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BOARD OF DIRECTORS

REGULAR MEETING AGENDA

Date Location
September 17, 2020 Virtual Via Zoom
6:30 PM Regular Meeting

Board of Directors

Riste Capps, RE-1 Valley SD

Laura Case, Estes Park SD R-3

Audrey Clary, Eaton SD RE-2

Mary Clawson, Weld RE-9 SD

Dianne Cox, Brush SD RE-2J

Doug Duggan, Pawnee SD RE-12

Katie Ford, Briggsdale School

Eric Gonzalez, Wiggins SD RE-50J
Nancy Hopper, Morgan County SD RE-3
Nancy Kugler, Prairie SD RE-11J

Mindy Marshall, Platte Valley SD RE-7
Paula Peairs, St. Vrain Valley Schools
Ernie Tann, Weld County SD RE-1
Kathy Wood, Weldon Valley SD RE-20J

Administration

Dr. Randy Zila, Executive Director

Terry Buswell, Assistant Executive Director

Maria Castillo, Federal Programs Director

Mark Rangel, Innovative Education Services Director
Jocelyn Walters, Special Education Director

1.0 Opening of Meeting—6:30 PM

1.1 Call to Order

1.2 Roll Call

1.3 Introductions/District Updates

1.4 Approval of Agenda

1.5 Approval of Minutes — May 14, 2020

1.6 Public Participation
Time parameters — Three minutes per speaker; 20 minutes total for public
participation

1.7 Board Reports/Requests

1.8 Old Business
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2.0

3.0

4.0

5.0

6.0

7.0

Consent Agenda
2.1 Approval of Personnel Itemg

.2  Approval of Supplemental Appropriationg

Presentations
None

Reports/Discussion
4.1 Superintendents’ Advisory Council Report — Dr. Glenn McClain (Oral Report)
.2 First Reading Discussion, Revisions to Board Policies/Regulations/Exhibits: AC

EHC, GBA, GBAB, GBEB, GCE-GCF, GCOC, GCOF, GDE-GDF, GDOB, GDOD, 1CH
ICA, IHBEA, IHCDA, IHCDA-R, IKA, IKF-2, JB, JBB, JF, JFABE, JH, JICDA

JICDE, JICDE-E-1, JICDE-E-2, JICEC, JIl, JKD-JKE, JKD-JKE-R, JKD-JKE-E,
JLCC, JLCD, JLCDB, JLCE, KDB, KE, KE-R, KFA, KI|
4.3 Financial Reports — Terry Buswell, Assistant Executive Director]

Board Notes for Financial Reportg

Investment Report A

Cash Flow Analysis Report B|

Cash Flow Chart (|

Two Page Financial Summary Report

11 Page Detailed Expense Report]

4.4 Directors’ Reports

Dr. Randy Zila, Administration (Oral Report)

Terry Buswell, Business Services/Human Resources/Technology Departmentg
Maria Castillo, Federal Programs Department (Oral Report)

Mark Rangel, Innovative Education Services Department|

Jocelyn Walters, Special Education Department|

T[T

Action Items
5.1 Approval of Resolution Defining Educational Procesq

Updates/Announcements
None

Adjournment
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ENCLOSURE 1.0

MEMORANDUM

TO: Centennial BOCES Board of Directors
FROM: Dr. Randy Zila, Executive Director
DATE: September 17, 2020

SUBJECT: Opening of Meeting

Background Information
1.1 Call to Order

1.2 Roll Call
1.3 Introductions/District Updates
1.4 Approval of Agenda
1.5 Approval of Minutes — May 14, 2020
1.6 Public Participation — Time parameters (Three minutes per speaker;20 minutes total)
1.7 Board Reports/Requests
1.8 Old Business
Recommended Action
Approve or Amend Agenda

Approve or Amend Minutes
Other — as determined by Board



entennial BOCE
BOARD OF DIRECTORS
MEETING MINUTES
May 14, 2020

1.0 OPENING OF MEETING
The Board of Directors of the Centennial Board of Cooperative Educational Services
(CBOCES) met on May 14, 2020 via Zoom.

1.1 Call to Order
President Clawson called the meeting to order at 6:42 PM.

1.2 Roll Call

Board Members (or alternates) present:

Riste Capps, RE-1 Valley SD Sterling

Laura Case, Estes Park SD R-3

Mary Clawson, Weld RE-9 SD

Kevin Hahn (Alternate), Pawnee SD RE-12

Katie Ford, Briggsdale School

Nancy Hopper, Morgan County SD RE-3 — joined meeting at 7:15 PM
Nancy Kugler, Prairie SD RE-11J — joined meeting at 6:55 PM
Mindy Marshall, Platte Valley SD RE-7

Paula Peairs, St. Vrain Valley Schools

Kathy Wood, Weldon Valley SD RE-20J

Board Members absent:
Audrey Clary, Eaton SD RE-2
Dianne Cox, Brush SD RE-2J

Eric Gonzalez, Wiggins SD RE-50J
Ernie Tann, Weld County SD RE-1

Superintendents present:
Dr. Glenn McClain

CBOCES Staff present:

Dr. Randy Zila, Executive Director

Terry Buswell, Assistant Executive Director

Dr. Mary Ellen Good, Federal Programs Director
Jocelyn Walters, Special Education Director
Shana Garcia, Executive Administrative Assistant

1.3 Introductions/District Updates
Board Members introduced themselves and shared information for their respective
districts’ activities

1.4 Approval of Agenda
Nancy Kugler moved to approve the agenda as presented. Kevin Hahn seconded.

The motion passed by unanimous roll call vote: [Riste Capps: yes; Laura Case,
yes; Audrey Clary, absent; Mary Clawson, yes; Dianne Cox, absent; Kevin
Hahn, yes; Katie Ford, yes; Eric Gonzalez, absent; Nancy Hopper, yes; Nancy
Kugler, yes; Mindy Marshall, yes; Paula Peairs, yes; Ernie Tann, absent; Kathy
Wood, yes]
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1.5 Approval of Minutes
The minutes were approved as presented.

1.6 Public Participation
None

1.7 Board Reports/Requests
None

1.8 Old Business
None

CONSENT AGENDA

2.1 Approval of Personnel Items

2.2 Approval of 2020-21 Salary Schedules
2.3 Approval of 2020-21 Benefit Schedules

Katie Ford moved to approve Consent Agenda items 3.1 through 3.3. Kathy Wood
seconded.

The motion passed by unanimous roll call vote: [Riste Capps: yes; Laura Case,
yes; Audrey Clary, absent; Mary Clawson, yes; Dianne Cox, absent; Kevin
Hahn, yes; Katie Ford, yes; Eric Gonzalez, absent; Nancy Hopper, yes; Nancy
Kugler, yes; Mindy Marshall, yes; Paula Peairs, yes; Ernie Tann, absent; Kathy
Wood, yes]

PRESENTATIONS
None

REPORTS / DISCUSSION
4.1 Superintendents’ Advisory Council (SAC) Report
Dr. Glenn McClain provided information from the May SAC meeting that included the
following topics:
e District updates
Communications from state
Covid-19 monetary relief
Budgeting
Planning for unknown

4.2 Financial Reports — Terry Buswell, Assistant Executive Director
Board Notes for Financial Reports

Investment Report A

Cash Flow Analysis Report B

Cash Flow Chart C

Financial Summary Report

Detailed Expense Report

SO Q0T

4.3 Directors’ Reports
» Written updates were included in the Board packet as noted below
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May 14, 2020
a. Dr. Randy Zila, Executive Director — shared information on the following
topics:
e New roof

b. Terry Buswell, Assistant Executive Director — written report
c. Dr. Mary Ellen Good, Director of Federal Programs — shared information
on the following topics:
¢ Funding for next year
e Migrant program high school graduates and scholarship update
e Title I allocations
d. Mark Rangel, Director of Innovative Education Services — written report
e. Jocelyn Walters, Director of Special Education — written report

5.0 ACTION ITEMS
5.1 Approval of CBOCES Proposed 2020-21 Calendar

Kevin Hahn moved to approve CBOCES 2020-21 Calendar. Nancy Hopper seconded.

The motion passed by unanimous roll call vote: [Riste Capps: yes; Laura Case,
yes; Audrey Clary, absent; Mary Clawson, yes; Dianne Cox, absent; Kevin
Hahn, yes; Katie Ford, yes; Eric Gonzalez, absent; Nancy Hopper, yes; Nancy
Kugler, yes; Mindy Marshall, yes; Paula Peairs, yes; Ernie Tann, absent; Kathy
Wood, yes]

5.2 Approval of CBOCES 2020-21 Budget
Terry Buswell provided 2020-21 CBOCES budget information that included the
following topics:
e Grant revenue totals
District assessments
Funding formulas
Projected actuals
Expenditures by object
Budgets by departments

Nancy Hopper moved to approve CBOCES 2020-21 Budget. Kevin Hahn seconded.

The motion passed by unanimous roll call vote: [Riste Capps: yes; Laura Case,
yes; Audrey Clary, absent; Mary Clawson, yes; Dianne Cox, absent; Kevin
Hahn, yes; Katie Ford, yes; Eric Gonzalez, absent; Nancy Hopper, yes; Nancy
Kugler, yes; Mindy Marshall, yes; Paula Peairs, yes; Ernie Tann, absent; Kathy
Wood, yes]

5.3 Approval of Resolution for 2020-21 Budget Appropriation

Kevin Hahn moved to approve the resolution for 2020-21 budget appropriation. Nancy
Hopper seconded.

The motion passed by unanimous roll call vote: [Riste Capps: yes; Laura Case,
yes; Audrey Clary, absent; Mary Clawson, yes; Dianne Cox, absent; Kevin
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Hahn, yes; Katie Ford, yes; Eric Gonzalez, absent; Nancy Hopper, yes; Nancy
Kugler, yes; Mindy Marshall, yes; Paula Peairs, yes; Ernie Tann, absent; Kathy
Wood, yes]

5.4  Approval of Resolution Authorizing Use of Beginning Fund Balance
for 2020-21

Kathy Wood moved to approve the resolution authorizing use of beginning fund balance
for 2020-21. Katie Ford seconded.

The motion passed by unanimous roll call vote: [Riste Capps: yes; Laura
Case, yes; Audrey Clary, absent; Mary Clawson, yes; Dianne Cox, absent;
Kevin Hahn, yes; Katie Ford, yes; Eric Gonzalez, absent; Nancy Hopper, yes;
Nancy Kugler, yes; Mindy Marshall, yes; Paula Peairs, yes; Ernie Tann,
absent; Kathy Wood, yes]

5.5 Approval of Dr. Zila 2020-21 Centennial BOCES Executive Director
Contract

Kevin Hahn moved to approve Dr. Zila's 2020-21 CBOCES executive director contract..

Nancy Hopper seconded.

The motion passed by unanimous roll call vote: [Riste Capps: yes; Laura Case,
yes; Audrey Clary, absent; Mary Clawson, yes; Dianne Cox, absent; Kevin
Hahn, yes; Katie Ford, yes; Eric Gonzalez, absent; Nancy Hopper, yes; Nancy
Kugler, yes; Mindy Marshall, yes; Paula Peairs, yes; Ernie Tann, absent; Kathy
Wood, yes]

UPDATES/ANNOUNCEMENTS
None

ADJOURNMENT
The meeting was adjourned by acclamation at 8:03 PM.

Respectfully Submitted,
Nancy Kugler

Centennial BOCES BOD Secretary/Treasurer
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ENCLOSURE 2.0

MEMORANDUM

TO: Centennial BOCES Board of Directors
FROM: Dr. Randy Zila, Executive Director
DATE: September 17, 2020

SUBJECT: Consent Agenda

Background Information
2.1  Approval of Personnel Items

See Attached
2.2 Approval of Supplemental Appropriations

Carl Perkins Grant Project: $18,589.00
CARES Act Fund Grant Project: $5,507.00
ESSER Fund Grant Project: $126,281.00
Student Information Services Project: -$ 8,473.00
Gifted & Talented Administrative Unit Grant Project: $2,514.00
Gifted Education Universal Screening Project: $1,169.00
BOCES State Priorities Assistance Project: $30,794.00
McKinney Vento Homeless Grant Project: $ 3,731.00

Recommended Action
Approve Consent Agenda Action Items As Presented



MEMORANDUM

TO: Centennial BOCES Board of Directors
FROM: Dr. Randy Zila, Executive Director
DATE: September 17,2020
SUBJECT: Approval of Personnel Items - Staff Appointments
Beginning Position Justification /
Employee Name [Date Assignment Department [FTE Rate of Pay Comments
Speech/Language |Special Ed.
Alvarez, Caryln 08/10/2020 |Pathologist Department .602 $28,000/yr New Hire
Innovative Ed.
Dowd, Teresa 08/10/2020 |Teacher Department |1.00 $51,525/yr New Hire
Special Ed.
Evig, Andrea 05/26/2020 |ESY Para Department  |N/A $14.00/hr New Hire
Special Ed.
Guerrero, Ashley [06/01/2020 |ESY Para Department  |N/A $14.00/hr New Hire
School Special Ed.
Henderson, Lloyd |10/5/2020 Psychologist Department .78 $51,977.92/yr New Hire
Special Ed.
Karl, Jennifer 05/26/2020 |ESY Para Department  |N/A $14.00/hr New Hire




MEMORANDUM

TO: Centennial BOCES Board of Directors

FROM: Dr. Randy Zila, Executive Director

DATE: September 17, 2020

SUBJECT: Approval of Personnel Items - Staff Resignations / Releases

Employee Name Position Department Date Comments
Special Ed.

Brecheisen, Karen ESY Teacher Department 07/31/2020 Resignation
Special Ed.

Condie, Allina ESY Teacher Department 07/31/2020 Resignation
Special Ed.

Euresti, Alexus ESY Teacher Department 07/31/2020 Resignation
Special Ed.

Evig, Andrea ESY Para Department 07/31/2020 Resignation

Good, Mary Ellen Federal Programs Director |Federal Programs 06/30/2020 Retiring
Special Ed.

Guerrero, Ashley ESY Para Department 07/31/2020 Resignation
Special Ed.

Hill, Trina ESY Teacher Department 07/31/2020 Resignation
Special Ed.

Huhn, Ashley ESY Teacher Department 07/31/2020 Resignation
Special Ed.

Karl, Jennifer ESY Para Department 07/31/2020 Resignation
Special Ed.

Peterson, Kirsten ESY Teacher Department 07/31/2020 Resignation
Special Ed.

Wells, Robi ESY Teacher Department 07/31/2020 Resignation
Special Ed.

Young, Shonna ESY Teacher Department 07/31/2020 Resignation




BE IT RESOLVED by the Centennial Board of Cooperative Educational Services' Board of
Directors, in the County of Weld, that the additional amount of $18,589 be appropriated into the
2020-2021 Centennial BOCES budget for the Carl Perkins Grant project. This budget increase is
based on additional funding allocated and will increase this budget from $30,431 to $49,020)

Adopted and signed this day of , 2020}

ENTENNIAL BOARD O
OOPERATIVE EDUCATIONAL SERVICE

President Secretary




BE IT RESOLVED by the Centennial Board of Cooperative Educational Services’ Board of
Directors, in the County of Weld, that the amount of $5,507 be appropriated into the 2020-2021
Centennial BOCES budget for the Coronavirus Aid, Relief, and Economic Security (CARES) Act
Grant project. This budget is based on the remaining balance from the total of $25,000 received
in May of 2020 and will increase this budget from $0 to $5,507.

Adopted and signed this day of , 2020

CENTENNIAL BOARD OF
COOPERATIVE EDUCATIONAL SERVICES

President Secretary



BE IT RESOLVED by the Centennial Board of Cooperative Educational Services’ Board of
Directors, in the County of Weld, that the amount of $126,281 be appropriated into the 2020-
2021 Centennial BOCES budget for the Elementary and Secondary School Emergency Relief
(ESSER) Fund Grant project. This budget is based on receiving funds from the Colorado
Department of Education and will increase this budget from $0 to $126,281.

Adopted and signed this day of , 2020

CENTENNIAL BOARD OF
COOPERATIVE EDUCATIONAL SERVICES

President Secretary



BE IT RESOLVED by the Centennial Board of Cooperative Educational Services’ Board of
Directors, in the County of Weld, that the reduced amount of $8,473 be appropriated into the
2020-2021 Centennial BOCES budget for the Student Information Services project. This budget
decrease is based on the reduction of one district participating through CBOCES and will
decrease this budget from $141,950 to $133,477.

Adopted and signed this day of , 2020

CENTENNIAL BOARD OF
COOPERATIVE EDUCATIONAL SERVICES

President Secretary



BE IT RESOLVED by the Centennial Board of Cooperative Educational Services’ Board of
Directors, in the County of Weld, that the additional amount of $2,514 be appropriated into the
2020-2021 Centennial BOCES budget for the Gifted and Talented Administrative Unit Grant
project. This budget increase is based on additional funding allocated and will increase this
budget from $146,760 to $149,274.

Adopted and signed this day of , 2020

CENTENNIAL BOARD OF
COOPERATIVE EDUCATIONAL SERVICES

President Secretary



BE IT RESOLVED by the Centennial Board of Cooperative Educational Services’ Board of
Directors, in the County of Weld, that the additional amount of $1,169 be appropriated into the
2020-2021 Centennial BOCES budget for the Gifted Education Universal Screening Grant
project. This budget increase is based on additional funding allocated and will increase this
budget from $32,263 to $33,432.

Adopted and signed this day of , 2020

CENTENNIAL BOARD OF
COOPERATIVE EDUCATIONAL SERVICES

President Secretary



BE IT RESOLVED by the Centennial Board of Cooperative Educational Services’ Board of
Directors, in the County of Weld, that the additional amount of $30,794 be appropriated into
the 2020-2021 Centennial BOCES budget for the BOCES State Priorities Assistance Grant
project. This budget increase is based on additional funding allocated ($794) and carryover
funds ($30,000) from the previous year and will increase this budget from $281,903 to

$312,697.

Adopted and signed this day of , 2020

CENTENNIAL BOARD OF
COOPERATIVE EDUCATIONAL SERVICES

President Secretary



BE IT RESOLVED by the Centennial Board of Cooperative Educational Services’ Board of
Directors, in the County of Weld, that the additional amount of $3,731 be appropriated into the
2020-2021 Centennial BOCES budget for the McKinney Vento Homeless Grant project. This
budget increase is based on additional funding allocated and will increase this budget from

$65,000 to $68,731.

Adopted and signed this day of , 2020

CENTENNIAL BOARD OF
COOPERATIVE EDUCATIONAL SERVICES

President Secretary



TO:

FROM:

DATE:

SUBJECT:

ENCLOSURE 4.0
MEMORANDUM
Centennial BOCES Board of Directors
Dr. Randy Zila, Executive Director
September 17, 2020

Reports/Discussion

Background Information
Superintendents’ Advisory Council Report — Dr. Glenn McClain (Oral Report)

4.1

4.2

4.3

4.4

First Reading, Discussion, Revisions to Board Policies/Regulations/Exhibits: AC, AC-
R-1, AC-R-2, AC-E-1, AC-E-2, ADC, BC-R, BEAA, BEDA, EBBA, EBBA-R, EBCE, EHC,
GBA, GBAB, GBEB, GCE-GCF, GCQC, GCQF, GDE-GDF, GDQB, GDQD, IC-ICA,
IHBEA, IHCDA, IHCDA-R, IKA, IKF-2, JB, JBB, JF, JFABE, JH, JICDA, JICDE,
JICDE-E-1, JICDE-E-2, JICEC, JIl, JKD-JKE, JKD-JKE-R, JKD-JKE-E, JLCC, JLCD,
JLCDB, JLCE, KDB, KE, KE-R, KFA, KI

Financial Reports — Terry Buswell, Assistant Executive Director

Board Notes for Financial Reports
Investment Report A

Cash Flow Analysis Report B

Cash Flow Chart C

Two Page Financial Summary Report
11 Page Detailed Expense Report

Directors’ Reports

P00 oTp

Dr. Randy Zila, Administration (Oral Report)

Terry Buswell, Business Services/Human Resources/Technology Departments
Dr. Mary Ellen Good, Federal Programs Department (Oral Report)

Mark Rangel, Innovative Education Services Department

Jocelyn Walters, Special Education Department

Recommended Action
Reports only — no action required



TO:

FROM:

DATE:

SUBJECT:

ENCLOSURE 4.2

MEMORANDUM

Centennial BOCES Board of Directors
Dr. Randy Zila, Executive Director
September 17, 2020

First Reading, Proposed Revisions to Board Policies/
Regulations/Exhibits: AC, AC-R-1, AC-R-2, AC-E-1, AC-E-2, ADC, BC-R,
BEAA, BEDA, EBBA, EBBA-R, EBCE, EHC, GBA, GBAB, GBEB, GCE-
GCF, GCQC, GCQF, GDE-GDF, GDQB, GDQD, IC-ICA, IHBEA, IHCDA,
IHCDA-R, IKA, IKF-2, JB, JBB, JF, JFABE, JH, JICDA, JICDE, JICDE-
E-1, JICDE-E-2, JICEC, Jll, JKD-JKE, JKD-JKE-R, JKD-JKE-E, JLCC,
JLCD, JLCDB, JLCE, KDB, KE, KE-R, KFA, KI

Background Information

Proposed revisions to the attached Board policies/regulations/exhibits are the result of
legislative changes during the 2020 session. The proposed additions/deletions/revisions reflect
the sample policies/regulations/exhibits produced by the Colorado Association of School Boards
(CASB) and contain all the content/language CASB believes best meets the intent of the law.
Although generally not requiring Board approval, regulations and exhibits have been included in
this discussion item to assist with policy review and clarification. This agenda item will return
for approval at the November 19 Board meeting.



NONDISCRIMINATION/EQUAL OPPORTUNITY

The Board is committed to a policy of nondiscrimination in accordance with applicable federal
and state laws and constitutional provisions. Accordingly, no otherwise qualified student,
employee, applicant for employment or member of the public shal—_may be excluded from
participation in, be denied the benefits of, or be subjected to unlawful discrimination under any
Centennial BOCES program or activity on the basis of disability, race, creed, color, sex-twhich
theludes—marital—status), sexual orientation—(which—includes—transgender) marital status,
national origin, religion, ancestry, or need for special education services. Discrimination against
employees and applicants for employment based on age, genetic information and conditions
related to pregnancy or childbirth is also prohibited in accordance with state and/or federal law.

For purposes of this policy, these terms have the following meanings:

e “Race” includes hair texture, hair type, or a protective hairstyle that is commonly or
historically associated with race.

e “Protective Hairstyle” includes such hairstyles as braids, locs, twists, tight coils or curls,
cornrows, bantu knots, afros, and head wraps.

e “Sexual Orientation” means a person’s orientation toward heterosexuality,
homosexuality, bisexuality, or transgender status or another person’s perception
thereof.

This policy and supporting regulation(s) shal-will be used to address all concerns regarding

unlawful discrimination and harassment; except-thoseregarding-sexual-harassment-which-are
addressed—in—otherpohiciestisted-in-this—peliey's—eross—refereneces:_Alleged conduct regarding

sex-based discrimination and sexual harassment will follow the complaint and investigation
procedures specific to this conduct.

In keeping with these statements, the following shal-be are objectives of Centennial BOCES:

1.  To promote the rights and responsibilities of all individuals as set forth in the state and
federal constitutions, pertinent legislation and applicable judicial interpretations.

2. To encourage positive experiences in terms of human values for children and adults who
have differing personal and family characteristics or who come from various socio-
economic, racial and ethnic groups.

3. To initiate a process of reviewing all policies and practices of Centennial BOCES in order
to achieve the objectives of this policy to the greatest extent possible.

4. To investigate and resolve promptly any complaints of unlawful discrimination and
harassment.

5.  To investigate and appropriately discipline staff and students found to be responsible for
incidents of harassment or unlawful discrimination in violation of Centennial BOCES

policy.

Annual Notice

Centennial BOCES shal-will issue a written notice prior to the beginning of each school year
that advises students, parents, employees and the general public that the programs, activities
and employment opportunities offered by Centennial BOCES are offered without regard to
disability, race, creed, color, sex—{which—ncludes—marital-status), sexual orientation—{which
theludes—transgender),_marital status, national origin, religion, ancestry, or need for special
education services. With respect to employment practices, Centennial BOCES shal- will also
issue written notice that it does not discriminate on the basis of age, genetic information or
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File: AC*

conditions related to pregnancy or childbirth. The notice shal_will also include the name,
address, email address and telephone number of the person(s) designated to coordinate Title IX
and Section 504 and ADA compliance activities.

The notice shal— will be disseminated to persons with limited English language skills in the
person’s own language. It shal_will also be made available to persons who are visually or
hearing impaired.

The notice shatl-_will appear on a continuing basis in all Centennial BOCES media containing
general information, including: teachers’ guides, school publications, the Centennial BOCES’s
website, recruitment materials, application forms, vacancy announcements, student handbooks,
school program notices, summer program newsletters and annual letters to parents.

Harassment is Prohibited

Harassment based on a person’s disability, race, creed, color, sex (which—inreludes—marital
status), sexual orientation—{which—ineludes—transgender),_marital status, national origin,
religion, ancestry or need for special education services is a form of discrimination prohibited
by state and federal law. Preventing and remedying such harassment is essential to ensure a
nondiscriminatory, safe environment in which students can learn, employees can work and
members of the public can access and receive the benefit of Centennial BOCES facilities and
programs. All such harassment, by Centennial BOCES employees, students and third parties is
strictly prohibited.

All Centennial BOCES employees and students share the responsibility to ensure that
harassment does not occur at any Centennial BOCES school, on any Centennial BOCES
property, at any Centennial BOCES or school-sanctioned activity or event, or off Centennial
BOCES property when such conduct has a nexus to the Centennial BOCES.

Reporting Unlawful Discrimination and Harassment
Any student who believes he-er-she they has been a vietim-_target of unlawful discrimination or
harassment as defined in Board policy_and supporting regulations, or who has witnessed such

unlawful discrimination or harassment, shal- must immediately report it to an administrator,
counselor, teacher or the Centennial BOCES's compliance officer and file a complaint as set
forth in the regulation which accompanies this policy.
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Any employee, applicant for employment or member of the public who believes he-ershe-_they
have has been a wietim—_target of unlawful discrimination or harassment as defined in Board
policy, or who has witnessed such unlawful discrimination or harassment, shal- must file a
complaint with either an immediate supervisor or the Centennial BOCES'’s compliance officer.

If the individual alleged to have engaged in prohibited conduct is the person designated as the
compliance officer, an alternate compliance officer shal-_will be designated to investigate the
matter, in accordance with this policy’s accompanying regulation.

BOCES Action
All Centennial BOCES employees who witness unlawful discrimination or harassment shal
must take prompt and effective action to stop it, as prescribed by Centennial BOCES.

Centennial BOCES shal will take appropriate action to promptly and impartially investigate
allegations of unlawful discrimination and harassment, to end unlawful behavior, to prevent the
recurrence of such behavior and to prevent retaliation against the individual(s) who files the
complaint and/or any person who participates in the investigation. When appropriate,
Centennial BOCES shal- will take interim measures during the investigation to protect against
further unlawful discrimination, harassment or retaliation.

To the extent possible, all reports of unlawful discrimination or harassment will be kept
confidential. Students or employees who knowingly file false complaints or give false statements
in an investigation shall-_may be subject to discipline, up to and including suspension/expulsion
for students and termination of employment. No student, employee or member of the public
shal- may be subject to adverse treatment in retaliation for any good faith report of harassment
under this policy.

Upon determining that incidents of unlawful discrimination or harassment are occurring in
particular Centennial BOCES settings or activities, Centennial BOCES shal—_will implement
measures designed to remedy the problem in those areas or activities.

Any student or employee who engages in unlawful discrimination or harassment shal-_will be
disciplined according to applicable Board policies and Centennial BOCES shal—_will take
reasonable action to restore lost educational or employment opportunities to the wietim

target(s).

In cases involving potential criminal conduct, the-cemphiance—officer shall-Centennial BOCES
will determine whether appropriate law enforcement officials should be notified.

Notice and Training

To reduce unlawful discrimination and harassment and ensure a respectful environment, the
administration is responsible for providing notice of this policy to all Centennial BOCES schools
and departments. The policy and complaint process shall-_must be referenced in student and
employee handbooks and otherwise available to all students, staff and members of the public
through electronic or hard-copy distribution._ Training materials regarding sex-based
discrimination and sexual harassment are available to the public on the Centennial BOCES'’s
website.

Students and Centennial BOCES employees shal—_will receive periodic training related to
recognizing and preventing unlawful discrimination and harassment. Centennial BOCES
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employees shall—_must receive additional training related to handling reports of unlawful
discrimination and harassment. The training will include, but not limited to:
e awareness of groups protected under state and federal law and/or targeted groups;

e how to recognize and react to unlawful discrimination and harassment; and

e proven harassment prevention strateqies.

LEGAL REFS.: 20 U.S.C. 81681 Title IX, Education Amendments of 1972
20 U.S.C. 81701-1758 Equal Employment Opportunity Act of 1972
29 U.S.C. 8621 et seq. Age Discrimination in Employment Act of 1967
29 U.S.C. §701 et seq. Section 504 of the Rehabilitation Act of 1973
42 U.S.C. 812101 et seq. Title Il of the Americans with Disabilities Act
42 U.S.C. 82000d Title VI of the Civil Rights Act of 1964, as amended in 1972
42 U.S.C. 82000e Title V11 of the Civil Rights Act of 1964
42 U.S.C. 82000ff et seq. Genetic Information Nondiscrimination Act of
2008
34 C.F.R. Part 100 through Part 110 civil rights regulations
C.R.S. 2-4-401(13.5) definition of sexual orientation, which includes
transgender
C.R.S. 18-9-121 bias-motivated crimes
C.R.S. 22-32-110(1)(k) definition of racial or ethnic background includes hair
texture, definition of protective hairstyles
C.R.S. 24-34-301(7) definition of sexual orientation, which includes
transgender
C.R.S. 24-34-301 et seq. Colorado Civil Rights Division
C.R.S. 24-34-401 et seq. discriminatory or unfair employment practices
C.R.S. 24-34-402.3 discrimination based on pregnancy, childbirth or related
conditions; notice of right to be free from such discrimination must be posted
“in conspicuous place” accessible to employees
C.R.S. 24-34-601 unlawful discrimination in places of public accommodation
C.R.S. 24-34-602 penalty and civil liability for unlawful discrimination
CROSS REFS.:  GBA, Open Hiring/Equal Employment Opportunity
GBAA, Sexual Harassment
JB, Equal Educational Opportunities
JBB, Sexual Harassment
Revised:

Revised: November 16, 2017
Revised: January 17, 2013
Revised: February 19, 2009
Revised: April 17, 2008
Adopted: April 20, 2000
Centennial BOCES
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NON-DISCRIMINATION/EQUAL OPPORTUNITY

In compliance with Titles VI & VII of the Civil Rights Act of 1964, Title IX of the Education
Amendments of 1972; Section 504 of the Rehabilitation Act of 1973, the Age Discrimination in
Employment Act of 1967, the Americans with Disabilities Act, the Genetic Information
Nondiscrimination Act of 2008, and Colorado law, Centennial BOCES does not unlawfully
discriminate against otherwise qualified students, employees, applicants for employment, or
members of the public on the basis of disability, race, creed, color, sex, sexual orientation

fwhich—ineludes—transgender), marital status, national origin, religion, ancestry, age—genetie
rfermation,—conditions—related—to—pregnaney—oer—ehildbirth,—or need for special education

services. Discrimination against employees and applicants for employment based on age,
genetic _information, and conditions related to pregnancy or childbirth is also prohibited in

accordance with state and/or federal law. -iradmissions—aceesstotreatment-oremployment
—pregrams-eractivitieswhich-it-operates:

Complaint procedures have been established for students, parents, employees and members of
the public. The following person(s) have been identified as the compliance officer for Centennial
BOCES:

Terry Buswell, Assistant Executive Director
2020 Clubhouse Drive, Greeley, CO 80634
970-352-7404

tbuswell@cboces.org

The following person(s) have been identified as the Title I1X Coordinator for Centennial BOCES:

Terry Buswell, Assistant Executive Director
2020 Clubhouse Drive, Greeley, CO 80634
970-352-7404

tbuswell@cboces.org

Outside Agencies

Complaints regarding violations of Title VI, (race, national origin), Title IX (sex, gender), or
Section 504/ADA (handicap or disability) may be filed directly with the Office for Civil Rights,
U.S. Department of Education, 1244 North Speer Boulevard, Suite 310, Denver, Colorado,
80204. Complaints regarding violations of Title VIl (employment) and the ADEA (prohibiting
age discrimination in employment) may be filed directly with the Federal Office of Equal
Employment Opportunity Commission, 303 East 17t Avenue, Suite 510, Denver, CO 80202, or
the Colorado Civil Rights Commission, 1560 Broadway, Suite 1050, Denver, CO 80202.

Revised:

Revised: November 16, 2017
Revised: January 17, 2013
Revised: February 19, 2009
Centennial BOCES
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NONDISCRIMINATION/EQUAL OPPORTUNITY
(Complaint Form)

Date:

Name of complainant:

School:

Address:

Phone:

[d Please check here for allegations of sex-based discrimination and/or sexual harassment.
(Note: Investigator will use investigation procedures consistent with allegations of sex-based
discrimination and/or sexual harassment).

Summary of alleged unlawful discrimination or harassment:

Name(s) of individual(s) allegedly engaging in prohibited conduct:

Date(s) alleged prohibited conduct occurred:

Name(s) of witness(es) to alleged prohibited conduct:

If others are affected by the possible unlawful discrimination or harassment, please give their
names:

Your suggestions regarding resolving the complaint:
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Please describe any corrective action you wish to see taken with regard to the alleged unlawful
discrimination or harassment. You may also provide other information relevant to this
complaint.

Signature of complainant Date

Signature of person receiving complaint Date

Adopted: November 16, 2017
| Revised:
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NON-DISCRIMINATION/EQUAL OPPORTUNITY
(Complaint and Compliance Process)

Centennial BOCES is committed to providing a working and learning environment that is free
from unlawful discrimination and harassment. Centennial BOCES shaH-_must promptly respond
to concerns and complaints of unlawful discrimination and/or harassment; take action in
response when unlawful discrimination and/or harassment is discovered; impose appropriate
sanctions on offenders in a case-by-case manner; and protect the privacy of all those involved in
unlawful discrimination and/or harassment complaints as required by state and federal law.
When appropriate, the complaint shall- will be referred to law enforcement for investigation.

