisions of this Section and Connecticut General Statutes § 46a-56. 

(h)The Contractor shall  include the provisions of the foregoing paragraph in every subcontract or 
purchase order entered into in order to fulfill any obligation of a contract with the State and such 
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provisions shall be binding on a subcontractor, vendor or manufacturer unless exempted by 
regulations or orders of the Commission. The Contractor shall take such action with respect to 
any such subcontract or purchase order as the Commission may direct as a means of enforcing 
such provisions including sanctions for noncompliance in accordance with Connecticut General 
Statutes § 46a-56; provided, if such Contractor becomes involved in, or is threatened with, 
litigation with a subcontractor or vendor as a result of such direction by the Commission, the 
Contractor may request the State of Connecticut to enter into any such litigation or negotiation 
prior thereto to protect the interests of the State and the State may so enter. 

M. The grant award is subject to approval of the Connecticut State Department of Education and 
availability of state or federal funds. 

N. The applicant agrees and warrants that Sections 4-190 to 4-197, inclusive, of the Connecticut 
General Statutes concerning the Personal Data Act and Sections 10-4-8 to 10-4-10, inclusive, of the 
Regulations of Connecticut State Agencies promulgated there under are hereby incorporated by 
reference. 

I, the undersigned authorized official; hereby certify that these assurances shall be fully implemented. 

Superintendent Signature: 

Name: (typed) 

Title: (typed) 

Date: 

 

 

Superintendent 

 

 

September 3, 2015 
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CERTIFICATION THAT A CURRENT 
AFFIRMATIVE ACTION PLAN IS ON FILE* 

1, the undersigned authorized official, hereby certify that the current affirmative action packet for 

New Milford Public Schools is on file with the Connecticut State Department of Education. 
[local school district name] 

The Affirmative Action Plan is, by reference, part of this application. 

Dr. JeanAnn C. Paddyfote Superintendent 
Title 

 

Name of Authorized Official 

 

September 3, 2015 

 

Sign re of Authorized Officia 	 Date 

*Municipalities including local and regional boards of education are not required to fill out an 
affirmative action package. 
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PROGRAM INFORMATION BY SCHOOL 

LIST THE SCHOOLS WHICH WILL SERVE STUDENTS IN BILINGUAL EDUCATION OR IN SECONDARY ENGLISH AS A SECOND LANGUAGE (ESL) PROGRAMS 

NAME OF SCHOOL SPECIFY NATIVE LANGUAGE 
GROUP(S) SERVED 

NUMBER OF ELIGIBLE 
STUDENTS REPORTED 
TO THE CSDE ON 
10-01-14 BY LANGUAGE 
GROUP ON THE PUBLIC 
SCHOOL INFORMATION 
SYSTEM (PSIS) 

* INDICATE PROGRAM TYPE 
(BILINGUAL or SECONDARY ESL) 

1 Hill and Plain Elementary School Spanish 27 Bilingual 
2 Sarah Noble Intermediate School Spanish 27 Bilingual 
3 
4 

6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23  
24 

. — :.e., when an e ligible  student enrolls in a secondary school with less than 30 months remaining before graduation. 
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PROGRAM COMPONENT DESCRIPTIONS 

Describe how the bilingual education program or, if applicable, secondary English as a second language 
(ESL) program, to be funded under Sections 10-17e through j, inclusive, of the Connecticut General 
Statutes, will be implemented within the school district with respect to the following components. All 
references in brackets (below) refer to the relevant statutory citations. 

1. Identification of Eligible Students [Sections 10-17e(1); 10-17f(a)] 

Describe briefly the process employed in carrying out the following steps: 

a. preliminary assessment of dominant language; 

Parents of all newly registered students are given a Home Language Survey to complete. 
Three specific questions are asked: 1) What language did your child first learn to speak? 
2) What is the primary language spoken at home? 3) What is the primary language spoken 
by your child at home? If two out of the 3 questions are a language other than English it is 
brought to the attention of ESOL personnel who will further assess the student. 

b. final determination of dominant language; 

ESOL personnel make the final determination of the student's dominant language by 
evaluating the student's records from previous schools. The student may also be 
interviewed and observed in the classroom setting. The LAS Links is also administered to 
the student to determine proficiency level. 

c. determination of English proficiency (indicate relevant timelines, assessment methods, testing 
instruments and personnel). 

The LAS Links is administered to determine the level of English proficiency. Students must 
be identified within 30 days from the beginning of the school year or 2 weeks from 
enrollment 
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2. Meetings with Parents/Guardians of Newly Enrolling Eligible Students 
[Section 10-17f(e)] 

Regarding the required meetings, describe the following: 

a. how and when parents/guardians are notified of the meetings and of their children's eligibility 
and advised of their discretion to bring an interpreter or adviser; and 

Parents are notified by letter (this letter may be in English or Spanish) that their child is 
eligible for the program. 

b. how the language program options are explained to parents/guardians and how parents/guardians 
indicate choice of program.- 

The options available are an ESOL Program, bilingual services or both. The parents may 
refuse their child's enrollment. Parents may express the decision in writing. At the 
bottom of the ESOL letter is a Parent Agreement section, the parents sign this form 
and indicate whether or not they would like their child to receive services. ELL 
personnel keep a copy of this form. 
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3. Determining Initial Education Programming and Services for Newly Enrolling Eligible 
Students [Sections 10-17e(2)(3) and 10-171(b) and (c).] 

Describe the process whereby the school district determines the types of services and educational 
programming it will provide for each eligible student newly enrolled in the required bilingual 
education program, and if applicable, in the required special secondary ESOL program. Include the 
following information as part of the description: 

a. the types of student information the district reviews in making such decisions; 

To determine initial education programming the district reviews the student's records 
from previous schools, the results of the LAS LINKS assessment and possible records from 
the Special Education department. 

b. any additional assessments that the district makes; and 

The district may also utilize the LAS LINKS in Spanish to determine native language 
proficiency. 

c. the roles of staff persons that participate in such decision -making. 

The ELL Coordinator, teacher, parents, mainstream teacher and principal all play a role in 
determining what type of services the students will receive. 
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4. Description of Bilingual Education Program [Section 1742)] 

Provide a separate description of the required bilingual education program in each school in which 
the program is offered. Include the following information as part of each description. You may add 
extra pages, if necessary: 

a. name of school and grade level(s) served; 

The transitional bilingual program will take place in Hill and Plain Elementary School 
(K-2) and Sarah Noble Intermediate School (3-5). 

b. program of academic studies; 

The ELL's will partake in the standard K -6 curriculum. 

c. use of native language for content area instruction; 

The bilingual instructor will make use of English_and Spanish to teach grade level content 
and will teach in the student's native language as necessary. Comprehending the content is 
key to the student's success. The amount of Spanish spoken will depend on the level of the 
student's proficiency. 

d. use of English for content area instruction and any modifications made to facilitate 
comprehension; 

Use of English will increase as the students become more proficient. Instruction will take 
place in the mainstream classroom (push-in) and/or in a bilingual classroom (pull-out) 
according to the students' needs. The bilingual instructor will follow the mainstream 
teacher's curriculum and will make modifications based on the student's needs and level of 
English proficiency. Supplemental bilingual textbooks will also be used. At the end of 30 
months' time, students who have not met the English Mastery Standard will exit the 
bilingual program and receive solely transitional services (LTSS). 

e. instruction for English proficiency and literacy development; 

ELL's are serviced by the reading department according to their DRA2, Fountas & 
Pinnell, and Measures of Academic Progress (MAP). 

f. development of native language skills (optional). 
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6. Instructional Materials 

Check to demonstrate compliance. 

❑ New district: 

El District with ongoing bilingual programs: 

• have adequate number of textbooks; 
• have native language textbooks/materials available to students; and 
• textbooks that are current editions. 
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7A. Criteria/Indicators for Determining Sufficient Progress toward Meeting the 
Standard [Section 10-17f(c)] 

Define the criteria or performance indicators  that the school district uses to determine whether 
students enrolled in the program are making sufficient progress toward meeting the state English 
mastery standard. 

Students are assessed annually on the LAS LINKS and one of the following assessments to 
determine English Mastery Standard; the DRA2 and Fountas & Pinnell (F&P). In order to 
exit the ESOL or Bilingual program the student must score a 4 or above on the LAS Links 
overall and 4 or above in reading and writing. Additionally, on the DRA2 the student must 
score a level 4 in Kindergarten, a level 18 in first grade, a level 28 in second grade and a 
level 38 in third grade. With the Fountas & Pinnell assessments, students must score a "Q" 
in grade 4, a "T" in grade five, and a "W" in grade six. Student progress is additionally 
measured by the SBAC. 

23 



7B. Language Support Services [Section 10-17f(c)] 

Based on the criteria or performance indicators  defined in Section 7A (Criteria/Indicators for 
Determining Sufficient Progress toward Meeting the Standard), list and describe the following: 

a. the process  whereby determinations are made regarding whether sufficient or insufficient 
progress toward meeting the state English mastery standards is made; 

To determine whether a student is making progress or not making progress; scores are 
analyzed in the aforementioned tests listed in 7A and are compared from the previous 
year. Also, the NWEA MAP assessment is analyzed to see where the student's 
strengths and weaknesses are and what changes may need to be made in the 
curriculum. 

b. the types of language support services that the district provides for students who fail to 
make sufficient progress; 

Students receive additional support through 51031, they may also be tested by 
specialized teachers and an IEP created if it's determined that they require Special 
Education services. The ESOL teacher or tutor may give the student additional 
support by pushing into the classroom (especially in subjects that prove more difficult 
for the student) and/or providing more service hours. In addition an after school 
homework club will be offered at Sarah Noble Intermediate School. 

c. the types of staff and their respective areas of responsibility that will participate in deciding 
which services must be provided; 

The ESOL coordinator, teacher, principal and parents make the decision as to which 
type of service will be provided. Special Education professionals make decisions on 
types of services for ELL's who are identified as Special Education. 

d. how the progress of students receiving such services are monitored; 

Progress of students is monitored through meetings with the mainstream teacher and 
ESOL staff. Meetings with parents, and school personnel (principal, SPED staff, 
ESOL staff, Guidance etc.) may also take place. The ESOL Coordinator also meets 
with the ESOL tutors and teachers to discuss student progress. 

e. the steps that are taken to consult with parents/guardians in providing such services. 

A letter is sent out to parents informing them of the Bilingual Program. Special 
Education personnel contact parents to participate in meetings for ELL students who 
qualify for Special Education. 
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8. Language Transition Support Services (LTSS) (The starting date for these services was 
September 2002.) [Section 10-17f(d)] (See Guidelines for Implementing Language  
Transition Support Services  document, Connecticut State Department of Education (2002), 
available at http://www.sde.ct.novisde/cwp/view.asp2A=2618&0=321092.  

Eligible students who do not meet the state English mastery standard at the end of 30 months will 
exit the program. These students must be provided with language transition support services. With 
respect to the provision of language transition support services, provide the following information: 

a. how the district determines the learning needs of the students who must receive language 
transition support services; 

The district determines the learning needs of the students by analyzing assessment data 
according to grade level; the DRA2, F&P, and the LAS LINKS. Overall progress in 
language proficiency is considered as well as teacher input 

b. the types of language transition support services that the district provides to assist students in 
meeting the state standards; 

The district will provide push-in and/or pull-out ESOL services for students who will no 
longer receive bilingual services. 

c. the types of staff and their respective areas of responsibility to determine which language 
transitional support services should be provided for individual students; 

The ESOL Coordinator, teachers and principal will determine the types of services for 
LTSS students. The mainstream teacher will also be consulted. 

d. how the progress of students receiving such services are monitored; and 

Progress is monitored by the ESOL Coordinator, mainstream teacher and ESOL tutor. 
Results of the LAS LINKS and other assessments are used as well as the report card, and 
classroom observations. 

e. the guidance that school professionals may provide to students' families to help the students 
make progress in their native language (optional). 
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9. Staffing [Sections 10-17f(f); 10-17j] 

a. instructional skills required and how they are assessed; 

The bilingual transitional program requires a certified bilingual teacher who may instruct 
students in small groups in both English and Spanish in grades K-6. It will be a push-in 
and/or pull out service depending on the student's needs. 

b. assessment process of native language and English competency; and 

A candidate's resume is reviewed along with a face-to-face interview. Phone calls are made 
to check references. 

c. have verification of subject area expertise. 

Bilingual candidates will provide the school with certificates for proof of expertise. 
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10. 	Dual Language/Two-Way Language Program Feasibility [Section 10-17f(i)]; 
Recognition of Student Language Proficiency [Section 10-17i] 

Explain how the school district will investigate the feasibility of establishing a dual 
language/two-way language program starting in kindergarten. 

We are not establishing a dual language program at this time, but are doing research as 
part of a district initiate to review language programs. 
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0447 /WY/  
Si tore of Executive !recto 	equivalent) 

P-3 Preschool/K Transition and Collaboration 
Grant from the CT Community Foundation 

PART A: REQUEST SUMMARY SHEET 

Legal Name of Organization Date of Incorporation 
New Milford Public Schools 1712 
IRS Tax Status (e.g. 501c3, Church, Public Entity, 
etc) Employee ID Number / Federal Tax ID Number 

Governmental 06-6001642 
Address of Organization Telephone / Fax Numbers 
50 East Street 
New Milford, CT 06776 

860-355-8406 
860-210-4132 (fax) 

Chief Executive Officer (CEO) / Executive Directoi Agency Website 
Dr. JeanAnn C. Paddyfote, Superintendent www.newmilfordps.org  

Contact for program/application 
(if different from CEO/Executive Director) Contact Tide 

Mr. Joshua Smith Deputy Superintendent 

Contact E-mail address Contact Telephone / Fax Numbers 
jsmith@newmilfonins.orp, 860-354-3235 

860-210-4132 (fax) 
# of Full Time Staff # of Part Time Staff 
643 10 

# of Board Members Frequency of Board Meetings /average % 
attendance 

9 Monthly 

Organizational Budget for Current Fiscal Year Organizational Budget for Last Fiscal Year 
$61,178,808 $60,691,778 

Project Name or Use of Funds Period of time in which funds will be spent 
Pre-K/Kindergarten Transition From: 	August 24, 2015 	To: 	June 8, 2016 

Total Project Cost Amount requested from Foundation 
$13,494.00 $4,101.38 

Estimated # of people to be served by project 
per year 

Population served (e.g. children, unemployed, 
etc) 

328 Pre-K and Kindergarten Students 

Mr. inshim Smith. Deputy Superintendent 
Sign it o 	• n Completing Application 	Print Name and Title 

2139.as 
Date 

Dr. 	nAnn 	d 
	

:41.1 - 11 
	 9/30/1 5 

Print Name and Title 	 Date 

* The Board will approve this grant at their next scheduled meeting on October 13, 2015. 

Document revised De cember 2014 



PART 13:  GRANT REAPPLICATION NARRATIVE (Please restate each question below in its 

entirety): 

1) Name of organization: New Milford Public Schools in conjunction with Early 
Childhood Council 

2) Grant It (or grant Ws, if applicable): 201100895 

3) Name of program: New Milford Public Schools and Early Childhood Council 

4) Date, amount of grant award: 2015-16 School year; requesting. $4,101.38 (includes 
$2,642.62 carryover funds from 2014-15) 

5) Describe briefly your accomplishments and challenges for the following: 

We continue to strengthen the community collaborative of the public school system, 
community daycare and preschool programs and parents within the greater New Milford area 
through an active and growing Early Childhood Council (ECC). This year the ECC partially met 
our goal by holding three of four council meetings. Our school system experienced an 
unprecedented closing of one of our PreK-3 elementary schools. The planning, preparation, and 
implementation of actions involved to successfully execute this as well as the transition of students 
to our two remaining elementary schools created an unusual high demand on school personnel 
Therefore, we were unable to hold the fourth ECC meeting in the spring of 2015 which was slated 
to be a Make It and Take It workshop. 

We did, however, establish a year-long community co-chair position for the second year in a 
row. We are systematically building capacity within our community programs by involving partners 
in shared leadership. Ms. Allison Cacace, Director of the Bee Hive Children's Center, acted as our 
co-chair for the 2014-15 school year. She was instrumental in securing Lisa Swain, professor of Early 
Childhood at Naugatuck Community College as a guest speaker at a January ECC meeting. Ms. 
Swain presented an overview of the new CT Early Learning  and Development Standards which was 
a topic requested by our ECC members. Our ECC membership continues to grow with more 
consistent attendance by new members who work within centers that we have had long-standing 
relationships with. Out meetings continue to have strong attendance by public school personnel 
and administration, community preschool staff, New Milford Literacy Volunteers, Head Start staff 
and parents. This year we continued to build a relationship with the K-3 Literacy coach, Alison 
Huntington, through her facilitation of the ECC's professional book club 

In conjunction with our community co-chairperson, we selected a standards L.48.23 and 
L.60.25 from the Language and Literacy Strand that focuses on early learning experiences that 
support children to convey meaning through drawing, letters, and words. Our action plan included 
establishing a professional book dub facilitated by the literacy coach, Alison Huntington. We are 
pleased to report that 22 ECC members joined the book club and learned strategies to support early 
literacy skills through the study of Martha Horn and Mary Ellen Giacobbe's book entitled Talking, 
Drawing, and [Writing. 

An informal survey done at the end of the 2013-14 school year indicated that our ECC 
members wanted more information on the CT Early Learning and Development Standards as well 
as behavior management for young children. As a council we were responsive to their needs by 



implementing shared professional development for public schools preschool teachers, Kindergarten 
teachers, community preschool staff and other ECC members that focused on behavior 
management strategies as well as an overview of the CT ELDs 

The challenge we continue to face is building capacity within the community so that 
members play an active part in the planning and implementing of the ECC activities. At this time 
the public school system is the "lead agency" and when asked for input, members will respond 
positively about the ECC and activities presented, but not necessarily contribute ideas on a 
consistent basis as of yet However, we have made progress as we enter into the third year of having 
an established year-long community co-chairperson. 

We have made significant progress in addressing the specific literacy/kindergarten 
readiness skills identified in our original grant request. The goal is to improve literacy skills  
with a two-pronged approached. First we want to empower parents with knowledge and materials  
to use with their children prior to entering Kindergarten. We continued with our initiative to 
provide families of incoming Kindergarteners with a literacy tool kits filled with resources and 
materials to use with their children. 