Centennial BOCES has adopted the following procedures to promptly and fairly address
concerns and complaints about unlawful discrimination and/or harassment. Complaints may
be submitted orally or in writing.

Definitions

1.  “Compliance officer” means an employee designated by the Board to receive complaints
of alleged unlawful discrimination and harassment. The compliance officer shal-_must
be identified by name, address, telephone number and email address. See exhibit AC-E-
1 If the designated individual is not qualified or is unable to act as such the executive
director shal- must designate another employee who shat-will serve until a successor is
appointed by the Board.

2. “Aggrieved individual” shal-means a student, the parents or guardians of a student
under the age of 18 acting on behalf of a student, an employee of Centennial BOCES, or
member of the public who is directly affected by and/or is witness to an alleged violation
of Board policies prohibiting unlawful discrimination or harassment.

Compliance Officer’s Duties

The compliance officer shalbe_is responsible for conducting an investigation and coordinating
all complaint procedures and processes for any alleged violation of federal or state statute or
Board policy prohibiting unlawful discrimination or harassment. The compliance officer’s
duties shal-include providing notice to students, parents/guardians of students, employees and
the general public concerning the compliance process;; providing training for Centennial
BOCES staff regarding the prohibition of unlawful discrimination/harassment in all Centennial
BOCES programs, activities and employment practices;; disseminating information concerning
the forms and procedures for filing of complaints;; ensuring the prompt investigation of all
complaints;; coordinating hearing procedures;; and identifying and addressing any patterns of
systemic problems that arise during the review of complaints. The compliance officer may
delegate any or all of the foregoing responsibilities as necessary and/or appropriate under the
circumstances.

Complaint Procedure

An aggrieved individual is encouraged to promptly report the incident as provided in Board
policy and this regulation. All reports received by teachers, counselors, principals or other
Centennial BOCES employees shal- must be promptly forwarded to the compliance officer. If
the compliance officer is the individual alleged to have engages in the prohibited conduct, the
complaint shal- must be forwarded to the executive director.

Any aggrieved individual may file, with the compliance officer, a complaint charging Centennial
BOCES, another student or any Centennial BOCES employee with unlawful discrimination or
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harassment. The complaint may be made orally or in writing. Persons who wish to file a written
complaint shall be encouraged to use the Centennial BOCES’s complaint form.

All complaints shal-_must include a detailed description of the alleged events, the dates the
alleged events occurred and names of the parties involved, including any witnesses. The
complaint shall- must be made as soon as possible after the incident.

The compliance officer shall eenfer—_must with the aggrieved individual and/or the alleged
wvietia-_target of the unlawful discrimination or harassment as soon as is reasonably possible,
but no later than five calendar days following the Centennial BOCES’s receipt of the complaint
in order to obtain a clear understanding of the basis of the complaint.

Within five calendar days following the initial meeting with the aggrieved individual and/or
alleged victim_target, the compliance officer shal-_must attempt to meet with the individual
alleged to have engaged in the prohibited conduct and, if a student, his or her
parents/guardians, in order to obtain a response to the complaint. Such person(s) shal- must be
informed of all allegations that, in the compliance officer’s judgment, are necessary to achieve a
full and accurate disclosure of material information or to otherwise resolve the complaint.

At the initial meeting, the compliance officer shal-_must explain the avenues for informal and
formal action, provide a description of the complaint process, and explain that both the vietim
target and the individual alleged to have engaged in prohibited conduct have the right to exit the
informal process and request a formal resolution of the matter at any time. The compliance
officer shal-_must also explain that whether or not the individual files a written complaint or
otherwise requests action, Centennial BOCES is required by law to take steps to correct the
unlawful discrimination or harassment and to prevent recurring unlawful discrimination,
harassment or retaliation against anyone who makes a report or participates in an investigation.
The compliance officer shall-must also explain that any request for confidentiality shal- will be
honored so long as doing so does not preclude Centennial BOCES from responding effectively to
the prohibited conduct and preventing future prohibited conduct.

Informal Action

If the aggrieved individual and/or the individual alleged to have engaged in the prohibited
conduct requests that the matter be resolved in an informal manner and/or the compliance
officer believes that the matter is suitable to such resolution, the compliance office may attempt
to resolve the matter informally through mediation, counseling or other non-disciplinary
means. If both parties feel a resolution has been achieved through the informal process, then
not further compliance action must be taken. No party shal-_may be compelled to resolve a
complaint of unlawful discrimination or harassment informally and either party may request an
end to an informal process at any time. Informal resolution shall-_may not be used to process
complaints against a Centennial BOCES employee and shal- may not be used between students
where the underlying offense involves sexual assault or other acts of violence.

Formal Action

If informal resolution is inappropriate, unavailable or unsuccessful, the compliance officer shaH
must promptly investigate the allegations to determine whether and/or to what extent, unlawful
discrimination or harassment has occurred. The compliance officer may consider the following
types of information in determining whether unlawful discrimination or harassment occurred:

a.  statements by any witness to the alleged incident,
b.  evidence about the relative credibility of the parties involved,
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c. evidence relative to whether the individual alleged to have engaged in prohibited
conduct has been found to have engaged in prohibited conduct against others,

d. evidence of the aggrieved individual and/or alleged victim’s reaction or change in
behavior following the alleged prohibited conduct,

e.  evidence about whether the alleged victim and/or aggrieved individual took action to
protest the conduct,

f. evidence and witness statements or testimony presented by the parties involved,

g. other contemporaneous evidence, and/or

h. any other evidence deemed relevant by the compliance officer.

In deciding whether conduct is a violation of law or policy, all relevant circumstances shaH
must be considered by the compliance officer, including:

a. the degree to which the conduct affected one or more students’ education or one or
more employee’s work environment,

b.  the type, frequency and duration of the conduct,

c. the identity of and relationship between the individual alleged to have engaged in the
prohibited conduct and the aggrieved individual and/or alleged vietim target,

d. the number of individuals alleged to have engaged in the prohibited conduct and
number of wietims- targets of the prohibited conduct,

e. the age of the individual alleged to have engaged in the prohibited conduct and the
aggrieved individual and/or alleged victim target,

f. the size of the school, location of the incident and context in which it occurred, and
other incidents at the school.

The compliance officer shall—_must prepare a written report containing findings and
recommendations, as appropriate, and submit the report to the executive director within 15
calendar days following the compliance officer’s receipt of the complaint or five calendar days
following the termination of the informal resolution process. The compliance officer’s report
shal- must be advisory and shall- must not bind the executive director or Centennial BOCES to
any particular course of action or remedial measure. Within 10 calendar days after receiving the
compliance officer’'s findings and recommendation, the executive director or designee shal
must determine any sanctions or other actions deemed appropriate including #-appropriate
recommendations to the Board for disciplinary or other action.

To the extent permitted by federal and state law, all parties, including the parents/guardians of
all students involved, shal- must be notified in writing of the final outcome of the investigation
and all steps taken by Centennial BOCES within five calendar days following the executive
director’s determination.

Hearing Procedure

For allegations under Section 504 and as otherwise required by law, the aggrieved individual
may request a hearing. This hearing procedure will not address guilt or innocence or
disciplinary consequences which shall- are instead-be governed by the Board’s discipline policies
and procedures.

Centennial BOCES shal-_must retain a person to serve as the impartial hearing officer, who
shall-_must be knowledgeable about Section 504 and/or the ADA, if applicable. The hearing
shal- must be informal and shall-must be recorded. Formal rules of evidence shall- do not apply.
A student shalbe_is entitled to be represented by histher_their parent/guardian or by an
attorney. An employee shallbe_is entitled to be represented by an attorney or other
representative of hisAaer their choice. The complainant may appear at the hearing and shat-be
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is entitled to present testimony and other evidence. A Centennial BOCES representative shal-_is
likewise be-entitled to present testimony and other evidence. The hearing shal- must be closed
to the public.

Within five calendar days after the hearing, the hearing officer shal—_must issue a written
decision based upon evidence presented at the administrative hearing, including any remedial
or corrective action deemed appropriate. Remedial actions shal-include measures designed to
stop the unlawful discrimination or harassment, correct its negative impact on the affected
individual, ensure that the conduct does not recur and restore lost educational opportunities.

After the hearing officer has issued his—er-her_the decision, the recording of the hearing, all
physical and documentary evidence and all other items comprising the record of the hearing
shal- must be returned to Centennial BOCES. Within five calendar days of receiving the hearing
officer's recommendations, the executive director or designee shal- will determine any action
deemed appropriate.

Either party may seek review of the hearing officer’'s decision in a court of competent
jurisdiction, in accordance with applicable law and applicable timelines for requesting such
review.

Nothing contained herein shal-_may be interpreted to confer upon any person the right to a
hearing independent of a Board policy, administrative procedure, statute, rule, regulation or
agreement expressly conferring such right. This process shall-apply applies, unless the context
otherwise requires and unless the requirements of another policy, procedure, statute, rule,
regulation or agreement expressly contradicts with this process, in which event the terms of the
contrary policy, procedure, law, rule, regulation or agreement shal-will govern.

Outside Agencies

In addition to, or as an alternative to, filing a complaint pursuant to this regulation, a person
may file a discrimination complaint with the U.S. Department of Education, Office for Civil
Rights (OCR); the Federal Office of Equal Employment Opportunity Commission (EEOC); or
the Colorado Civil Rights Division (CCRD). The addresses of these agencies are listed below.

Denver Office for Civil Rights (OCR), U.S. Department of Education, 1244 Speer Blvd., Suite
310, Denver, CO 80204-3582. FolFree—800-262-4845-English/Spanish—Telephone: 303-
844-5695. Fax: 303-844-4303. TTY: 303-844-3417. Email: OCR Denver @ed.gov

Federal Office of Equal Employment Opportunity Commission (EEOC), 303 E. 17t Avenue,
Suite 410, Denver, CO 80203. Telephoneel-F+ee: 800-669-4000. Fax: 303-866-1085. TTY:
800-669-6820. ASL Video Phone: 844-234-5122. Website: https://publicportal.eeoc.gov.

Colorado Civil Rights Division (CCRD), 1560 Broadway, Suite 3656 825, Denver, CO 80202.
Fol—Freer—800-262-4845—Telephone: 303-894-2997. Fax: 303-894-7830. Email:
deraDORA CCRD@state.co.us (general inquiries), DORA_ CCRDIntake@state.co.us (intake

unit)

Revised:

Revised: November 16, 2017
Adopted: February 19, 2009
Centennial BOCES
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SEXUAL HARASSMENT INVESTIGATION PROCEDURES
(Title 1X)

The Board is committed to maintaining a learning environment that is free from sex-based

discrimination, including sexual harassment. It is a violation of policy for any staff member to

harass students or for students to harass other students through conduct or communications of

a_sexual nature or to retaliate against anyone that reports sex-based discrimination or

harassment or participates in a harassment investigation.

Definitions
For purposes of this regulation, these terms have the following meanings:

“Complainant” means an individual who is alleged to be the target of conduct that
could constitute sex-based discrimination or sexual harassment.

“Decision Maker” means an individual(s) who assesses the relevant evidence,
including party and witness credibility, to decide if Centennial BOCES has met the
burden of proof showing the respondent to be responsible for the alleged sexual
harassment. The decision maker may not be the Title IX Coordinator or the investigator.
Centennial BOCES's decision maker is the executive director.

“Education Program or Activity” means locations, events, or circumstances over
which Centennial BOCES exercises substantial control over both the complainant and
respondent and the context in which the sexual harassment occurs.

“Investigator” means an individual trained to objectively evaluate the credibility of
parties and witnesses, synthesize all available evidence — including both inculpatory and
exculpatory evidence — and take into account the unique and complex circumstances of
each situation. The investigator may be the Title I1X Coordinator, but cannot be the
decision maker.

“Respondent” means an individual who has been reported to be the perpetrator of
conduct that could constitute sex-based discrimination or sexual harassment.

“Sexual Harassment” means conduct on the basis of sex that satisfies one or more of
the following:

1. A _school employee conditioning education benefits on participation in
unwelcome sexual conduct (i.e., quid pro quo);

2. Unwelcome conduct that a reasonable person would determine is so severe,
pervasive, and objectively offensive that it effectively denies a person equal
access to the school's education program or activity; or

3. Sexual assault, dating violence, domestic violence, or stalking.

“Supportive Measures” mean non-disciplinary, non-punitive individualized services
offered as appropriate, as reasonably available, without fee or charge, to the complainant
or_respondent, before or after the filing of a formal complaint or where no formal
complaint has been filed.
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e “Title IX Coordinator” means the employee designated by a recipient to coordinate
its efforts to comply with Title IX responsibilities (See AC-E-1).

Filing a complaint

A complainant, or a parent or guardian with the legal right to act on the complainant’s behalf,
may file a complaint. Complaints must be filed in writing and signed by the complainant. Forms
for this purpose are available at www.cboces.org. Completed forms must be filed with the Title
IX Coordinator. If a complaint form is given to a Centennial BOCES employee, the employee
will promptly forward the complaint to the Title I X Coordinator. An alternate will be designated
in the event it is claimed that the respondent is the one who committed the alleged
discrimination or some other conflict of interest exists. Complaints must be filed within 180
days of the event giving rise to the complaint or from the date the complainant could reasonably
become aware of such occurrence. The complainant will receive assistance as needed in filing a

complaint.

Retaliation against the complainant, respondent, or any person who filed a complaint or
participated in an investigation, is prohibited. Individuals found to have engaged in retaliatory
behavior will be subject to disciplinary measures.

Investigation

Once a complaint is received, the Title IX Coordinator or investigator (“investigator”) will first
determine if the alleged conduct occurred in the Centennial BOCES education program or
activity. If the alleged conduct is not part of the education program or activity, the complaint
must be dismissed under these procedures. A dismissal does not prohibit the complainant from
pursuing other remedies under state or federal law or local board policy, nor does it prohibit
Centennial BOCES from addressing the allegations in any manner Centennial BOCES deems

appropriate.

Following this determination, the investigator will begin the investigation in _a reasonably
prompt manner and adhere to the following:

e The investigator must apply the “presumption of innocence” standard during the course
of the investigation.

e The investigator must adhere to all timeframes. If a timeframe cannot be met, the
investigator will notify the complainant, respondent, and decision maker.

e The investigator will protect the complainant from inappropriate questions and evidence
about the complainant’s prior sexual history.

e The investigator must provide written notice of the allegations to the parties involved.

e The investigation may also include, but is not limited to, the following:

O Implementation of supportive measures for both the complainant and the
respondent;

A request for the complainant to provide a written statement regarding the
nature of the complaint;

A request for respondent to provide a written statement;

A request for witnesses identified during the course of the investigation to
provide a written statement;

OO0 O
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O Interviews of the complainant, respondent, or witnesses; and
O Review and collection of documentation or information deemed relevant to the

investigation.

e Within a reasonably prompt timeframe, the investigator must issue a report to the
decision maker. After finalizing the report, the investigator will provide a copy to the
complainant and respondent and will wait ten days prior to providing the report to the
decision. The investigator’s report must be advisory and must not bind the decision
maker to any particular course of action or remedial measure.

Decision

The decision maker will apply the preponderance of the evidence standard when making a
decision and must notify the complainant and respondent of the decision. The decision must
include a written determination regarding responsibility, explain how and why the decision
maker reached the conclusions outlined in the report, and detail any disciplinary measures
taken in response to the conduct. The decision of the decision maker in no way prejudices either
the complainant or the respondent from seeking redress through state or federal agencies, as
provided in law.

Appeal

The investigation is closed after the decision maker issues a decision, unless either party appeals
the decision within 10 days by making a written request to the decision maker detailing why the
decision should be reconsidered.

Notice and training

To reduce unlawful discrimination and harassment and ensure a respectful school environment,
the administration is responsible for providing notice of these procedures to all Centennial
BOCES schools and departments. The policy and complaint procedures must be prominently
posted on the Centennial BOCES'’s website, referenced in student and employee handbooks and
otherwise be made available to all students, staff and members of the public through electronic
or hard-copy distribution.

All students and Centennial BOCES employees will receive periodic training related to
recognizing and preventing sexual harassment. Centennial BOCES employees must receive
additional periodic training related to handling reports of sexual harassment. Training
materials are available to the public on the Centennial BOCES's website.

Adopted:
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TOBACCO-FREE SCHOOLS — CENTENNIAL BOCES

To promote the general health, welfare, and well-being of students and staff, smoking, chewing,
or any other use of any tobacco products by staff, students, and members of the public is
prohibited on all Centennial BOCES property.

Possession of any tobacco product by students is also prohibited on Centennial BOCES property.
For purposes of this policy, the following definitions apply:

1. “Centennial BOCES property” means all property owned, leased, rented, or otherwise
used or contracted by Centennial BOCES including but limited to the following:

a. All indoor facilities and interior portions of any Centennial BOCES building or
other structure. The term does not apply to buildings used primarily as
residences, i.e., teacherages.

b. All Centennial BOCES grounds over which Centennial BOCES exercises control
including areas surrounding any building, playgrounds, athletic fields, recreation
areas and parking areas.

C. All vehicles used by Centennial BOCES for transporting students, staff, or other
persons.
d. At a Centennial BOCES-sanctioned activity or event.
2. “Tobacco product” means:
a. Any product that contains nicotine or tobacco or is derived from tobacco and is

intended to be ingested or inhaled by or applied to the skin of an individual,
including but not limited to cigarettes, cigars, pipe tobacco, snuff, and chewing
tobacco; or liguid nicotine/e-liquids; and

b. Any electronic device that can be used to deliver nicotine to the person inhaling
from the device, including but not limited to an electronic cigarette, cigar,
cigarillo or pipe.

C. “Tobacco product” does not include any product that has been approved by the
appropriate federal agency as a tobacco use cessation product.

| 3. “Use” means lighting, chewing, smoking, ingesting, inhaling, vaping or application of any
tobacco product.

Signs will be posted in prominent places on all Centennial BOCES property to notify the public
that smoking or other use of tobacco products is prohibited in accordance with Centennial
BOCES'’ policy. This policy will be published in all employee and student handbooks, posted on
bulletin boards, and announced in staff meetings.

Any member of the general public considered by the executive director or designee to be in
violation of this policy will be instructed to leave Centennial BOCES property. Employees found
to be in violation of this policy will be subject to appropriate disciplinary action.

Disciplinary measures for students who violate this policy will include in-house detention,
revocation of privileges, and exclusion from extracurricular activities. Repeated violations may
result in suspension from school. In accordance with state law, no student will be expelled
solely for tobacco use.
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20 U.S.C. 7971 et seq. prohibits smoking in any indoor facility used to
provide educational services to children

C.R.S. 18-13-121 furnishing tobacco products to mirers_persons under 21
C.R.S. 22-32-109 (1)(bb) policy required prohibiting use of tobacco
products on school grounds

C.R.S. 22-32-109.1 (2)(a)(1)(H) policy required as part of safe schools plan
C.R.S. 25-14-103.5 (tobacco use prohibited on school property

C.R.S. 25-14-301 Teen Tobacco Use Prevention Act

KFA, Public Conduct on Centennial BOCES Property

| Revised:

Revised: November 16, 2017
Revised: May 21, 2009
Adopted: December 14, 2000

Centennial BOCES
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BOARD MEMBER FINANCIAL DISCLOSURE

Board members are required by law to disclose certain items received in connection with
serving on the Board. If Board members receive such items, they must file a report with the
secretary of state on forms prescribed by the secretary of state. Such report must be filed on or
before January 15, April 15, July 15 and October 15 of each year, and shall cover the period since
the last report. The report must contain the name of the person from whom the reportable item
was received, its value and the date of receipt. Board members who do not receive any items
that must be reported are not required to file a report.

Items which must be reported include the following:

1.

7.

Any money received, including a loan, pledge, advance, guarantee of a loan or any
forbearance or forgiveness of indebtedness from any person with a value greater than $59
65.

Any gift of any item of real or personal property other than money with a value greater
than $59 65.

Any loan of real or personal property if the value of the loan is greater than $59 65. "Value
of the loan" means the cost saved or avoided by the Board member by not borrowing,
leasing or purchasing comparable property from a source available to the general public.
Any payment for a speech, appearance or publication.

Tickets to a sporting, recreational, educational or cultural event with a value greater than
$59- 65 for any single event.

Payment of or reimbursement for actual and necessary expenses for travel and lodging for
attendance at a convention, fact-finding mission or trip, or other meeting if the board
member is scheduled to deliver a speech, make a presentation, participate on a panel or
represent the school district unless the payment for such expenditures is made from
public funds or from the funds of any association of public officials or public entities such
as the Colorado Association of School Boards (CASB).

Any gift of a meal to a fund-raising event of a political party.

To avoid misunderstandings about the value of an item, the donor must furnish the Board
member with a written statement of the dollar value of the item when it is given.

LEGAL REF.: C.R.S. 24-6-201 et seq. (public official disclosure law)

Adopted: November 16, 2017
Centennial BOCES
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ELECTRONIC PARTICIPATION IN BOARD MEETINGS

Members of the Board of Directors may attend and participate by electronic means in regular or
special meetings of the Board in accordance with this policy and state law. For purposes of this
policy, "electronic means" shall be defined as attendance via telephone, video or audio
conferencing, or other electronic device.

Board members may attend and participate by electronic means in a regular or special Board
meeting when determined by the Board president to be appropriate. In accordance with state law,
the Board shall gather in one physical location for at least one quarterly regular meeting each year.
A meeting at which one or more Board members attend and participate by electronic means shall
be subject to the same procedural requirements, including but not limited to notice requirements,
as apply to other meetings. In the event a meeting is held entirely via electronic means, the public
shall have access to the meeting at the Centennial BOCES Greeley office.

The physical location(s) specified for regular meetings of the Board shall be available for public
access to any meeting at which one or more Board members attend and participate by electronic
means. The executive director may, when feasible, arrange additional or alternative sites for such
purposes. Public involvement in the meeting shall be on the same basis as for a meeting held in a
single physical location.

A Board member who attends and participates by electronic means shall identify the location from
which he or she is participating and those present. If the Board convenes in executive session, the
Board member attending and participating by electronic means shall ensure confidentiality during
that portion of the meeting.

A Board member's failure to comply with this policy may result in the Board's refusal to allow the
member to participate by electronic means in Board meetings.

LEGAL REF.: C.R.S. 22-5-104(5) (board must adopt policy allowing board members to
attend and participate electronically in meetings, if the BOCES wishes to
allow this practice)

CROSS REF.: BE, Board of Directors Meetings

Revised: November 16, 2017

Revised: January 16, 2014
Centennial BOCES
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NOTIFICATION OF BOARD MEETINGS

The Board shall give full and timely notice to the public of any meeting of three or more Board
members at which public business may be discussed or any formal action taken, including
special, regular and work session meetings and retreats.

At its first regular meeting of the calendar year, the Board shall designate the public place or
places at which notice of all Board meetings shall be posted_if the Board is unable to post notice
of a Board meeting online due to exigent or emergency circumstances such as a power outage or
an interruption in Internet service. In the event such action is not taken annually, the designated
public place(s) used in the previous year shall continue as the official posting site(s).

At a minimum, the Board shall cause notice of regular and special meetings and work sessions to

be posted on the Centennial BOCES's website at-the-desighrated-publicplace no less than 24

hours prior to the meeting. This notice shall include specific agenda information where possible.

Centennial BOCES shall maintain a list of persons who, within the previous two years, have
requested notification of all meetings or of meetings when certain specified policies will be
discussed. These |nd|V|duaIs WI|| be prowded reasonable advance notlflcatlon of Board
meetings.

¥ ot o fiat

Notice to the Board

The executive director or designee shall provide the agenda, together with meeting materials
and the minutes of the last regular meeting, to Board members no later than 72 hours before the
next regular meeting.

LEGAL REFS.: C.R.S. 22-5-105 (meetings of the board)
C.R.S. 22-32-108 (2), (3) (meetings of the board)
C.R.S. 24-6-402 (2)(c) (notice of meeting “shall include specific agenda
information where possible™)
C.R.S. 24-6-402 (2)(c)(111) ("full and timely notice" requirement is met if
BOCES posts notice of meeting on the BOCES's website no less than 24 hours
prior to meeting)
C.R.S. 24-6-402 (7) (district-BOCES must keep list of persons who have
requested notification of meetings when specified policies are discussed and
provide reasonable advance notice to such persons)

CROSS REFS.:  BE, Board of Directors Meetings
BEDB, Agenda

Revised:

Revised: April 18, 2019
Adopted: November 16, 2017
Centennial BOCES
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PREVENTION OF DISEASE/INFECTION TRANSMISSION
(Handling Body Fluids)

All Centennial BOCES schools shal-_must provide a sanitary environment and shal—_must
establish routines, recommended by appropriate health professionals, for handling body fluids.

All Centennial BOCES personnel working with students shal-_must be advised of and follow
routine procedures regarding handling body fluids. These procedures shal— _must provide
simple and effective precautions against transmission of diseases to persons potentially exposed
to the blood or body fluids of another. These procedures shal-_must be standard health and
safety practices developed in consultation with medical personnel. No distinction shal-_may be
made between body fluids from individuals with a known disease and individuals without
symptoms or with an undiagnosed disease. Training and appropriate supplies shal-_must be
available to appropriate Centennial BOCES personnel including those involved in transportation
and custodial services.

In addition to ensuring that these health and safety practices are carried out, special emphasis
shal-_must be placed in those areas of Centennial BOCES operation that potentially present a
greater need for these precautions. Under no circumstances shal- may students be directed or
knowingly be allowed to handle body fluids other than their own.

LEGAL REF.: 6CCR 1010-6 (department of public health and environment rules
governing schools)

CROSS REFS.: GBGA, Staff Health
JLCC, Communicable/Infectious Diseases
JLCE, First Aid and Emergency Medical Care

Revised:

Revised: November 16, 2017
Reviewed: CASB 2005
Adopted: February 13, 2003
Centennial BOCES
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File: EBBA—R

PREVENTION OF DISEASE/INFECTION TRANSMISSION
(Handling Body Fluids and Substances)

The body fluids and substances of all persons should be considered to contain potentially
infectious agents. No distinction may be made between body fluids and substances from
individuals with a known disease or infection and those from asymptomatic or undiagnosed
individuals. Body fluids and substances include blood, semen, drainage from scrapes and cuts,
feces, urine, vomitus, respiratory secretions (e.g., nasal discharge) and saliva.

The following infection control practices shal—_must be followed by all Centennial BOCES
personnel in all situations involving potential contact with any body fluids and substances.

1. Wear gloves when it is likely that hands will be in contact with body fluid and substances
(blood, urine, feces, wound drainage, oral secretion, sputum or vomitus). When possible,
wear gloves while holding bloody noses and dealing with cuts that are bleeding heavily.
Gloves should be kept in emergency response kits and be readily accessible at sites where
students seek assistance for bloody noses or injuries.

a. If gloves are not available, the use of towels or some other clean material as a barrier
may provide some protection.

b. Cuts and sores on your skin should be routinely covered to avoid infection.

c. When possible, have students wash off their own cuts and abrasions. After cuts are
washed with soap and water, they should be covered with bandages of the
appropriate size. Where possible, students should be taught to hold their own bloody

noses.

2. When possible, pocket face masks should be used for mouth-to-mouth resuscitation.

3. Wash hands often and well_with soap and water, paying particular attention to areas
around and under fingernails and between fingers_and scrubbing hands for at lease 20
seconds.

4, Clean up as soon as possible after skin contact with any body fluid or substance.

a. Wash skin with soap and water.

b. Wash contaminated surfaces and non-disposable items with standard disinfectant.
Use aerosol germicide cleaner.

c. Wash contaminated clothing and linen in detergent with hot water.

d. Contaminated tissues, paper towels, and other disposable items should be placed in
plastic bags before being discarded.

Use individual judgment in determining when barriers are needed for unpredictable situations.
It is strongly recommended that barriers are used when contact with body fluids or substances
are anticipated.

Although COVID-19/Coronavirus has received a great deal of attention, there are several other
communicable diseases of which staff members also should be aware. The following page
includes a table listing communicable diseases and body substance sources of infection.

The more people a student or staff member interacts with, and the longer that
interaction, the higher the risk of COVID-19 spread.
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File: EBBA—R

1. COVID-19 is mostly spread by respiratory droplets released when people talk, cough, or

sneeze. It is thought that the virus may spread to hands from a contaminated surface and

then to the nose or mouth, causing infection.

2. Personal prevention practices, such as hand washing, staying home when sick, and

environmental cleaning and disinfection are encouraged to reduce the spread of COVID-

19.

3. Cloth face coverings are meant to protect others in case the wearer is unknowingly infected

by asymptomatic and are most essential in times when physical distancing is difficult.

TRANSMISSION CONCERNS—BODY SUBSTANCE SOURCES OF INFECTIOUS

AGENTS

Body Substance Source

Organism of Concern

Blood
— cuts/abrasions
— nose bleeds
— menses
— contaminated needle

*Feces
— incontinence

*Respiratory secretions

Hepatitis B virus

HIV/AIDS

Cytomegalovirus

— saliva
— nasal discharge

*Vomitus

*Urine
— incontinence

Transmission

Bloodstream inoculation

through cuts and abrasions on

hands
Direct blood stream inoculation

Hepatitis A virus **Qral inoculation from
Salmonella bacteria contaminated hands

Shigella bacteria

C. difficile

Common cold virus **QOral inoculation from
Influenza virus contaminated hands
***Epstein-Barr virus

COVID-19/Coronavirus

Gastrointestinal viruses**Oral inoculation from
(e.q., Norwalk virus) contaminated hands
***Cytomegalovirus Bloodstream inoculation

through cuts and abrasions on

hands

Semen/vaginal fluids

Hepatitis B virus

HIV/AIDS

Gonococcus bacteria

Sexual contact (intercourse)

*There are no reported cases of HIV/AIDS suspected of having been transmitted by these

sources. Wear gloves when exposed to body secretions, especially blood, urine, or feces.

*HAND WASHING IS VERY IMPORTANT!

***These agents cause mononucleosis-like illness.
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| Revised:
Revised: November 16, 2017
Reviewed: CASB 2005
Centennial BOCES

Page 3 of 3



File: EBCE

SCHOOL CLOSINGS AND CANCELLATIONS

The executive director is empowered to close the school or any education program or dismiss
students early in the event of hazardous weather or other emergencies which threaten the safety,
health or welfare of students or staff members. It is understood the executive director will take
such action only after consultation with appropriate authorities.

Parents, students and staff members shal- must be informed early in each school year as to how
they shal- will be notified in the event of emergency closings or early dismissals.

All staff members, except for teachers and personnel who work only on teacher work days or on
student days, unless otherwise notified must be required to report to work as soon as possible on
emergency days.

In the event school is physically closed due to a public health emergency, all staff with direct
student contact or associated with student attendance will not physically report to work unless
notified otherwise. Instead, Centennial BOCES will utilize a form of remote instruction. Remote
instruction allows students to access lessons provided by, and supported by, their regular
teachers and allows students to continue their sequence of learning despite their inability to
access facilities.

To ensure all students have the ability to access their lessons via remote instruction, Centennial
BOCES will maintain a supply of internet hotspots, provide hardware and/or software, and
provide take-home materials/assignments.

During days of remote instruction, teachers will take attendance and monitor student
participation. For situations that are out of the control of the student, days of remote instruction
will be treated with the same exceptions as an excused absence in regard to work assigned.

The executive director or designee will develop administrative requlations or a plan for
implementing this policy.

LEGAL REFS.: C.R.S. 22-1-112 school year and national holidays
C.R.S. 22-5-108 (1)(c) board authority to operate schools and classes
C.R.S. 22-33-101 et seq. school attendance law
1 CCR 301-39, Rules 2254-R-2.06 Board may reduce teacher-pupil
instructional/contact time; closings deemed by Board necessary for
health, safety or welfare of pupils

CROSS REF.: IC/ICA, School Year/School Calendar/Instruction Time
Revised:

Adopted: November 16, 2017
Centennial BOCES
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NEW File: EHC*

SAFEGUARDING PERSONAL IDENTIFYING INFORMATION

The Board is committed to protecting the confidentiality of personal identifying information
(P11) obtained, created and/or maintained by Centennial BOCES. The Board directs Centennial
BOCES staff to safequard P11 in accordance with this policy, other Board policies concerning the
creation, use, storage or destruction of P11, and applicable law.

Centennial BOCES shall implement and maintain reasonable security procedures appropriate to
the nature of the PIll to protect against unauthorized access, use, modification, disclosure or
destruction. Centennial BOCES shall require third parties that create, maintain and/or obtain
Pll to also maintain reasonable security procedures appropriate to the nature of the PII
designed to protect against unauthorized access, use, modification, disclosure or destruction.

Centennial BOCES shall ensure that records containing P11 are appropriately destroyed when no
longer needed and in such a manner as to make the Pll unreadable or indecipherable, unless
such record is required to be retained by applicable law.

In the event of a security breach, as that term is defined by state law, Centennial BOCES shall
conduct a prompt investigation to determine the likelihood that personal information has been
or will be misused and notify those Colorado residents affected by the breach, the Colorado
Attorney General’s office and consumer reporting agencies, in accordance with the notification
and timeline requirements of state law.

LEGAL REF.: C.R.S. 24-73-101 et seq. (consumer data privacy laws applicable to
governmental entities, including BOCES)

CROSS REFS.: EGAEA, Electronic Communication
EHB, Record Retention
GBJ, Personnel Records and Files
JRA/JRC, Student Records/Release of Information on Students
JRCB*, Privacy and Protection of Confidential Student Information

Adopted:
Centennial BOCES
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OPEN HIRING/EQUAL EMPLOYMENT OPPORTUNITY

The Centennial BOCES Board subscribes to the principles of the dignity of all people and their
labors. It also recognizes that it is both culturally and educationally sound to have persons of
diverse backgrounds on the CBOCES's staff.

| Therefore, CBOCES shal-promotes and provides for equal opportunity in recruitment, selection,
promotion and dismissal of all personnel. Total commitment on the part of CBOCES towards
equal employment opportunity shal-apply applies to all people without regard to disability,
race, creed, color, sex, sexual orientation-which-irecludes-transgender), marital status, national
origin, religion, ancestry, age, genetic information, or conditions related to pregnancy or
childbirth.

| CBOCES shalwill ensure that it does not unlawfully discriminate in any area of employment,
including job advertising, pre-employment requirements, recruitment, compensation, fringe
benefits, job classifications, promotion and termination.