The literacy tool kit include& story books, a list of resources/websites for parents to access 
for ideas and activities to engage in with their children, written strategies for improving print 
awareness and letter formation as well as readiness tools such as pencils, markers, scissors, crayons, 
etc. Once again we utilized high school volunteers from the Child Development class to assist in 
the creation of the toolkits. The contents of the tool kits were reviewed and distributed at our 
Countdown to Kindergarten night, which was heavily advertised throughout the community. All 
families received literacy tool kits for their children who were entering Kindergarten the following 
school year. Parents unable to attend the informational meeting were given tool kits during the 
Kindergarten registration process in May. In an effort to increase the sustainability of grant-
supported activities we collaborated with the Assistant Superintendent to include funding for the 
literacy tool kits for the upcoming year. We are pleased to report that the Board of Education 
supported this initiative so generously funded by the CCF in past grants. This demonstrates both 
administration and the Board of Education recognize the value of this literacy initiative. 

Secondly, we are building a strong knowledge base about the Connecticut Preschool 
Standards and benchmarks, (now the CT ELDS) in out community programs through joint 
professional development session and resource sharing via our Early Childhood Council. By 
choosing a standard to focus on each year we are able to provide our community partners with an 
understanding of what the standard looks like as well as instructional strategies and ideas to address 
the standard with the children in their programs. Based on past feedback, we were aware that our 
members receive the most benefit from professional development that involves active sharing of 
strategies and ideas. At our April meeting we asked our collaborative members to bring 
ideas/activities that represent "standards in action" as well as providing planned demonstrations of 
effective strategies by NMPS staff. 

We continue to make progress in our effort to engage parents in the preschool to 
Kindergarten transition. As stated above, our Kindergarten Orientation/Countdown to 
Kindergarten process has improved greatly with the expansion of providing parents with knowledge 
and strategies to help improve language arts and literacy skills  prior to entering Kindergarten. In 
addition, the district posted a link to the new CT ELDs on the NMPS's website this year. Parents 



also received information about the Common Core Standards and a Parents' Success Guide in the 
literacy tool kits. The literacy coach has added these resources to the district's website to improve 
access for all parents. As a council we decided to create an ECC website where all the strategies, 
ideas and information shared at our ECC meetings can be accessed. Our literacy coach is currently 
working with administration to establish this website. 

One challenge is to consider our calendar and try to host family events at the beginning of 
the year as we are discovering that there is not only lower attendance towards the end of the year, 
but greater demand on school staff at that time as well. We have found that the best way to 
increase parent involvement is to arrange for child care during our ECC meetings or workshops. In 
previous years we were able to plan for this. Unfortunately, last year there were high demands 
related to closing a school which impacted the ability to plan effectively for this at the end of the 
year. We are addressing this by planning the first EEC meeting of the year as one that will be high-
interest to parents. 

In the area of curriculum alignment, improvement of instruction, and completing 
professional development, we planned joint professional development that focused on our 
selected CT ELDs language and literacy strand. This year the joint professional development 
focused specifically on the standard L.48.23 and L.60.25 which supports children as they learn to 
convey meaning through drawing, letters, and words. As stated above the PD sessions involved 
sharing information as well as strategies. In addition, to support this learning we established the 
professional book study. We were impressed at how many ECC members participated in this 
professional learning activity. The CCF grant allowed us to purchase the books which will remain in 
our community centers to be used a resource going forward. 

Lastly, the council members requested more training around the CT ELDs and we were 
happy to oblige by bringing in a college level presenter to teach an overview of these new standards. 
This helps all of our community programs develop a better understanding of how to enhance their 
instruction and curriculum in order to improve student achievement. 



2014-2015 Action Plan Update for P3 Collaboratives 
Connecticut Community Foundation 

Name of P3 Collaborative: New Milford Public Schools and Early Childhood Council 

This format is offered as a simple tool to guide the work of preschool/public school collaboratives. It should be used as a snapshot to insure all 
participants are aware of the priorities and show progress. P3 collaboratives are encouraged to focus only on a few components that reflect the 
needs and priorities of your community. 

'Component:0A 'Indicators Proposed Tasksr.* 	;,144;SatiraerniMiN0PfrictelliRfatile-  11040 B, , 	, - 
*Strength of • % of preschool and K teachers • 4 greater New Milford September • Number of • 3 meetings held 
Collaborative actively involved Early Childhood meetings 2014 thru meetings held • 22-30 participants 

• 

• 

Regularly scheduled learning 
opportunities 

Shared leadership 

• Shared leadership with 
permanent community co- 
chair for year 

June 2015 • Number of 
participants at 

each meeting 
• 

at each meeting 
14 programs were 

represented 

• 
• 

Support of superintendent, BOE 

Action plan developed; priorities 
identified 

• Establish regular 
attendance from 2 new 
programs 

• Number of 
different 
programs/agencie 

s represented at 

including public 

school preschools, 
community 
programs, Head 

ECC 
meeting/worksho 

ps 

Start, library staff 
and Literacy 
Volunteers 

• Number of staff 
from at least 2 
new programs 

attending ECC 

• 13 new staff from 
community 
programs 

attended ECC 
Literacy Skill • Specific skill selected for focus by 

collaborative based on K 
• Selection of standard from 

CTELDS 
• By Fall 

2014 
• Specific standard 

selected 
• CT ELDS Strand G 

—Language and 
inventory or other assessment • PD focused around chosen • On-going • Number of PD Literacy L.36.23 

• Improvement plan/task in place literacy standard Fall 2014 opportunities and L.60.25 

• 

• 

Programs will implement 
activities 

Continuation of 
Countdown to K with 

literacy tool kits 

—Spring 
2015 • 

(goal: 3) 

Measure of how 
many 
centers/program 

are focusing on 

standard and 
using shared 

strategies: Survey 

Monkey 

• 

• 

Met goal of 3 PD; 
2 related to 
standard and 1 
ECC choice 

Survey Monkey 
results: 100% of 
respondents used 

strategies shared 
at PD for literacy 

standard and 93% 



used strategies 
for behavior 

management. 

K Transition 
process 

• Clearly identified process for K 

transition developed jointly by 

preschools and school system 

• Revise orientation night to 
be more collaborative and 

center-based 

March 2015 • Programs 
invited to 

participate 

• ECC sent info 
and flyer in 

English and 

• Opportunities for preschool 
teachers and students to visit 
Kindergarten 

• Students visit classrooms 
as part of registration 

May 2015 • Number of 
students who 
visit 
classrooms 

Spanish to all 
programs. 

• 225+ students 
visited 
classrooms 

Parent • Formal opportunity for parents • Host 2 Make It and Take It By June 2015 • 2 Workshops held • Make and Take It 

engagement of preschoolers to learn about K 
expectations 

Literacy Workshops to 
include parents 

• Pamphlet 
complete and 

workshop not 
held; scheduling 

• Ongoing program in community 
on readiness 

• Publish pamphlet based on 
selected standard to share 

distributed 
through the 

issues to be 
addressed by 

• Inclusion of K expectations on 
school website, provided 

with families with 

strategies and activities to 

As soon as 
final version 

centers in the 
community 

revamping 
calendar of 

through preschools, other work on at home is complete • CTELDS is meetings 

venues, etc. • Post CTELDS on school 
website when final version 
is published. 

available on 

website 

• CT ELDs replaced 

old Kindergarten 
Expectations on 
NMPS website 

• ECC jointly 
decided to create 
ECC website to 
post all ideas as 
opposed to hard 
copy pamphlets 

"Preschool • % of preschools using CT PAF • Engage in a professional October • 3 PD sessions • Met goal; 3 

instructional • % of preschools using book study through ECC through June were held; one sessions held 

quality developmentally appropriate 
curriculum that links planning, 

implementing, observing and 
assessing to inform instruction 

• 

• 

Joint professional 
development with NMPS 

and community programs 

One PD will address topic 

2015 

By June 2015 • 

community 

program choice 

Book Study occurs 

with at least 10 

• Book Study had 
22 participants; all 
received book to 

keep as resource 

• % of preschool teachers of choice of community By June 2015 members at their center 

• 

attending professional 
development sessions offered by 
collaborative 

Joint professional development 
for preschool and kindergarten 

programs based on 
feedback. 

• One PD session is 
based on program 
choice 

• Community 
choice topic was 

behavior 
management 



teachers 



Please join us for the first meeting of 2014-15! 
New Milford Early Childhood Council 

November 13, 2014 
6:00-8:00 p.m. 

Meeting Location: 
John Pettibone Elementary School 

Library Media Center 
Pickett District Road, New Milford 

Hosts: Debbie Clark and Alison Huntington, NMPS 
Allison Cacace, Beehive Children's Center 

Agenda 

Welcome and Light Dinner (Provided) 

Large group debriefing on last year's accomplishments 
and proposed plans for this year, including NEW Book Club! 

Behavior Management Strategies — Whole Body Listening and Classroom Strategies 

Please RSVP to Grace Parker (860) 354-3235 or parkerg@newmilfordps.org  

IVA 



New Milford 
Early Childhood Council 

Meeting 

Tuesday, February 3, 2015 
6:00-8:00 p.m. 