LEGAL REFS.: 20 U.S.C. 81681Title IX of the Education Amendments of 1972

29 U.S.C. 8201 et seq. Fair Labor Standards Act
29 U.S.C. 8621 et seq. Age Discrimination in Employment Act of 1967
29 U.S.C. 8794 et seq. Section 504 of the Rehabilitation Act of 1973
42 U.S.C. 812101 et seq. Title Il Americans with Disabilities Act
42 U.S.C. 82000d Title VI of the Civil Rights Act of 1964
42 U.S.C. §2000e Title V11 of the Civil Rights Act of 1964
42 U.S.C. 82000ff et seq. Genetic Information Nondiscrimination Act of
2008
C.R.S. 2-4-401 (13.5) definition of sexual orientation, which includes
transgender
C.R.S. 22-32-110 (1)(k) discrimination in employment prohibited,
definition of racial or ethnic background includes hair texture, definition
of protective hairstyle
C.R.S. 22-61-101 discrimination in teacher employment prohibited
C.R.S. 24-34-301 et seq. Colorado Civil Rights Division procedures
C.R.S. 24-34-301(7) definition of sexual orientation, which included
transgender
C.R.S. 24-34-402 et seq. discriminatory or unfair employment practices
C.R.S. 24-34-402.3 discrimination based on pregnancy, childbirth or

| related conditions; notice of right to be free from such discrimination
must be posted “in a conspicuous place” accessible to employees

CROSS REFS.: AC, Nondiscrimination/Equal Opportunity
GBAA, Sexual Discrimination and Harassment

| Revised:
Revised: January 18, 2018
Revised: April 17, 2008
Adopted: June 16, 1998
Centennial BOCES
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NEW File: GBAB

WORKPLACE HEALTH AND SAFETY PROTECTION

Centennial BOCES is committed to providing a safe work environment for all employees. When
employees know or have reasonable concern about workplace violations of government health
or safety rules, or about an otherwise significant workplace threat to health or safety related to a
public health emergency, they should report such concerns following the Centennial BOCES's
concerns, complaints, or grievances procedure.

Public Health Emergency

For the purposes of this policy, a public health emergency means a public health order issued by
a state or local public health agency or a disaster emergency declared by the governor based on a
public health concern.

Nondiscrimination

The Board, the executive director, other administrators, and employees will not unlawfully
discriminate, take adverse action, or retaliate against any employee who, in good faith, raises
any reasonable concern about workplace violations of government health or safety rules, or
about an otherwise significant workplace threat to health or safety related to a public health
emergency if Centennial BOCES controls the workplace conditions giving rise to the threat or
violation. Discrimination against an employee who opposes any practice they reasonably believe
is unlawful or who participates in an investigation, proceeding, or hearing on such matter is also

prohibited.

The Board, the executive director, other administrators and employees will also not unlawfully
discriminate, take adverse action, or retaliate against any employee who voluntarily wears their
own personal protective equipment, such as a mask, faceguard, or gloves, if the personal
protective equipment:

1. provides a higher level of protection than the equipment provided by Centennial BOCES;

2. is recommended by a federal, state, or local public health agency with jurisdiction over
Centennial BOCES:; and

3. does not render the employee incapable of performing their job or fulfilling their job
duties.

Notice

To reduce unlawful discrimination and ensure a safe workplace environment, the
administration is responsible for providing notice of this policy to all employees. This policy will
be referenced in employee handbooks and otherwise available to all staff through electronic or
hard-copy distribution.

LEGAL REFS.: C.R.S. 8-14.4-101 definition of public health emergency
C.R.S. 8-14.4-102 prohibition against discrimination based on claims related
to a public health emergency

CROSS REFS.: GBA, Open Hiring/Equal Employment Opportunities
GBK, Staff Concerns/Complaints/Grievances
GBK-R, Staff Concerns/Complaints/Grievances — Regulation

Adopted:
Centennial BOCES
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STAFF CONDUCT
(AND RESPONSIBILITIES)

All staff members have a responsibility to become familiar with and abide by federal and state
laws as these affect their work, and the policies and regulations of Centennial BOCES.

As representatives of Centennial BOCES and role models for students, all staff shall demonstrate
and uphold high professional, ethical and moral standards. Staff members shall conduct
themselves in a manner that is consistent with the mission of Centennial BOCES and shall
maintain professional boundaries with students at all times in accordance with this policy’s
accompanying regulation. Interactions between staff members must be based on mutual respect
and any disputes will be resolved in a professional manner.

Rules of Conduct
Each staff member shall observe the following rules of conduct established by state law.
Accordingly, a Centennial BOCES employee shall not:

1. Disclose or use confidential information acquired in the course of employment to further
substantially the employee’s personal financial interests.
2. Accept a gift of substantial value or substantial economic benefit tantamount to a gift of

substantial value which would tend to improperly influence a reasonable person in the
position to depart from the faithful and impartial discharge of the staff member’s duties,
or which the staff member knows or should know is primarily for the purpose of a reward
for action taken.

3. Engage in substantial financial transaction for private business purposes with a person
whom the staff member supervises.
4, Perform any action which directly and substantially confers an economic benefit

tantamount to a gift of substantial value on a business or other undertaking in which the
staff member has a substantial financial interest or is engaged as a counsel, consultant,
representative, or agent.

All staff members shall be expected to carry out their assigned responsibilities with conscientious
concern.

It shall not be considered a breach of conduct for a staff member to:

1. Use Centennial BOCES facilities and equipment to communicate or correspond with
constituents, family members or business associates on an occasional basis.

2. Accept or receive a benefit as indirect consequence of transacting Centennial BOCES
business.

Essential to the success of ongoing Centennial BOCES operations and the instructional program

are the following specific responsibilities, which shall be required of all personnel:

1. Faithfulness and promptness in attendance at work.

2. Support and enforcement of the policies of the Board and regulations of Centennial
BOCES administration.

3. Diligence in submitting required reports promptly at the times specified.

4, Care and protection of Centennial BOCES property.

5 Concern and attention toward the safety and welfare of students.

Child Abuse

All Centennial BOCES employees who have reasonable cause to know or suspect that any child is
subjected to abuse or to conditions that might result in abuse or neglect must, immediately upon
receiving such information, report such fact in accordance with Board policy and state law.
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The executive director is authorized to conduct an internal investigation or to take any other
necessary steps if information is received from a county department of social services or a law
enforcement agency that a suspected child abuse perpetrator is a Centennial BOCES employee.
Such information shall remain confidential except that the executive director shall notify the
Colorado Department of Education of the child abuse investigation.

Possession of Deadly Weapons

The Board'’s policy regarding public possession of deadly weapons on Centennial BOCES property
or in Centennial BOCES buildings shall apply to employees of Centennial BOCES. However, the
restrictions shall not apply to employees who are required to carry or use deadly weapons in order
to perform their necessary duties and functions.

Felony/Misdemeanor Convictions

If, subsequent to beginning employment with Centennial BOCES, Centennial BOCES has good
cause to believe that any staff member has been convicted of, pled nolo contendere to, or received
a deferred or suspended sentence for any felony or misdemeanor other than a misdemeanor
traffic offenses or infractions, Centennial BOCES shall make inquiries to the Department of
Education for purposes of screening the employee.

In addition, Centennial BOCES shall require the employee to submit a complete set of
fingerprints taken by a qualified law enforcement agency, an authorized district or BOCES
employee, or any third party approved by the Colorado Bureau of Investigation. Fingerprints shall
be submitted within 20 days after receipt of written notification. The fingerprints shall be
forwarded to the Colorado Bureau of Investigation (CBI) for the purpose of conducting a state and
national fingerprint-based criminal history record check utilizing the records of the Colorado
Bureau of Investigation and the Federal Bureau of Investigation. When the results of the
fingerprint-based criminal history record check reveal a record of arrest without a disposition,
Centennial BOCES shall require the employee to submit to a name-based criminal history record
check.

Disciplinary action, which could include dismissal from employment, may be taken against
personnel if the results of fingerprint processing_and/or name-based criminal history record
check provide relevant information. Non-licensed employees shall have employment terminated
if the results of the fingerprint-based or name-based criminal history record check disclose a
conviction for certain felonies, as provided in law.

Employees shall not be charged fees for processing fingerprints under these circumstances.

Unlawful Behavior Involving Children

Centennial BOCES may make an inquiry with the Department of Education concerning whether
any current employee of Centennial BOCES has been convicted of, pled nolo contendere to, or
received a deferred or suspended sentence or deferred prosecution for a felony or misdemeanor
crime involving unlawful sexual behavior or unlawful behavior involving children. Disciplinary
action, including termination of employment, may be taken if the inquiry discloses information
relevant to the employee’s fitness for employment.

Notification Concerning Arrests

Centennial BOCES employees shall notify Centennial BOCES when they are arrested for specific
criminal offenses, in accordance with this policy’s accompanying regulation.
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ile: GBEB

Centennial BOCES shall notify students’ parents/guardians when Centennial BOCES employees
are charged with specific criminal offenses, as required by state law and in accordance with
applicable Board policy.

Personnel Addressing Health Care Treatment for Behavior Issues

Centennial BOCES personnel are prohibited from recommending or requiring the use of
psychotropic drugs for students. They are also prohibited from testing or requiring testing for a
student’s behavior without giving notice to the parent/guardian describing the recommended
testing and how any test results will be used and obtaining prior written permission from the
student or from the student’s parent/guardian. See the Board policy concerning survey,
assessment, analysis or evaluation of students. Centennial BOCES personnel are encouraged to
discuss concerns about a student’s behavior with the student’s parent/guardian, and such
discussions may include a suggestion that the parent/guardian speak with an appropriate health
care professional regarding any behavior concerns.

LEGAL REFS.: 28 C.F.R. 50.12 (b) notification requirements regarding fingerprints
C.R.S. 18-12-105.5 unlawful carrying/possession of weapons on school
grounds

C.R.S. 18-12-214 (3)(b) school security officers may carry concealed
handgun pursuant to valid permit

C.R.S. 19-3-308 (5.7) child abuse reporting

C.R.S. 22-1-130 parent notification of employee criminal charges

C.R.S. 22-2-119.3 (6)(d) name-based criminal history record check -
definition

C.R.S. 22-32-109 (1)(ee) school personnel prohibited from recommending
certain drugs for students or ordering behavior tests without parent
permission

C.R.S. 22-32-109 (1)(pp) annual employee notification requirement
regarding federal student loan repayment programs and student loan
forgiveness programs

C.R.S. 22-32-109.1 (8) inquiries upon good cause to department of
education for purpose of ongoing screening of employees

C.R.S. 22-32-109.7 inquiries prior to hiring

C.R.S. 22-32-109.8 non-licensed personnel — submittal of fingerprints and
name-based criminal history record check

C.R.S. 22-32-109.8 (6)(a) requirement to terminate employment of
termination-of non-licensed employees for certain felony offenses

C.R.S. 22-32-109.9 licensed personnel — submittal of fingerprints_and
name-based criminal history record check

C.R.S. 22-32-110 (1) (k) power to adopt conduct rules

C.R.S. 24-18-104 government employee rules of conduct

C.R.S. 24-18-109 local government employee rules of conduct

C.R.S. 24-18-110 voluntary disclosure

CROSS REFS.: JLC, Student Health Services and Records
JLDAC, Screening/Testing of Students
JLF, Reporting Child Abuse/Child Protection
KDBA, Parent Notification of Employee Criminal Charges
KFA, Public Conduct on Centennial BOCES Property

| Revised:
Revised: April 18, 2019
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Revised: January 18, 2018
Reviewed: CASB 2005
Revised: February 12, 2004
Centennial BOCES
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File: GCE/GCF

PROFESSIONAL STAFF RECRUITING/HIRING

Recruiting

It is the responsibility of the executive director, with the assistance of other administrators, to
determine the personnel needs of Centennial BOCES ir—gereralb—and to locate suitable
candidates to recommend to the Board for employment. The search for good teachers and other
professional personnel shal—_ will extend to a wide variety of educational institutions and
geographical areas. It shal- will take into consideration the diverse characteristics of Centennial
BOCES and the need for staff members of various backgrounds.

Recruitment procedures shal- will not overlook the talents and potential of individuals already
employed in Centennial BOCES. Any present employee of Centennial BOCES may apply for a
position for which he—er—she—is_they are licensed, qualified, and/or meets other stated
requirements.

Background Checks

Prior to hiring any person, in accordance with state law, Centennial BOCES shal-_must conduct
background checks with the Colorado Department of Education and previous employers
regarding the applicant’s fitness for employment.

Hiring
Fhere-shall-be-ne-dDiscrimination in the hiring process on the basis of disability, race, creed,
color, sex, sexual orientation—which—inreludes—transgender), marital status, national origin,

religion, ancestry, genetic information, age or conditions related to pregnancy or childbirth_is
prohibited.

In all cases where credit reports are used in the hiring process, Centennial BOCES shall- must
comply with the Fair Credit Reporting Act.

All candidates shal- will be considered on the basis of their merits, qualifications, and the needs
of Centennial BOCES.

All interviewing and selection procedures shal—_will ensure that the administrator directly
responsible for the work of a staff member has an opportunity to aid in the selection. However,
the final selection for recommendation to the Centennial BOCES Board shall be made only by
the executive director.

Appointment of Candidates

Recommendations shal- will be made at regular meetings of the Board. The vote of a majority
of the Board shall-be_is necessary to approve the appointment of teachers or any professional
staff member. If there is a negative vote by the Board, the executive director shall- must submit
a new recommendation to the Board for approval.

Upon the hiring of any employee, information required by federal and state child support laws
will be timely forwarded by Centennial BOCES to the appropriate state agency.

LEGAL REFS.: 15 U.S.C. 1681 et seq. Fair Credit Reporting Act
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20 U.S.C. 6312 (c) (6) teacher licensure requirements under Every
Student Succeeds Act

42 U.S.C. 653 (a) Personal Responsibility and Work Opportunity
Reconciliation Act

28 C.F.R. 50.12 (b) notification requirements regarding fingerprints
C.R.S. 2-4-401 (13.5) definition of sexual orientation, which includes
transgender

C.R.S. 8-2-126 limits employers’ use of consumer credit information
C.R.S. 14-14-111.5 Child Support Enforcement procedures

C.R.S. 22-2-119 inquiries prior to hiring

C.R.S. 22-2-119.3 (6)(d) name-based criminal history record check -

definition
C.R.S. 22-32-109 (1)(f) Board duty to employ personnel
C.R.S. 22-32-109 (1)(pp) annual employee notification requirement

regarding federal student loan repayment programs and student loan
forgiveness programs

C.R.S. 22-32-109.7 inquiries prior to hiring

C.R.S. 22-32-109.8 non-licensed personnel — submittal of fingerprints

CROSS REF.:

Revised:
Revised: May 17, 2018

and name-based criminal history record check

C.R.S. 22-60.5-114 (3) State Board can waive some requirements for
provisional license applicants upon request of BOCES

C.R.S. 22-60.5-201 type of teacher licenses issued

C.R.S. 22-61-101 prohibiting discrimination

C.R.S. 24-5-101 effect of criminal conviction on employment

C.R.S. 24-34-301 (7) definition of sexual orientation, which includes
transgender

C.R.S. 24-34-402 (1) discriminatory and unfair employment practices
C.R.S. 24-34-402.3 discrimination based on pregnancy, childbirth or
related conditions; notice of right to be free from such discrimination
must be posted “in a conspicuous place” accessible to employees

C.R.S. 24-72-202 (4.5) definition of personnel file in open records law

GBA, Open Hiring/Equal Employment Opportunity

Revised: January 18, 2018

Revised: February 16,
Centennial BOCES

2006
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File: GCQC

RESIGNATION OF PROFESSIONAL STAFF

A professional staff member is encouraged to give at least 30 days written notice to Centennial
BOCES prior to resigning employment.

Centennial BOCES shall comply with the reporting requirements concerning allegations of
unlawful behavior involving a child and other offenses, in accordance with state law and the
regulation accompanying this policy.

LEGAL REFS.: 20 U.S.C. 7926 ESSA prohibition against employment assistance for school
employees who have engaged in sexual misconduct with a student or minor
C.R.S. 19-3-301 et seq. (Child Protection Act of 1987)
1 CCR 301-37, Rules 2260.5-R-15.00 et seq. mandatory reporting
requirements

Revised: January 18, 2018
Reviewed: CASB 2005
Adopted: April 20, 2000
Centennial BOCES
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DISCIPLINE, SUSPENSION AND DISMISSAL OF PROFESSIONAL STAFF

All Centennial BOCES professional staff members, unless otherwise designated by contract,
shall be considered “at will” employees who serve at the pleasure of the Board and shall have
only those employment rights expressly established by Board policy. Professional staff members
shall be employed for such time as Centennial BOCES is in need of or desirous of the services of
such employees.

The executive director shall be authorized to suspend with pay or place a professional staff
member on unpaid administrative leave as a disciplinary measure and/or pending an internal
investigation when a professional staff member is accused of serious misconduct. The executive
director shall report all such suspensions to the Board at its next meeting and shall make a
recommendation if further disciplinary action is warranted, including but not limited to
termination of employment. The Board shall make the final decision regarding the dismissal of
any professional staff member.

Centennial BOCES shall comply with the reporting requirements concerning allegations of
unlawful behavior involving a child and other offenses, in accordance with state law.

LEGAL REFS.: 20 U.S.C. 7926 ESSA prohibition against employment assistance for school
employees who have engaged in sexual misconduct with a student or minor
C.R.S. 19-3-301 et seq. Child Protection Act of 1987
C.R.S. 22-32-110 (1)(h) power to discharge/terminate employment
1 CCR 301-37, Rules 2260.5-R-15.00 et seq. reporting requirements

CROSS REF.: GCA, Professional Staff Positions

Adopted: January 18, 2018
Centennial BOCES
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SUPPORT STAFF RECRUITING/HIRING

The Board shaH-_will establish and budget for support staff positions in Centennial BOCES on
the basis of need and the financial resources of Centennial BOCES.

Recruiting

The recruitment and selection of candidates for these positions shal-be_is the responsibility of
the executive director, or designee, who shal—_ must confer with principal(s) and other
supervisory personnel in making a selection.

All vacancies shall- will be made known to the present staff. Anyone qualified for a position may
submit an application.

Background Checks

Prior to hiring any person, Centennial BOCES shal- must conduct background checks with the
Colorado Department of Education and previous employers regarding the applicant’s fitness for
employment.

All applicants recommended for a position in Centennial BOCES shal- must submit a set of
fingerprints and information about felony or misdemeanor convictions as required by law.
Applicants may be conditionally employed prior to receiving the fingerprint results.

Hiring
Fhere-shall-benoe-d Discrimination in the hiring process on the basis of disability, race, creed,
color, sex, sexual orientation—which—ineludes—transgender), marital status, national origin,

religion, ancestry, age, genetic information, or conditions related to pregnancy or childbirth is
prohibited.

In all cases where credit information or reports are used in the hiring process, Centennial
BOCES shall- must comply with the Fair Credit Reporting Act and applicable state law.

The Board shal—_will officially appoint all employees upon the executive director’s
recommendation; however, temporary appointments may be made pending Board action.

Upon the hiring of any employee, information required by federal and state child support laws
will be timely forwarded by Centennial BOCES to the appropriate state agency.

LEGAL REFS.: 15 U.S.C. 1681 et seq. Fair Credit Reporting Act
42 U.S.C. 653 (a) Personal Responsibility and Work Opportunity
Reconciliation Act
42 U.S.C. 2000ff et seq. Genetic Information Nondiscrimination Act of
2008
28 C.F.R. 50.12 (b) notification requirements regarding fingerprints
C.R.S. 2-4-401 (13.5) definition of sexual orientation, which includes
transgender
C.R.S. 8-2-126 limits employers’ use of consumer credit information
C.R.S. 14-14-111.5 Child Support Enforcement procedures
C.R.S. 22-2-119.3 (6)(d) name-based criminal history record check —
definition
C.R.S. 22-32-109 (1) (f) Board duty of employ personnel
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CROSS REFS.:

Revised:

ile: GDE/GDF

C.R.S. 22-32-109 (1) (pp) annual employee notification requirement
regarding federal student loan repayment programs and student loan
forgiveness programs

C.R.S. 22-32-109.7 duty to make inquiries prior to hiring

C.R.S. 22-32-109.8 non-licensed personnel — submittal of fingerprints
and name-based criminal history record check fingerprinting

C.R.S. 24-5-101 effect of criminal conviction on employment

C.R.S. 24-34-301 (7) definition of sexual orientation, which includes
transgender

C.R.S. 24-34-402 (1) discriminatory and unfair employment practices
C.R.S. 24-34-402.3 discrimination based on pregnancy, childbirth or
related conditions; notice of right to be free from such discrimination
must be posted “in a conspicuous place” accessible to employees

GBA, Open Hiring/Equal Employment Opportunity
GDA, Support Staff Positions

Revised: April 18, 2019

Revised: May 17, 2018

Revised: January 18, 2018

Reviewed: CASB 2005
Revised: February 12,
Centennial BOCES

2004
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RESIGNATION OF SUPPORT STAFF

Support staff employees are encouraged to give two weeks written notice to Centennial BOCES
prior to resigning employment.

Centennial BOCES shall comply with the reporting requirements concerning allegations of
unlawful behavior involving a child and other offenses, in accordance with state law.

LEGAL REF.: 20 U.S.C. 7926 ESSA prohibition against employment assistance for school
employees who have engaged in sexual misconduct with a student or minor
C.R.S. 19-3-301 et seq. Child Protection Act of 1987

Adopted: January 18, 2018
Centennial BOCES
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DISCIPLINE, SUSPENSION AND DISMISSAL OF SUPPORT STAFF

Support staff employees, unless otherwise designated by contract, shall be considered “at will”
employees who serve at the pleasure of the Board and shall have only those employment rights
expressly established by Board policy. Support staff members shall be employed for such time as
Centennial BOCES is in need of or desirous of the services of such employees.

The Board delegates to the executive director the authority to dismiss support staff members.
The executive director may delegate this authority to other appropriate personnel such as the
director of personnel. All dismissals of support staff members shall be reported to the Board at
its next regular meeting.

The executive director also may suspend employees from their assignments as a disciplinary
measure, with or without pay.

Centennial BOCES shall comply with the reporting requirements concerning allegations of
unlawful behavior involving a child and other offenses, in accordance with state law.

LFGAL REFS.: 20 U.S.C. 7926 ESSA prohibition against employment assistance for school
employees who have engaged in sexual misconduct with a student or minor
C.R.S. 19-3-301 et seq. Child Protection Act of 1987
C.R.S. 22-32-110 (1) (h) power to discharge/terminate employment

CROSS REF.: GDA, Support Staff Positions

Revised: January 18, 2018
Reviewed: CASB 2005
Adopted: April 20, 2000
Centennial BOCES
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SCHOOL YEAR/SCHOOL CALENDAR/ INSTRUCTION TIME

Prior to the end of the school year, the Board must shal determine the length of time during which
Centennial BOCES school(s) _must shal be in session during the next school year. The number of
hours/days of planned teacher-student instruction and of teacher-student contact must shal be
consistent with the Board’s definition of “actively engaged in the educational process,” must shaH
meet or exceed the requirements of state law and must shall include a sufficient number of days to
allow the executive director or designee flexibility in preparing a calendar that supports the
Centennial BOCES educational objectives.

The Board defines “actively engaged in the educational process” as time when students are working
toward achieving educational objectives under the supervision of a licensed teacher, including:

e classroom instruction time
individual student work time while at school, including study hall and library research
school-related field trips
independent study insofar as such study is allowed under Centennial BOCES policy
assemblies

“Actively engaged in the educational process” does shaH not include:
e lunch
e time students spend before school waiting for classes to begin and time after the last
class of the day, including waiting for the bus
e recesstime
teacher preparation time
e passing periods between classes

Supervision by a licensed teacher must shal not require that the teacher be in the student’s
physical presence at all times, but that the teacher is exercising direction and control over the
nature of the student’s activities.

The Centennial BOCES calendar for the school building(s) and Centennial BOCES offices for the
next school year must shal be prepared by the executive director or designee and presented to the
Board for approval in the spring of each year. The executive director must shall also consult with
school district members when preparing the calendar.

LEGAL REFS.: C.R.S. 22-1-112 school year and national holidays
C.R.S. 22-5-108 (1)(c) board power to operate schools and classes as
authorized by its members
C.R.S. 22-33-102 (1) definition of academic year
C.R.S. 22-33-104 (1) compulsory attendance law
C.R.S. 22-44-115.5 fiscal emergency
1CCR 301-39, Rules 2254-R-2.06 school year and instruction hours;
definition of contact/instruction time

CROSS REF.: EBCE, School Closings and Cancellations
JH, Student Absences and Excuses

Revised: May 17, 2018
Reviewed: CASB 2005
Revised: February 13, 2003
Centennial BOCES
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File: IHBEA

ENGLISH LANGUAGE LEARNERS

In keeping with the intention of the state of Colorado and Centennial BOCES to offer
educational opportunities to students enrolled in Centennial BOCES schools who have limited
English proficiency, Centennial BOCES shall assess and provide suitable research-based
language instructional programs for identified English language learners in accordance with the
requirements of state and federal statutes, applicable State Board of Education rules and
Colorado Department of Education guidance.

Centennial BOCES shall identify students as English language learners using the state-approved
assessment for English language proficiency.

Centennial BOCES shall certify to the Colorado Department of Education each year those

students identified as English language learners whe-are—eligible forfundingpursuantto-the
Enghish-Language Proficieney-Acet:

Centennial BOCES shall provide additional information as required by the Colorado
Department of Education to comply with federal law.

LEGAL REFS.: 20 U.S.C. 1703 (f) denial of equal educational opportunity prohibited
20 U.S.C. 6801 et seq. language instruction for English language learners,
including immigrant students
42 U.S.C. 2000d Title VI of the Civil Rights Act of 1964
C.R.S. 22-24-101 et seq. English Language Proficiency Act
1 CCR 301-10 State Board of Education rules for the Administration of the
English Language Proficiency Act

Revised:

Adopted: May 17, 2018
Centennial BOCES
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CONCURRENT ENROLLMENT

The Board believes that students who wish to pursue postsecondary level work while in high
school should be permitted to do so. In accordance with this policy and accompanying
regulation, high school students may receive course credit toward the fulfillment of high school
graduation requirements for successful completion of approved postsecondary courses offered
by institutions of higher education.

This policy and accompanying regulation do not apply to students seeking to enroll in
postsecondary courses pursuant to the Accelerating Students through Concurrent Enrollment
(ASCENT) program or a “dropout recovery program” pursuant to the Concurrent Enrollment
Programs Act (the Act). Students seeking to enroll in the ASCENT program or a dropout
recovery program shall work with the executive director or designee and meet the Act's
applicable requirements.

Definitions
For purposes of this policy and accompanying regulation, the following definitions shall apply.

"Concurrent enrollment” means the simultaneous enrollment of a qualified student in a
Centennial BOCES high school and in one or more postsecondary courses at an institution of
higher education. Concurrent enrollment does not include a student’s simultaneous enrollment
in: a CBOCES high school and in one or more secondary career and technical education courses,
advanced placement courses, or international baccalaureate courses; an early college course and
a postsecondary course; a p-tech school and a postsecondary course; or a CBOCES high school
and a postsecondary course that does not fall within the definition of concurrent enrollment.

"Qualified student” means a person who is less than 21 years of age and is enrolled in the ninth
grade $2 or higher grade level.

“Postsecondary course” means a course offered by an institution of higher education and
includes coursework resulting in the acquisition of a certificate; an associate degree of applied
sciences, general studies, arts, or science; and all baccalaureate degree programs.

"Institution of higher education” means:

a. A state university or college, community college, junior college, or area vocational
school as described in title 23, C.R.S.;

b. A postsecondary career and technical education program that offers postsecondary
courses and is approved by the state board for community colleges and occupational
education pursuant to applicable state law; and

c. An educational institution operating in Colorado that meets the Act’s specified criteria.

Eligibility

Qualified students seeking to enroll in postsecondary courses at Centennial BOCES’s expense
and receive high school credit for such courses shall follow the procedure accompanying this
policy, including but not limited to timely submitting an application and establishing an academic
plan of study. Qualified students must meet the minimum prerequisites and academic readiness
for the postsecondary courses in which they seek to enroll.

The Board determines the manner in which it provides opportunities for concurrent enrollment.
However, the CBOCES shall not unreasonably deny approval for concurrent enrollment or limit
the number of postsecondary courses in which a qualified student may enroll unless the
CBOCES is unable to provide access due to technological capacity.-
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Academic Credit

Academic credit granted for postsecondary courses successfully completed by a qualified
student shall count as high school credit toward the Board’s graduation requirements, unless
such credit is denied.

High school credit shall be denied if a qualified student does not receive a passing grade for the
postsecondary course. High school credit shall be denied for postsecondary courses that do not
meet or exceed Centennial BOCES’s or applicable district’'s academic standards. High school
credit shall also be denied for a postsecondary course substantially similar to a course offered by
Centennial BOCES, unless the qualified student’s enrollment in the postsecondary course is
approved due to a scheduling conflict or other reason deemed legitimate by Centennial BOCES.
Concurrent enrollment is not available for summer school.

Agreement with Institution of Higher Education

When a qualified student seeks to enroll in postsecondary courses at an institution of higher
education and receive high school credit for such courses, Centennial BOCES and the
participating institution shall enter into a written cooperative agreement in accordance with the
Act.

Payment of Tuition_and Additional Costs

Centennial BOCES shall pay the tuition for Hp—te+h¥ee—eFedH—hedFs—ef—postsecondary courses
successfully completed by a qualified student and for which the qualified student receives hlgh
school credit. A ' y

The tuition paid by Centennial BOCES for the qualified student’s successful completion of an
approved postsecondary course shaII be |n accordance with the Act and Centennlal BOCES'’s

Prior to paying the tuition for any qualified student, Centennial BOCES shall require the student
and student’s parent/guardian to sign an agreement stating if the student fails or otherwise does
not complete the postsecondary course for any reason without consent of the principal of the
high school in which the student is enrolled, the student and/or the student’s parent/guardian
shall repay the amount of tuition paid by Centennial BOCES on the student's behalf.

The qualified student and the student's parent/quardian shall be responsible for the cost of
textbooks and fees for postsecondary courses.

Transportation
Centennial BOCES shall not provide or pay for the qualified student's transportation to the
institution of higher education.

Notice

Information about concurrent enrollment options shall be made available to high school
students and their parents/guardians on an annual basis._. In addition, at least six weeks prior to
the beginning of the enrollment period for postsecondary concurrent enrollment courses, written
notice (which may be sent electronically) shall be provided to high school students and their
parents/quardians of the postsecondary courses offered at no tuition cost to qualified students at
Centennial BOCES and at an institution of higher education, any anticipated costs of textbooks
and fees to the qualified student for those courses, and the number and transferability of course
credits that a qualified student may earn by enrolling in and successfully completing a concurrent
enrollment course.
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LEGAL REFS.:  C.R.S. 22-35-101 et seq. Concurrent Enrollment Programs Act
1 CCR 301-86 State Board of Education rules regarding the Administration of
the Concurrent Enrollment Program

CROSS REF.: IKF, Graduation Requirements
| Revised:

Adopted: May 17, 2018
Centennial BOCES
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CONCURRENT ENROLLMENT
(Procedure for students seeking to enroll in postsecondary courses)

1. Academic Plan of Study

The qualified student shall establish, in consultation with the principal, counselor or teacher, an
academic plan of study that describes all of the courses (including postsecondary courses) the
student intends to complete to satisfy the Board’s high school graduation requirements. Prior to
the qualified student's enrollment in a postsecondary course, the principal, counselor or teacher
shall review and approve the student's academic plan of study in accordance with applicable
State Board of Education rules.

2. Application

The qualified student who seeks to enroll in a postsecondary course shall complete the
Centennial BOCES's concurrent enrollment application form and submit it to the principal at
least 60 days prior to the end of the academic term immediately preceding the term of the
student’s proposed enrollment in a postsecondary course. The requested postsecondary
course(s) on the student’s application shall be consistent with the student’s approved academic
plan of study. The principal may waive the 60 day requirement at his or her discretion.

The principal shall approve or disapprove the student’s application in accordance with this
regulation’s accompanying policy,-ard the priority requirements of the Concurrent Enrollment
Programs Act, and the State Board of Education rules. The principal shall notify the student of
the decision, which shall be final.

Revised:
Adopted: May 17, 2018
Centennial BOCES

Page 1 of 1



GRADING/ASSESSMENT SYSTEMS

The Centennial BOCES Board of Directors believes that students will respond more positively to
the opportunity for success than to the threat of failure. Centennial BOCES shal seeks,
therefore, in its instructional program to make achievement both recognizable and possible for
students. It shal emphasizes achievement in its processes of evaluating student performance.

State Assessment System

State and federal law require students enrolled in a Centennial BOCES school to take
standardized assessments in the instructional areas of English language arts, math and science.
State law also requires students to take standardized assessments in the instructional area of
social studies_in elementary and middle school. Accordingly, Centennial BOCES shaH—_will
administer standardized assessments pursuant to these state and federal legal requirements.

State law also requires Centennial BOCES to adopt policies and/or procedures concerning the
use of pencil and paper on the computerized portion of state assessments; parent requests to
excuse their children from taking state assessments; and Centennial BOCES’s assessment
calendar. This policy and its accompanying regulation represent Centennial BOCES’s processes
to address these requirements.

1. Pencil and paper testing option
Centennial BOCES may determine that a specific classroom or Centennial BOCES school will
use pencil and paper to complete the computerized portions of a state assessment. Factors
that will be considered in making this determination include:
¢ the technological capacity and resources of the particular school/classroom;
e students’ previous experience with computerized and written assessments;
e whether the instructional methodology of the particular school/classroom is
consistent with the use of computerized assessments or written assessments; and
e the logistics of administering the state assessment in different formats at a particular
school or schools.

Prior to making this determination, the executive director or designee shall_must consult
with the school principal(s) affected by this determination as well as parents/guardians of
students enrolled in a Centennial BOCES school.

For students with disabilities, the use of pencil and paper instead of a computer to complete
a state assessment shall_will be determined by the student’s Individualized Education
Program (IEP) team or Section 504 team, in accordance with applicable law.

2. Parent/guardian request for exemption
A parent/guardian who wishes to exempt their khis—er-her child from a particular state
assessment or assessments shal_must make this request in accordance with this policy’s
accompanying regulation.

In accordance with state law, Centennial BOCES shal_ will not impose a negative
consequence upon a student whose parent/guardian has requested an exemption from a
state assessment or assessments. Students excused by their parents/guardians from
participating in a state assessment or assessments will not be prohibited from participating
in an activity or from receiving any other form of reward that Centennial BOCES provides to
students for participating in the state assessment.
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File: IKA*

This policy’s exemption process shal-apply_applies only to state assessments administered
pursuant to C.R.S. 22-7-1006.3 and shall_ does not apply to Centennial BOCES or classroom
assessments.

3. Sharing of student state assessment results with parents/guardians
The Colorado Department of Education is required to provide diagnostic academic growth
information for each student enrolled in a Centennial BOCES school based on the state
assessment results for the preceding school years. Appropriate Centennial BOCES
personnel, including those who work directly with the student, shal_will have access to the
student’s state assessment results and longitudinal academic growth information and must
shall share with and explain that information to the student’s parent/guardian.

BOCES Assessment System
In addition to the state assessment system, Centennial BOCES has developed a comprehensive
assessment system that:
o challenges students to think critically, apply what they have learned and gives them the
opportunity to demonstrate their skills and knowledge;
e includes “early warning” features that allow problems to be diagnosed promptly to let
students, teachers and parents/guardians know that extra effort is necessary;
e provides reliable and valid information on student and school performance to educators,
parents/guardians and employers; and
e provides timely and useful data for instructional improvement and improved student
learning, including feedback useful in determining whether the curriculum is aligned
with Centennial BOCES's or applicable district’s academic standards.

In accordance with applicable law, the Centennial BOCES’s assessment system will shaH
accommodate students with disabilities and English language learners.

The Centennial BOCES'’s assessment results, in combination with state assessment results, will
be used as the measurement of student achievement. It is believed these results will provide
reliable and valid information about student progress on Centennial BOCES’s or applicable
district’s academic standards.

Additional Assessment Information for Parents/Guardians

In accordance with state law and this policy’s accompanying regulation, Centennial BOCES will
shall distribute an assessment calendar and related information to parents/guardians on an
annual basis to inform them about the state and Centennial BOCES assessments that Centennial
BOCES plans to administer during the school year.

Classroom Assessment System

Classroom assessment practices will shalt be aligned with the Centennial BOCES or applicable
district’'s academic standards and assessment program. Assessment is an integral part of the
teaching and learning process that should occur continuously in the classroom. The primary
purpose of classroom assessment is shal-be to enable teachers to make instructional decisions
for students on a continual basis.

Students are encouraged to engage in informal self-assessments as they study and attempt to
solve problems, monitor their own progress, and improve their learning.
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Grading System

The executive director or designee and professional staff shaH will devise a grading system for
evaluating and recording student progress and to measure student performance in conjunction
with Centennial BOCES’s or applicable district’s academic standards. The records and reports
of individual students will shall be kept in a form meaningful to parents/guardians as well as
teachers. _The grading system will be uniform at comparable grade levels. Peer grading of
student assignments and classroom assessments is permissible. The intent of this practice is to
teach material again in a new context and to show students how to assist and respect fellow
students.

The Board shall_will approve the grading, reporting, and assessment systems as developed by
the professional staff, upon recommendation of the executive director.

The Board recognizes that classroom grading and/or assessment systems, however effective, are
subjective in nature, but urges all professional staff members to conduct student evaluations as
objectively as possible.

LEGAL REF.: 20 U.S.C. 6311 (b)(2)(A) Every Student Succeeds Act (ESSA) requires states
to implement mathematics, reading or language arts, and science
assessments
20 U.S.C. 6312 (e)(2)(A) under ESSA, BOCES must provide information to a
parent regarding BOCES’s opt-out policy for state assessments, at parent’s
request for such information
20 U.S.C. 6312 (e)(1)(B)(i) under ESSA, BOCES must provide information to
parents regarding the child’s level of achievement and academic growth on
state assessments
C.R.S. 22-7-1006.3 (1) state assessment implementation schedule
C.R.S. 22-7-1006.3 (1)(d) BOCES must report to CDE the number of students
who will take the state assessment in a pencil and paper format
C.R.S. 22-7-1006.3 (7)(d) state assessment results included on student report
card if feasible
C.R.S. 22-7-1006.3 (8)(a) policy required to ensure explanation of student
state assessment results
C.R.S. 22-7-1013 (1) academic standards
C.R.S. 22-7-1013 (6) policy required regarding the use of pencil and paper on
state assessments
C.R.S. 22-7-1013 (7) procedure required concerning distribution of
assessment calendar to parents/guardians
C.R.S. 22-7-1013 (8) policy and procedure required to allow parents to excuse
their children from participation in state assessments
C.R.S. 22-7-1016 (2)(b) results of state “readiness assessments” and national
assessments administered in high school must be included on high school
student’s final transcript
C.R.S. 22-11-101 et seq. Education Accountability Act of 2009
C.R.S. 22-11-203 (2)(a) principal required to provide educators access to their
students’ academic growth information “upon receipt” of that information
C.R.S. 22-11-504 (3) policy required to ensure explanation of student state
assessment results and longitudinal growth information
1 CCR 301-46, Rules for the Administration of the college Entrance Exam

CROSS REFS.:  AEA, Standards Based Education
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AED, Accreditation
IK, Academic Achievement
JRA/JRC, Student Records/Release of Information on Students

| Revised:
Revised: September 20, 2018
Reviewed: CASB 2005
Revised: February 13, 2003
Centennial BOCES
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GRADUATION REQUIREMENTS
(Beginning with the Class of 2021)

In pursuit of its mission to ensure that all students reach their learning potential and are prepared for
postsecondary and career opportunities, the Centennial BOCES Board of Directors has established the
following graduation requirements_for students entering the ninth grade in the 2017-18 school year
and each ninth grade class thereafter.

To receive a high school diploma from Centennial BOCES, students must meet or exceed the
Centennial BOCES or applicable district's academic standards and measures required by this policy.
Students with disabilities shall be provided access to all graduation pathways provided by this policy
and shall have the opportunity to earn a high school diploma from Centennial BOCES.

College and Career Readiness

The Colorado State Board of Education has adopted state graduation guidelines that identify college
and career readiness measures in English and Math. The Board has selected its own measures from
these state graduation guidelines.

English
Students must complete at least one of the following measures and meet or exceed the measure’s

corresponding cut score or criteria to demonstrate college and career readiness in English.

Measure Cut Score/Criteria

ACT WorkKeys Assessment — Reading Score at least 5
ACT WorkKeys Assessment — Writing Score at least 3

Integrated Math 11 Grade C or better and 70% or better on competency
Integrated Math 12 assessment

Math
Students must complete at least one of the following measures and meet the measure’s corresponding
cut score or criteria to demonstrate college and career readiness in Math.

Measure Cut Score/Criteria

ACT WorkKeys Assessment Score at least 5

English 11 Grade C or better and 70% or better on competency
English 12 assessment

Other

Students must complete the respective measures listed below and meet the measure’s corresponding
cut score or criteria to demonstrate college and career readiness.

High School | Skill/Subject Measure Cut Score/Criteria
IConnect American History Course Completion Grade C or better and 70% or
better on competency
assessment
CBOCES Applied Technology | ACT WorkKeys | Score at least 4
Assessment
CBOCES Business Writing ACT WorkKeys | Score at least 3
Assessment
IConnect Capstone Completion of Grade 11 | Presentation to Panel
Project/Portfolio and Grade 12 Assignments
CBOCES Civics 90 Hours of Coursework Score at least 80%
District Assessment Score at least 80%
IConnect Computers Course Completion Grade C or better and 70% or
better on competency
assessment
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CBOCES Conceptual Physics/ | Course Completion Score at least 80%
Earth Science District Assessment Score at least 80%

CBOCES Consumer Awareness | Course Completion Score at least 80%
District Assessment Score at least 80%

CBOCES Cultural Awareness Project Completion Score at least 80%
District Assessment Score at least 80%

IConnect Economics Course Completion Grade C or better and 70% or
better on competency
assessment

IConnect Financial Literacy 11 | Course Completion Grade C or better and 70% or

Financial Literacy 12 better on competency
assessment

IConnect Global Citizenship 11 | Course Completion Grade C or better and 70% or

Global Citizenship 12 better on competency
assessment

IConnect ICAP 11 Course Completion Grade C or better and 70% or

ICAP 12 better on competency
assessment

IConnect Keytrain Course Completion Grade C or better and 70% or
better on competency
assessment

IConnect Leadership/Governm | Course Completion Grade C or better and 70% or

ent better on competency
assessment
CBOCES Listening ACT WorkKeys | Score at least 3
Assessment

CBOCES Locating Information | ACT WorkKeys | Score at least 4
Assessment

CBOCEs Observation ACT WorkKeys | Score at least 4
Assessment

IConnect Science Course Completion Grade C or better and 70% or
better on competency
assessment

CBOCES Self-Awareness and | Projection Completion Score at least 80%

Health District Assessment Score at least 80%

CBOCES Teamwork ACT WorkKeys | Score at least 4

Assessment
CBOCES Technology 30 Hours of Coursework Score at least 80%
District Assessment Score at least 80%
CBOCES The Arts Project Completion Score at least 80%
District Assessment Score at least 80%
IConnect Volunteer Variety of Opportunities | 10 Hours in Grade 11

Work/Community
Service

Offered

10 Hours in Grade 12

Exceptions to the Board’s Required Measures and Cut Scores/Criteria
If a student has demonstrated college and career readiness by completing an assessment or other
measure that is not included in this policy but is included in the state graduation guidelines, the
principal or other appropriate administrator may determine that such assessment or other measure is
acceptable and meets the Centennial BOCES'’s graduation requirements.
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Credit from Other Institutions and Home-Based Programs

The principal or other appropriate administrator shall determine whether credit toward graduation
requirements shall be granted for courses taken outside Centennial BOCES. Students, who are
currently enrolled in a Centennial BOCES school and wish to obtain credit from outside institutions,
or through “on-line” programs, must have prior approval from the principal or other appropriate
administrator.

In_accordance with applicable state law, college courses completed pursuant to the student's
participation in _a “dropout recovery program” shall count as credit toward completion of the
Centennial BOCES's credit requirements.

Centennial BOCES shall accept the transcripts from a home-based educational program. In order to
determine whether the courses and grades earned are consistent with Centennial BOCES
requirements and Centennial BOCES’s or applicable district’s academic standards, Centennial BOCES
shall require submission of the student’s work or other proof of academic performance for each course
for which credit toward graduation is sought. In addition, Centennial BOCES may administer testing
to the student to verify the accuracy of the student’s transcripts. Centennial BOCES may reject any
transcripts that cannot be verified through such testing.

Independent Study

Independent study, work experience and experienced-based programs approved in advance by the
principal or appropriate administrator may be taken for high school credit. Students must submit a
request for approval that includes a summary of the educational objectives to be achieved and
monitored by a staff member.

Early Graduation

The Centennial BOCES Board believes that most students benefit from four years of high school
experience and are encouraged not to graduate early. However, in some cases, students need the
challenge provided by postsecondary education or other opportunities at-an—earter—age_prior to

completing four years of high school. Therefore, the executive director or designee principal-of

approepriateadministrater may grant permission to students wishing to graduate early, provided the
student has met all Centennial BOCES graduation requirements_in accordance with this policy.

LEGAL REFS.: C.R.S. 22-1-104 teaching history, culture and civil government
C.R.S. 22-33-104.5 home-based education law
C.R.S. 22-35-101 et seq. Concurrent Enrollment Programs Act

CROSS REFS.: AEA-Standards Based-Education
AE, Accountability/Commitment to Accomplishment
IHCDA, Concurrent Enrollment
IK, Academic Achievement
IKA, Grading/Assessment Systems

Revised:

Revised: September 20, 2018

Revised: June 5, 2007 (technical correction - removed grade D to conform with practice)
Revised: April 27, 2006

Centennial BOCES
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EQUAL EDUCATIONAL OPPORTUNITIES

| Every student enrolled in a Centennial BOCES school or program shal— will have equal
educational opportunities regardless of disability, race, creed, color, sex, sexual orientation

| (which-ineludes—transgender), marital status, national origin, religion, ancestry, or need for

special education services.

| This concept of equal educational opportunity will shat guide the Board and staff in making
decisions related to Centennial BOCES facilities, selection of educational materials, equipment,
curriculum and regulations affecting students. Students with identified physical and mental

| impairments that constitute disabilities will shal be provided with a free appropriate public
education, consistent with the requirements of federal and state laws and regulations.

In order to ensure that Centennial BOCES schools and programs are in compliance with
applicable laws and regulations, the Board directs the executive director or designee(s) to
periodically monitor the following areas:

1. Training — provide training for students and staff to identify and alleviate problems of
discrimination.

2. Student access — review programs, activities and practices to ensure that all students
have equal access and are not segregated except when permissible by law or regulation.

3. Centennial BOCES support — ensure that Centennial BOCES resources are equitably
distributed among Centennial BOCES schools and programs including but not limited to
staffing and compensation, facilities, equipment and related matters.

LEGAL REFS.: 20 U.S.C. 81681 Title IX of the Education Amendments of 1972
20 U.S.C. 81701-1758 Equal Educational Opportunities Act of 1974
29 U.S.C. §701 et seq. Section 504 of the Rehabilitation Act of 1973
C.R.S. 2-4-401 (13.5) definition of sexual orientation, which includes
transgender
C.R.S. 22-32-110 (1)(k) definition of racial or ethnic background includes hair
texture, definition of protective hairstyle
C.R.S. 24-34-601 unlawful discrimination in places of public accommodation
C.R.S. 24-34-602 penalty and civil liability for unlawful discrimination

CROSS REFS.:  AC, Nondiscrimination/Equal Opportunity
JBB, Sexual Harassment

| Revised:
Revised: September 20, 2018
Adopted: February 19, 2009
Centennial BOCES
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SEXUAL HARASSMENT

The Board recognizes that sexual harassment can interfere with a student’s academic
performance and emotional and physical well-being and that preventing and remedying sexual
harassment in Centennial BOCES schools and programs is essential to ensure a
nondiscriminatory, safe environment in which students can learn. In addition, sexual
harassment is recognized as a form of sex discrimination and thus is a violation of the laws that
prohibit sex discrimination, as addressed in the Board's policy concerning unlawful
discrimination and harassment.

Centennial BOCES’s Commitment

Centennial BOCES is committed to maintaining a learning environment that is free from sexual
harassment. It is shal-be a violation of policy for any staff member to harass students or for
students to harass other students through conduct or communications of a sexual nature or to
retaliate against anyone that reports sexual harassment or participates in a harassment
investigation.
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Sexual Harassment Defined

Pursuant to Tile IX of the Educational Amendments of 1972, “sexual harassment” means
conduct of the basis of sex that satisfies one or more of the following:

1. A school employee conditioning education benefits on participation in unwelcome sexual
conduct (i.e., quid pro quo);

2. Unwelcome conduct that a reasonable person would determine is so severe, pervasive,
and objectively offensive that if effectively denies a person equal access to the school’s
education program or activity; or

3. Sexual assault, dating violence, domestic violence, or stalking.

Pursuant to state law, “harassment” means creating a hostile environment based on an
individual’s sex.

Reporting, Investigation and Sanctions

Students are encouraged to report all incidences of sexual harassment to aa teacher, counselor
or Centennial BOCES administrator in their school or program and file a complaint, through the
Centennial BOCES complaint ard-cemphianee-process_addressing sex-based discrimination. All
reports and indications from students, Centennial BOCES employees and third parties must
shall be forwarded to the Centennial BOCES Title IX Coordinatoreemphiance-officer.

Centennial BOCES will initiate and conduct an investigation in accordance with the appropriate
procedures addressing sex-based discrimination and sexual harassment.

All matters involving sexual harassment reports must shal remain confidential to the extent
possible as long as doing so is in accordance with applicable law and policy and does not

preclude Centennial BOCES from responding effectively to the harassment or preventing future
harassment. Filing ef a complaint or otherwise reporting sexual harassment will shal not reflect
upon the student's status or affect grades.

Centennial BOCES will take appropriate corrective action to; make the harassed student whole
by restoring lost educational opportunities; prevent harassment from recurring; or_prevent
retaliation _against anyone who reports sexual harassment or participates in_a harassment

investigation.

unlawful dlscrlmlnatlon and harassment and _ensure a respectful school enwronment the

administration is responsible for providing notice of this policy and complaint procedures to all
Centennial BOCES schools or educational programs. The policy and complaint procedures must

Page 2 of 3



File: JBB*

be referenced in student and employee handbooks and otherwise be made available to all
students, staff, and members of the public through electronic or hard-copy distribution.

All students and Centennial BOCES employees will shall receive periodic training related to
recognizing and preventing sexual harassment. Centennial BOCES employees will shaHl receive
additional periodic training related to handling reports of sexual harassment. Training materials
are available to the public on the Centennial BOCES’s website.

LEGAL REF.: 20 U.S.C. 81681 et seq. Title IX of the Education Amendments of 1972
C.R.S. 22-5-107 BOCES to have same certain duties as boards of education
C.R.S. 22-32-109 (1)) Board duty to adopt written policies prohibiting
discrimination
C.R.S. 24-34-402 definition of “harass” in employment practices

CROSS REFS.:  AC, Nondiscrimination/Equal Opportunity
AC-R, Nondiscrimination/Equal Opportunity (Complaint and Compliance
Process)
AC-R-2, Sex-based Discrimination and Sexual Harassment Investigation
JLF, Reporting Child Abuse/Child Protection

Revised:

Revised: September 20, 2018
Reviewed: CASB 2005
Adopted: December 7, 2004
Centennial BOCES
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ADMISSION AND DENIAL OF ADMISSION

Admission
Prior to admission to a Centennial BOCES school, Centennial BOCES will shaH require a birth
certificate or other proof of legal age, as well as proof of Colorado residence.

Students new to Centennial BOCES will shal be enrolled conditionally until records, including
discipline records, from the schools previously attended by the student are received by
Centennial BOCES. Notice of the conditional enrollment status of new students will shall be
clearly indicated on all new student enrollment forms. In the event the student’s records
indicate a reason to deny admission, the student’s conditional enrollment status shal will be
revoked. The student’s parent/guardian will shal be provided with written notice of the denial
of admission. The notice will shal inform the parent/guardian of the right to request a hearing.

Denial of Admission
The executive director or designee may deny admission to Centennial BOCES schools in
accordance with applicable law.

Centennial BOCES will shaHl provide due process of law to students and parents/guardians
through written procedures consistent with law for denial of admission to a student.

The policy and procedures for denial of admission will shall be the same as those for student
suspension and expulsion inasmuch as the same section of the law governs these areas.

Nondiscrimination
The Board, the executive director, other administrators and Centennial BOCES employees will
shal not unlawfully discriminate based on a student’s disability, race, creed, color, sex, sexual

orientation {which-includes—transgenrder}, marital status, national origin, religion, ancestry or

need for special education services in the determination or recommendation of action under this
policy.

LEGAL REFS.: C.R.S. 22-1-102 defines “resident”
C.R.S. 22-1-102.5 defines “homeless child”
C.R.S. 22-1-115 school age is any age over five and under twenty-one years
C.R.S. 22-32-110 (1)(k) definition of racial or ethnic background includes
hair texture, definition of protective hairstyle
C.R.S. 22-32-138 enrollment of students in out-of-home placements
C.R.S. 22-33-103 through 22-33-110 school attendance law
C.R.S. 22-33-105 (2)(c) requiring hearing to be convened if requested
within 10 days after denial of admission

CROSS REFS.: JKD/JKE, Suspension/Expulsion of Students
JLCB, Immunization of Students

Revised:

Revised: September 20, 2018
Reviewed: CASB 2005
Centennial BOCES
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STUDENTS IN FOSTER CARE

It is the Board'’s intent to promote educational stability of students in foster care in accordance
with state law.

Centennial BOCES shall coordinate with school districts and with local child welfare agencies
and other agencies or programs providing services to students in foster care as needed.

LEGAL REF.: 20 U.S.C. 12329 Family Educational Rights and Privacy Act
C.R.S. 22-32-138 school stability, transfer and enrollment of students in out-
of-home placements
C.R.S. 22-33-103 through 22-33-110 school attendance law

CROSS REFS.: JF, Admission and Denial of Admission
JH, Student Absences and Excuses
JLCB, Immunization of Students
JQ, Student Fees, Fines and Charges

Adopted:
Centennial BOCES
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STUDENT ABSENCES AND EXCUSES

One criteria of a student’s success in school is regular and punctual attendance. Frequent
absences may lead to poor academic work, lack of social development, and possible academic
failure. Regular attendance is of utmost importance for school interest, social adjustment and
scholastic achievement. No single factor may interfere with a student’s progress more quickly
than frequent tardiness or absence.

According to state law, it is the obligation of every parent/guardian to ensure that every child
under hisfher_their care and supervision receives adequate education and training and, if of
compulsory attendance age, attends school.

Continuity in the learning process and social adaptation is seriously disrupted by excessive
absences. In most situations, the work missed cannot be made up adequately. Students who
have good attendance generally achieve higher grades, enjoy school more and are more
employable after leaving school. For at least these reasons, Centennial BOCES believes that a
student must satisfy two basic requirements in order to earn full class credit: (1) satisfy all
academic requirements and (2) exhibit good attendance habits as stated in this policy.

Excused Absences

The following shal- will be considered excused absences:

1. A student who is temporarily ill or injured or whose absence is approved by the
administrator of the school of attendance on a prearranged basis. Prearranged absences
shahl-will be approved for appointments or circumstances of a serious nature only which
cannot be taken care of outside of school hours.

2. A student who is absent for an extended period due to a physical_disability or a; mental

or emetional-disabiity behavioral health disorder.

3. A student who is pursuing a work-study program under the supervision of the school.

4. A student who is attending any school-sponsored activity or activities of an educational
nature with advance approval by the administration.

5. A student who is suspended or expelled.

As applicable, Centennial BOCES may require suitable proof regarding the above exceptions,
including written statements from medical sources.

If a student is in out-of-home placement (as that term is defined by C.R.S. 22-32-138(1)(h)),
absences due to court appearances and participation in court-ordered activities will shal be
excused. The student’s assigned social worker must shall verify the student’s absence was for a
court appearance or court-ordered activity.

Unexcused Absences

An unexcused absence is defined as an absence that is not covered by one of the foregoing
exceptions. Each unexcused absence will shal be entered on the student’s record. The
parents/guardians of the student receiving an unexcused absence will shal be notified orally or
in writing by Centennial BOCES of the unexcused absence.

In accordance with law, Centennial BOCES may impose academic penalties which relate directly
to classes missed while unexcused. Centennial BOCES will shall develop regulations to
implement appropriate penalties. Students and parents/guardians may petition the executive
director or designee for exceptions to this policy or the accompanying regulations provided that
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| no exception will shalt be sustained if the student fails to abide by all requirements imposed by
the executive director or designee as conditions for granting any such exception.

The maximum number of unexcused absences a student may incur before judicial proceedings
are initiated to enforce compulsory attendance is four in a month, or 10 during any calendar
year or school year.

Make-up Work
| Made-up work will shalt be provided for any class in which a student has an excused absence
unless otherwise determined by the principal or designee, or unless the absence is due to the
student’s expulsion from school. It is the responsibility of the student to pick up any make-up
| assignments permitted on the day returning to class. There will shal be two day(s) allowed for
make-up work for each day of absence.

| Make-up work will shaH be allowed following an unexcused absence or following a student’s
suspension from school with the goal of providing the student an opportunity to keep up with
the class and an incentive to attend school. However, this work may receive full or partial credit
to the extent possible as determined by the principal or designee.

Unless otherwise permitted by the principal or designee, make-up work will shall not be
provided during a student’s expulsion. Rather, Centennial BOCES will shall offer alternative
education services to the expelled student in accordance with state law. Centennial BOCES will
shal determine the amount of credit the expelled student will receive for work completed during
any alternative education program.

Tardiness

Tardiness is defined as the appearance of a student without proper excuse after the scheduled

time that a class begins. Because of the disruptive nature of tardiness and the detrimental effect

upon the rights of the non-tardy student to uninterrupted learning, appropriate penalties may
| be imposed for excessive tardiness. Parents/guardians will shal be notified of all penalties

regarding tardiness.

| In an unavoidable situation, a student detained by another teacher or administrator will shak
not be considered tardy provided that the teacher or administrator gives the student a pass to
| enter his/her next class. Teachers will shalt honor passes presented in accordance with this

policy.

The provisions of this policy shall be applicable to all students in Centennial BOCES schools,
including those above and below the age of compulsory attendance as required by law.

LEGAL REFS.: C.R.S. 22-32-109 (1) (n), length of school year, instruction & contact time
C.R.S. 22-32-138 (6) excused absence requirements for students in out-of-
home placements
C.R.S. 22-33-101 et seq. School Attendance law of 1963
C.R.S. 22-33-105 (3)(d)(111) opportunity to make up work during
suspension
C.R.S. 22-33-108 judicial proceedings to enforce school attendance laws
C.R.S. 22-33-203 educational alternatives for expelled students and
determination of credit
1 CCR 301-78 Rules 1.00 et seq. standardized calculation for counting
student attendance and truancy
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CROSS REFS.: EBCE, School Closings and Cancellations
IC/ICA, School Year/School Calendar/Instruction Time
JHB, Truancy
JK, Student Discipline
JKD/JKE, Suspension/Expulsion of Students

| Revised:
Statutory Reference Revision: October 1, 2019
Revised: September 20, 2018
Reviewed: CASB 2005
Adopted: December 14, 2000
Centennial BOCES
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CODE OF CONDUCT

Students in Third Grade and Higher Grade Levels

In accordance with applicable law and Board policy concerning student suspensions, expulsions
and other disciplinary interventions, the principal or designee may suspend or recommend
expulsion of a student_in third grade and higher grade levels who engages in one or more of the
following activities while in school buildings, on Centennial BOCES property, when being
transported in vehicles dispatched by Centennial BOCES or one of its schools, during a school-
sponsored or Centennial BOCES-sponsored activity or event, and off Centennial BOCES
property when the conduct has a nexus to school or any Centennial BOCES curricular or non-
curricular event:.

10.

11.

12.
13.

14.

15.

16.

17.

18.

19.

20.

Causing or attempting to cause damage to CBOCES property, or stealing, or attempting
to steal CBOCES property-of-vatde.

Causing, or attempting to cause, damage to private property or stealing or attempting to
steal private property.

Willful destruction or defacing of Centennial BOCES property.

Commission of any act which, if committed by an adult, would be robbery or assault as
defined by state law.

Violation of the Board’s policy on bullying prevention and education.

Violation of criminal law which has an immediate effect on Centennial BOCES or on the
general safety or welfare of students or staff.

Violation of any Board policy or regulation, or established school rules.

Violation of the Board’s policy on weapons in schools. Expulsion shall be mandatory for
bringing or possessing a firearm, in accordance with federal law.

Violation of the Board's policy on student conduct involving drugs and alcohol.

Violation of the Board'’s violent and aggressive behavior policy.

Violation of the Board’s tobacco-free schools policy.

Violation of the Board’s policies prohibiting sexual or other harassment.

Throwing objects, unless part of a supervised school activity, that can cause bodily injury
or damage property.

Directing profanity, vulgar language or obscene gestures toward other students,
Centennial BOCES personnel, or others.

Engaging in verbal abuse, i.e., name calling, ethnic or racial slurs, either orally or in
writing or derogatory statements addressed publicly to an individual or a group that
precipitate disruption of the Centennial BOCES or school program or incite violence.
Committing extortion, coercion, or blackmail, i.e., obtaining money or other objects of
value from an unwilling person or forcing an individual to act through the use of force or
threat of force.

Lying or giving false information, either verbally or in writing, to a Centennial BOCES
employee.

Engaging in scholastic dishonesty which includes, but is not limited to, cheating on a
test, plagiarism, or unauthorized collaboration with another person in preparing written
work.

Continued willful disobedience or open and persistent defiance of proper authority
including deliberate refusal to obey a member of the Centennial BOCES staff.

Behavior on or off Centennial BOCES property which is detrimental to the welfare or
safety of other students or Centennial BOCES personnel, including behavior that creates
a threat of physical harm to the student exhibiting the behavior or to one or more other
students.
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21. Repeated interference with the Centennial BOCES’s ability to provide educational
opportunities to other students.

22. Engaging in “hazing” activities, i.e., forcing prolonged physical activity, forcing excessive
consumption of any substance, forcing prolonged deprivation of sleep, food, or drink, or
any other behavior which recklessly endangers the health or safety of an individual for
purposes of initiation into any student group.

23. Violation of the Board’s dress code policy.

24. Violation of the Board’s policy on gang and gang-like activity.

25. Violation of the Board'’s policy on nondiscrimination.

26. Making a false accusation of criminal activity against a Centennial BOCES employee to
law enforcement or to Centennial BOCES.

Students in Preschool through Second Grade

In accordance with applicable law and Board policy concerning student suspensions, expulsions,
and other disciplinary interventions, the principal or designee may suspend or recommend
expulsion of a student in preschool, kindergarten, first grade, or second grade who engages in
one or _more of the following activities while on Centennial BOCES property, in_a school
building, in a Centennial BOCES or school vehicle, at a Centennial BOCES or school activity or
event, or off Centennial BOCES property when the conduct has a nexus to school or any
Centennial BOCES curricular or non-curricular event:

1. Violation of the Board'’s policy on weapons in the schools. Expulsion shall be mandatory

for bringing or possessing a firearm, in accordance with federal law.
2. Violation of the Board'’s policy on student conduct involving drugs and alcohol.
3. Conduct that endangers the health or safety of others.

LEGAL REFS.: C.R.S. 18-3-202 et seq. offenses against person
C.R.S. 18-4-301 et seq. offenses against property
C.R.S. 18-9-124 (2) (a) prohibition of hazing
C.R.S. 22-12-105 (3) authority to suspend or expel for false accusations
C.R.S. 22-32-109.1 (2) (a) (1) policy required as part of safe schools plan
C.R.S. 22-32-109.1 (9) immunity provisions in safe schools law
C.R.S. 22-33-106 (1) (a-g) grounds for suspension, expulsion denial of
admission
C.R.S. 22-33-106.1 suspension and expulsion for students in preschool
through second grade

CROSS REFS.: AC, Nondiscrimination/Equal Opportunity
ADC, Tobacco-Free Centennial BOCES
GBGB, Staff Personal Security and Safety
JBB, Sexual Harassment
JIC, Student Conduct
JICA, Student Dress Code
JICC, Student Conduct in Centennial BOCES Vehicles
JICDE, Bullying Prevention and Education
JICF, Secret Societies/Gang Activity
JICH, Drug and Alcohol Involvement by Students
JICI, Weapons in Schools
JK, Student Discipline
JKD/JKE, Suspension/Expulsion of Students
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| Revised:
Revised: September 20, 2018
Reviewed: CASB 2005
Adopted: December 12, 2004
Centennial BOCES
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BULLYING PREVENTION AND EDUCATION

The Board supports a secure school climate, conducive to teaching and learning that is free from
threat, harassment and any type of bullying behavior. The purpose of this policy is to promote
consistency of approach and to help create a climate in which all types of bullying are regarded
as unacceptable.

Bullying is the use of coercion or intimidation to obtain control over another person or to cause
physical, mental or emotional harm to another person. Bullying can occur through written,
verbal or electronically transmitted expression or by means of a physical act or gesture. Bullying
is prohibited against any student for any reason, including but not limited to any such behavior
that is directed toward a student on the basis of his—er-her_their academic performance or
against whom federal and state laws prohibit discrimination upon the bases described in C.R.S.
22-32-109 (1)(1D(D).

Bullying is prohibited on Centennial BOCES property, at Centennial BOCES or school-
sanctioned activities and events, when students are being transported in any vehicle dispatched
by Centennial BOCES or one of its schools, off Centennial BOCES property when such conduct
has a nexus to school, or any Centennial BOCES curricular or non-curricular activity or event.

A student who engages in any act of bullying and/or a student who takes any retaliatory action
against a student who reports in good faith an incident of bullying, are subject to appropriate
disciplinary action including but not limited to suspension, expulsion and/or referral to law
enforcement authorities. The severity and pattern, if any, of the bullying behavior will shalt be
taken into consideration when disciplinary decisions are made. Bullying behavior that
constitutes unlawful discrimination or harassment will shall be subject to investigation and
discipline under related Board policies and procedures. Students targeted by bullying when such
bullying behavior may constitute unlawful discrimination or harassment also have additional
rights and protections under Board policies and procedures regarding unlawful discrimination
and harassment.

The executive director shalt_will develop a comprehensive program to address bullying. The
program will shal be aimed toward accomplishing the following goals:

1. To send a clear message to students, staff, parents, and community members that
bullying and retaliation against a student who reports bullying will not be tolerated.

2. To train staff and students in taking pro-active steps to prevent bullying from occurring.

3. To implement procedures for immediate intervention, investigation, and confrontation
of students engaged in bullying behavior.

4, To initiate efforts to change the behavior of students engaged in bullying behaviors

through re-education on acceptable behavior, discussions, counseling, and appropriate
negative consequences.
5. To foster a productive partnership with parents and community members in order to
help maintain a bullying-free environment.
To support vietims_targets of bullying by means of individual and peer counseling.
To help develop peer support networks, social skills and confidence for all students.
To recognize and praise positive, supportive behaviors of students toward one another
on a regular basis.

o N
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LEGAL REF.:

CROSS REFS.:

| Revised:

ile: JICDE*

C.R.S. 22-32-109.1 (2) (a) (1) (K) policy required as part of safe schools
plan

AC, Nondiscrimination/Equal Opportunity

JB, Equal Educational Opportunities

JBB, Sexual Harassment

JICDA, Code of Conduct

JICDD, Violent and Aggressive Behavior

JICJ, Student Use of Electronic Communication Devices

JK, Student Discipline

JKD/JKE, Suspension/Expulsion of Students (and Other Disciplinary
Interventions)

JLDAC, Screening/Testing of Students

Revised: September 20, 2018
Reviewed: CASB 2005
Adopted: October 25, 2001

Centennial BOCES
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BULLYING REPORT FORM

Instructions: This form is to be completed by the bullying target, witness, or any person with
information about an incident of bullying. Upon completion, this form should be turned in to an
administrator, teacher, or any staff member with whom the complainant is comfortable. Reports
may be made anonymously.