Meeting Location: 
John Pettibone Elementary School 

Library Media Center 
Pickett District Road, New Milford 

Hosts: Debbie Clark and Alison Huntington, NMPS 
Allison Cacace, Beehive Children's Center 

Agenda 

Welcome and Light Dinner (Provided) 

Workshop — Introduction and Overview of CT ELDS 
(Connecticut Early Learning and Developmental Standards) 

CIELD 
Connecticut Early learning/" 
and DevelopmentStandards k...„ 

Presenter: Lisa Swain — Adjunct Professor at NVCC for 15 years in the 
Early Childhood Education Dept. and Psychology Dept 

*If you have a copy of the CT F.1-  DS, please bring it with you. We will have 
some to share — and trying to get more 

Please RSVP to Grace Parker (860) 354-3235 or parkerg@newmilfordps.org  

at 	t 



New Milford 
Early Childhood Council 

Meeting 

Monday, April 27, 2015 
6:00-8:00 p.m. 

Meeting Location: 
John Pettibone Elementary School 

Library Media Center 
Pickett District Road, New Milford 

Hosts: Debbie Clark and Alison Huntington, NMPS 
Allison Cacace, Beehive Children's Center 

Agenda  

Welcome and Light Dinner (Provided) 

Fine Motor Skills and Writing with Jeff Wickline, OT 

Standards in Action! 
Sharing of Preschool Writing Activities and Ideas to 

Use in the Classroom 

Please RSVP to Grace Parker (860) 354-3235 or parkerg@,newmilfordps.org  

IcklE 1 44  1 



ECC Book Study: Talking, Drawing and Listening 

Theresa Giuca 

Noren Savignano 

Jessica Bates 

Alison Cacace 

Deb Clark 

Alison Huntington 

Valerie Clapp 

Gail Burger 

Katie Carr 

Chris Sprindis 

Debbie Nobes 

Diane Gallik 

Lorraine Burns 

Tami Collins 

Susan Johnston 

Melanie 

Latifa Tazi 

Susan Murphy 

Sue Ford 

Diane Qumby 

Nicole Madorran 

Nrdeen Ahmed 

Bee Hive 

Bee Hive 

Bee Hive 

Bee Hive 

NMPS 

NMPS 

NMPS 

NMPS 

NMPS 

NMPS 

Prince of Peace Nursery School 

Children's Center 

Children's Center 

Children's Center 	tamiturtle83@yahoo.com  

Children's Center 

Tia's veggiegrrrl3Paol.com   

Tia's LnTazimn@yahoo.com   

Tia's Tias@att.net  

New Milford Public Library 

Head Start 

Head Start 

Children's Movement 	nrdeen1555@hotmail.com  



2015-2016 Action Plan for P3 Collaboratives 
Connecticut Community Foundation 

Name of P3 Collaborative: New Milford Public Schools and Early Childhood Council 

This format is offered as a simple tool to guide the work of preschool/public school collaboratives. It should be used as a snapshot to 
insure all participants are aware of the priorities and show progress. P3 collaboratives are encouraged to focus only on a few 
components that reflect the needs and priorities ofyour community. 

.Cuniponini — 	" '' tiilleataZeA 	i' 	VI ;:e»d,•: -,513roposed•TasISieeiitiiiiellikrt ' 	524iiili:; , ' 
*Strength of • % of preschool and K teachers actively involved • 4 New Milford ECC October 2015 • Number of 
Collaborative • Regularly scheduled learning opportunities Meetings through June meetings held 

• 
• 
• 

Shared leadership 
Support of superintendent, DOE 
Action plan developed; priorities identified 

• Shared leadership 
with permanent co- 
chair for year 

2016 • Number of 
participants at 
each meeting 

• Meeting with parent 
focus to be first 
meeting of year 

• 

• 

Completed 
action plan 
% of 
preschool 
programs 
involved 

• Number of K 
teachers 

Literacy Skill • Specific skill selected for focus by collaborative 
based on K inventory or other assessment 

• Selection of standard 
from Language and 

• Fall 2015 
• On-going 

• Specific 
literacy strand 

• Improvement plan/task in place Literacy Strand of CT through selected 

• 

• 

• 

ELDS 
Shared PD at ECC 
meetings focused 
around strand 
Individualized 
coaching from NMPS 
literacy coach for 
community 
programs 
Improvement noted 
in Strand on 

June 2016 • 

• 

• 

Number of PD 
opportunities 
(goal: 3) 
Number of 
programs who 
participate in 
coaching 
Improvement 
of baseline 
data of K 
Inventory re: 

Kindergarten strand 
Inventory 

Document revised December 2014 



K Transition • Clearly identified process for K transition • Continuation of • March • Number of K 
process developed jointly by preschools and school 

system 
Countdown to 
Kindergarten with 

2016 teachers 
involved and 

• Opportunities for preschool teachers and literacy tool kits • Jan-March revision of 
students to visit Kindergarten • Involvement of K 

teachers in revising 
kits • 

2016 

By June 
• 

kits 
Kindergarten 
teacher-led 

• Kindergarten teacher 
leads one PD session 

2016 PD with 
community 
programs 

Parent • Formal opportunity for parents of preschoolers • Plan first ECC • By Jan • First ECC 
engagement to learn about K expectations meeting of year as 2016 meeting 

• Ongoing program in community on readiness interactive meeting • On-going Interactive 
• Inclusion of K expectations on school website, 

provided through preschools, other venues, etc. 
for parents and 
community staff 

201546 
school 

Read-Aloud 
held 

• Promote ECC 
website with literacy 
strategies at ECC 
meetings and 

year • ECC website 
established 
and link on 
NMPS website 

through centers • March • Countdown to 
• Countdown to 

Kindergarten 
evening 

2016 K held by end 
of March 

*Preschool • % of preschools using CT PAF • Joint professional • October • 3 PD sessions 
instructional • % of preschools using developmentally development with 2015 held 
quality 

• 

appropriate curriculum that links planning, 
implementing observing and assessing to inform 
instruction 
% of preschool teachers attending professional 
development sessions offered by collaborative 

NMPS and 
community 
programs around CT 
ELDs literacy 
standard 

through 
June 2016 

• 

• 

One PD jointly 
with 
Kindergarten 
teacher 
Number of 

• Joint professional development for preschool 
and kindergarten teachers 

• One PD based 
around professional 
resource book with 
activities, 

participants 
who 
participated 
in PD and 
received 
resource book 

Document revised December 2014 



2014 Grant Budget upticat -See aklail-41-efil cideu 
This farm is for single year requests. If this is a multiyear request, please complete one Budget Form for each year. 

Eligible Expenses: The Foundation will fund primarily direct costs. Indirect/Overhead expenses are permitted as a line item and are 
usually limited to 10%. Please explain belowic* if indirect/overhead costs exceed 10%. 

Direct Costs: Generally fall into one of the following areas. program associated salary, wages and fringe benefits; equipment and 
other approved capital expenditures; costs for consumable materials, services furnished specifically for the project 

Indirect Costs: The general costs of doing business, not related m a specific program. Can include: cost of operating and 

maintaining facilities, general and administrative expenses (non-program related staff time) and publicity and fundraising. 

Personnel (Lard Name, Position, % of:Total HOurs, Total sautyy Support from 
Applican{ Ear 

 	This Project  

CCF Grant 
Ponds  	

 Requested  

In-Kind 
-. Support 

Project Total Reason 	 r  
change 4otn  

SQIMPLE: Sir* Piano' P.0874",  85%tig 5; 10-4I.it c 	29358 - 	..-_ 

1) Debbie Clark  Teacher and administrator of grant 60 hours ® $60.00/hr (35 
in-kind, 25 hours CCU) 

$2,100 1500 $ 	3,600.00 includes 2 

hours planning 
and grant 
updates for 
2015-16 grants 

2) Allison Huntington, Literacy Coach and co-admmistrator of grant 25 hours 
® $60.00/1u (20 in-kind 10 hours CCF) 

$1,200 $ 	1,200.00 

3) Permanent community co-chair of ECC 10 hours ® $60.00 (2.5 
Ms/meeting/planning) 

$600 $ 	600.00 Deleted by 
CCF 

4) Adminbtative Assistant support for ECC meeting prep and paperwork ® 
$20/hr 

$560 $ 	560.00 decrease be 
one less 

meeting 
5) Public Library Staff at Countdown to Kindergarten in-kind $150.00 $ 	150.00 Deleted by 

CCP' 
l'otal hinge Benefits (® __%) $ 	- 

S!dL2 .rI42/P7creIaWc'#-,: 	- Si, 	3,300. 00 -  " 	1 $ 	t`6,110.00,,, ,,, 

 	,, 	 
POIMPI:eNiiiilli amain!: 10.000x 003140 	. : 2 ,fie I 

. 

1) Food/drinks/paper goods for 4 ECC meetings ® $300/meeting-planning 
for 30-40/meeting 

$1,200 $ 	1,200.00 not all funds 

spent be 1 less 
meeting 

2) Presenters for joint professional development 5 hrs ® $100 plus travel and 
materials/handouts/supplies 

$600 $ 	600.00 slight increase 
due to multiple 
presenters at 
one PD 

3) Make It/Take it literacy workshop for parents (staff/supplies/refreshments) 
2 workshops ($400 each) 

$800 

. 

800.00 Workshops 
did not occur 
due to 

scheduling/sc 
hoot closure- 

4) Printing expenses for flyers/signs/some handouts for advertising and literacy 
kits 

$300 $200 $ 	500 00 decrease 

because more 
in-kind 

printing 
NMPS 

5) Preschool story books for Iteracy books 2/bag $800 decrease be 
used 

Scholastic 
points to 
reduce costs 
of books 



EgAMPLE Ford Febnciation'“yl.  # Penang • 

Funded' sax= equal tht  tOhaOr the "Othet tWPPOIRT:PRO• OTHER  PUNDERS  (should, 

Request 
Amount 

Status: 
 Committed, 

Pending, 
Projected? 