Date of report:

Name of person making the report (optional):

Check one:[ ] Student [ ] Parent/Guardian [ ] Staff [ ] Other (please specify):

If a student, specify school and grade (optional):

If a parent/quardian or other, provide contact information:

Check if you prefer to prefer to remain anonymous: [ ] Yes [ 1 No

Are you the target of the alleged bullying? [ ] Yes [ ] No

Student(s) believed to be targets of alleged bullying (use reverse side if needed):

Name: School: Grade:
Name: School: Grade:
Name: School: Grade:

Person(s) believed to be engaged in alleged bullying conduct (use reverse side if needed):

Name: [ 1 Student [ ] Staff [ ] Other
Name: [ ] Student [ ] Staff [ ] Other
Name: [ ] Student [ ] Staff [ ] Other

Person(s) believed to have witnessed or have knowledge about the alleged bullying (use reverse
side if needed):

Name: [ 1 Student [ ] Staff [ ] Other
Name: [ 1Student [ ] Staff [ ] Other
Name: [ 1 Student [ ] Staff [ ] Other
Name: [ 1 Student [ ] Staff [ ] Other

Date(s), time(s), and locations(s) of the alleged bullying incident(s) (use reverse side and/or
additional pages if needed):
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Description of the alleged bullying incident(s), including any incident-related evidence (use
reverse side and/or additional pages if needed):

By completing and signing this form, | attest that the information provided, including any
attached incident-related evidence, is true and accurate to the best of my knowledge.

Signature: Date:

For Office Use Only Received By: Date:

Position/Title:
Date submitted to designated administrator for investigation:

Adopted:
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BULLYING INVESTIGATION FORM

Instructions: Attach all reports, documents, evidence, and written accounts of the alleged
bullying incident(s) to this investigation form.

Date of bullying report:

Date designated administrator received report:

Date investigation began: Date investigation completed:

Investigator: Position/Title:

I. Initial Review
Is the alleged bullying incident(s) within the Centennial BOCES'’s authority to investigate?
[1Yes[]No If No, notify the Complainant. If Yes, move to next question.

Is the alleged bullying incident(s) within the scope of this exhibit’'s accompanying policy?
If No, the report should be promptly investigated pursuant to the applicable CBOCES
policy. If Yes, promptly investigate the complaint pursuant to this exhibit's
accompanying policy.

If possible criminal conduct is involved, was law enforcement notified? [ ] Yes [ 1 No

Date: Status, if known:

11. Bullying Report & Investigation Information
Name of Complainant:
Check one: [ ]JStudent [ JParent/Guardian [ ]Staff [ ]Other (please specify):

If a student, specify school and grade (optional):
If a parent/guardian or other, provide contact information:

Is the Complainant the target of the alleged bullying being reported? [ ] Yes [ ] No

Does the Complainant wish to remain anonymous? [ ] Yes [ 1 No

Student(s) reported as targets of alleged bullying (use reverse side if needed):

Name: School: Grade:
Name: School: Grade:
Name: School: Grade:

Person(s) reported as engaged in alleged bullying conduct (use reverse side if needed):

Name: [ ] Student [ ] Staff [ ] Other
Name: [ ] Student [ ] Staff [ ] Other
Name: [ ] Student [ ] Staff [ ] Other
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Person(s) reported as having witnessed or knowledge about the alleged bullying (use reverse

side if needed):

Name: [ 1 Student [ ] Staff [ ] Other
Name: [ ] Student [ ] Staff [ ] Other
Name: [ ] Student [ ] Staff [ ] Other
Name: [ ] Student [ ] Staff [ ] Other

Description of the alleged bullying incident(s), including date(s), time(s), and location(s), and

the relationships of the involved individuals (use reverse side and/or additional pages if

needed):

Did the complainant allege that the student(s) were the targets of the alleged bullying in any of

the following way(s)? (Check all that apply.)

[ 1 Electronic devices (e.q., internet, Social media platforms, text, email, cyber-bullying,

etc.)

[ 1 Written communication (e.g., email, handwritten notes, other written documents, etc.)

[ 1 Physical act or conduct (e.g., pushing, hitting, destruction of property, stalking, etc.)

[ 1 Verbal act or conduct (e.g., rumors, lies, name-calling, using derogatory slurs, etc.)

[ 1Social (e.q., purposeful exclusion, causing psychological harm, etc.)

[ 1 Items depicting implied hatred or prejudice worn, possessed, or displayed

[ 1 Other (please explain):

Did the complainant allege that the alleged bullying incident(s) was based on any of the

following characteristics? (Check all that apply.)

[ 1 Race

[ ] Color

[ 1 National Origin

[ 1 Religion

[1Sex

[ 1 Ancestry

[1Aqge

[ ] Marital status

[ 1 Military Status

[ 1 Physical disability
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[ 1 Mental disability

[ 1 Sexual orientation

[ 1 Gender identity

[ 1 Gender-related identity

[ ] Gender-related expression

[ ] Association with a person or group
with one or more of the above actual or
perceived characteristics

L ]Other (please explain):
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Evidence of alleged bullying provided to the school or in the school’s possession (e.g., school or
bus surveillance video, cell phone video, photographs, digital images, emails, letters, written
statements, notes, police reports, etc.) (attach all evidence):

Have there been any prior incidents of bullying (alleged or substantiated) involving any or all of
the involved individuals?

Additional school staff, if any, involved in investigation:

Name: Position:
Role in Investigation:

Name: Position:
Role in Investigation:

Name: Position:
Role in Investigation:

11l.  Special Education Review
Do any of the students involved in the alleged bullying incident(s) receive special education
services under an IEP or a Section 504 Plan, or are any of the students in the process of being
referred or evaluated for special education services? If Yes, refer to student’s IEP or 504 Plan
and contact special education director or Section 504 coordinator.

Yes[] No

Name: Date of contact:
[1IEP[]1504 Plan [ ] Referral or Evaluation

Name: Date of contact:
[11EP[]1504 Plan [ ] Referral or Evaluation

Name: Date of contact:
[11EP[]1504 Plan [ ] Referral or Evaluation

1V.Interim Measures
Were any interim measures implemented for any of the involved students?
Yes [ ] No
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Student Name: School: Grade:
Description of interim _measure (e.q., safety plan, duration, etc.) (attach documentation):

Student Name: School: Grade:
Description of interim measure (e.g., safety plan, duration, etc.) (attach documentation):

Student Name: School: Grade:
Description of interim _measure (e.g., safety plan, duration, etc.) (attach documentation):

V. Findings
Summary of findings of the investigation (i.e., determine whether the alleged conduct did or did

not constitute bullying or other prohibited behavior under this exhibit’'s accompanying policy;
determine whether the alleged conduct adversely affected any of the involved students’
education or educational environment; and why) (attach additional pages if needed):
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1V. Parent/Guardian Notification

Document notification(s) to parents/quardians of students involved in the alleged incident(s) of
bullying of the outcome of the investigation and any other information deemed appropriate by
the investigator and designated administrator. The information may be provided, based on
Centennial BOCES practice and taking into consideration the circumstances of the matter, in the
form of a written report or meetings with each student’s parents/guardians, and may include an
overview of the investigation process, the findings of the investigation, and the actions taken to
address the reported incident of bullying. Information shared with parents/guardians must be
in accordance with applicable law and Centennial BOCES policy.

Student Name: School: Grade:
Parent/Guardian Contacted:

Staff Member (name and position/title):

Date(s) of Contact:

Type of Contact (phone, in person, email):

Summary of information provided, discussion, and next steps:

Student Name: School: Grade:
Parent/Guardian Contacted:

Staff Member (name and position/title):

Date(s) of Contact:

Type of Contact (phone, in person, email):

Summary of information provided, discussion, and next steps:

Student Name: School: Grade:
Parent/Guardian Contacted:

Staff Member (name and position/title):

Date(s) of Contact:

Type of Contact (phone, in person, email):

Summary of information provided, discussion, and next steps:

V. Interventions

Interventions to address bullying may include, but are not limited to, school social work
services, restorative measures, social-emotional skill building, counseling, school psychological
services, development of a safety plan, community-based services, and discipline. Centennial
BOCES should refer to its code of conduct and discipline policies and procedures for next steps
regarding any disciplinary actions that may result from a bullying incident.

Student Name: School: Grade:
Intervention:
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Outcome:

Student Name: School: Grade:
Intervention:

Outcome:

Student Name: School: Grade:

Intervention:

Outcome:

VL. Recordkeeping

The bullying report, investigation checklist, and any other records related to investigating the
reported incident(s) of bullying and any responsive actions shall be maintained in accordance
with applicable law and BOCES policy.

Checklist and documentation submitted to):
Date:

Investigator Signature: Date:

Adopted:
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STUDENT DISTRIBUTION OF NONCURRICULAR MATERIALS

To understand constitutional values such as the right to free speech, students must not only
study such principles but also have an opportunity to put them into practice. However, there are
limitations on the right of student free speech in the school setting that have been upheld by the
courts because of the unique nature of the school community.

It is the goal of this policy to strike a necessary balance between a student’s right of free speech
and Centennial BOCES's need to maintain an orderly and safe school environment which
respects the rights of all students on school grounds and during school-sponsored activities.

Students shalHbe-allewed-te may distribute noncurricular written materials on school property
subject to restrictions on time, place and manner of distribution set out in the accompanying
regulations and the prohibitions set out below and in state law.

Any material in any media containing expression which is obscene, pornographic, sexually
explicit, libelous, slanderous or defamatory shall is be prohibited. Students may shal not
distribute any material which advocates commission of unlawful acts or violation of Centennial
BOCES policy and/or regulation, violates another person’s right to privacy, causes a material
and substantial disruption of the orderly operation of the school, or threatens violence to
property or persons. Also prohibited are materials that contain insulting words or words the
very expression of which injures or harasses other people and which are inconsistent with the
shared values of a civilized social order (e.g. threats of violence or defamation of a person’s race,
religion, ethnicity, national origin, etc.).

Students who distribute materials in violation of this policy may be subject to appropriate
disciplinary action, including suspension and/or expulsion.

School equipment and supplies may shaHl not be used for publication of such material.

LEGAL REFS.:  Hazelwood Sch. Dist. v. Kuhlmeier, 484 U.S. 260 (1988)
Tinker v. Des Moines Indep. Comm. Sch. Dist., 393 U.S. 503 (1968)
C.R.S. 22-1-120 rights of free expression for public school students
C.R.S. 22-5-107 BOCES to have same certain duties as boards of education
C.R.S. 22-32-110 (1)(r) power to exclude materials that are immoral or

pernicious

CROSS REFS.:  JK, Student Discipline, and subcodes
KHC, Distribution/Posting of Noncurricular Materials

Revised:

Adopted: September 20, 2018
Centennial BOCES

Page 1 of 1



STUDENT CONCERNS, COMPLAINTS AND GRIEVANCES

Decisions made by Centennial BOCES personnel that students believe are unfair or in violation
of pertinent Board policies or individual school rules may be appealed to the principal or a
designated representative or by following the specific appeal process created for particular
complaints.

Grievance and investigation procedures are available for students to receive prompt and
equitable resolution of allegations of discriminatory actions on the basis of disability, race,
creed, color, sex, sexual orientation—{which—ireludes—transgender), marital status, national
origin, religion, ancestry, or need for special education services..-which-students-are-encouraged
toreport:

CROSS REFS.: AC, Nondiscrimination/Equal Opportunity
AC-R-1, Nondiscrimination/Equal Opportunity (Complaint and
Compliance Process)
AC-R-2, Sex-Based Discrimination and Sexual Harassment Investigation
Procedures
JB, Equal Educational Opportunities
JBB, Sexual Harassment

Revised:
Adopted: September 20, 2018
Centennial BOCES
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SUSPENSION/EXPULSION OF STUDENTS
(and Other Disciplinary Interventions)

The Centennial BOCES Board of Directors shall provide due process of law to students through
written procedures consistent with law for the suspension or expulsion of students and the
denial of admission. In matters involving student misconduct that may or will result in the
student’s suspension and/or expulsion, the student’s parent/guardian shall be notified and
involved to the greatest possible extent in the disciplinary procedures.

Proportionate disciplinary interventions and consequences shall be imposed to address the
student’s misconduct and maintain a safe and supportive learning environment for students and
staff.

The Board and its designee(s) shall consider the following factors in determining whether to
suspend or expel a student:

the student’s age;

the student’s disciplinary history;

the student’s eligibility as a student with a disability;

the seriousness of the violation committed by the student;

the threat posed to any student or staff; and

the likelihood that a lesser intervention would properly address the violation.

oahwn =

For a student in preschool, kindergarten, first grade, or second grade, the Board and its
designee(s) also shall determine that failure to remove the student from the school building
through suspension and/or expulsion would create a safety threat that otherwise cannot be
addressed, and shall document any alternative behavioral and disciplinary interventions that it
employs before suspending or expelling the student.

Other Disciplinary Interventions

In lieu of an out-of-school suspension or expulsion and in accordance with applicable law, the
principal or designee may consider the use of available interventions to address the student’s
misconduct. The use of such interventions will vary, depending upon the facts and
circumstances of an individual case. Such interventions shall be at the principal’s or designee’s
sole discretion and include but are not limited to: detention, in-school suspension, counseling,
or other approaches to address the student’s misconduct that do not involve an out-of-school
suspension or expulsion and minimize the student’s exposure to the criminal and juvenile
justice system.

As another intervention and alternative to suspension, the principal or designee may permit the
student to remain in school with the consent of the student’s teachers if the parent/guardian
attends class with the student for a period of time specified by the principal or designee. If the
parent/guardian does not agree or fails to attend class with the student, the student shall be
suspended in accordance with the accompanying regulations.

This alternative to suspension shall not be used if expulsion proceedings have been or are about
to be initiated or if the principal or designee determines that the student’s presence in school,
even if accompanied by a parent/guardian, would be disruptive to the operations of the school
or be detrimental to the learning environment.

Nothing is this policy shall limit the Board’s and its designees’ authority to suspend and/or expel

a student as deemed appropriate by the Board and its designees. The decision to suspend and/or
expel a student instead of providing an alternative to suspension or expulsion or the failure of an

Page 1 of 3



ile: JKD/JKE*

intervention to remediate the student’s behavior shall not be grounds to prevent the Board and
its designees from proceeding with appropriate disciplinary measures, including but not limited
to suspension and/or expulsion.

Delegation of Authority

1. Students in third grade and higher grade levels: The Centennial BOCES Board delegates to
the principals of any Centennial BOCES school, or to a person designated in writing by the
principal, the power to suspend a student in third grade and higher grade levels in that
school for not more than five school days on the grounds stated in C.R.S. 22-33-106 (1) (a),
(1) (b), (1) (c) or (1) (e) or not more than 10 school days on the grounds stated in C.R.S. 22-
33-106 (1) (d) unless expulsion is mandatory under law_(see JKE-JKD-E)..-but-the—total

period-of suspenston-shal-notexeeed25-school-days:

—Students in preschool through second grade: The Centennial BOCES Board delegates to
the principals of the Centennial BOCES or to a person designated in writing by the principal
the power to suspend a student in preschool, Kindergarten, first grade, or second grade in
that school for not more than three school days on the grounds stated in C.R.S. 22-33-106.1
(2), unless the principal or designee determines that a longer period of suspension is
necessary to resolve the safety threat or expulsion is mandatory under law (see JKD/JKE-E).

2. The Board delegates to the Executive Director of Centennial BOCES the authority to suspend
a student, in accordance with C.R.S. 22-33-105_and 22-33-106.1 (3), for an additional 10
school days, plus up to and including, an additional 10 days necessary in order to present the
matter to the Board, but the total period of suspension shall not exceed 25 school days.

3. Unless otherwise determined by the Centennial BOCES Board, the Centennial BOCES Board
delegates to the executive director, or to a designee who shall serve as a hearing officer, the
authority to deny admission to or expel for any period not extending beyond one year any
student whom the executive director, in accordance with the limitations imposed by Title
22, Article 33, of the Colorado Revised Statutes, shall determine does not qualify for
admission to or continued attendance at the schools of the Centennial BOCES. If the
hearing is conducted by a designee serving as a hearing officer, the hearing officer shall
prepare findings of fact and recommendations for the executive director at the conclusion of
the hearing. The executive director shall render a written opinion in the expulsion matter
within five days after the hearing, whether the hearing is conducted by the hearing officer or
the executive director.

The executive director shall report on each case acted upon at the next meeting of the Board,
briefly describing the circumstances and the reasons for action taken. Such denial of admission
or expulsion by the executive director shall be subject to appeal to the Board. The appeal shall
consist of a review of the facts that were presented, arguments relating to the decision and
guestions of clarification from the Board.

EXPULSION FOR UNLAWFUL SEXUAL BEHAVIOR OR CRIME OF VIOLENCE

When a petition is filed in juvenile court or district court that alleges a student between the ages
of 12 to 18 years has committed an offense that would constitute unlawful sexual behavior or a
crime of violence if committed by an adult, basic identification information, as defined in state
law, along with the details of the alleged delinquent act or offense, is required by law to be
provided immediately to the Centennial BOCES school in which the juvenile is enrolled.

The information shall be used by the Board to determine whether the student has exhibited
behavior that is detrimental to the safety, welfare, and morals of the other students or
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Centennial BOCES personnel and whether educating the student in the school may disrupt the
learning environment in the school, provide a negative example for other students, or create a
dangerous and unsafe environment for students, teachers, and other Centennial BOCES
personnel. The Board shall take appropriate disciplinary action, which may include suspension
or expulsion, in accordance with this policy.

The Board may determine to wait until the conclusion of court proceedings to consider
expulsion, in which case it shall be the responsibility of the Centennial BOCES to provide an
alternative educational program for the student as specified in state law.

LEGAL REFS.:

CROSS REFS.:

| Revised:

C.R.S. 16-22-102 (9) unlawful sexual behavior

C.R.S. 18-1.3-406 crime of violence

C.R.S. 22-32-109.1 (2) (a) adoption and enforcement of discipline code
C.R.S. 22-32-109.1 (2) (a) (D) (E) policy required as part of conduct and
discipline code

C.R.S. 22-32-109.1 (3) agreements with state agencies

C.R.S. 22-32-144 restorative justice practices

C.R.S. 22-33-105 suspension, expulsion and denial of admission

C.R.S. 22-33-106 grounds for suspension, expulsion and denial of
admission

C.R.S. 22-33-106.1 suspension and expulsion for students in preschool
through second grade

C.R.S. 22-33-106.3 use of student’s written statements in expulsion
hearings

C.R.S. 22-33-106.5 information concerning offenses committed by
students

C.R.S. 22-33-107 compulsory attendance law

C.R.S. 22-33-107.5 notice of failure to attend

C.R.S. 22-33-108 juvenile judicial proceedings

GBGB, Staff Personal Security and Safety
JF, Admission and Denial of Admission

JIC, Student Conduct, and Subcodes

JK-2, Discipline of Students with Disabilities

Revised: September 2, 2018
Reviewed: CASB 2005
Adopted: December 14, 2000

Centennial BOCES
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GROUNDS FOR SUSPENSION/EXPULSION

| According to Colorado Revised Statutes 22-33-106 (1) (a-g), 22-33-106.1, and 22-12-105(3), the
following may be grounds for suspension or expulsion from a public school:

whh =

o o

10.

Continued willful disobedience or open and persistent defiance of proper authority.

Willful destruction or defacing of school property.

Behavior on or off school property which is detrimental to the welfare, health or safety of

other pupils or of school personnel including behavior which creates a threat of physical

harm to the child or other children.

Declaration as a habitually disruptive student.

a. For purposes of this paragraph, “habitually disruptive student” means a child
who has caused a material and substantial disruption three times or more during
the course of the school year on school grounds, in school vehicles or at school
activities or sanctioned events. Any student who is enrolled in a public school
may be subject to being declared a habitually disruptive student.

b. The student and the parent, legal guardian, or legal custodian shall have been
notified in writing of each disruption counted toward declaring the student as
habitually disruptive and the student and parent, legal guardian, or legal
custodian shall have been notified in writing and by telephone or other means at
the home or the place of employment of the parent or legal guardian of the
definition of “habitually disruptive student”.

The use, possession or sale of a drug or controlled substance.

The commission of an act which if committed by an adult would be robbery pursuant to

Part 3, Article 4, Title 18, C.R.S. or assault pursuant to Part 2, Article 3, Title 18, C.R.S.

other than the commission of an act that would be third degree assault under C.R.S. 18-

3-204 if committed by an adult.

Possessing a dangerous weapon without the authorization of the school or Centennial

BOCES. For purposes of this paragraph, “dangerous weapon” means:

1. Afirearm.

2. Any pellet gun, BB gun or other device, whether operational or not, designed to propel

projectiles by spring action or compressed air.

3. A fixed blade knife with a blade that exceeds three inches in length or a spring loaded

knife or a pocket knife with a blade exceeding three and one-half inches in length.

4. Any object, device, instrument, material, or substance, whether animate or inanimate,

used or intended to be used to inflict death or serious bodily injury.

Repeated interference with a school’s ability to provide educational opportunities to
other students.

Carrying, using, actively displaying, or threatening with the use of a firearm facsimile
that could reasonable be mistaken for an actual firearm in a school building or in or on
school property without the authorization of the school or Centennial BOCES.

Making a false accusation of criminal activity against a Centennial BOCES employee to
law enforcement or to Centennial BOCES.

According to C.R.S. 22-33-106 (2), subject to the Centennial BOCES’ responsibilities under the
Exceptional Children’s Education Act and applicable federal law (see policy JK-2 Discipline of
Students with Disabilities), the following shall be grounds for expulsion from or denial of
admission to a public school or diversion to an appropriate alternate program:

1.

Physical or mental disability such that the child cannot reasonably benefit from the
programs available.
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2. Physical or mental disability or disease causing the attendance of the child suffering
therefrom to be inimical to the welfare of other students.

| Revised:
Revised: September 20, 2018
Revised: CASB 2005
Centennial BOCES
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SUSPENSION/EXPULSION OF STUDENTS
(HEARING PROCEDURES)

A. Procedure for Suspension of 10 Days or Less

Through written policy the Board has delegated to any school principal the power to suspend a
student for not more than three, five or 10_school days, depending upon the type of infraction.
Pursuant to the accompanying policy, the executive director has been delegated the power to
suspend a student for additional periods of time. However, the total period of suspension will
not exceed 25 school days. As a general rule, a suspension will be three school days or less for
students in preschool through second grade and 10 days or less_for students in third grade and
higher grade levels.

The following procedures shall be followed in any suspension, unless the student is suspended
pending an expulsion proceeding, in which case the expulsion procedures shall apply.

1. Notice. The principal, designee or the executive director at the time of contemplated
action will give the student and the parent/guardian notice of the contemplated action.
Such notice may be oral or in writing. If oral, such notice will be given in person. If
written, delivery may be by United States mail addressed to the last known address of the
student or student’s parent/guardian.

2. Contents of notice. The notice will contain the following basic information:

a. A statement of the charges against the student.

b. A statement of what the student is accused of doing.

c. A statement of the basis of the allegation. Specific names may be withheld if
necessary.

This information need not be set out formally but should sufficiently inform the student
and parent/guardian of the basis for the contemplated action.

3. Informal hearing. In an informal setting, the student will be given an opportunity to
admit or deny the accusation and to give his or her version of the events. The
administrator may allow the student to call witnesses or may personally call the accuser
or other witnesses. The administrator may hold a more extensive hearing in order to
gather relevant information prior to making a decision on the contemplated action.

4. Timing. The notice and informal hearing should precede removal of the student from
school. There need be no delay between the time notice is given and the time of the
informal hearing.

5. If the student's presence in school presents a danger. Notice and an informal
hearing need not be given prior to removal from school where a student's presence poses
a continuing danger to persons or property or an ongoing threat of disrupting the
academic process. In this case, an informal hearing will follow as soon after the student’s
removal as practicable.

6. Notification following suspension. If a student is suspended the administrator
delegated the authority to suspend will immediately notify the parent/guardian that the
student has been suspended, the grounds for such suspension and the period of such
suspension. The notification will include the time and place for the parent/guardian to
meet with the administrator to review the suspension.

7. Removal from school grounds. A suspended student must leave the school building
and the school grounds immediately after the parent/guardian and administrator have
determined the best way to transfer custody of the student to the parent/guardian.

8. Readmittance. No student will be readmitted to school until the meeting with the
parent/guardian has taken place or until, in the opinion of the administrator, the
parent/guardian has substantially agreed to review the suspension with the

Page 1 of 4



ile: JIKD/JKE-R*

administrator. However, if the administrator cannot contact the parent/guardian or if
the parent/guardian repeatedly fails to appear for scheduled meetings, the administrator
may readmit the student. The meeting will address whether there is a need to develop a
remedial discipline plan for the student in an effort to prevent further disciplinary
action.

Make-up work. Suspended students will be provided an opportunity to make up
school work during the period of suspension, so the student is able to reintegrate into the
educational program of Centennial BOCES following the period of suspension. Students
will receive full or partial academic credit to the extent possible for makeup work which
is completed satisfactorily.

B. Procedure for Expulsion or Denial of Admission
In the event the Board contemplates action denying admission to any student or prospective
student or expelling any student, the following procedures shall be followed:

1.

Notice. Not less than five days prior to the date of the contemplated action, the Board or
an appropriate Centennial BOCES administrator will cause written notice of such
proposed action to be delivered to the student and the student’s parent/guardian. Such
delivery may be by United States mail addressed to the last known address of the student
or the student’s parent/guardian.

Emergency notice. In the event it is determined that an emergency exists
necessitating a shorter period of notice, the period of notice may be shortened provided
that the student or the student’s parent/guardian have actual notice of the hearing prior
to the time it is held.

Contents of notice. The notice will contain the following basic information:

a. A statement of the basic reasons alleged for the contemplated denial of admission
or expulsion.

b. A statement that a hearing on the question of expulsion or denial of admission
will be held if requested by the student or parent/guardian within five days after
the date of the notice.

c. A statement of the date, time and place of the hearing in the event one is
requested.

d. A statement that the student may be present at the hearing and hear all
information against him or her, that the student will have an opportunity to
present such information as is relevant and that the student may be accompanied
and represented by a parent/guardian and an attorney.

e. A statement that failure to participate in such hearing constitutes a waiver of
further rights in the matter.

Conduct of hearing. A hearing may be requested by the parent/guardian. Such
hearing will be conducted by the executive director. The hearing may be conducted in
open session or may be closed except to those individuals deemed advisable by the
executive director but including in all events the student, the parent/guardian and, if
requested, the student’s attorney. Such individuals as may have pertinent information
will be admitted to a closed hearing to the extent necessary to provide such information.

Testimony and information may be presented under oath. However, technical rules of
evidence will not be applicable, and the executive director may consider and give
appropriate weight to such information or evidence deemed appropriate. The student’s
written statement, if any, may be presented as evidence in accordance with applicable
law. The student or representative may question individuals presenting information.
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A sufficient record of the proceedings shall be kept so as to enable a transcript to be
prepared in the event either party so requests. Preparation of the transcript will be at the
expense of the party requesting the same.

The executive director will prepare specific factual findings and issue a written decision
within five days after the hearing.

Appeal. Within 10 days after the decision of the executive director, the student may
appeal the decision to the Board. Failure to request an appeal within 10 days will result
in a waiver of the right to appeal and the executive director’s decision will become final.

If an appeal is properly requested, the Board will review the record concerning the
expulsion or denial of admission. The record includes notices and other documents
concerning the challenged action, the transcript of the testimony, if any, the hearing
exhibits, the findings and recommendation of the executive director, the executive
director’s written decision, and other documents concerning the challenged action. The
student may be represented by counsel at the appeal. Representatives of Centennial
BOCES and the parents may make brief statements to the Board, but no new evidence
may be presented unless such evidence was not reasonably discoverable at the time of
the hearing. Members of the Board may ask questions for purposes of clarification of the
record.

The Board will make final determination regarding the expulsion or denial of admission
of the student and will inform the student and the student’s parent/guardian of the right
to judicial review.

Readmittance. A student who has been expelled shall be prohibited from enrolling or
re-enrolling in the same school in which the victim of the offense or member of the
victim’s immediate family is enrolled or employed when:

a. the expelled student was convicted of a crime, adjudicated a juvenile delinquent,
received a deferred judgment or was placed in a diversion program as a result of
committing the offense for which the student was expelled;

b. there is an identifiable victim of the expelled student’s offense; and

c. the offense for which the student was expelled does not constitute a crime against

property.

If Centennial BOCES has no actual knowledge of the name of the victim, the expelled
student shall be prohibited from enrolling or re-enrolling only upon request of the victim
or a member of the victim’s immediate family.

No student will be readmitted to school until after a meeting between the principal or
designee and the parent/guardian has taken place except that if the administrator cannot
contact the parent/guardian or if the parent/guardian repeatedly fails to appear for
scheduled meetings, the administrator may readmit the student.

C. Procedure for Crimes of Violence or Unlawful Sexual Behavior

The following procedures will apply when Centennial BOCES receives notification that a student
has been charged in juvenile or district court with a crime of violence or unlawful sexual
behavior, as those terms are defined by state law.

The Board or its designee will make a preliminary determination whether it will proceed
with an expulsion hearing, based on the following factors:
a. Whether the student has exhibited behavior that is detrimental to the safety,
welfare and morals of other students or school personnel.
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b. Whether educating the student in school may disrupt the learning environment,
provide a negative example for other students or create a dangerous and unsafe
environment for students, teachers and other school personnel.

2. If it is determined that the student should not be educated in the schools of Centennial
BOCES, Centennial BOCES may suspend or expel the student, in accordance with the
procedures set forth above.

3. Alternatively, suspension or expulsion proceedings may be postponed, pending the
outcome of the court proceedings. If the suspension or expulsion proceedings are
postponed, the student will not be permitted to return to school during that period. An
appropriate alternative education program, including but not limited to, an online
program authorized by state law or a home-based education program will be established
for the student during the period pending the resolution of the juvenile proceedings. The
time that a student spends in an alternative education program will not be considered a
period of suspension or expulsion.

4. If the student pleads guilty to the charge, is found guilty or is adjudicated a delinquent
juvenile, the Board or designee may proceed to suspend or expel the student following
the procedures set forth in these regulations.

5. Information regarding the details of the alleged crime of violence or unlawful sexual
behavior will be used by the Board or its designee for the purposes set forth in this
policy, but shall remain confidential unless the information is otherwise available to the
public by law.

Adopted: September 20 2018
Centennial BOCES
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COMMUNICABLE/INFECTIOUS DISEASES

Centennial BOCES recognizes that communicable diseases which may afflict students range from
common childhood diseases, acute and short-term in nature, to chronic, life-threatening diseases
such as human immunodeficiency virus (HIV) infection. Centennial BOCES will shaHl rely on the
advice of the medical community in assessing the risk of transmission of various communicable
diseases to determine how best to protect the health of both students and staff. The risk of
transmitting HIV/AIDS is extremely low in school settings when current guidelines and
preventative measures are followed.

Management of common communicable diseases will shall be in accordance with Colorado
Department of Public Health_and Environment or local public health department guidelines. A
student who exhibits symptoms of a readily-transmissible communicable disease may be
temporarily excluded from school attendance.

Students who complain of illness at school may be referred to the school nurse and may be sent
home as soon as the parent/guardian or person designated on the student’s emergency medical
authorization form has been notified.

Centennial BOCES reserves the right to require a physician's statement authorizing the student's
return to school.

In all proceedings related to this policy, Centennial BOCES will shal respect the student's right to
privacy.

When information is received by a staff member or volunteer that a student is afflicted with a
serious, readily-transmissible disease, the staff member or volunteer will shal promptly notify the
school nurse or principal to determine appropriate measures to protect student and staff health
and safety. The principal, after consultation with the student and parent/guardian, will shaH
determine which additional staff members, if any, have needed to know of the affected student’s
condition_and whether the Colorado Department of Public Health and Environment or the local
public health department must be notified. Only those persens—_staff members with direct
responsibility for the care of the student will shall be informed of the specific nature of the
condition if it is determined there is a need for such individuals to know this information.

The executive director or designee will shal initiate procedures to ensure that all medical
information will be held in strict confidence. Any Centennial BOCES staff member who violates
confidentiality will shaH be subject to appropriate disciplinary measures.

LEGAL REFS.: C.R.S. 22-33-104 (2)(a) compulsory attendance law — absence due to illness
C.R.S. 22-33-106 (2) grounds for suspension, expulsion and denial of
admission

CROSS REFS.: EBBA, Prevention of Disease/Infection Transmission

JLCE, First Aid and Emergency Medical Care
JRA/JRC, Student Records/Release of Information on Students

Revised:

Revised: September 20, 2018
Adopted: February 16, 2006
Centennial BOCES
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ADMINISTERING MEDICATIONS TO STUDENTS

Centennial BOCES personnel shall not administer prescription or nonprescription medications
to students unless appropriate administration cannot reasonably be accomplished outside of
school hours.

Medication may be administered to students by Centennial BOCES personnel whom a registered
nurse has trained and delegated the task of administering such medication. For purposes of this
policy, the term “medication” includes both prescription medication and nonprescription
medication, but does not include medical marijuana.

The administration of medical marijuana shall be in accordance with the Board’s policy on
administration of medical marijuana to qualified students.

The term “nonprescription medication” includes but is not limited to over-the-counter
medications, homeopathic and herbal medications, vitamins and nutritional supplements.
Medication may be administered to students by the school nurse or other designee only when
the following requirements are met:

1. Medication shall be in the original, properly labeled container. If it is a prescription
medicine, the student’'s name, name of the medication, dosage, how often it is to be
administered, and name of the prescribing health care practitioner shall be printed on the
container.

2. The school shall have received written permission from the student’s parent/guardian to
administer the medication to the student and either:
a. written permission to administer the medication from the student’'s health care
practitioner with prescriptive authority under Colorado law; or
b. a standing medical order, if the medication is an over-the-counter medication such as
Advil or Tylenol.

3. The parent/guardian shall be responsible for providing all medication to be administered to
the student.

4. The nonprescription medication is a product that has been approved by the federal Food and
Drug Administration (FDA).

Self-administration of Medication for Asthma, Allergies or Anaphylaxis

A student with asthma, a food allergy, other severe allergies, or related, life-threatening
conditions may possess and self-administer medication to treat the student’s asthma, food or
other allergy, anaphylaxis or related life-threatening condition. Self-administration of such
medication may occur during school hours, at school-sponsored activities, or while in transit to
and from school or a school-sponsored activity. Student possession and self-administration of
such medication shall be in accordance with the accompanying regulation.