Fundces NaInt 

1) 

2) 

3) 
4) 

5) 
Total Revenue (From Other Ponders) 

6) Educational supplies for literacy kits (crayons/scissors/pencil grips. Etc.) $2,000 decrease be 
public school 
discount with 

vendor 

7) Handled bags for literacy kits (2 pits of 250 at $52.50) $105 slight increase 
due to increase 
cost of item 

9) Copying of literacy bookies for parents 50 
10) Rent-free meeting space to hold ECC meetings $400 
11) Family Read mini sessions at community centers 4 sessions Q $100-prep 
and facilitator time/session) 

$300 Deleted by 
CCF 

12) Books: Talking, Dining and Writing Lessons for Our Youngest Waters 
(20) for profesional book study with ECC members: books and slopping 

$524 decrease due 

to estimate of 
book cost 

•'::c750.00- 	J - 	 6,529.00 	i 	' 

I' 	1. 
`V5050.00 j $ 	9e33914' Rit ti .. j .1 $ 	13089.00 



CCF P-3 Grant 2014-15 - Budget Expenses 

CCF hours Description 

PERSONNEL 

Debbie Clark 26.5 

Planning, coordinating and implementing grant activities including 3 ECC 

meetings and Book Club 
Alison Huntington 9 Co-planning and implementing ECC meetings and Book Club 

Grace Parker 16 Administrative support for ECC meeting prep and ordering of materials 

Lynn Nissenbaum 1 hr 

Preparation and presentation of Behavior Management workshop at ECC 

meeting 

Erin Fagan 1 hr 

Preparation and presentation of Behavior Management workshop at ECC 

meeting 

NVCC professor - Lisa 

Swain 1.5 hr Preparation and presentation of CT ELDS at Feb. ECC Meeting 

Jeff Wickline 1 hr Preparation and presentation of shared PD to address standard 

Valerie Clapp .5 hr 

Preparation and presentation of shared PD to address standard; sharing of 

strategies and activities 

Jennifer Sheaffer .5 hr 

Preparation and presentation of shared PD to address standard; sharing of 

strategies and activities 

Gail Burger .5 hr 

Preparation and presentation of shared PD to address standard; sharing of 

strategies and activities 

Other Program 
Expenses 

11/13/2014 $134.00 Food for ECC November Meeting 11/13 

11/14/2014 $381.63 

Books: Talking, Listening and Drawing for Professional Book Study for ECC 

members 

11/25/2014 $15.92 Reimbursement for Books purchase for raffle for ECC Meeting - Nov. 
11/25/2014 $151.98 Reimbursement for Planning prep and refreshments Grace 

1/21/2015 $45.30 Refreshments for ECC meeting- Grace reimbursement 
2/3/2015 $281.83 Refreshments for ECC February meeting and Book Club 



2/10/2015 $220.87 Reimbursement for Contract hours and refreshments meeting and Book Club 

2/26/2015 $101.24 Copying and creation on pamphlets for Countdown to K literarcy took kit 

3/2/2015 $1,103.08 Supplies for literacy tool kits 

3/5/2015 $67.00 1 Case of White Gift Bags for literacy tool kits 

3/9/2015 $479.64 Various Supplies to be included in literacy tool kits 

3/23/2015 $116.49 

Reimbursement for refreshments/pizza for high school volunteers to pack 

literacy tool kits for Countdown to K 

4/13/2015 $206.00 Story books from Scholastic for Countdown to Kindergarten literacy toolkits 

4/27/2015 $312.50 Refreshments forApril ECC meeting 

5/1/2015 $83.42 Refreshments for April ECC meeting 

5/1/2015 $14.87 Reimbursement for literacy door prizes for April ECC meeting 

Total budget spent: 

Amount to carry over to 

2015-16 year 

6,323.24 

2642.62 



I 3,550.00 $ 3,534.00 1$ tr 3,000.00; 

6,750.00.1 $ 6,744.00 1 5 	- I 51 	P4.1 13,000  
carryover 	$2,642.62 
requested 	$4,101.38 

2015 Grant Budget 

This form is for single year requests. If this is a multiyear request, please complete one Budget Form for each year. 

Eligible Expenses: The Foundation will fund finivrarib direct costs. Indirect/Overhead expenses arc permitted as a line item and are usually limited to 

10°A. Please explain below** if indirect/overhead costs exceed 10% 

Direct Costs: Generally fall into one of the following areas: program associated salary, wages and fringe benefits; equipment and other approved 
capital expenditures, costs for consumable materials, services furnished specifically for the project 

Indirect Costs: The general costs of doing business, not related to a specific program. Can include cost of operating and maintaining facilities, 

general and administrative expenses (non -program related staff time), and publicity and fundraising . 

Personnel (Last Nati*,  Position, % of Total Hours, Total Salary 	Support Gorr 
   	Applicant for  

 	This ProjeCt 

CCF  Grant 

Funds 
Itequested 	 

	

Support from  	 
Oilier 

	

Fundersst    	

In-Rind 
  	Support 

 	Project Total  

E)(AMME: $ncitir,:frogrom CO4diriator,13* irtg- t.33400q::6 • 	'..3„9:440'  
1) Debbie Clark, Teacher and administrator of grant 60 hours (4) $60.00/hr (25 
in-kind, 25 hours CCP) 

$1,500 1500 $ 	3,000.00 

2) Allison Huntington, Literacy Coach and co-administrator of grant 25 hours 
(43 $60.00/hr (25 in-kind, 10 hours CCF) to include coaching for community 
programs 

$1,500 600 $ 	2,100.00 

3) Permanent community co-chair of ECC 10 hours (41 $40.00 (2.5 
hrs/meeting/plaruling) 

$400 $ 	400.00 

4) Adminsitrative Assistant support for ECC meeting prep and paperwork @ 
$20/hr 

200 $560 760 00 

is-End $150.00 150.00 
Total Fringe Benefits ((41_/0) 

;$4-114akti4600-"" 	:1;:4 3,200.00 4210.00, ±,01A 6,410.S 

OtherPrOgrana  EttpenSeir 	. 	 , - :i* : i : .  1"  . 	. 
., 1,1:'Y6,ogoi.O.I14y ..ii!-::' .31; . -:,.r:':t i 

1) Food/drinks/paper goods for 4 ECC meetings @ $ 325/meeting—planning 
for 30-40/meeting 

$1,300 $ 	1,300.00 

2) Presenters for joint professional development 6 ha @ $100 plus travel and 
materials/handouts/supplies 

$700  $ 	700.00 

3) Interactive Read Aloud Workshop for parents and preschool staff to include 
story books 

$500 $ 	500.00 

4) Printing expenses for flyers/signs/some handouts for advertising and literacy 
kits 

$300 $200 $ 	500.00 

5) Preschool story hooks for Ite_racy books 2/bag $800 

6) Educational supplies for literacy kits (crayons/scissors/penal grips. Etc.) $2,000 

7) Handled bags for literacy kits (2 pks of 250 at 352.50) $134 

9) Copying of literacy booklets for parents 50 

10) Rent-free meeting space to hold FCC meetings $400 

11) Materials for literacy charts and visuals for community programs who seek 
individualized consultation from literacy coach 

$300 

12) Phonological awareness activity book (professional resource) for ECC 
members who attend shared PD focusing on activities presented from book (30 
books at $12 plus shipping) 

$400 



*SUPPORT FROM OTHER FUNDERS (should equal the total ofthe "Other Funders" column above)  

Committed, 

Peadi.ngt 
reoiected? 

Funding 
Decision 
Date (if 

available)  

Request 
Amount 

060#1.09:iageS440,i  
1) 
2) 
3) 

4) 

5) 
Total Revenue (From Other Funders) 

iiWoo 

$ 

AllaPt4 

Fuuder a Name  



New Milford Board of Education Members 

Angela C. Chastain, Chairperson 

Dave Littlefield, Vice Chairperson 

Wendy Faulenbach, Secretary 

David A. Lawson, Assistant Secretary 

Robert Coppola 

David R. Shaffer 

Daniele Shook 

John W. Spatola 

Theresa Volinski 

New Milford Public Schools 

50 East Street 

New Milford, CT 06776 

860-355-8406 



EARLY CHILDHOOD COUNCIL MEMBERS 

INITIAL NAME TITLE FACILITY PHONE # EMAIL 

Andronaco, Laura Teacher The Childrens Movement Center 860-799-6602 laura 0-• 	echildrensmovementcenter.com  

Atherton, Carey Parent 
Barrett, Amy Director Time For Children 860-355-1030 83sjht@charter.net 

 'essanne2802arnail.com Bates, Jessica Teacher Beehive Children's Center 203-7M-2830 
kidsinactionaCetvahoo.com  Benedict, Jennifer Director Kids in Action 860-350-3311 

Burger, Gail Teacher/EXCEL Northville Elementary 860-355-3713 bungergidlnewmilfordos.org  
bouzaki • (is newmilfordpn_gir Bouzakis, Gayle Teacher Northville Elementary M-355-3713 

Bronson, Judith Consultant CT Community Foundation 860-868-0173 fsbronson@o•tonline.net  