Authorization for a student to possess and self-administer medication to treat the student’s
asthma, food or other allergy, anaphylaxis or related, life-threatening condition may be limited
or revoked by the school principal or designee after consultation with the school nurse and the
student’s parent/guardian if the student demonstrates an inability to responsibly possess and
self-administer such medication.
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Student possession, use, distribution, sale or being under the influence of medication
inconsistent with this policy shall be considered a violation of Board policy concerning drug and
alcohol involvement by students and may subject the student to disciplinary consequences,
including suspension and/or expulsion, in accordance with applicable Board policy.

LEGAL REFS.:

CROSS REFS.:

Revised:

C.R.S. 12-38-132 delegation of nursing tasks

C.R.S. 12-38-132.3 school nurses-over-the-counter medication

C.R.S. 22-1-119 no liability for adverse drug reactions/side effects

C.R.S. 22-1-119.5 Colorado Schoolchildren’s Asthma, Food Allergy and
Anaphylaxis Health Management Act

C.R.S. 22-1-119.3 (3)(c), (d) no student possession or self-administration
of medical marijuana, but schools must permit the student’s primary
caregiver to administer medical marijuana to the student on school
grounds, on a school bus or at a school-sponsored event

C.R.S. 22-2-135 Colorado School Children’s Food Allergy and Anaphylaxis
Management Act

C.R.S. 24-10-101 et seq. Colorado Governmental Immunity Act

1 CCR 301-68 State Board of Education rules regarding student
possession and administration of asthma, allergy and anaphylaxis
management medications or other prescription medications

6 CCR 1010-6, Rule 6.13 requirements for health services in schools

JICH, Drug and Alcohol Involvement by Students

JKD/JKE, Suspension/Expulsion of Students

JLCDB, Administration of Medical Marijuana to Qualified Students
JLCE, First Aid and Emergency Medical Care

Revised: April 18, 2019
Revised: September 20, 2018
Revised: January 16, 2006
Adopted: October 25, 2001

Centennial BOCES
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ADMINISTRATION OF MEDICAL MARIJUANA TO QUALIFIED STUDENTS

The Board strives to honor families’ private medical decisions while ensuring a learning
environment free of disruption. To accomplish these goals, Centennial BOCES restricts the
administration of medications, including medical marijuana, during school hours unless
administration cannot reasonably be accomplished outside of school hours.

Administration of medical marijuana to qualified students shall be in accordance with this
policy. Administration of all other prescription and nonprescription medications to students
shall be in accordance with applicable law and the Board’s policy concerning the administration
of medications to students.

Definitions
For purposes of this policy, the following definitions shall apply:

1. “Designated location” means a location identified in writing by Centennial BOCES in its
sole discretion and may include a location on the grounds of the school in which the
student is enrolled, upon a school bus in Colorado, or at a school-sponsored event in
Colorado.

£2. “"Medical marijuana” means a cannabis product with a delta-9 tetrahydrocannobinol
(THC) concentration greater than 0.3 percent.

23. “Permissible form of medical marijuana” means nonsmokeable products such as oils,
tinctures, edible products or lotions that can be administered and fully ingested or
absorbed in a short period of time. Patches and other forms of administration that
continue to deliver medical marijuana to a qualified student while at school may be
appropriate for students who receive ongoing adult assistance or on a case-by-case basis as
determined by Centennial BOCES when adequate protections against misuse may be
made. Forms of medical marijuana not included in this definition may be proposed by the
qualified student’s primary caregiver to the executive director, who may authorize such a
request after consultation with appropriate medical personnel chosen by Centennial
BOCES.

3-4. “Primary caregiver” means the qualified student’s parent, guardian or other responsible
adult over eighteen years of age who is identified by the student’s parent/guardian as the
qualified student’s primary caregiver. In no event shall another student or a staff member
be recognized as a primary caregiver, unless the staff member is the student’s
parent/guardian. Any primary caregiver seeking access to school or Centennial BOCES
property, a school bus or school-sponsored event for purposes of this policy must comply
with the Board’s policy and/or procedures concerning visitors to schools and all other
applicable policies.

4.5. “Qualified student” means a student who holds a valid registration from the state of
Colorado (license issued by the Colorado Department of Public Health and Environment)
for the use of medical marijuana and for whom the administration of medical marijuana
cannot reasonably be accomplished outside of school hours.

Permissible Administration of Medical Marijuana to a Qualified Student
A qualified student's primary caregiver may administer a permissible form of medical marijuana
to a qualified student in a designated location if all of the following parameters are met:

1. The qualified student’s parent/guardian provides the school with a copy of the student’s
valid registration from the state of Colorado authorizing the student to receive medical
marijuana,

2. The qualified student’s parent/guardian signs a written acknowledgement assuming all
responsibility for the provision, administration, maintenance and use of medical
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marijuana under state law, and releases Centennial BOCES from liability for any injury
that occurs pursuant to this policy;

3.  The qualified student’s parent/guardian or primary caregiver shall be responsible for
providing the permissible form of medical marijuana to be administered to the qualified
student;

4, Centennial BOCES determines, in its sole discretion, that a location and a method of
administration of a permissible form of medical marijuana are available that do not create
risk of disruption to the educational environment or exposure to other students;

5.  After administering the permissible form of medical marijuana to the qualified student,
the student’s primary caregiver shall remove any remaining medical marijuana from the
grounds of the school, Centennial BOCES, school bus or school-sponsored event; and

6. Centennial BOCES prepares, with the input of the qualified student’s parent/guardian, a
written plan that identifies the form, designated location(s), and any protocol regarding
administration of a permissible form of medical marijuana to the qualified student. The
written plan shall be signed by the school administrator, the qualified student (if capable)
and the qualified student’s parent/guardian.

Additional Parameters
School personnel shall not administer or hold medical marijuana in any form.

This policy conveys no right to any student or to the student’s parents/guardians or other
primary caregiver to demand access to any general or particular location on school or Centennial
BOCES property, a school bus or at a school-sponsored event to administer medical marijuana.

This policy shall not apply to school grounds, school buses or school-sponsored events located
on federal property or any other location that prohibits marijuana on its property.

Permission to administer medical marijuana to a qualified student may be limited or revoked if
the qualified student and/or the student’s primary caregiver violates this policy or demonstrates
an inability to responsibly follow this policy’s parameters.

Student possession, use, distribution, sale or being under the influence of marijuana
inconsistent with this policy may be considered a violation of Board policy concerning drug and
alcohol involvement by students or other Board policy and may subject the student to
disciplinary consequences, including suspension and/or expulsion, in accordance with
applicable Board policy.

If the federal government indicates that Centennial BOCES's federal funds are jeopardized by
this policy, the Board declares that this policy shall be suspended immediately and that the
administration of any form of medical marijuana to qualified students on school property, on a
school bus or at a school-sponsored event shall not be permitted. The school shall post notice of
such policy suspension and prohibition in a conspicuous place on its website.

LEGAL REFS.:  Colo. Const. Art. XVIII, Section 14 establishing qualifications for use of
medical marijuana
C.R.S. 22-1-119.3 (3)(c), (d) no student possession or self-administration of
medical marijuana, but schools must permit the student’s primary caregiver
to administer medical marijuana to the student on school grounds, on a
school bus or at a school-sponsored event
C.R.S. 22-1-119.3 (3)(d)(I1I) board may adopt policies regarding who may act
as a primary caregiver and to establish reasonable parameters on the
administration and use of medical marijuana on school grounds, on a school
bus or at a school-sponsored event
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CROSS REFS.:  JICH, Drug and Alcohol Involvement by Students

JKD/JKE, Suspension/Expulsion of Students (and Other Disciplinary
Interventions)
JLCD, Administering Medications to Students

JLCE, First Aid and Emergency Medical Care
| Revised:

Adopted: April 18, 2019
Centennial BOCES
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FIRST AID AND EMERGENCY MEDICAL CARE

No treatment of injuries except first aid shall be permitted in Centennial BOCES schools. First
aid is that immediate help given by the best qualified person at hand in case of accident or
sudden illness.

During the school day and during school sponsored events, including those off-site, at least one
staff person shall be on duty that has a current certification from a nationally recognized course
in standard first aid and CPR. First aid kit shall be stored and properly maintained in each
school in accordance with applicable state rules.

Any person who in good faith provides emergency care or assistance without compensation at
the place of the emergency or accident shall not be liable for any civil damages for acts or
omissions in good faith. State law also exempts from civil liability certain health care providers
who render emergency assistance in good faith and without compensation to persons injured in
a competitive sport activity.

Treatment of injuries occurring outside school jurisdiction is not the responsibility of Centennial
BOCES employees.

The school’s obligation continues after the injury until the injured student has been placed in
the care of the parent/guardian or emergency health personnel. Therefore, the
parents/guardians of all students shall be asked to sign and submit an emergency medical
authorization form which shall indicate the procedure they wish the school to follow in event of
a medical emergency involving their child.

In all cases where the nature of an illness or an injury appears serious, the parent/guardian shall
be contacted if possible and the instructions on the student’s emergency card followed. In
extreme emergencies, where there is potential threat to life, limb or digit, Centennial BOCES
personnel shall immediately call emergency health personnel to arrange for transporting the
student to an emergency facility on advice of emergency health personnel.

No elementary student who is ill or injured shall be sent home alone, nor shall a secondary
student be sent home alone unless the illness is minor and the parent/guardian has consented in
advance.

LEGAL REFS.: C.R.S. 13-21-108 civil immunity for persons rendering emergency
assistance
C.R.S. 13-21-108.5 civil immunity for health care providers who assist in
sports injuries
C.R.S. 24-10-106.5 public entity duty of care
C.R.S. 25-53-102 requirements concerning automated external
defibrillators in schools
6 CCR 1010-6, Rule 6.13(D) first aid and CPR certification requirement

CROSS REFS.: GBGAB, First Aid Training
JLCD, Administering Medications to Students

Revised:

Revised: September 20, 2018
Reviewed: CASB 2005
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PUBLIC’'S RIGHT TO KNOW/FREEDOM OF INFORMATION

The Board is a public servant, and its meetings and records shall be matters of public
information, subject to such restrictions as are set by federal law or regulation, by state statute
or by pertinent court rulings.

The official minutes of the Board, its written policies and its financial records shall be open for
inspection at the office of the executive director by any citizen desiring to examine them during
hours when the office of the executive director is open. However, no records shall be released
for inspection by the public or any unauthorized persons—either by the executive director or any
other person designated as custodian for Centennial BOCES records—if such disclosure would
be contrary to the public interest as described in state law or otherwise prohibited by law. The
Centennial BOCES's financial information shall be posted online in accordance with the Public
School Financial Transparency Act.

In responding to a request for Centennial BOCES's public records, Centennial BOCES may
charge a fee for staff time spent in excess of one hour for the following: researching and
retrieving the requested records; conducting searches for requested records; reviewing records
to determine whether they are responsive to the request; and identifying and separating those
records that are not public and/or are privileged or confidential. Such fee shall be $33.58 36 per
hour, which may be increased from time to time as permitted by applicable state law.
Centennial BOCES may also charge other reasonable fees in responding to a request for
Centennial BOCES's public records, in accordance with the accompanying regulation.

LEGAL REFS.: C.R.S. 22-9-109 exemption from public inspection
C.R.S. 22-32-109 (1)(c) documents available for public inspection
C.R.S. 22-44-301 et seq. Public School Financial Transparency Act
C.R.S. 24-72-201 et seq. access to public records
C.R.S. 24-72-205 (6)(a) must adopt policy regarding the fee for research and
retrieval of public records, if the BOCES imposes such a fee; _policy must be
posted on website or otherwise published
C.R.S. 24-72-205 (6)(b) maximum hourly fee for research and retrieval of
public documents adjusted on July 1, 2019, and every five-year period
thereafter

CROSS REFS.:  BEDA, Notification of Board Meetings
BEDG, Minutes
DAB, Financial Administration
EGAEA, Electronic Communication
GBJ, Personnel Records and Files
JRA/JRC, Student Records/Release of Information on Students

Revised:

Adopted: January 18, 2018
Centennial BOCES
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PUBLIC CONCERNS AND COMPLAINTS

Constructive criticism motivated by a sincere desire to improve the quality of the educational
program or to equip Centennial BOCES to do their tasks more effectively is welcomed by
Centennial BOCES.

Public complaints made pursuant to this policy may involve personnel or Centennial BOCES
operations. Such complaints shall be processed in accordance with this policy’s accompanying
requlation. Public complaints concerning unlawful discrimination or instructional resources
shall be processed according to applicable Board policy, as listed in this policy’s cross references.

This policy and accompanying regulation shall not apply to parent/guardian concerns or
complaints filed on behalf of a student or concerning a student. If a parent/guardian files a
complaint, Centennial BOCES shall follow applicable Board policy in responding to the
complaint, as listed in this policy’s cross references.

The Board relies on Centennial BOCES_staff to resolve concerns raised by the public and
believes that complaints and-grievanees-are best handled and resolved as close to their origin as
possible. Therefore, whenever a compliant is made directly to the Board or an individual Board
member, it shall be referred to the executive director, who shall process the complaint in

accordance with thls DO|ICVS accompanvlnq requlatlon the—pfepekeh&m&mg—ef—eempkm

CROSS REFS.: AC, Nondiscrimination/Equal Opportunity
IKE, Ensuring All Students Meet Standards (Promotion, Retention and
Acceleration of Students
JI1, Student Concerns, Complaints and Grievances
JKD/JKE, Suspension/Expulsion of Students (And Other Disciplinary
Interventions)
JRA/JRC, Student Records/Release of Information on Students
KEC, Public Concerns/Complaints about Instructional Resources

Revised:

Page 1 of 2



Revised: January 18, 2018
Reviewed: CASB 2005
Adopted: June 16, 1998
Centennial BOCES
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PUBLIC CONCERNS AND COMPLAINTS

In_accordance with this regulation’s accompanying policy, this regulation contains the

procedures to follow when a member of the public files a formal complaint against Centennial

BOCES.

Any member of the public may file a formal complaint within the same school year that the

incident or concern that is the subject of the complaint occurred. Any complaint filed outside of

this timeline shall not be considered.

If the public complaint does not involve personnel and the most direct staff member involved is

the executive director, the person may request to start at Step 3 of the following process.

The public complaint process shall be as follows:

Step 1

Generally, the first step is to discuss the complaint or concern with the Centennial

Step 2

BOCES employee responsible for the event or action that forms the basis for the
complaint.

If the complaint is not resolved at Step 1, the person may initiate a formal complaint

Step 3

that shall be written, dated and signed. The person may then request review of the
formal complaint by submitting it to the Centennial BOCES employee having direct
administrative or supervisory responsibility over the work of the employee involved in
the complaint. Such complaint shall be filed within 20 working days of discussing the
complaint pursuant to Step 1. If the supervisor or administrator determines that the
complaint cannot be resolved informally, the supervisor or administrator shall render a
written decision within 10 working days of receipt of the complaint.

If the complaint is not resolved at Step 2, the person may request review of the formal

complaint by submitting it to the executive director within 10 working days of receipt of
the decision in Step 2. If the executive director or executive director’s designee
determines that the complaint needs further response, the executive director shall
render a written decision within 10 working days of receipt of the complaint and any
written decision from Step 2.

All decisions and findings by the executive director shall be final.

Adopted:
Centennial BOCES
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PUBLIC CONDUCT ON CENTENNIAL BOCES PROPERTY

Persons using or upon Centennial BOCES property, including all Centennial BOCES buildings,
parking lots, and any Centennial BOCES vehicle used to transport students, shall not engage in
the conduct described below.

Any person considered by the executive director or designee to be in violation of this policy shall
be instructed to leave Centennial BOCES property and law enforcement may be contacted. Any
person who has engaged or Centennial BOCES officials reasonably believe will engage in
conduct prohibited by this policy may be excluded from Centennial BOCES property.

The following conduct by any person is prohibited:

1.

wnN

Any conduct that obstructs, disrupts or interferes with or threatens to obstruct, disrupt or
interfere with Centennial BOCES operations or any activity sponsored or approved by
Centennial BOCES.

Physical abuse or threat of harm to any person or Centennial BOCES property.

Threat of damage or damage to property of Centennial BOCES regardless of the location,
or property of a member of the community when such property is located on Centennial
BOCES property.

Forceful or unauthorized entry to or occupation of Centennial BOCES facilities, including
buildings and grounds.

Use, possession, distribution or sale of drugs and other controlled substances, alcohol and
other illegal contraband on Centennial BOCES property, at Centennial BOCES or school-
sponsored functions, on in any Centennial BOCES vehicle transporting students. For
purposes of this policy, “controlled substances” means drugs identified and regulated
under federal law, including but not limited to marijuana, cocaine, opiates, phencyclidine
(PCP) and amphetamines (including methamphetamine). If, however, the administration
of medical marijuana is in accordance with the Board’'s policy on administration of
medical marijuana to qualified students, such possession shall not be considered a
violation of this policy.

Distribution, manufacture or sale of controlled substances or the possession of controlled
substances with intent to distribute them within 1,000 feet of the perimeter of school
grounds.

Entry onto Centennial BOCES buildings or grounds by a person known to be under the
influence of alcohol or a controlled substance.

Unlawful use of any tobacco product.

Unlawful possession of a deadly weapon;—as-defined-ir-statetaw, on Centennial BOCES
property or in Centennial BOCES school buildings, unless such possession is in
accordance with C.R.S. 18-12-105.5 or 18-12-214 (3). For the purposes of this policy,
“deadly weapon” means:

a. a firearm, whether loaded or unloaded;

b. a fixed blade knife with a blade that exceeds three inches in length;

c. a spring-loaded knife or pocket knife with a blade exceeding three and one-half inches in

length; or
d. any object, device, instrument, material, or substance, whether animate of inanimate,

10.
11.

that is used or intended to be used to inflict death or serious bodily injury including, but
not limited to, a BB gun, slingshot, bludgeon, nunchuks, brass knuckles or artificial
knuckles of any kind.

Profanity or verbally abusive language.

Violation of any federal, state or municipal law or Centennial BOCES policy.
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LEGAL REFS.: 21 U.S.C. 860 crime to distribute or manufacture controlled substances
within 1,000 feet of a school

C.R.S. 18-9-106 disorderly conduct

C.R.S. 18-9-108 disrupting lawful assembly

C.R.S. 18-9-109 interference with staff, faculty or students of educational
institutions

C.R.S. 18-9-110 public buildings — trespass, interference

C.R.S. 18-9-117 unlawful conduct on public property

C.R.S. 18-12-105.5 unlawful carrying/possession of weapons on school
grounds

C.R.S. 18-12-214 (3)(a) person with valid concealed handgun permit may
have a handgun on school property as long as hand gun remains in his or her
vehicle and if, while the person is not in vehicle, the gun is kept in a
compartment and the vehicle is locked

C.R.S. 18-18-407 (2) crime to sell, distribute or possess with intent to
distribute any controlled substance on or near school grounds or school
vehicles

C.R.S. 22-1-119.3 (3)(c), (d) no student possession or self-administration of
medical marijuana, but schools must permit the student’s primary caregiver
to administer medical marijuana to the student on school grounds, on a
school bus or at a school-sponsored event

C.R.S. 25-1.5-106 (12)(b) possession or use of medical marijuana in or on
school grounds or in a school bus is prohibited

C.R.S. 25-14-103.5 must adopt policies prohibiting tobacco and retail
marijuana use on school property

C.R.S. 25-14-301 Teen Tobacco Use Prevention Act

CROSS REFS.: ADC, Tobacco-Free Schools
GBEB, Staff Conduct (And Responsibilities)
JLCDB, Administration of Medical Marijuana to Qualified Students
Kl, Visitors to Schools

Revised:

Revised: April 18, 2019
Revised: January 18, 2018
Revised: May 21, 2009
Adopted: February 12, 2004
Centennial BOCES
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VISITORS TO CENTENNIAL BOCES SCHOOLS AND PROGRAMS

Centennial BOCES will make reasonable efforts to accommodate requests to visit Centennial
BOCES schools and educational programs, yet also recognizes concerns for the welfare of
students. Therefore, Centennial BOCES limits visitors to:

1. Parents/guardians of current students;

2.  Other family members of current students who are approved by the student’s
parent/guardian; and

3.  Other persons invited by Centennial BOCES for official business purposes.

To ensure visitors do not disrupt the educational process or other Centennial BOCES operations
and that no unauthorized persons enter Centennial BOCES buildings, all visitors must shaH
report to the administrative office immediately when entering a Centennial BOCES school or
building. Authorized visitors may: (1) be required to sign in and out; (2) be given name-tags to
wear identifying themselves as visitors; and (3) be accompanied by a Centennial BOCES
employee for some or all of the visit. Centennial BOCES administrators may approve additional
building procedures pertaining to visitors to preserve a proper and safe learning environment.

Unauthorized persons may shal not loiter on Centennial BOCES property at any time. Law
enforcement authorities may be called to enforce this policy provision.

Visiting Centennial BOCES is a privilege, not a right, which may be limited, denied or revoked
by a Centennial BOCES administrator or designee based on considerations of student and/or
staff health, safety, efficient Centennial BOCES operations, maintenance of a proper educational
environment, or failure to comply with this policy.

LEGAL REFS.: C.R.S. 18-9-109 interference with school staff or students
C.R.S. 18-9-110 trespass, interference at or in public buildings
C.R.S. 18-9-112 definition of loitering
C.R.S. 18-9-117 unlawful conduct on public property
C.R.S. 18-12-105.5 unlawful possession of weapons on school property

CROSS REFS.: ADC, Tobacco-Free Schools
EBBA, Prevention of Disease/Infection Transmission
ECA/ECAB, Security/Access to Buildings
JLCC, Communicable/Infectious Diseases
KFA, Public Conduct on Centennial BOCES Property

Revised:

Revised: January 18, 2018
Revised: CASB 2005
Adopted: December 14, 2000
Centennial BOCES

Page 1 of 1



Board Notes for the Investment and Financial Reports
[September 17, 2020

The one page investment report (Page A) shows the interest earned for the first nine months of the
2019-20 fiscal year at $33,989.77. This represents a positive budget variance for the year of
$5,389.77. The June 30, 2020 balances for Centennial BOCES bank and investment accounts are
also listed on the report.

The next two reports show the Cash Flow Analysis (Page B) and the Cash Flow Chart (Page C) for
the 18 month period of January 1, 2019 — June 30, 2020. The cash flow chart continues to show a
similar pattern between 2018-19 and 2019-20, with a larger increase during the month of
September 2019 due to receiving the state Special Education ECEA funds for the entire year on
9/23/19.

The two financial reports represent July 2019 — June 2020 year to date. This represents 100% of
the fiscal year. Page 1 of the two page summary shows the non-grant totals for 2019-20 at 95.3%
spent compared to 97.4% spent for 2018-19. Page 2 of the summary shows the grant totals and the
combined totals. Grant totals for 2019-20 are at 94.3% spent compared to 95.5% spent for 2018-
19. The year-to-date combined totals for the 12 months of 2019-20 are 94.8% spent compared to
96.6% for 2018-19. The projected fund balance is noted at the bottom of page 2, including the
audited Ending Fund Balance for 2018-19 and the estimated Ending Fund Balance for 2019-20.
The second report contains the expenses by project and is detailed by the major object groups. The
information presented in the 11 page report is the same per project expense amounts as those on
the two page summary report.

Beginning with Administration, on page 2, expenses for 2019-20 are higher as a percentage
compared to 2018-19 (80.0% versus 76.7%). Project 103 Greeley Building Improvement budget is
significantly higher than the previous year. As previously noted, the Greeley Office building lease
was paid off in July.

Technology, pages 3 — 4, as a total is trended slightly higher as a percentage compared to last year
(97.0% versus 95.9%). Project 206 Financial Data Services ran higher than 2018-19 at 87.7%
compared to 80.5%.

Special Education department, pages 5-7, reflects spending as a percentage of the budget ran lower
in 2019-20 at 102.4% compared to 108.1% for 2018-19. Additional revenue was received in Special
Education to cover the expenses for the year. The change to remote learning reduced certain
expenses such as mileage for staff members. Several of the Special Education projects trended
similar to the previous year.

Innovative Education Services, pages 8-9, reflects spending percentages for 2019-20 ran slightly
higher compared to 2018-19 at 90.6% compared to 89.0%. Project 607 Learning Services expenses
ran higher this year at 122.3% compared to last year at 89.9%. Corresponding additional revenue
received in Project 607 covered the expenses for the year.

Federal Programs Department, pages 10-11, reflects expenses as a percentage for 2019-20 are at
92.3% compared with 92.7% for 2018-19. As previously noted, Federal Program Title grant
projects generally run lower during the first part of the year and end up closer to the budget
amounts by year end.

At the bottom of page 11 are the grand total amounts — 94.8% committed for 2019-20 compared to
96.6% committed for 2018-19. These percentages are the same as the two page summary report
since all encumbrances are closed at year end. The budget year is 100% completed as of June 30.



Investment Name

CENTENNIAL BOCES
Investment Report as of June 30, 2020

Description

Bank Balance

Book Balance

Colotrust - Equity Savings

Colotrust - CBOCES

Colotrust - CBOCES

Colotrust - CBOCES

Bank of Colorado Savings

Bank of Colorado Checking

Bank of Colorado Checking

Investment Pool

Keenesburg RE-3 Equity, including interest

Investment Pool G/F

Security Deposit

Health / Dental Insurance

Savings Account

CBOCES Checking Account

eNet Colorado Checking

Total Investment Balance:

54,224.16 54,224.16
1,548,737.06 1,548,737.06
1,078.04 1,078.04
119,028.65 119,028.65
4,495.62 4,495.62
385,613.63 39,401.55
9,709.94 9,709.94
2,122,887.10 1,776,675.02

Interest Earnings Description Bank Balance Book Balance
Colotrust Interest Investment Pool - Regular Account 30,763.85 30,763.85
Colotrust Equity Interest Investment Pool - Equity Account 1,212.84 1,212.84
Colotrust Interest Investment Pool - Security 17.95 17.95
Colotrust Health/Dental Interest Investment Pool - Health/Dental 1,983.67 1,983.67
Bank of Colorado 11.46 11.46
Bank of Colorado Checking P/C Federal Programs P/C

Total Interest Earned: 33,989.77 33,989.77
Budgeted: $ 28,600.00 Y-T-D: $ 28,600.00
Year To Date Variance: $ 5,389.77



CENTENNIAL BOCES

Cash Flow Analysis for 2018-19 & 2019-20

As of June 30, 2020

Bank Balance and Book Balance are the same ending periods reported to the board. The difference in ending balances from bank balance
and book balance are the outstanding checks each month. The difference in Interest Earned/Deposits balances from bank balance and
book balance are voided checks each month.

Jan 1, 2019 End Balance

Interest Earned/Deposits
Transfers out or Expenses
Jan 31, 2019 End Balance

Interest Earned/Deposits
Transfers out or Expenses
Feb 28, 2019 End Balance

Interest Earned/Deposits
Transfers out or Expenses
March 31, 2019 End Balance

Interest Earned/Deposits
Transfers out or Expenses
April 30, 2019 End Balance

Interest Earned/Deposits
Transfers out or Expenses
May 31, 2019 End Balance

Interest Earned/Deposits
Transfers out or Expenses
June 30, 2019 End Balance

Interest Earned/Deposits
Transfers out or Expenses
July 31, 2019 End Balance

Interest Earned/Deposits
Transfers out or Expenses
August 31, 2019 End Balance

Interest Earned/Deposits
Transfers out or Expenses
Sept 30, 2019 End Balance

Interest Earned/Deposits
Transfers out or Expenses
Oct 31, 2019 End Balance

Interest Earned/Deposits
Transfers out or Expenses
Nov 30, 2019 End Balance

Interest Earned/Deposits
Transfers out or Expenses
Dec 31, 2019 End Balance

Interest Earned/Deposits
Transfers out or Expenses
Jan 31, 2020 End Balance

Interest Earned/Deposits
Transfers out or Expenses
Feb 28, 2020 End Balance

Interest Earned/Deposits
Transfers out or Expenses
March 31, 2020 End Balance

Interest Earned/Deposits
Transfers out or Expenses
April 30, 2020 End Balance

Interest Earned/Deposits
Transfers out or Expenses
May 31, 2020 End Balance

Interest Earned/Deposits
Transfers out or Expenses
June 30, 2020 End Balance

Balance Balance Bank Balance Book Balance Net Balance
Colotrust Bank of Colorado Bank of CO Checking Bank of CO Checking Colotrust /Bank of CO
G/F Savings / eNet Acct. Bank Statement Checks Written and Book Balance
1,898,164.67 29,732.62 291,968.41 170,489.39 2,098,386.68
4,175.70 25,450.00 890,001.10 890,001.10
- (10,632.80) (965,814.31) (931,213.13)
1,902,340.37 44,549.82 216,155.20 129,277.36 2,076,167.55
3,761.70 225.00 937,523.66 937,523.66
(300,000.00) (10,486.58) (843,328.25) (1,041,813.85)
1,606,102.07 34,288.24 310,350.61 24,987.17 1,665,377.48
3,429.73 21.48 1,287,632.59 1,287,632.59
(310,000.00) (10,486.26) (1,064,636.58) (1,147,668.08)
1,299,531.80 23,823.46 533,346.62 164,951.68 1,488,306.94
2,736.92 20,000.00 1,220,485.00 1,220,485.00
- (10,494.54) (1,255,902.24) (917,117.17)
1,302,268.72 33,328.92 497,929.38 468,319.51 1,803,917.15
2,761.11 225.00 1,028,898.27 1,028,898.27
(304,000.00) (18,504.15) (946,238.02) (1,115,646.94)
1,001,029.83 15,049.77 580,589.63 381,570.84 1,397,650.44
2,033.38 464.73 1,131,466.11 1,131,466.11
(10,505.14) (1,093,929.75) (1,020,121.86)
1,003,063.21 5,009.36 618,125.99 492,915.09 1,500,987.66
2,033.14 5,625.00 837,396.93 837,396.93
(195.62) (1,266,575.76) (1,291,098.34)
1,005,096.35 10,438.74 188,947.16 164,548.03 1,180,083.12
1,898.48 1,950.00 936,437.39 936,437.39
(250,000.00) (140.53) (702,072.28) (940,485.54)
756,994.83 12,248.21 423,312.27 160,499.88 929,742.92
2,077.88 456.25 3,208,906.89 3,208,906.89
1,750,000.00 (93.62) (2,653,889.03) (2,670,392.56)
2,509,072.71 12,610.84 978,330.13 699,014.21 3,220,697.76
4,407.22 - 632,227.66 632,227.66
- (105.19) (1,150,912.49) (1,054,060.90)
2,513,479.93 12,505.65 459,645.30 277,180.97 2,803,166.55
3,988.20 850.00 920,800.35 920,800.35
- (145.06) (1,110,613.90) (940,379.69)
2,517,468.13 13,210.59 269,831.75 257,601.63 2,788,280.35
3,838.11 2.83 859,758.49 859,758.49
(250,000.00) (84.98) (897,944.72) (1,013,670.41)
2,271,306.24 13,128.44 231,645.52 103,689.71 2,388,124.39
3,5635.87 - 1,291,987.09 1,291,987.09
(260,000.00) (226.53) (992,630.17) (1,002,809.68)
2,014,842.11 12,901.91 531,002.44 392,867.12 2,420,611.14
2,813.53 - 706,432.62 706,432.62
- (107.15) (914,882.05) (822,892.91)
2,017,655.64 12,794.76 322,553.01 276,406.83 2,306,857.23
2,484.90 2.17 987,689.33 987,689.33
(85,000.00) (107.15) (837,547.55) (1,052,374.55)
1,935,140.54 12,689.78 472,694.79 211,721.61 2,159,551.93
1,758.50 - 764,058.95 764,058.95
- (127.15) (1,102,186.59) (962,417.62)
1,936,899.04 12,562.63 134,567.15 13,362.94 1,962,824.61
1,168.95 87.45 995,662.56 995,662.56
(300,000.00) - (941,448.76) (992,233.75)
1,638,067.99 12,650.08 188,780.95 16,791.75 1,667,509.82
669.07 1,725.21 1,149,086.39 1,149,086.39
(90,000.00) (169.73) (952,253.71) (1,126,476.59)
1,548,737.06 14,205.56 385,613.63 39,401.55 1,602,344.17



Centennial BOCES
Cash Flow Chart 01/01/2019 - 6/30/2020

Dollar Amount Fiscal Years 2018-19 & 2019-20
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100% of Budget Year Completed

JULY 1, 2019 - JUNE 30, 2020 FISCAL

CENTENNIAL BOARD OF COOPERATIVE EDUCATIONAL SERVICES

JULY 1, 2019 - JUNE 30, 2020

With Comparative Amounts for the Month Ended June 30, 2019

JULY 1, 2018 - JUNE 30, 2019 FISCAL

2019-2020 Actual Actual Cash Budget % 2018-2019 Actual Actual Cash Budget %

Project Accounts: Budget Revenues Expenditures Position Encumbrance Balance Spent Budget Revenues Expenditures Position Encumbrance Balance Spent
101 Administration/Operations $ 976,850 $ 1,014,796 $ 948,924 $ 65,872 $ - $ 27,926 97% $ 949,038 $ 1,026,517 $ 927,427 $ 99,090 - $ 21,611 98%
103 Administration Greeley Building 302,668 136,846 300,748 (163,902) - 1,920 99% 128,765 50,423 124,765 (74,342) 4,000 97%
107 Administration South Platte Building 3,600 7,200 1,995 5,205 - 1,605 55% 6,600 3,900 5,614 (1,714) 986 85%
152 Capital - Savings Plans 23,000 - - - - 23,000 0% 38,000 - - - 38,000 0%
154 Capital - Courier Van Savings 17,500 - - - - 17,500 0% 17,500 - - - 17,500 0%
166 Budgeted Reserves 250,000 - - - - 250,000 0% 250,000 - - - 250,000 0%
172 Media/Coop Purchasing 3,940 3,939 4,258 (318) - (318) 108% 7,880 7,803 8,193 (390) (313) 104%
174 Other Legal 4,305 4,305 4,550 (245) - (245) 106% 4,305 4,382 4,200 182 105 98%
205 Student Information Services 202,295 189,849 202,497 (12,648) - (202) 100% 179,952 180,594 183,327 (2,734) (3,375) 102%
206 Financial Data Services 69,158 69,159 60,655 8,504 - 8,503 88% 71,592 71,593 57,652 13,941 13,940 81%
209 Computer Tech Support 2,192 2,192 1,712 480 - 480 78% 2,274 2,274 2,133 141 141 94%
218 CBOCES Technology Support 190,960 190,960 196,238 (5,278) - (5,278) 103% 187,052 187,052 189,241 (2,189) (2,189) 101%
230 Distance Education 20,188 20,187 19,730 457 - 458 98% 23,205 23,205 20,451 2,754 2,754 88%
238 eNet Learning 26,450 11,600 14,962 (3,362) - 11,488 57% 26,450 10,879 17,601 (6,722) 8,849 67%
502 ESY 19,019 19,019 8,897 10,122 - 10,122 47% 19,413 19,413 21,749 (2,336) (2,336) 112%
505 Special Education Local 131,125 142,136 131,402 10,733 - (277) 100% 127,602 135,560 134,362 1,198 (6,760) 105%
508 Out of District 1,448,603 1,619,636 1,479,293 140,343 - (30,690) 102% 1,221,949 1,290,830 1,410,902 (120,072) (188,953) 115%
510 RN Services 43,488 43,488 37,598 5,890 - 5,890 86% 42,627 37,338 37,245 93 5,382 87%
516 Local Preschool 448,806 442,966 444,211 (1,246) - 4,595 99% 406,479 480,648 498,732 (18,084) (92,253) 123%
518 STEPS Program - Tennyson Center 238,262 251,649 239,570 12,079 - (1,308) 101% 227,049 288,001 229,358 58,643 (2,309) 101%
520 Speech 775,318 742,747 818,878 (76,131) - (43,560) 106% 737,503 659,150 778,009 (118,859) (40,506) 105%
521 Social Work 243,863 173,329 176,599 (3,270) - 67,264 2% 238,769 167,585 239,414 (71,829) (645) 100%
522 School Psychology 650,663 693,267 684,675 8,592 - (34,012) 105% 614,041 687,679 696,341 (8,663) (82,300) 113%
523 Motor Team 477,662 522,765 497,172 25,593 - (19,510) 104% 497,489 495,116 460,312 34,804 37,177 93%
524 Audiology 109,766 117,617 106,189 11,428 - 3,577 97% 107,138 109,457 102,613 6,844 4,525 96%
525 Transition 98,306 98,306 93,381 4,925 - 4,925 95% 99,183 99,183 92,126 7,057 7,057 93%
535 Sp Ed Contracted Services 65,824 65,825 64,225 1,599 - 1,599 98% 84,383 84,383 60,620 23,763 23,763 72%
607 Learning Services 83,246 120,863 101,813 19,051 - (18,567) 122% 80,924 105,283 72,766 32,517 8,158 90%
616 Alternate Licensure Program 323,367 336,489 331,863 4,626 - (8,496) 103% 365,000 434,455 338,226 96,229 26,774 93%
685 Centennial BOCES High School 724,500 589,975 586,826 3,149 - 137,674 81% 748,600 640,370 588,695 51,675 159,905 79%
687 I-Connection High School 268,100 260,078 286,803 (26,725) - (18,703) 107% 246,220 239,200 266,610 (27,410) (20,390) 108%
731 Basic Center Program 25,000 37,492 37,492 - - (12,492) 150% 17,000 14,363 14,363 - 2,637 84%
770 Federal Programs Entrepreneurial 25,500 20,799 16,651 4,148 - 8,849 65% 24,500 19,665 13,892 5,773 10,608 57%

Non-Grant Totals 8,293,524 7,949,479 7,899,809 49,671 - 393,715 95.3% 7,798,482.00 7,576,298.42 7,596,937.50 (20,639.08) - 201,545 97.4%
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100% of Budget Year Completed

CENTENNIAL BOARD OF COOPERATIVE EDUCATIONAL SERVICES
JULY 1, 2019 - JUNE 30, 2020
With Comparative Amounts for the Month Ended June 30, 2019

JULY 1, 2019 - JUNE 30, 2020 FISCAL

JULY 1, 2018 - JUNE 30, 2019 FISCAL

2019-2020 Actual Actual Cash Budget % 2018-2019 Actual Actual Cash Budget %
Project Accounts: Budget Revenues Expenditures Position Encumbrance Balance Spent Budget Revenues Expenditures Position Encumbrance Balance Spent
145 Perkins $ 183,906 $ 122,689 $ 122,689 $ - $ - $ 61,217 67% $ 128,139 $ 97,784 $ 97,784 $ - $ - $ 30,355 76%
146 Coronavirus Relief Fund - $ 19,493 $ 19,493 - - (19,493) 0% 0%
148 Grant Writing 22,948 28,369 28,369 - - (5,421) 124% 22,948 22,948 22,948 - (0) 100%
504 Administration 507,958 471,354 517,396 (46,042) - (9,438) 102% 487,985 491,985 500,368 (8,383) (12,383) 103%
509 SWAP 580,000 552,653 573,024 (20,370) - 6,976 99% 550,000 548,998 548,646 352 1,354 100%
526 ECEA Reimbursement - 107,341 107,341 - - (107,341) 0% - 91,033 91,033 - (91,033) 0%
615 Gifted/Talented - Consultant 71,424 71,424 71,424 - - - 100% 71,424 71,424 71,424 - - 100%
625 Gifted/Talented - Regional 146,760 145,133 145,133 - - 1,627 99% 144,828 144,828 144,828 - - 100%
626 Gifted Ed Universal Screening 32,263 32,263 32,263 - - - 100% 29,267 29,267 29,267 - - 100%
652 CBOCES State Educational Priorities 311,903 281,903 232,153 49,750 - 79,750 74% 315,108 281,638 305,346 (23,708) 9,762 97%
681 Title Il - Professional Learning 113,000 90,334 90,334 - - 22,666 80% 113,000 64,150 64,150 - 48,850 57%
705 Migrant Ed Combined Region Program 1,962,200 1,942,149 1,942,149 - - 20,051 99% 2,000,000 1,903,102 1,903,102 - 96,898 95%
715 Title | 1,196,528 1,170,984 1,170,984 - - 25,544 98% 1,252,465 1,234,254 1,234,254 - 18,211 99%
722 Title Il - Teacher Quality 297,383 173,762 173,762 - - 123,621 58% 278,258 216,816 216,816 - 61,442 78%
725 Title Il - English Language 138,834 105,148 105,148 - - 33,686 76% 103,596 68,121 68,121 - 35,475 66%
726 Title IV Part A 174,071 75,806 75,806 - - 98,265 44% 133,390 76,237 76,237 - 57,153 57%
730 McKinney Homeless 65,000 63,480 63,480 - - 1,520 98% 42,500 42,500 42,500 - - 100%
733 Title Il - ELL Immigrant Set-Aside 519 - - - - 519 0% 285 - 285 0%
Grant Totals 5,804,697 5,454,285 5,470,947 (16,662) - 333,750 94.3% 5,673,193 5,385,086 5,416,824 (31,738) - 256,369 95.5%
Y-T-D Combined Totals $ 14,098,221 $ 13,403,765 $ 13,370,756 $ 33,009 $ - $ 727,465 94.8% $ 13,471,675 $ 12,961,384 $ 13,013,762 $ (52,378) $ - $ 457,913 96.6%
2019-2020 % 2018-2019 %
Year To Date Revenue $ 13,403,765 95.1% $ 12,961,384 96.2%
Year to Date Expenditures 13,370,756 94.8% 13,013,762 96.6%
Excess of Revenue Over (Under) Expenditures $ 33,009 $ (52,378)
Fund Balance, Beginning $ 2,060,109 $ 2,112,487
Estimated Change of Revenue Over (Under) Expenditures 33,009 52,378
Estimated Fund Balance, Ending $ 93,118 * 15.65% $ 2,060,109 * 15.83%

*2018-2019 Fund Balance is actual amount based on the completed audit. ” 2019-2020 Fund Balance is an unaudited estimate.
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Current Year Information Prior Year Information
July 1, 2019 - June 30, 2020 Detailed Expense Report July 1, 2018 -June 30, 2019
Current Budget YTD Expenses Outstanding Uncommitted % of Budget Prev. Yr. Prev. Yr. Prev. Yr. Prev. Yr. % of Prev Yr.
Encumbrance Funds committed Budget Expenses Encumbrance Uncommitted Budget
Administration

1 Project: 101 ADMINISTRATION/OPERATIONS
2  Object class 01: Salaries 491,011.00 457,824.81 33,186.19 93.2% 477,903.00 449,143.60 28,759.40 94.0%
3 Object class 02: Benefits 159,606.00 175,403.26 (15,797.26) 109.9% 153,927.00 155,388.53 (1,461.53) 100.9%
4  Object class 03: PS- Professional 24,500.00 22,849.00 1,651.00 93.3% 24,000.00 20,846.50 3,153.50 86.9%
5  Object class 04: PS- Property 71,672.00 73,654.58 (1,982.58) 102.8% 77,672.00 93,122.55 (15,450.55) 119.9%
6 Object class 05: Other Purchased Svc 101,529.00 92,674.90 8,854.10 91.3% 91,200.00 85,119.59 6,080.41 93.3%
7  Object class 06: Supplies 42,200.00 50,205.02 (8,005.02) 119.0% 39,300.00 54,953.16 (15,653.16) 139.8%
8  Object class 07: Property 2,500.00 2,057.97 442.03 82.3% 3,000.00 7,507.18 (4,507.18) 250.2%
9  Object class 08: Other Expenses 83,832.00 74,254.51 9,577.49 88.6% 82,036.00 61,345.86 20,690.14 74.8%
10 976,850.00 948,924.05 - 27,925.95 97.1% 949,038.00 927,426.97 - 21,611.03 97.7%
1 Project: 103 GREELEY BLDG CAP IMPVMT
12 Object class 03: PS- Professional - - 0.0% - 0.0%
13  Object class 04: PS- Property 302,668.00 300,747.87 1,920.13 99.4% 124,765.00 124,764.60 0.40 100.0%
14 Object class 07: Property - - 0.0% 4,000.00 4,000.00 0.0%
15 302,668.00 300,747.87 - 1,920.13 99.4% 128,765.00 124,764.60 - 4,000.40 96.9%
16 Project: 107 FT.MORGAN CAPITAL IMPROVEMENT
17 Object class 04: PS- Property 3,600.00 1,995.00 1,605.00 55.4% 6,600.00 5,613.64 986.36 85.1%
18 3,600.00 1,995.00 - 1,605.00 55.4% 6,600.00 5,613.64 - 986.36 85.1%
19 Project: 145 CARL PERKINS GRANT
20 Object class 01: Salaries - - 0.0% 17,403.00 17,403.00 0.0%
21 Object class 02: Benefits - - 0.0% 4,716.00 4,716.00 0.0%
22 Object class 03: PS- Professional 69,901.00 69,901.00 0.0% - 0.0%
23  Object class 05: Other Purchased Svc 26,797.00 8,122.61 18,674.39 30.3% 26,797.00 17,937.76 8,859.24 66.9%
24  Obiject class 06: Supplies 64,740.00 88,595.77 (23,855.77) 136.8% 59,308.00 61,560.98 (2,252.98) 103.8%
25  Object class 07: Property 7,745.00 14,926.00 (7,181.00) 192.7% 7,745.00 8,510.00 (765.00) 0.0%
26  Object class 08: Other Expenses 14,723.00 11,044.62 3,678.38 75.0% 12,170.00 9,775.26 2,394.74 80.3%
27 183,906.00 122,689.00 - 61,217.00 66.7% 128,139.00 97,784.00 - 30,355.00 76.3%
28 Project: 146 CORONAVIRUS RELIEF FUNDS
29 Object class 06: Supplies - 8,171.83 (8,171.83) 0.0%
30 Object class 07: Property - 11,240.79 (11,240.79) 0.0%
31 Object class 08: Other Expenses - 80.38 (80.38) 0.0%
32 - 19,493.00 - (19,493.00) 0.0%
33 Project: 148 GRANT WRITING
34 Object class 01: Salaries 16,930.00 17,400.00 (470.00) 102.8% 12,360.00 12,000.00 360.00 97.1%
35 Object class 02: Benefits 5,490.00 5,661.60 (171.60) 103.1% 4,463.00 4,215.71 247.29 94.5%
36 Object class 03: PS- Professional 528.00 5,307.19 (4,779.19) 1005.1% 6,125.00 6,732.59 (607.59) 109.9%
37 22,948.00 28,368.79 - (5,420.79) 123.6% 22,948.00 22,948.30 - (0.30) 100.0%
38 Project: 152 CAPITAL SAVINGS PLANS
39 Object class 07: Property 23,000.00 23,000.00 0.0% 38,000.00 38,000.00 0.0%
40 23,000.00 - - 23,000.00 0.0% 38,000.00 - - 38,000.00 0.0%
2 Project: 154 CAPITAL IMPROVEMENT
42  Object class 07: Property 17,500.00 17,500.00 0.0% 17,500.00 17,500.00 0.0%
43 17,500.00 - - 17,500.00 0.0% 17,500.00 - - 17,500.00 0.0%
44 Project: 166 BUDGETED RESERVES
45  Object class 08: Other Expenses 250,000.00 250,000.00 0.0% 250,000.00 250,000.00 0.0%
46 250,000.00 - - 250,000.00 0.0% 250,000.00 - - 250,000.00 0.0%
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1 Project: 172 MEDIA/COOP
2  Object class 01: Salaries 2,262.00 1,911.00 351.00 84.5% 4,536.00 3,709.51 826.49 81.8%
3 Object class 02: Benefits 506.00 423.26 82.74 83.6% 1,007.00 812.37 194.63 80.7%
4 Object class 03: PS- Professional - - 0.0% - 0.0%
5  Object class 04: PS- Property 330.00 670.61 (340.61) 203.2% 650.00 2,253.62 (1,603.62) 346.7%
6  Object class 05: Other Purchased Svc - 212.22 (212.22) 0.0% 67.48 (67.48) 0.0%
7  Object class 06: Supplies 654.00 852.67 (198.67) 130.4% 1,312.00 975.08 336.92 74.3%
8  Object class 08: Other Expenses 188.00 188.00 - 100.0% 375.00 375.00 - 100.0%
9 3,940.00 4,257.76 - (317.76) 108.1% 7,880.00 8,193.06 - (313.06) 104.0%
10 Project: 174 LEGAL
11 Object class 03: PS- Professional 4,305.00 4,550.00 (245.00) 105.7% 4,305.00 4,200.00 105.00 97.6%
12 4,305.00 4,550.00 - (245.00) 105.7% 4,305.00 4,200.00 - 105.00 97.6%
13 ADMINISTRATION TOTALS: 1,788,717.00 1,431,025.47 - 357,691.53 80.0% 1,553,175.00 1,190,930.57 - 362,244.43 76.7%
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1 Project: 205 STUDENT INFORMATION SERVICES
2  Object class 01: Salaries 52,333.00 50,678.70 1,654.30 96.8% 50,686.00 48,755.00 1,931.00 96.2%
3 Object class 02: Benefits 20,059.00 19,879.58 179.42 99.1% 18,852.00 18,248.46 603.54 96.8%
4  Object class 03: PS- Professional 115,052.00 116,432.00 (1,380.00) 101.2% 95,714.00 101,675.00 (5,961.00) 106.2%
5  Object class 04: PS- Property - - - 0.0% - - - 0.0%
6  Object class 05: Other Purchased Svc 700.00 1,133.32 (433.32) 161.9% 1,020.00 1,118.50 (98.50) 109.7%
7  Object class 06: Supplies 50.00 272.66 (222.66) 545.3% 200.00 50.08 149.92 25.0%
8  Object class 07: Property - - - 0.0% - - - 0.0%
9 Object class 08: Other Expenses 14,101.00 14,101.00 - 100.0% 13,480.00 13,480.00 - 100.0%
10 202,295.00 202,497.26 - (202.26) 100.1% 179,952.00 183,327.04 - (3,375.04) 101.9%
11 Project: 206 FINANCIAL DATA SERVICES
12 Object class 01: Salaries 20,374.00 19,839.96 534.04 97.4% 18,522.00 18,549.00 (27.00) 100.1%
13 Object class 02: Benefits 6,236.00 6,145.15 90.85 98.5% 5,5638.00 5,693.74 (55.74) 101.0%
14  Object class 03: PS- Professional 4,000.00 1,638.45 2,361.55 41.0% 4,800.00 593.75 4,206.25 12.4%
15 Object class 04: PS- Property 1,000.00 - 1,000.00 0.0% 1,000.00 - 1,000.00 0.0%
16 Object class 05: Other Purchased Svc - - - 0.0% - - - 0.0%
17 Object class 06: Supplies 27,000.00 25,981.56 1,018.44 96.2% 29,000.00 25,875.11 3,124.89 89.2%
18 Object class 07: Property 3,500.00 - 3,500.00 0.0% 5,694.00 - 5,694.00 0.0%
19 Object class 08: Other Expenses 7,048.00 7,050.00 (2.00) 100.0% 7,038.00 7,040.00 (2.00) 100.0%
20 69,158.00 60,655.12 - 8,502.88 87.7% 71,592.00 57,651.60 - 13,940.40 80.5%
21 Project: 209 COMPUTER TECH SUPPORT
22 Object class 01: Salaries 1,400.00 1,050.00 350.00 75.0% 1,400.00 1,400.00 - 100.0%
23  Object class 02: Benefits 320.00 240.00 80.00 75.0% 312.00 306.00 6.00 98.1%
24  Object class 03: PS- Professional 50.00 50.00 0.0% 100.00 100.00 0.0%
25 Object class 05: Other Purchased Svc - - 0.0% 35.00 35.00 0.0%
26  Object class 06: Supplies - - 0.0% - - 0.0%
27 Object class 08: Other Expenses 422.00 422.00 - 100.0% 427.00 427.00 - 100.0%
28 2,192.00 1,712.00 - 480.00 78.1% 2,274.00 2,133.00 - 141.00 93.8%
29 Project: 218 CBOCES TECHNOLOGY SUPPORT
30 Object class 01: Salaries 130,021.00 134,577.28 (4,556.28) 103.5% 125,563.00 126,479.03 (916.03) 100.7%
31 Object class 02: Benefits 43,317.00 43,202.88 114.12 99.7% 40,387.00 39,786.78 600.22 98.5%
32 Object class 03: PS- Professional 200.00 1,310.00 (1,110.00) 655.0% 200.00 225.00 (25.00) 112.5%
33 Object class 04: PS- Property - - - 0.0% - - - 0.0%
34 Object class 05: Other Purchased Svc 7,740.00 11,615.37 (3,875.37) 150.1% 9,503.00 11,141.48 (1,638.48) 117.2%
35 Object class 06: Supplies 4,950.00 3,532.99 1,417.01 71.4% 4,800.00 11,244.07 (6,444.07) 234.3%
36 Object class 07: Property 4,633.00 1,999.37 2,633.63 43.2% 6,500.00 364.21 6,135.79 5.6%
37 Object class 08: Other Expenses 99.00 - 99.00 0.0% 99.00 - 99.00 0.0%
38 190,960.00 196,237.89 - (5,277.89) 102.8% 187,052.00 189,240.57 - (2,188.57) 101.2%
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1 Project: 230 DISTANCE ED COORDINATION
2  Object class 01: Salaries 12,000.00 12,704.04 (704.04) 105.9% 14,855.00 11,643.97 3,211.03 78.4%
3 Object class 02: Benefits 3,521.00 4,426.15 (905.15) 125.7% 4,031.00 4,028.96 2.04 99.9%
4  Object class 04: PS- Property - - 0.0% - 0.0%
5  Object class 05: Other Purchased Svc 2,360.00 294.00 2,066.00 12.5% 1,897.00 2,291.00 (394.00) 120.8%
6  Object class 06: Supplies - - 0.0% 66.00 (66.00) 0.0%
7  Object class 08: Other Expenses 2,307.00 2,306.00 1.00 100.0% 2,422.00 2,421.00 1.00 100.0%
8 20,188.00 19,730.19 - 457.81 97.7% 23,205.00 20,450.93 - 2,754.07 88.1%
9 Project: 238 eNET LEARNING
10 Object class 03: PS- Professional 12,500.00 6,224.26 6,275.74 49.8% 9,500.00 8,731.60 768.40 91.9%
11 Object class 05: Other Purchased Svc 7,000.00 565.80 6,434.20 8.1% 4,000.00 697.38 3,302.62 17.4%
12  Object class 06: Supplies 5,453.00 6,675.00 (1,222.00) 122.4% 11,453.00 6,675.00 4,778.00 58.3%
13 Object class 08: Other Expenses 1,497.00 1,497.00 - 100.0% 1,497.00 1,497.00 - 100.0%
14 26,450.00 14,962.06 - 11,487.94 56.6% 26,450.00 17,600.98 - 8,849.02 66.5%
15 TECHNOLOGY TOTALS: 511,243.00 495,794.52 - 15,448.48 97.0% 490,525.00 470,404.12 - 20,120.88 95.9%

Page 4



MNTEMNMNIAL Rl WY r
100% of Budget Year Completed BOCES oz prontecscificd don dfeclossis.
Current Year Information Prior Year Information
July 1, 2019 - June 30, 2020 Detailed Expense Report July 1, 2018 -June 30, 2019
Current Budget YTD Expenses Outstanding Uncommitted % of Budget Prev. Yr. Prev. Yr. Prev. Yr. Prev. Yr. % of Prev Yr.
Encumbrance Funds committed Budget Expenses Encumbrance Uncommitted Budget

SPECIAL EDUCATION
1 Project: 502 ESY
2  Object class 01: Salaries 13,000.00 5,600.25 7,399.75 43.1% 12,800.00 15,520.75 (2,720.75) 121.3%
3 Object class 02: Benefits 2,942.00 1,267.64 1,674.36 43.1% 2,864.00 3,412.79 (548.79) 119.2%
4  Object class 03: PS- Professional - - - 0.0% - 250.00 (250.00) 0.0%
5  Object class 05: Other Purchased Svc 1,500.00 698.76 801.24 46.6% 2,000.00 2,416.59 (416.59) 120.8%
6  Object class 06: Supplies 500.00 252.93 247.07 50.6% 650.00 148.72 501.28 22.9%
7  Object class 08: Other Expenses 1,077.00 1,077.00 - 100.0% 1,099.00 - 1,099.00 0.0%
8 19,019.00 8,896.58 - 10,122.42 46.8% 19,413.00 21,748.85 - (2,335.85) 112.0%
9 Project: 504 ADMINISTRATION/OVERHEAD
10 Object class 01: Salaries 285,225.00 285,856.77 (631.77) 100.2% 265,130.00 269,048.70 (3,918.70) 101.5%
11 Object class 02: Benefits 93,118.00 93,007.82 110.18 99.9% 85,571.00 82,455.28 3,115.72 96.4%
12 Object class 03: PS- Professional 200.00 7,239.90 (7,039.90) 3620.0% 200.00 3,221.98 (3,021.98) 1611.0%
13 Object class 04: PS- Property 2,100.00 598.40 1,501.60 28.5% 2,100.00 2,064.07 35.93 98.3%
14  Object class 05: Other Purchased Svc 25,500.00 34,243.54 (8,743.54) 134.3% 26,900.00 38,726.80 (11,826.80) 144.0%
15 Object class 06: Supplies 6,400.00 1,521.42 4,878.58 23.8% 11,500.00 6,454.69 5,045.31 56.1%
16 Object class 07: Property 7,000.00 6,739.05 260.95 96.3% 7,500.00 8,375.46 (875.46) 111.7%
17 Object class 08: Other Expenses 88,415.00 88,189.09 22591 99.7% 89,084.00 90,020.60 (936.60) 101.1%
18 507,958.00 517,395.99 - (9,437.99) 101.9% 487,985.00 500,367.58 - (12,382.58) 102.5%
19 Project: 505 SPECIAL ED LOCAL
20 Object class 01: Salaries 69,803.00 74,740.31 (4,937.31) 107.1% 79,231.00 69,632.63 9,598.37 87.9%
21 Object class 02: Benefits 23,149.00 22,443.69 705.31 97.0% 26,647.00 21,346.35 5,300.65 80.1%
22 Object class 03: PS- Professional 21,000.00 21,283.05 (283.05) 101.3% 4,000.00 28,481.25 (24,481.25) 712.0%
23 Object class 05: Other Purchased Svc 9,700.00 5,213.31 4,486.69 53.7% 10,200.00 9,439.60 760.40 92.5%
24  Object class 06: Supplies 50.00 40.92 9.08 81.8% 300.00 3.69 296.31 1.2%
25 Object class 08: Other Expenses 7,423.00 7,681.04 (258.04) 103.5% 7,224.00 5,458.74 1,765.26 75.6%
26 131,125.00 131,402.32 - (277.32) 100.2% 127,602.00 134,362.26 - (6,760.26) 105.3%
27 Project: 508 OUT OF DISTRICT PLACEMENT
28 Object class 01: Salaries 25,706.00 25,722.00 (16.00) 100.1% 24,897.00 24,912.00 (15.00) 100.1%
29 Object class 02: Benefits 14,081.00 14,613.86 (532.86) 103.8% 13,159.00 13,411.70 (252.70) 101.9%
30 Objectclass 03: PS- Professional - - 0.0% - - 0.0%
31 Objectclass 04: PS- Property 56,420.00 50,805.52 5,614.48 90.0% 70,635.00 72,432.58 (1,797.58) 102.5%
32 Object class 05: Other Purchased Svc 1,280,680.00 1,296,513.00 (15,833.00) 101.2% 1,049,670.00 1,222,333.07 (172,663.07) 116.4%
33 Object class 06: Supplies 8,200.00 7,774.16 425.84 94.8% 5,400.00 8,374.21 (2,974.21) 155.1%
34 Object class 07: Property - - 0.0% - - 0.0%
35 Object class 08: Other Expenses 63,516.00 83,864.90 (20,348.90) 132.0% 58,188.00 69,438.00 (11,250.00) 119.3%
36 1,448,603.00 1,479,293.44 - (30,690.44) 102.1% 1,221,949.00 1,410,901.56 - (188,952.56) 115.5%
37 Project: 509 SWAP-GREELEY
38 Object class 01: Salaries 180,263.00 161,609.32 18,653.68 89.7% 181,065.00 169,978.50 11,086.50 93.9%
39 Object class 02: Benefits 74,244.00 67,140.29 7,103.71 90.4% 70,551.00 67,549.80 3,001.20 95.7%
40 Object class 04: PS- Property 1,000.00 500.00 500.00 50.0%
41 Object class 05: Other Purchased Svc 26,580.00 20,068.78 6,511.22 75.5% - - 0.0%
42  Object class 06: Supplies 5,000.00 4,376.63 623.37 87.5% 21,200.00 23,243.12 (2,043.12) 109.6%
43  Object class 07: Property 3,000.00 2,881.90 118.10 96.1% 7,500.00 1,948.03 5,551.97 26.0%
44  Object class 08: Other Expenses 55,113.00 26,947.42 28,165.58 48.9% - 17,624.08 (17,624.08) 0.0%
45  Object class 09: Up Front Matching Funds 234,800.00 289,499.18 (54,699.18) 123.3% 269,684.00 268,302.50 1,381.50 99.5%
46 580,000.00 573,023.52 - 6,976.48 98.8% 550,000.00 548,646.03 - 1,353.97 99.8%
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1 Project: 510 RN SERVICES
2  Object class 01: Salaries 30,968.00 27,762.28 3,205.72 89.6% 29,993.00 28,278.38 1,714.62 94.3%
3 Object class 02: Benefits 6,952.00 6,149.32 802.68 88.5% 6,662.00 6,192.95 469.05 93.0%
4  Object class 03: PS- Professional - 200.00 (200.00) 0.0% - - 0.0%
5  Object class 05: Other Purchased Svc 2,747.00 1,031.59 1,715.41 37.6% 3,192.00 1,841.05 1,350.95 57.7%
6  Object class 06: Supplies 750.00 384.00 366.00 51.2% 750.00 932.55 (182.55) 124.3%
7  Object class 08: Other Expenses 2,071.00 2,071.00 - 100.0% 2,030.00 2,030.00 0.0%
8 43,488.00 37,598.19 - 5,889.81 86.5% 42,627.00 37,244.93 - 5,382.07 87.4%
9 Project: 516 LOCAL PRESCHOOL
10 Object class 01: Salaries 191,125.00 185,560.06 5,564.94 97.1% 181,909.00 175,993.24 5,915.76 96.7%
11 Object class 02: Benefits 75,887.00 72,507.16 3,379.84 95.5% 69,981.00 68,462.86 1,518.14 97.8%
12 Object class 03: PS- Professional - - 0.0% - - 0.0%
13  Object class 05: Other Purchased Svc 157,900.00 159,769.07 (1,869.07) 101.2% 132,400.00 242,820.79 (110,420.79) 183.4%
14 Object class 06: Supplies 500.00 923.74 (423.74) 184.7% 1,000.00 9.95 990.05 1.0%
15 Object class 08: Other Expenses 23,394.00 25,451.14 (2,057.14) 108.8% 21,189.00 11,444.86 9,744.14 54.0%
16 448,806.00 444,211.17 - 4,594.83 99.0% 406,479.00 498,731.70 - (92,252.70) 122.7%
17 Project: 518 STEPS CENTER
18 Object class 01: Salaries 162,369.00 160,921.12 1,447.88 99.1% 155,888.00 155,862.00 26.00 100.0%
19 Object class 02: Benefits 61,951.00 61,115.76 835.24 98.7% 57,502.00 56,643.72 858.28 98.5%
20 Object class 03: PS- Professional - - 0.0% - - 0.0%
21 Object class 04: PS- Property - - 0.0% - - 0.0%
22  Object class 05: Other Purchased Svc 1,750.00 2,681.28 (931.28) 153.2% 1,950.00 2,670.84 (720.84) 137.0%
23  Object class 06: Supplies 750.00 482.14 267.86 64.3% 800.00 819.64 (19.64) 102.5%
24  Object class 07: Property - - 0.0% - - 0.0%
25 Object class 08: Other Expenses 11,442.00 14,370.04 (2,928.04) 125.6% 10,909.00 13,361.62 (2,452.62) 122.5%
26 238,262.00 239,570.34 - (1,308.34) 100.5% 227,049.00 229,357.82 - (2,308.82) 101.0%
27 Project: 520 SPEECH
28 Object class 01: Salaries 473,107.00 508,131.60 (35,024.60) 107.4% 450,999.00 478,609.30 (27,610.30) 106.1%
29 Object class 02: Benefits 178,282.00 191,391.31 (13,109.31) 107.4% 164,434.00 174,907.74 (10,473.74) 106.4%
30 Object class 05: Other Purchased Svc 78,044.00 74,399.52 3,644.48 95.3% 77,146.00 75,471.09 1,674.91 97.8%
31 Object class 06: Supplies 2,000.00 1,245.94 754.06 62.3% 3,180.00 3,684.48 (504.48) 115.9%
32 Object class 08: Other Expenses 43,885.00 43,709.87 175.13 99.6% 41,744.00 45,336.34 (3,592.34) 108.6%
33 775,318.00 818,878.24 - (43,560.24) 105.6% 737,503.00 778,008.95 - (40,505.95) 105.5%
24 Project: 521 SOCIAL WORK
35 Object class 01: Salaries 159,279.00 116,478.28 42,800.72 73.1% 158,047.00 159,305.14 (1,258.14) 100.8%
36 Object class 02: Benefits 60,280.00 43,698.69 16,581.31 72.5% 56,207.00 59,123.88 (2,916.88) 105.2%
37 Object class 05: Other Purchased Svc 10,250.00 5,058.47 5,191.53 49.4% 10,750.00 8,223.38 2,526.62 76.5%
38 Object class 06: Supplies 250.00 - 250.00 0.0% 250.00 168.00 82.00 67.2%
39 Object class 08: Other Expenses 13,804.00 11,363.38 2,440.62 82.3% 13,515.00 12,594.06 920.94 93.2%
40 243,863.00 176,598.82 - 67,264.18 72.4% 238,769.00 239,414.46 - (645.46) 100.3%



. g, . ¢

MNTEMNMNIAL A nadrris oot Lo s
100% of Budget Year Completed BOCES oz prontecscificd don dfeclossis.
Current Year Information Prior Year Information
July 1, 2019 - June 30, 2020 Detailed Expense Report July 1, 2018 -June 30, 2019
Current Budget YTD Expenses Outstanding Uncommitted % of Budget Prev. Yr. Prev. Yr. Prev. Yr. Prev. Yr. % of Prev Yr.
Encumbrance Funds committed Budget Expenses Encumbrance Uncommitted Budget