Burns, Jennifer Teacher The Children's Center 860-354-1883 u•otbumsCsbog. lobal.net  

Burns, Lorraine Teacher The Children's Center 860-354-8436 burraoo.com  

Cacace, Allison Director Beehive Children's Center 860-355-8534 allisonc5@aol.com  

Carman, Aja Parent 
Carr, Catherine K Teacher Hill and Plain School 860-354-5430 carrc Sm-Word s.o 

Chan, Shelley Parent 
Clapp, Val Teacher/EXCEL Hill and Plain School 860-354-5430 clgi2g1Z4Imi 	iffmal torg 

Clark, Debbie S 	Teacher New Milford Bd of Ed 860-354-2654 clarkd .0newmilford • s.or• 

Collins, Tami Teacher 860-354-1883 tamiturtle83eq ahoo. •m 

Colon, Claritza 
Cooper, 	 rfle - Holy Infant Nursery School 860-354-7284 hol infan sfS 

Costello, Caitlin Staffn3arent Children's Center 

Davis, Ann - Holy Infant Nursery School 860-354-7284 hol infant@sfxnewmilford or• 

Delaney,  - Holy Infant Nursery School 860-354-7284 ho infan •sfxnewmilfoni or• 

Diaz, Eric 8 Jessica Parents  
Divine, Sarah Teacher Hill and Plain School 860-354-5430 divines rSgiilforcl s.or 

rdrew ri• klc.o • .com Drew, Ruth Director Kinder Care Learning Cntr. 860-210-1844 

Durr, Laurie For Children Only 860-350-9020 lbcdtal&glcliDal.net  
Nanook5262(i!aol.com Farrell, Anna - Hill and Plain School 860-354-5430 

Farell, Jacqueline 
 Fehr, Emma Staff/Parent eafehr17@gmail.com  

-fields-lm •att.net  Fields. Judith Sunn View Da care &School 

Ford, Sue Director New Milford Library 860-355-1191 sfordalbiblio.co  

Galipault, Carmella 



EARLY CHILDHOOD COUNCIL MEMBERS 

Garcia, Cecilia 
Giuca, Theresa Teacher Beehive Children's Center 201-248-9423 tresca923@msn.com   
Hager, Donna Staff/Parent Children's Center 
Hyde, Carolyn Teacher/Headstart 860-354-3218 hydefca@gmail.com  
Huntin• ton, Alison Liters 	Coach New Milford Public Schools 860-355-3713 huntin•tona@n - wmilfordpmrg 
Johnston, Susan Director 860-354-1883 susan. ohnstS 
Kaufman Sharon Director 860-354-4318 
Kehoe,Donna Staff/Parent 

diva @villa• e - nterarts.com 
 The Children's Center 

Kelleher, Lori 
Kick, Joan oanakick@gmail.com  
Klee, Michelle =- Sarah kleem@newmilfordos.orct  

'imnchristi@ ahoo.com  King, Parent 
Kwas, Mary - Holy Infant Nursery School 860-354-7284 holvinfantnsbyrnilford org 
Lester, Cindy Staff/Parent The Children's Center 
Lis, Diane Teacher 860-354-1883 d lis(ghotmailoorp 
Litz, Rebecca li rkiDeducationconnectionarg 
Mahody, Nicole Head Teacher Mr. Turtles School 203-667-5670 m urtlesschoolagmail.com  
Mancinni, Nancy 
Marciniak, Brianna Asst. Director Kinder Care Learning Cntr. 860-210-1844 II - L '1•= 	• @klco •.com 
McCarthy, Carol Literacy Volunteer Literacy on the Green 860354-7361 cpmccarthy©aolcom  
Mendoza, Gabriella 
Mendoza, Liby lib 'osma@hotmaiLco,  

lo • -zmendo a96@sbc•l•bal.net  Mendoza, Ruth 
Michalski, Heather IFEIRrn- 	fOgrIn.- 1/111/1111=com 
Mu s 	, Lauren Teacher Holy Infant Nursery School 860-354-7284 loben410echarternet 
Murphy, Susan Director Tia's Country Day Care/School 860-355-8097 agg.Crattnet 
Nelson, Mackenzie Staff/Parent The Children's Movement Center 
Nobes, Debbie Director Prince of Peace PreSchool 203-775-0140 •oonurseryschooinsbcalobal.net  
Pascal, Casey Literacy Volunteer Literacy on the Green 860-868-0439 oramorcv50aoLcom 
Pelosa, Jenna 
Pennucci, Jennifer Director Education Center 860-354-2941 educationcenter@iewmilfordumc.org  

rosean 	000(ayahoo.com  Petruso, Roseann Parent 
Pilch, Claudia Parent 
Polizzotto, Vanessa Parent 
Quimb , Diane Teacher/Headstart Hill and Plain School 860-354-5430 •uimbvdeonewmilfordos.orq 
Redstone, Jennifer Director Time For Children 860-355-1030 
Romanelli, Paula Head Start rpmanellieeducationconnection.orq 
Rondini, Gretchen Teaher Northville Elementary 860-355-3713 ron•ini• oThewmilford•s.o • 
Russillo, Catherine K Teacher Northville Elementary 860-355-3713 russillocenewmilfordos.orq 
Savignane, Noreen Teacher Beehive Children's Center 203-417-8431 noreenmorcianalhotmail.com   



EARLY CHILDHOOD COUNCIL MEMBERS 

Schriver, Darcilyn 
Sheaffer, Jennifer Teacher Northville Elementary 860-355-3713 sheafferianewmilfordos.orq 

 infoelva-ctorcr Shuette, Alice Literacy on the Green 860-355-0830 
Storms, Megan Parent 
Seidman, Robyn Parent 
Sprindis, Christina K Teacher Northville Elem. School 860-355-3713 sorindiscenewmilfordos.orq 

Tuozzoli, Jennifer K Teacher Hill and Plain Elementary 860-355-3713 tuozzoli@newmilfordos.org  

Tracey, Kirsten Parent 
Trako, Merima Parent merima-iahic achartermet 
Weber, Joann K Teacher Northville Elementary 860-355-3713 weberiOnewmilfordps.orq 

 awilsonnnewmilfordvna.org  Wilson, Andrea VNA Nurturing Famililies 
Witherspoon, Joeanne Parent JoeanneWA•mail.corrt 



Memorandum from the Office of the 
Director of Human Resources 

TO: 	Dr. JeanAnn Pad 	to 
FROM: 	Ellamae Baldell 
RE: 	 Request for New ctivities at Schaghticoke Middle School per Stipend 

Committee Report 
DATE: 	October 2, 2015 

I have reviewed Dr. Tomasello's request to add eight new extra-curricular activities. 
These activities are: Hand Drumming, Computer Club, Leo Club, Board Games, 
Newspaper, Science Fair, World Language Exploration, and 6 th  Grade Student Council. 

Using the rubric from the Stipend Committee Report, Dr. Tomasello is recommending 
the following stipends for these new activities: 

• Hand Drumming $ 947 
• Computer Club $ 1419 
• Leo Club $ 1419 
• Board Games $ 1419 
• Newspaper $ 1419 
• 6

th 
Grade Student Council $ 1419 

• Science Fair $ 1895 
• World Language Exploration $ 1895 

Total: 	$11,832 

Attached is Dr. Tomasello's explanation of his request. His memo has addressed all the 

criteria required in the Stipend Committee Report in order to make this request. 

I am recommending that this request be brought to the Operations Sub-Committee for 
recommendation for approval at the regular Board of Education meeting on October 6, 
2015. 

If you have any questions, I am available to meet with you. 



SCHAGHTICOKE MIDDLE SCHOOL 
23 Hipp Road, New Milford CT 06776 

Telephone (860) 354-2204 ♦ Fax (860) 210-2216 
http://sms.newmilfordps.org/ 

Dr. Len Tomasello, Interim Principal 

Jennifer Chmielewski, Assistant Principal 

Barbara Nanassy, Assistant Principal 

Kerni Adakonis, Interim Assistant Principal 

Dr. Christopher Longo, Interim Assistant Principal 

September 29, 2015 

Dear Dr. Paddyfote, 

Request: In an effort to provide 6 th  graders more afterschool activities, the Administrative Team is 

Strive 	requesting the following club activities that will enhance school life for 6 th  graders who are new to 
Schaghticoke Middle School. This request is in response to the Board of Education's increasing 

funding to the SMS budget for new club activities. 

Rationale: As our team received proposals from our staff, we sought new clubs that would appeal 
Unite 	to a variety of student interests. Our team's goal was to identify new learning opportunities that 

students will find engaging and social. Each of these clubs will have a certified teacher as its 

advisor. Some of these club activities are scheduled for a half year while others will take place for 
the entire school year. 

Respect 	
Funding Required: Last spring, the Board of Education allocated $16,955 for new 6 th  grade 
activities including $1895 for Science Fair and $1895 for World Language Exploration. In addition 
to these designated activities, we are proposing to use remaining funds for the following new 
clubs: 

Grow 

Encourage 

Hand Drumming – This club offers 6th  grade participants an opportunity to learn drumming 
techniques from an experienced hand drummer. Students will learn how to play a variety of 

rhythms from around the world including Asian, African, and South American. Drummers will be 

assigned their own drum to take home in order to practice. Once a week drummers come 

together for a group session led by their advisor. The drummers will perform for an audience at 
the end of the club. 	 $947 

Computer Club  - The Computer Club 6 th  grade participants will focus mainly on learning to code 
using the Scratch program. With Scratch, students can program their own interactive stories, 

games, and animations — and share their creations with others in the online community. Scratch 
helps students learn to think creatively, reason systematically, and work collaboratively —

essential skills for life in the 21st century. The ability to code computer programs is an important 

part of literacy in today's society. When students learn to code in Scratch, they learn important 

strategies for solving problems, designing projects, and communicating ideas. Scratch is designed 

especially for ages 8 to 16, so SMS students will feel right at home and comfortable using this 
program! 	 $1419 

Leo Club – This 6*  grade club will participate in service projects serving the school and the greater 

New Milford community. The members will meet once a week for the entire year. 	$1419 



Board Games  — This unique club brings together 6 th, 7th, & 8th  grade students with special needs 

and typical students in order to build social skills and learn gaming strategies as they play with, 
and against, each other. Materials for this club will include popular game board games and 

Manga. 	 $1419 

Newspaper  — The school newspaper will be an academic club open to all Schaghticoke Middle 

School students. As a member of the newspaper club, students will be responsible for a specific 

section of the newspaper. There will be a creative writing, current events, photography or art, 

crossword puzzle, and "10 things to know" section in the newspaper. The newspaper club will 

publish a hard copy of the newspaper every season, or more if time allows. The publication will be 

updated frequently on the newspaper website. This will allow students to work at their own pace, 

and publish an article when they are ready. The club will meet a minimum of twice a month. The 

newspaper club will be an inventive way through which students may express their writing and 

other creative talents. 	 $1419 

Science Fair — This club will engage 6th, 7th  & 8th  grade students in creating science experiments 

and displays that would be on display in a Science Fair at the end of the school year. 	$1895 

World Language Exploration  — On behalf of the world language staff, we propose a language 
experience that will give 6 th  grade students an opportunity to learn both French and Spanish so 

that they can make an informed decision about what language to select for 7 th  grade. A French 
teacher and a Spanish teacher will share this stipend. $1895 

6th  Grade Student Council  — This club meets regularly to plan and execute school projects that 
address school climate, student transition, and school or community service. For example, 

Student Council members will organize a First Friday Food Drive to benefit the greater New 

Milford community. Other activities will evolve from the members of this club which will have a 6 th 
 grade teacher as its advisor. 	 $1419 

The clubs described above will be offered to all 6 th  grade students in addition to existing clubs that 
are currently in the school's budget. Those clubs and activities include, at no additional cost, Chess 

Club, Literary Magazine, Academic Fitness, Yearbook, Drama, and several afterschool athletic 
events. 

As the year progresses there may be another possible recommendation for winter and spring 

student activities depending on student interest. These new opportunities will help our students 
to become participating members of the Schaghticoke Middle School community. 

Total Stipends = $11,832 

Respectfully submitted, 

Len Tomasello 

Schaghticoke Middle School Vision Statement 
Schaghticoke Middle School is made up of a community of learners: students, parents, faculty, staff 

administration, and citizens of the greater New Milford area. The foundation of our vision lies upon the 
positive reinforcement of character: integrity, responsibility, respect, and fairness. Together we will work to 
create an environment in which all students can reach their potential academically, socially, and emotional!), 
under the guidance and nurturing support of the Schaghticoke community members. We will collaborate to 

foster an atmosphere of trust and support in order to encourage teachers and students to explore new 
initiatives in curriculum and assessment to improve student achievement 



Sinc9r 

Patricia Murphy 
Mayor 

TOWN OF NEW MILFORD 
1.9  v.  07 co  

Town Hall 
O 	 10 Main Street 

tr-=_ 	 New Milford, Connecticut 06776 
Telephone (860) 355-6010 • Fax (860) 355-6002 

aN 	
••• 

IS‘ 

Office of Patricia Murphy, Mayor 

September 23, 2015 

Dr. JeanAnn Paddyfote, Superintendent of Schools 
Angela Chastain, Board of Education Chairwoman 
50 East Street 
New Milford, CT 06776 

RE: John Pettibone School Building 

Dear Superintendent Paddyfote and Chairwoman Chastain, 

I am in receipt of John Calhoun, Facilities Manager's letter dated September, 18, 2015 
relinquishing statutory rights to the John Pettibone School Building and Property effective 
September 30, 2015. 

Upon receipt of the property, I request that the dollar amount in the John Pettibone School 
Building Property and Maintenance 2015/2016 Budget also be transferred to the Town for the 
continued general maintenance of the property. 

RECEIVED 
SEP 2 4 2015 

NEW MILFORD SCHOOLS 
SUPERINTENDENTS OFFICE 



John E. Calhoun 

Respect 

NEW MILFORD PUBLIC SCHOOLS 
FACILITIES DEPARTMENT 

386 Danbury Road 
NEW MILFORD, CT. 06776 

Telephone : (860) 354-6265 
Facilities Manager 	 Fax : (860) 210-2233 

September 18, 2015 

Honorable Patricia M. Murphy 
Mayor, Town of New Milford 
10 Main Street 
New Milford, CT 06776 

Dear Mayor Murphy: 

This letter confirms the intention of the New Milford Board of Education to relinquish the 
statutory rights to the John Pettibone School building and property effective September 30, 2015. 
At that time, the building and property and all subsequent related expenses will become the 
responsibility of the Town of New Milford. 

John E. Calhoun 
Facilities Manager 



SCHOOL RESOURCE OFFICER 
MEMORANDUM OF UNDERSTANDING  

between the 
TOWN OF NEW MILFORD POLICE DEPARTMENT 

and the 
NEW MILFORD BOARD OF EDUCATION 

This Memorandum of Understanding ("Agreement") is entered by and between the 

Town of New Milford Police Department ("Town") and New Milford Board of 

Education ("Board") on this day of October, 2015. 

WHEREAS, The Town and the Board agree that there shall 	ee police officers 
whose primary responsibility will be to act as School Resource Officers ("SROs") for the 

Board's schools; and 

WHEREAS, the Parties desire to delineate the 

each other with respect to the SROs, 
e duties and responsibilities of 

NOW THEREFORE, in consideration of the mutual p 

Parties mutually agree as follows: 
es contained herein, the 

1. EMPLOYMENT OF SCHOOL RESOURCE OFFICERS. 

The SROs shall b e sworn police officers of the Town of New Milford and shall be 
subject to the admi istration, supervision and control of the Town. As the 

employer of the SROs, the Town will be responsible for making payment of 

wages along with the payment of employment taxes, the maintenance of 
personnel files and employment records, the evaluation the SROs' performance, 

the imposition of discipline, and compliance with any and all applicable laws, 

including but not limited to wage and hour mandates. The Town shall provide 

three police officers to be SROs at the Board's schools: one to serve at New 

Milford High School, one to serve at Schaghticoke Middle School and Northville 

Elementary School, and one to serve at Sarah Noble Intermediate School and Hill 

& Plain Elementary School ("Schools"). 

2. TRAINING OF SROs. 

The Town shall ensure that the SROs have such basic police training, shall meet 

all other police training requirements, and shall possess such qualifications 



imposed by law for police officers as set forth in Section 7-294d of the 

Connecticut General Statutes and as School Resource Officers. When federal 

funds are available, the Town will train the SROs in nationally recognized best 

practices to prevent students with mental health issues from being victimized or 

disproportionately referred to the juvenile justice system as a result of their 
mental health issues. 

3. DISCIPLINE AND REMOVAL OF SROs. 

The Town shall have the authority to discipline and, discharge the SROs in 

consultation with the Board. A request by the Board for the discipline or removal 
of any SRO from a School shall be made jointly to the Town's Mayor and Police 

Chief. Notwithstanding the foregoing, theBoard reserves the right to require the 
immediate removal of any SRO who is assigned to perform services under this 

Agreement who, in the Board's judgment, is not qualified by temperament or 

personality to work within the Schools by providing the Mayor of the Town with 
written direction for such ac 

4. CHAIN OF COMMAND. 

The SROs shall work in concert with  withahe administration of the Schools, and shall 

report to the hools' principals (or designees) for day-to-day goals, assignments 

and instructions. While working in the Schools, the SROs shall be required to 

comply with Board policies and procedures, as directed by the Superintendent of 

is, or her designee. However, as an employee of the Town, the SROs will 

subject to the chain of command of the Town's Police Department. Should the 
Os' duties in the Schools overlap with police work, the SROs shall assume 

their role as a police officer and any further action by the SROs will be at their 

discretion as a police officer or at the direction of police and Town authorities. 

All costs related the employment of the SROs, their training, resources and 

equipment shall be borne by the Town. 

6. HOURS OF WORK. 

The SROs shall be assigned to the Schools when they are in session and as 

needed to accomplish the responsibilities identified in this Agreement. 

2 



7. 	ROLE AND RESPONSIBILITIES. 

The primary duties of the SROs are to enforce the law within the Schools so as to 

facilitate teaching and learning, and to maintain security and order within such 

Schools. Specific duties of the SROs include, but are not limited to the following: 

A. Law Enforcement and Supervision 
1. To be a visible, active law enforcement figure the Schools dealing with 

law enforcement matters and school code violations originating on the 

grounds of the assigned School; 
2. Assist with students or others who are endangering the safety of others in 

the Schools, or who are involved in  truancy or criminal or illegal activity 
on school grounds; 

3. Investigate the criminal activity on or off school grounds involving 

students and assist other law enforcement personnel, probation officers 

and social service agencies in any investigation involving a student; 
4. Provide supervision on school grounds; 

5. Deter, detect, delay and defeat any inclividual(s) engaging in violence 
against the Sc 	, their studentsor staff; and 

6. Assist in the traffic control during students' arrival and dismissal. 

B. Liaison and Law Enforcement Resour ce  
1.Act as the 	ison 	law enforcement agencies and school 

trade. 

2. Act as an information gatherer for law enforcement agencies and juvenile 
officials; 

3. Participate in educational opportunities for explaining law-related topics 

in classroom gatherings, assemblies and PTO meetings; 
4. Act as a positive role model and foster in students an understanding of the 

law and a sense of citizenship; 

5. Provide students and staff with information on the law and assist students 

and their families in dealing with community agencies; 
6. Assist with mentoring programs for students who experience chronic 

absenteeism; 

7. Assist in orienting new staff to security procedures and protocols. 

3 



C. Security and Safe School Planning 

1. Work with school administration in safe school planning; 
2. Participate in school safety and security committees and safe school 

climate committees; 

3. Participate in crisis response drills and security checks; 

4. Make recommendations to the School administration for improving 
security. 

8. CONFIDENTIALITY. 

The Town and Board agree that the SRO is deemed to "school official", for 
purposes of the Family Educational Rights and Privacy Act FERPA"). As such, 

confidential student information may be shared with the SRO to the extent that 
the Board determines that the SRO has a legitimate educational interest in the 

behavior or conduct of a student. The SRO, shall be bound to' protect the 

confidentiality of students and personally identifiable information consistent 

with the law. Notwithstanding the foregoing, records generated by the SROs in 

their law enforcement capacity are not "educati records" under FERPA and 

may be disclosed to other law enforcement officials. 

9. GRADUATED ESPONSE MODEL TO STUDENT DISCIPLINE. 

The disciplining of students is a Board responsibility. The SROs will not be 
involved in ordinary school discipline unless it pertains to preventing a potential 
disruptkon or risk of . harm. School administration will only involve the SRO as 

tain a safe environment. 

e following sets forth the roles of the parties in a "Graduated Response Model 
to Student Discipline". 

A. Classroom Intervention - The classroom teacher plays a prominent role in 
guiding, developing and reinforcing appropriate student conduct and is the 
first line.. 	implementing the Board's rules and its discipline policies. 
Classroom teachers are responsible for implementing appropriate classroom 
management techniques prior to any other sanctions or interventions for 
behaviors that are passive and non-threatening. Teachers may remove a 
student from a class when the student deliberately causes a serious 
disruption of the educational process within the classroom. 

B. School Administration Intervention - Classroom interventions must be 
supported by school administrators who address more serious or repetitive 

4 



behaviors. Intervention options may include: in school suspension, after-
school detention, loss of privileges, and/or parent conferences. In addition, 
the school administration retains the right to suspend (and refer for 
expulsion) students. 

C. Assessment and Service Provision/Community Intervention - When the 
behaviors and/or the needs of the student warrant, the Board may implement 
an assessment process and provide appropriate interventions through both 
school-based and community-based services. This assessment/service 
intervention process is managed by the school administration and/or a 
student assistance team ("SAT"). Examples of students subject to such 
interventions and who may benefit from community/state agency services 
include (but are not be limited to) students with truancy issues or emotional 
needs, and students in a family with service needs. Possible 
assessment/service intervention options may include i) community service, 
ii) referral to a Juvenile Review Board ("JRB"),. iii) state agency ,referral and 
involvement and iv) the interventions set forth in subsections a and b, above, 
including suspension and expulsion. The SRO can be involved in 
assessment/interventions in light of his role on SATs and JRBs. 

D. Law Enforcement Intervention The Board ill involve the SROs (or 
other law enforcement personnel) only in the following circumstances: 

- when classroom, school and community options have been found to 
be ineffective; 
- in an emergency; 
- to protect the safety of the Board's students and staff; or 
- to dispose of contraband. 

intervention is managed by the police. Involvement of the police does 
not necessarily mean arrest and referral to court. Law enforcement options 
may also include verbal warnings; conferences with the student, parents, 
teachers and/or others; referral to a JRB and/or community agencies; and 
referral to court. 

This Agreement shall expire on June 30, 2016. However, this Agreement shall 

renew automatically unless any party notifies the other party in writing by June 

1st of any year of its intention not to renew this Agreement for the following 
Fiscal Year. 

5 



Pat Murphy 
Mayor 

Shawn Boyne 
Police Chief 

NEW MILFORD BOARD OF 
EDUCATION 

JeanAnn Paddyfote 
Superintendent of Schools 

IN WITNESS WHEREOF, the parties have hereunto set their hand and 

seal the day and date first written above. 

TOWN OF NEW MILFORD 

ACTIVE176079.1/SSCOTT/5364523v1 
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Memorandum from the Office of the 
Director of Human Resources 

TO: 	Dr. JeanAnn P 
FROM: 	Ellamae Baldell 
RE: 	List of Substitute Teachers 
DATE: 	October 2, 2015 

Attached is the list of substitute teachers for the beginning of the 2015-16 school year. 
Updates will be provided on or about January 1 s` and April 1st. 



Teacher Substitutes as of October 1, 2015 

Marilyn Ahearn 	 Ken Loth 

Toni Bentley 	 Harjit Malhi 

Henry Besse! 	 Kimberly Marcus 

Richard Bixler 	 Marco Matos 

Sara Bouchard 	 James Matranga 

Jacqueline Broder-Walker 	 Christine McGrath 

Mercedes Canela-Drake 	 Melinda McMahon 

Cheryl Caridad 	 Maura McNulty 

Susan Carlone 	 Emily Mellen 

Stephanie Carlson 	 Chelsea Mirkhani 

Tannia Cavajanni 	 Heidi Mongan 

Alice Cherniske 	 Karen O'Donnell 

Megan Christian 	 Charles O'Neill 

Jason Clark 	 Donald Olden 

Maria Conte 	 Catharine Paradiso 

Valerie Culbertson 	 Adrian Pasternak 

Suzan Dahl 	 Patricia Pearl 

Paula Davenport 	 Nannette Pelletier 

Russell DeGaeto 	 Susan Purcell 

Robert Flaherty 	 Denise Reiss 

Jennifer Fodor 	 Colleen Romano 

Marybeth Folchi 	 Constance Russell 

Joy Gaiser 	 Margaret Ryan 

Sandra Gammons 	 AnnMarie Sarbello 

Kyle Gundel 	 Carol Schroedel 

James Hamill 	 Sara Schuff 

Jill Harrington 	 Melvin Shapiro 

Anita Hattar 	 Tammy Siegle 

Veronica Pachon-Hernandez 	 Amanda Silva 

Lisa Jackson 	 Jessica Smith 

Kristeen Kaczka 	 Jason Steinnagel 

Lisa Kaiser 	 Kristine Stewart 

Kimberley Kesinger-Balstad 	 Mary Stone 

Michael Kinnicutt 	 Kyle Sullivan 

Andrew Kisling 	 Claire Thingvold 

Peter Kisling 	 Joseph Vita 

Susan Klimowich 	 Victoria Waldeisen 

Peter Kohut 	 Melissa Weiller 

William Kraft 	 Robert Willaum 

Susan Lamb 	 Ellen Wilson 

Roxane Lee 	 Cathy Yanik 

Susan Leroy 

Valerie Lorimer 

TOTAL 84 



Memorandum from the Office of the 
Director of Human Resources 
TO: 	Dr. JeanAnn P 
FROM: 	Ellamae Balde 
RE: 	Certified Substitu e Coverage: Report for August and September 2015 
DATE: 	October 2, 2015 

Attached is a monthly report of teacher absences and absence reasons. 



O 6' 

O 0 

1 	 13 
2 	 8 

Bereave Jury 	Unpaid 

Certified Substitute Coverage - Report for August-September 2015 
Total Teachers = 383 

Total absences 1# Unfilled  !Full

-- 8/17/2015 	 59 	11
I  

8/24/2015 	 80 	2 . 

8/31/2015 	 105 , 	10 
1 

Totals 	 2441 	13 
t 

7 
, 

9/7/2015 	 117 	25 	 18 
9/14/2015 	 104 	20 	 14 
9/21/2015 	 1061 	17 	 151 
9/28/2015 34, 

 
161 1 	43 	 9 

Totals 	 488 , 	105 	 81 	 24 

6 

Illness 

8/17/2015 

Full 	 31 	3 
Half 	 5 	2 
8/24/2015 

Full 	 42  
Half 	 11  
8/31/20151 

Full 1 	 52  
Half 	 15 

9/7/2015 

Full 	 39 

23 

53 

19 

_L 
Half 

9/14/2015 

Full 

Half 
L 

9/21/2015 

Full 

Half  

9/28/20151  

Full  

Half 

0 , 

0 
0 	13 

O 0 

3 	 15 
3 , O 0 

13 

0 

3 11 
2 2 

11 

0 

15 

0 

Absence Reasons 

Pers w 	1Pers wo 	'Prof. 

69 	9 3 	 40 
14' 	1 	 1 	 5 

57 	9 	 3 

16'  	4 	 (Th 
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