1 Project: 522 SCHOOL PSYCHOLOGY
2  Object class 01: Salaries 357,578.00 388,239.70 (30,661.70) 108.6% 413,299.00 457,426.03 (44,127.03) 110.7%
3 Object class 02: Benefits 147,985.00 139,600.64 8,384.36 94.3% 148,985.00 165,002.57 (16,017.57) 110.8%
4 Object class 03: PS- Professional 75,271.00 82,952.70 (7,681.70) 110.2%
5  Object class 05: Other Purchased Svc 22,000.00 11,109.03 10,890.97 50.5% 15,000.00 23,774.08 (8,774.08) 158.5%
6  Object class 06: Supplies 11,000.00 21,484.99 (10,484.99) 195.3% 2,000.00 9,866.55 (7,866.55) 493.3%
7  Object class 08: Other Expenses 36,829.00 41,288.02 (4,459.02) 112.1% 34,757.00 40,272.06 (5,515.06) 115.9%
8 650,663.00 684,675.08 - (34,012.08) 105.2% 614,041.00 696,341.29 - (82,300.29) 113.4%
9 Project: 523 MOTOR TEAM
10 Object class 01: Salaries 240,281.00 258,990.75 (18,709.75) 107.8% 218,579.00 191,130.47 27,448.53 87.4%
11 Object class 02: Benefits 83,325.00 99,317.13 (15,992.13) 119.2% 74,746.00 73,316.20 1,429.80 98.1%
12  Object class 03: PS- Professional 114,318.00 93,314.14 21,003.86 81.6% 162,806.00 156,912.20 5,893.80 96.4%
13  Object class 05: Other Purchased Svc 10,900.00 10,214.79 685.21 93.7% 11,400.00 11,444.27 (44.27) 100.4%
14  Object class 06: Supplies 1,800.00 7,158.62 (5,358.62) 397.7% 1,800.00 2,044.74 (244.74) 113.6%
15 Object class 08: Other Expenses 27,038.00 28,176.85 (1,138.85) 104.2% 28,158.00 25,464.20 2,693.80 90.4%
16 477,662.00 497,172.28 - (19,510.28) 104.1% 497,489.00 460,312.08 - 37,176.92 92.5%
17 Project: 524 AUDIOLOGY
18 Object class 01: Salaries 74,247.00 74,609.98 (362.98) 100.5% 70,544.00 71,093.79 (549.79) 100.8%
19 Object class 02: Benefits 23,777.00 22,348.01 1,428.99 94.0% 22,943.00 20,644.34 2,298.66 90.0%
20 Object class 03: PS- Professional - - 0.0% - - 0.0%
21 Object class 04: PS- Property 2,000.00 1,956.04 43.96 97.8% 3,000.00 2,017.14 982.86 67.2%
22  Object class 05: Other Purchased Svc 2,100.00 1,292.53 807.47 61.5% 2,200.00 2,144.90 55.10 97.5%
23  Object class 06: Supplies 250.00 - 250.00 0.0% 500.00 566.73 (66.73) 113.3%
24  Object class 07: Property 1,250.00 - 1,250.00 0.0% 2,000.00 392.13 1,607.87 19.6%
25 Object class 08: Other Expenses 6,142.00 5,982.48 159.52 97.4% 5,951.00 5,754.29 196.71 96.7%
26 109,766.00 106,189.04 - 3,576.96 96.7% 107,138.00 102,613.32 - 4,524.68 95.8%
o7 Project: 525 TRANSITION
28 Object class 01: Salaries 70,916.00 67,352.82 3,563.18 95.0% 67,379.00 67,277.55 101.45 99.8%
29 Object class 02: Benefits 17,751.00 15,224.42 2,526.58 85.8% 22,115.00 14,189.86 7,925.14 64.2%
30 Object class 05: Other Purchased Svc 3,700.00 1,480.04 2,219.96 40.0% 3,700.00 1,555.33 2,144.67 42.0%
31 Object class 06: Supplies 375.00 466.07 (91.07) 124.3% 375.00 361.68 13.32 96.4%
32 Object class 08: Other Expenses 5,564.00 8,858.11 (3,294.11) 159.2% 5,614.00 8,741.58 (3,127.58) 155.7%
33 98,306.00 93,381.46 - 4,924.54 95.0% 99,183.00 92,126.00 - 7,057.00 92.9%
34 Project: 526 ECEA DISTRICT REIMBURSEMENT
35 Object class 05: Other Purchased Svc - 107,341.00 (107,341.00) 0.0% - 91,033.00 (91,033.00) 0.0%
36 - 107,341.00 - (107,341.00) 0.0% - 91,033.00 - (91,033.00) 0.0%
37 Project: 535 CONTRACTED RE-5J SERVICES
38 Object class 01: Salaries 41,597.00 41,595.78 1.22 100.0% 54,974.00 39,888.20 15,085.80 72.6%
39 Object class 02: Benefits 13,196.00 11,598.60 1,597.40 87.9% 17,576.00 10,899.24 6,676.76 62.0%
40 Object class 08: Other Expenses 11,031.00 11,031.00 - 100.0% 11,833.00 9,833.00 2,000.00 83.1%
41 65,824.00 64,225.38 - 1,598.62 97.6% 84,383.00 60,620.44 - 23,762.56 71.8%
42 SPECIAL EDUCATION TOTALS: 5,838,663.00 5,979,852.85 - (141,189.85) 102.4% 5,461,610.00 5,901,830.27 - (440,220.27) 108.1%
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INNOVATIVE EDUCATION SERVICES
1 Project: 607 LEARNING SERVICES
2  Object class 01: Salaries 45,379.00 50,912.32 (5,533.32) 112.2% 43,844.00 35,468.89 8,375.11 80.9%
3 Object class 02: Benefits 15,755.00 26,186.30 (10,431.30) 166.2% 14,820.00 12,028.24 2,791.76 81.2%
4  Object class 03: PS- Professional 500.00 852.50 (352.50) 170.5% 2,000.00 99.00 1,901.00 5.0%
5  Object class 04: PS- Property - - 0.0% - 492.47 (492.47) 0.0%
6  Object class 05: Other Purchased Svc 5,750.00 8,804.00 (3,054.00) 153.1% 4,750.00 7,697.91 (2,947.91) 162.1%
7  Object class 06: Supplies 2,000.00 1,985.51 14.49 99.3% 2,000.00 3,115.13 (1,115.13) 155.8%
8  Object class 07: Property 800.00 800.00 0.0% 800.00 599.24 200.76 74.9%
9  Object class 08: Other Expenses 13,062.00 13,072.00 (10.00) 100.1% 12,710.00 13,265.00 (555.00) 104.4%
10 83,246.00 101,812.63 - (18,566.63) 122.3% 80,924.00 72,765.88 - 8,158.12 89.9%
1 Project: 615 GIFTED ED REGION CONSULTANT
12 Object class 01: Salaries 44,110.00 44,004.00 106.00 99.8% 42,619.00 42,619.00 - 100.0%
13 Object class 02: Benefits 8,998.00 6,285.85 2,712.15 69.9% 8,950.00 6,881.94 2,068.06 76.9%
14  Object class 03: PS- Professional 8,200.00 11,372.44 (3,172.44) 138.7% 10,000.00 11,156.36 (1,156.36) 111.6%
15 Object class 05: Other Purchased Svc 5,250.00 8,853.96 (3,603.96) 168.6% 4,450.00 2,521.25 1,928.75 56.7%
16 Object class 06: Supplies 4,866.00 907.75 3,958.25 18.7% 5,405.00 8,245.45 (2,840.45) 152.6%
17 Object class 07: Property - - 0.0% - - 0.0%
18 71,424.00 71,424.00 - - 100.0% 71,424.00 71,424.00 - (0.00) 100.0%
19 Project: 616 ALTERNATIVE TCHR LICENSURE PRG
20  Object class 01: Salaries 142,496.00 128,163.16 14,332.84 89.9% 152,742.00 113,349.20 39,392.80 74.2%
21 Object class 02: Benefits 39,635.00 33,103.06 6,531.94 83.5% 45,895.00 31,194.44 14,700.56 68.0%
22 Object class 03: PS- Professional 67,044.00 100,040.24 (32,996.24) 149.2% 79,573.00 107,140.54 (27,567.54) 134.6%
23 Object class 05: Other Purchased Svc 31,738.00 26,989.73 4,748.27 85.0% 31,250.00 27,021.46 4,228.54 86.5%
24  Object class 06: Supplies 3,150.00 4,975.77 (1,825.77) 158.0% 3,488.00 1,887.87 1,600.13 54.1%
25 Object class 07: Property 500.00 500.00 0.0% 500.00 500.00 0.0%
26  Object class 08: Other Expenses 38,804.00 38,591.00 213.00 99.5% 51,5652.00 57,632.00 (6,080.00) 111.8%
27 323,367.00 331,862.96 - (8,495.96) 102.6% 365,000.00 338,225.51 - 26,774.49 92.7%
28 Project: 625 REGIONAL GIFTED/TALENTED
29 Object class 01: Salaries 12,886.00 11,743.35 1,142.65 91.1% 9,420.00 10,885.78 (1,465.78) 115.6%
30 Object class 02: Benefits 2,737.00 2,326.35 410.65 85.0% 2,681.00 3,164.76 (483.76) 118.0%
31 Object class 03: PS- Professional 123,687.00 129,035.94 (5,348.94) 104.3% 126,277.00 123,784.46 2,492.54 98.0%
32 Object class 05: Other Purchased Svc 1,850.00 1,116.53 733.47 60.4% 850.00 2,029.88 (1,179.88) 238.8%
33 Object class 06: Supplies 5,600.00 911.00 4,689.00 16.3% 5,600.00 4,963.12 636.88 88.6%
34 146,760.00 145,133.17 - 1,626.83 98.9% 144,828.00 144,828.00 - (0.00) 100.0%
35 Project: 626 GIFTED ED UNIVERSAL SCREENING
36 Object class 01: Salaries 23,662.00 23,991.06 (329.06) 101.4% 22,062.00 22,062.00 - 100.0%
37 Object class 02: Benefits 7,901.00 7,931.29 (30.29) 100.4% 7,205.00 7,205.00 - 100.0%
38 Object class 05: Other Purchased Svc 500.00 264.76 235.24 53.0% - - - 0.0%
39 Object class 06: Supplies 200.00 75.89 124.11 37.9% - - - 0.0%
40 32,263.00 32,263.00 - (0.00) 100.0% 29,267.00 29,267.00 - - 100.0%
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1 Project: 652 CBOCES STATE ED PRIORITIES
2  Object class 01: Salaries 48,166.00 47,393.42 772.58 98.4% 46,650.00 117,704.98 (71,054.98) 252.3%
3 Object class 02: Benefits 16,306.00 12,749.55 3,556.45 78.2% 14,928.00 34,560.91 (19,632.91) 231.5%
4  Object class 03: PS- Professional 145,245.00 99,403.98 45,841.02 68.4% 163,260.00 77,163.17 86,096.83 47.3%
5  Object class 05: Other Purchased Svc 49,418.00 39,986.22 9,431.78 80.9% 38,475.00 38,320.49 154.51 99.6%
6  Object class 06: Supplies 21,376.00 224.78 21,151.22 1.1% 21,900.00 7,701.58 14,198.42 35.2%
7  Object class 08: Other Expenses 31,392.00 32,395.00 (1,003.00) 103.2% 29,895.00 29,895.00 - 100.0%
8 311,903.00 232,152.95 - 79,750.05 74.4% 315,108.00 305,346.13 - 9,761.87 96.9%
9  Project: 681 TITLE Il PROFESSIONAL LEARNING
10 Object class 01: Salaries 54,895.00 51,695.00 3,200.00 94.2% 47,000.00 36,802.44 10,197.56 78.3%
11 Object class 02: Benefits 19,975.00 19,298.39 676.61 96.6% 10,434.00 13,096.95 (2,662.95) 125.5%
12 Object class 03: PS- Professional 15,265.00 12,243.24 3,021.76 80.2% 13,351.00 7,549.50 5,801.50 56.5%
13 Object class 05: Other Purchased Svc 6,000.00 134.28 5,865.72 2.2% 6,000.00 6,000.00 0.0%
14  Object class 06: Supplies 4,650.00 5,192.30 (542.30) 111.7% 4,000.00 3,887.55 112.45 97.2%
15 Object class 07: Property 10,000.00 10,000.00 0.0% 30,000.00 1,555.23 28,444.77 5.2%
16 Object class 08: Other Expenses 2,215.00 1,770.79 44421 79.9% 2,215.00 1,258.33 956.67 56.8%
17 113,000.00 90,334.00 - 22,666.00 79.9% 113,000.00 64,150.00 - 48,850.00 56.8%
18 Project: 685 CENTENNIAL BOCES HIGH SCHOOL
19 Object class 01: Salaries 372,748.00 326,184.14 46,563.86 87.5% 388,279.00 286,384.02 101,894.98 73.8%
20 Object class 02: Benefits 102,159.00 93,969.22 8,189.78 92.0% 103,112.00 78,727.54 24,384.46 76.4%
21 Object class 03: PS- Professional 32,786.00 20,087.00 12,699.00 61.3% 40,435.00 21,157.18 19,277.82 52.3%
22 Object class 04: PS- Property 99,498.00 85,525.00 13,973.00 86.0% 96,600.00 93,300.00 3,300.00 96.6%
23 Object class 05: Other Purchased Svc 65,300.00 15,683.60 49,616.40 24.0% 62,300.00 58,100.78 4,199.22 93.3%
24  Object class 06: Supplies 6,000.00 4,162.95 1,837.05 69.4% 5,500.00 8,463.32 (2,963.32) 153.9%
25 Object class 07: Property 5,000.00 5,000.00 0.0% 10,000.00 188.08 9,811.92 1.9%
26 Object class 08: Other Expenses 41,009.00 41,214.00 (205.00) 100.5% 42,374.00 42,374.00 - 100.0%
27 724,500.00 586,825.91 - 137,674.09 81.0% 748,600.00 588,694.92 - 159,905.08 78.6%
28 Project: 687 -CONNECTION HIGH SCHOOL
29 Object class 01: Salaries 181,472.00 185,821.13 (4,349.13) 102.4% 162,368.00 176,194.36 (13,826.36) 108.5%
30 Object class 02: Benefits 72,611.00 73,423.94 (812.94) 101.1% 61,382.00 67,630.52 (6,248.52) 110.2%
31 Object class 03: PS- Professional 300.00 300.00 0.0% 1,675.00 247.50 1,427.50 14.8%
32 Object class 04: PS- Property 1,000.00 955.18 44.82 95.5% 1,500.00 1,493.51 6.49 99.6%
33 Object class 05: Other Purchased Svc 1,810.00 6,118.15 (4,308.15) 338.0% 4,110.00 6,376.43 (2,266.43) 155.1%
34 Object class 06: Supplies 3,282.00 5,985.19 (2,703.19) 182.4% 1,461.00 2,943.52 (1,482.52) 201.5%
35 Object class 07: Property 1,500.00 1,733.10 (233.10) 115.5% 2,000.00 2,000.00 0.0%
36 Object class 08: Other Expenses 6,125.00 12,766.00 (6,641.00) 208.4% 11,724.00 11,724.00 - 100.0%
37 268,100.00 286,802.69 - (18,702.69) 107.0% 246,220.00 266,609.84 - (20,389.84) 108.3%
38 INNOVATIVE EDUCATION SERVICES TOTALS: 2,074,563.00 1,878,611.31 - 195,951.69 90.6% 2,114,371.00 1,881,311.28 - 233,059.72 89.0%
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FEDERAL PROGRAMS
1 Project: 705 NC REGION MIGRANT ED PRGM
2  Object class 01: Salaries 763,658.00 778,983.58 (15,325.58) 102.0% 776,209.00 763,903.93 12,305.07 98.4%
3 Object class 02: Benefits 267,659.00 277,365.80 (9,706.80) 103.6% 269,584.00 266,540.20 3,043.80 98.9%
4  Object class 03: PS- Professional 7,050.00 7,445.86 (395.86) 105.6% 3,250.00 11,377.17 (8,127.17) 350.1%
5  Object class 04: PS- Property 7,300.00 5,297.25 2,002.75 72.6% 6,300.00 5,791.07 508.93 91.9%
6  Object class 05: Other Purchased Svc 584,850.00 545,131.73 39,718.27 93.2% 641,650.00 535,059.49 106,590.51 83.4%
7  Object class 06: Supplies 120,684.00 109,722.51 10,961.49 90.9% 89,844.00 105,016.86 (15,172.86) 116.9%
8  Object class 07: Property - 9,257.45 (9,257.45) 0.0% 1,000.00 2,675.60 (1,675.60) 0.0%
9  Object class 08: Other Expenses 210,999.00 208,944.82 2,054.18 99.0% 212,163.00 212,737.68 (574.68) 100.3%
10 1,962,200.00 1,942,149.00 - 20,051.00 99.0% 2,000,000.00 1,903,102.00 - 96,898.00 95.2%
1 Project: 715 TITLE |
12 Object class 01: Salaries 16,487.00 16,920.87 (433.87) 102.6% 26,910.00 26,910.36 (0.36) 100.0%
13 Object class 02: Benefits 6,402.00 6,032.00 370.00 94.2% 8,199.00 8,334.89 (135.89) 101.7%
14  Object class 05: Other Purchased Svc 1,105,910.00 1,081,748.87 24,161.13 97.8% 1,146,462.00 1,129,145.26 17,316.74 98.5%
15 Object class 06: Supplies - - 0.0% - - 0.0%
16 Object class 08: Other Expenses 67,729.00 66,282.26 1,446.74 97.9% 70,894.00 69,863.49 1,030.51 98.5%
17 1,196,528.00 1,170,984.00 - 25,544.00 97.9% 1,252,465.00 1,234,254.00 - 18,211.00 98.5%
18 Project: 722 TTL-Il (PART A)TEACHER QUALITY
19 Object class 01: Salaries - - 0.0% 1,791.00 1,791.26 (0.26) 100.0%
20 Object class 02: Benefits - - 0.0% 508.00 507.74 0.26 99.9%
21 Object class 05: Other Purchased Svc 280,550.00 163,926.77 116,623.23 58.4% 260,209.00 202,244.06 57,964.94 77.7%
22 Object class 06: Supplies - - 0.0% - - 0.0%
23 Object class 08: Other Expenses 16,833.00 9,835.23 6,997.77 58.4% 15,750.00 12,272.94 3,477.06 77.9%
24 297,383.00 173,762.00 - 123,621.00 58.4% 278,258.00 216,816.00 - 61,442.00 77.9%
25 Project: 725 TTL III-ENG/LANG ACQUISIT
26 Object class 01: Salaries 5,100.00 5,100.00 - 100.0% 7,160.00 7,159.97 0.03 100.0%
27 Object class 02: Benefits 1,669.00 1,620.67 48.33 97.1% 2,029.00 2,028.99 0.01 100.0%
28 Object class 05: Other Purchased Svc 129,342.00 96,365.95 32,976.05 74.5% 92,376.00 57,596.25 34,779.75 62.3%
29 Object class 06: Supplies - - 0.0% - - 0.0%
30 Object class 08: Other Expenses 2,723.00 2,061.38 661.62 75.7% 2,031.00 1,335.79 695.21 65.8%
31 138,834.00 105,148.00 - 33,686.00 75.7% 103,596.00 68,121.00 - 35,475.00 65.8%
3o Project: 726 TTL IV(PART A)
33 Object class 05: Other Purchased Svc 170,658.00 74,319.38 96,338.62 43.5% 130,775.00 74,741.92 56,033.08 57.2%
34 Object class 08: Other Expenses 3,413.00 1,486.62 1,926.38 43.6% 2,615.00 1,495.08 1,119.92 57.2%
35 174,071.00 75,806.00 - 98,265.00 43.5% 133,390.00 76,237.00 - 57,153.00 57.2%
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1 Project: 730 MCKINNEY HOMELESS GRANT
2  Object class 01: Salaries 38,075.00 38,167.53 (92.53) 100.2% 29,056.00 29,055.81 0.19 100.0%
3 Object class 02: Benefits 8,547.00 8,104.07 44293 94.8% 6,451.00 6,051.09 399.91 93.8%
4  Object class 04: PS- Property - - 0.0% 250.00 (250.00) 0.0%
5  Object class 05: Other Purchased Svc 7,700.00 7,800.84 (100.84) 101.3% 4,200.00 3,707.57 492.43 88.3%
6  Object class 06: Supplies 6,999.00 5,814.54 1,184.46 83.1% 387.00 1,029.53 (642.53) 266.0%
7  Object class 08: Other Expenses 3,679.00 3,693.02 85.98 97.7% 2,406.00 2,406.00 - 100.0%
8 65,000.00 63,480.00 - 1,520.00 97.7% 42,500.00 42,500.00 - (0.00) 100.0%
9  Project: 731 BASIC CENTER PROGRAM
10 Object class 01: Salaries 6,988.00 6,735.47 252.53 96.4% 6,460.00 6,456.79 321 100.0%
11 Object class 02: Benefits 1,457.00 1,430.04 26.96 98.1% 1,434.00 1,343.82 90.18 93.7%
12 Object class 05: Other Purchased Svc 1,550.00 1,435.68 114.32 92.6% 350.00 488.88 (138.88) 139.7%
13 Object class 06: Supplies 15,005.00 26,983.78 (11,978.78) 179.8% 8,756.00 6,073.57 2,682.43 69.4%
14 Object class 07: Property - 906.89 (906.89) 0.0%
15 Object class 08: Other Expenses - - 0.0% - 0.0%
16 25,000.00 37,491.86 - (12,491.86) 150.0% 17,000.00 14,363.06 - 2,636.94 84.5%
17  Project: 733 TTL lII-ELL IMMIGRANT SET-ASIDE
18 Object class 05: Other Purchased Svc 490.00 490.00 0.0% 269.00 269.00 0.0%
19 Object class 08: Other Expenses 29.00 29.00 0.0% 16.00 16.00 0.0%
20 519.00 - - 519.00 0.0% 285.00 - - 285.00 0.0%
21 Project: 770 IND RESOURCES - FED PRGM
22 Object class 03: PS- Professional 12,000.00 12,000.00 0.0% 12,000.00 12,000.00 0.0%
23 Object class 05: Other Purchased Svc 4,700.00 2,566.93 2,133.07 54.6% 4,700.00 120.25 4,579.75 2.6%
24  Obiject class 06: Supplies 2,300.00 5,006.09 (2,706.09) 217.7% 1,300.00 5,452.03 (4,152.03) 419.4%
25 Object class 07: Property - 0.0% 569.96 (569.96) 0.0%
26 Object class 08: Other Expenses 6,500.00 9,078.03 (2,578.03) 139.7% 6,500.00 7,750.00 (1,250.00) 119.2%
27 25,500.00 16,651.05 - 8,848.95 65.3% 24,500.00 13,892.24 - 10,607.76 56.7%
28 FEDERAL PROGRAMS TOTALS: 3,885,035.00 3,585,471.91 - 299,563.09 92.3% 3,851,994.00 3,569,285.30 - 282,708.70 92.7%
29 GRAND TOTALS: 14,098,221.00 13,370,756.06 - 727,464.94 94.8% 13,471,675.00 13,013,761.54 - 457,913.46 96.6%
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Business Services/HR and Technology Department

Annual Audit

CBOCES is having the annual onsite financial audit conducted September 8-11. The audit will again
be conducted by Mayberry & Company, led by Tim Mayberry, and will include the Financial
Statements as well as the Single Audit Report. We anticipate the final Financial Statements will be
completed and presented to the Board at the November 19 Board meeting.

Facility Update

During July, CBOCES had the 2020 Clubhouse Drive building roof replaced by Bob Behrends Roofing
at a cost $81,218. They provided the best price of the five proposals received. The roof came with a
five year guarantee on workmanship and a 15 year warranty on the roofing system. In August we had
two large dead trees removed that were unsightly and had become a safety concern.

Sierra School Tuition Costs

CBOCES was able to negotiate a no cost increase for the Sierra School tuition for the 2020-2021
regular school year. We advised SESI that with the state school funding reductions for 2020-21, our
districts could use as small of an increase as possible. Initially SESI requested a 3% increase,
ultimately we received no increase with assurances that the classrooms would be at capacity during
the year. The Extended School Year (ESY) costs for next summer will increase 3%; however, ESY is
only about 5% of the total annual costs paid to SESI.

COVID-19 Update

CBOCES received $25,000 on May 28 as part of the CARES Act. We used the funds for Personal
Protective Equipment (PPE) such as masks, gloves, thermometers, hand sanitizers, and Clorox wipes.
We also purchased technology equipment such as laptops to facilitate remote learning/teaching as
well as software subscriptions such as Zoom accounts to help with remote learning. Infrastructure
upgrades were made to provide better connectivity for remote work and learning. The majority of our
allocation has been spent at this time. We have approximately $2,000 left of the CRF funds.

Carl Perkins

As we begin the 2020-21 school year, please note that our 2020-2021 budget is significantly lower
than 2019-2020. This year’s award estimate is $49,020. This amount is based on the reduced number
of districts participating in the CBOCES consortium as well as an overall reduction in funds. Please
submit your Perkins reimbursement requests to Erich Dorn. Although we do not have final grant
application approval, please submit any applicable expenses that were a part of your local plan as soon
as they have been paid. Equipment should not be purchased until the Perkins plan has received final
approval. We will be holding a meeting with your Perkins representatives later this fall to discuss the
continuing focus on use of Perkins funds for consortium based projects wherever possible.

For the 2019-20 school year, we spent $122,689 of the allocation of $183,906. Although we spent a
lower percentage of the total allocation for 2019-2020, we spent nearly $25,000 more than the
previous year. We appreciate the districts’ efforts in June and July to spend down available funds.

ESSER Funds

On September 4, Centennial BOCES received notification from CDE that we were identified as a
recipient of Elementary and Secondary School Emergency Relief (ESSER) funds. CBOCES has been
allocated $105,431, the I-Connections High School has been allocated $5,400, and the CBOCES High
School has been allocated $15,450 for a total of $126,281. The funds are to be used to close gaps in
special education funding and to provide operational support for CBOCES. Application information
including allowable expenses is expected by mid-September.
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Title 1 Part C ~ Migrant Education Program (MEP)

e In August we received our Grant Award Notification (GAL) of $2,200,000 for our MEP
application/budget. This grant spans 2020-2021. There are currently over 2,200 migrant
students in our region served by this grant.

o MEP staff continues to support families applying for P-EBT, over 100 families in the
Greeley and Fort Morgan areas have been assisted in completing the application for this
Pandemic EBT support.

e CBOCES hosted a regional Parent Advisory Council (PAC) meeting August 19. New
parents were nominated to be regional and state representatives.

Titles I, 11, 111 and IV (Consolidated Federal Grants Application)
e Erich Dorn will to serve as the CBOCES representative on the Committee of Practitioners
(COP), an advisory group to CDE for federal grants.
e In late August we received email notification that our Consolidated Grants
Application/Budget received final approval, after much back and forth with CDE over
the summer months. These grants total $1,840,252, and include funding for 14 districts.

McKinney Vento Act (Homeless Education)

e We are in the second year of this three-year grant cycle. This year’s award is $68,731. The
grant serves 54 school districts in the north and northeast regions of the state, primarily
through professional development and onsite support for homeless liaisons and support
staff.




CENTENNIAL

BOCES

eptember 17
Board Report

202

Innovative EC

ucation Services Department]

Mark Rangel|

Program Update

CBOCES and IConnect High Schools — All three campuses are open and using a hybrid
model to serve students
o0 Enrollment information will be provided during the meeting
ATLP (Alternative Teacher Licensure Program)
0 Today’s enrollment - 48 new candidates and 6 returning mid-year candidates
0 Hybrid model with face to face classes in split groups to accommodate social
distancing
o Staff and facilitators are meeting every two weeks to review the program and
make any changes as needed related to COVID-19
0 SPED Endorsement — CBOCES is partnering with Metro State University to offer
a two year SPED endorsement program
Perkins — Next steps for 2020-21 planning
o0 Plan has been submitted and waiting for approval
APLP (Alternative Principal License Program)
o IAPLP — we have 6 candidates who are using CBOCES to complete their
Individual Alternative Principal Licensure Program
Induction (Teacher and Administrator)
o0 We currently have 10 Teacher/SSP candidates
o0 We currently have 10 Administrator candidates
READ ACT- We hosted a question and answer ZOOM meeting with CDE on Friday,
September 11 at 3:00PM to ask logistical and procedure/policy questions of CDE staff

Upcoming Trainings and Grants

Read ACT trainings will be conducted throughout the year to support districts with
trainings provided by CDE. Susie Townsend is trying to keep updated with the changes
coming from the state so we can include into the trainings we are providing this year.
Title 111 BOCES Professional Development Grant will conclude at the end of September.
I have been working with Morgan Cox from CDE to determine if it will be extended.
Updated numbers will be provided during the meeting

HB 12-1345 grant was approved for the 2020-2021 school year.

Educator Effectiveness and Evaluation Training is scheduled for October 2-3.

Innovative Education Services is dedicated to supporting districts and opening opportunities for

collaboration leading to educational change.

INNOVATIVE EDUCATION SERVICES HOMEPAGE: http://www.cbhocesinnovative.org
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End of Year Performance Report

On July 1the annual IDEA Performance Report was submitted to CDE. Results from that report
included:

1. A total of 1444 students were served in special education during the 2019-2020 school
year.

2. A total of 1347 students, ages six to 21, were served in special education during the 2019-
2020 school year.

3. For students between three and five years old, 107 were served by special education in
integrated preschool settings throughout the 2019-2020 school year.

4. Eighty-seven (87) initial evaluations, for students between the ages of six to 21, occurred
with 67 students qualifying for special education services; hence, 82% of students
referred were found eligible for special education services.

5. For students between three and five years old, 76 initial evaluations occurred with 58
students qualifying for special education services; hence, 76% of students referred were
found eligible for special education services.
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Annual Restraint and Seclusion Report—See Attached Report
Two (2) restraints were reported having lasted longer than five minutes for the 2019-2020
school year across the schools in the CBOCES AU. Zero (0) seclusions were reported for the
2019-2020 school year across the schools in the CBOCES AU.
o |If restraint is used, school principal (or designee) shall verbally notify parents no later
than the end of the school day on which the restraint is used. See Rule 2.04(3)

2013
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2015
2016
2017
2018
2019
2020
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e A written report, based on the findings of a staff review (see below), must be submitted
within one (1) school day to school administration. See Rule 204(2).

o The written report must be e-mailed, faxed, or mailed to parent within five (5) calendar
days of the use of the restraint. See Rule 2.04(4).
o Per Rule 2.04(4)(a)-(g), the written report must contain:

(0}

©OO0OO0OO0O0

(o}

The antecedent to the student’s behavior, if known;

A description of the incident;

Efforts made to deescalate the situation;

Alternatives that were attempted;

The type and duration of the restraint used,;

Injuries that occurred, if any; and

The staff present and staff involved in administering the restraint

e Report must also be placed in student’s confidential file. See Rule 2.04(5)

Annual Review Process
e Must conduct annual review to ascertain whether restraint is being properly
administered, to identify additional training needs, to minimize/prevent the use of
restraint by increasing use of positive behavior interventions, and to reduce the
incidence of injury to students/staff. See Rule 2.05(2).
e Per Rule 2.05 (2)(a)-(d), this review must by in writing and include:

(o}

Analysis of “incident reports,” including analysis of procedures used during
restraint, preventative/alternative techniques tried, and compliance with
documentation follow-up requirements;

Training needs of staff;

Staff to student ratio; and

Environmental consideration, including physical space, student seating
arrangement, and noise levels.

Centennial BOCES Special Education department has developed a process to address this
requirement related to special education students. Attached you will find updated
documentation. After a restraint has been performed, the school principal (or designee) should
contact the school psychologist who serves the building. The school psychologist will meet with
the building team who participated in the restraint and will complete the CBOCES review form
that is required to meet the review processes stated above. The form will be filed in the student’s
confidential special education file

Discipline Report

The 2019-2020 special education discipline report has been completed and submitted. For this
report the AU reported a total of 194 discipline incidents.

School Year Number of Discipline
Incidents

2019-2020 194

2018-2019 141

2017-2018 79

2016-2017 142

2015-2016 132

2014-2015 120

2013-2014 165

2012-2013 357
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Administrative Unit Determinations
Centennial BOCES was again in “Meets Requirements.” We did see improvement in both the
compliance and results indicators from the prior year.

AU Determination 2020 for 64203 - Centennial BOCES

Al Percentage 83.3% AU Determination: Meets

70 5
*Special Conditions
Speciol congVblons can maowe an AL into & lovwer AL Defermuination colegovy.
Compliance Score 100.0 E = Determination % 50%
outof100 o Y 80 5= 8 s 100
o Result . :
Results Score 199.5 E Dabarmination x 50%
out of 300
[ bl 1 &0 i i
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Inclusion: 80/80/3

The number one way to improve student achievement outcomes for students with disabilities is
to include the students in the general education classroom and provide access to the general
education curriculum to meet the grade level standards. Several years ago, | determined a goal
for the AU that 80% of students in special education would be in the general education
classroom 80% of the time. | gave us three years to accomplish the goal. December 2019 was
the end of that timeframe and we were at 76% of students being in the general education
classroom 80% of the time. Below is a chart of how each district is doing now. | want to thank
you for your support of this goal. Because CMAS was not administered this past school year, we
are not able to evaluate the connection of increased access to general education curriculum to
the time in the classroom. Here is the percentage of students with disabilities accessing general
education by district:

LRE ais of: 8/26/2020

District =80% 40-79%  <40%

CBOCES 79.90% 13% 3%
Weldon Valley 9% 0%
Brush 31% 2%
Wiggins 5% 0%
Gilcrest 12% 1%
Briggsdale 20% 0%
Prairie 0% 4%
Pawnee 0% 0%
Eaton 11% 3%
Platte Valley 10% 3%
Highland 15% 2%

Meaningful Parent Participation—Indicator 8

Indicator 8 refers to the percentage of parents with a child receiving special education services
who report that schools facilitated parent involvement as a means of improving services and
results for children with disabilities.

Colorado conducts a survey annually, targeting parents of students with disabilities.
Participating parents respond to the 16-question survey with a 5-point Likert scale (1 = strongly
disagree, 5 = strongly agree). Parents who respond to at least 13 questions are included in the
calculation of Indicator 8. When a parent responds with 4.0 average Likert score, the parent is
considered as believing that his/her child’s school facilitates parent involvement.

CBOCES had 30 respondents from across the administrative unit. Ninety-three percent
(93%) reported they experienced meaningful parent participation during the 2019-2020 school
year. This is comparable to 78% percent of parents across the state of Colorado who report the
schools facilitated meaningful parent involvement.
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SWAP Outcomes

During the 2019-2020 school year SWAP served 228 students and clients in a variety of
opportunities with 29 successfully long-term employed. Below are additional outcomes for
CBOCES SWAP during the 2019-2020 school year.

SWAP DVR Team: David Herbsman, Robin Adams, Madi Bacon, Lynette Lloyd
School to Work SWAP Team: Rebecca Fulenwider, Julie Baxter, Neveon Brothe, Melissg

Alliance Program

School to Work Alliance Program

would like to take a moment to

i é&mé %0&! for your support and collaboration

as well as share the IMIPACT' we have made
on these youth together!

Habitat for Humanity, ARC, Centennial Area Health Education Center, Colorado
Finishing Trades Institute, Longmont Humane Society, Mclane's, Denver Pipe
fitters Joint Apprenticeship, Brookdale Assisted Living, West Ridge Animal Hospital,
Weld County Food Bank and Mabile Pantries, Laborers & Contractors Education &
Training, Banner Health, Guadalupe Center, Morgan County REA, Valero, Front
Range CC, AIMS, Country Hardware, Adolfson & Peterson Construction, Centennial
BOCES, Columbine Health, All State, Platte Valley Elementary, CDOT, Food Bank of
F the Rockies, REA, Centennial Village, FMS Bank, UNC, Eaton Elementary School,
Eaton L‘b(a ry Classy Pet Dog Grooming, AC ICE, Costco, Vestas, NIC, HBW, Tolmar, UCCC, Grace
8th Grade Career Fair Point, UNC, Operational Engineer Union, COSEIA, High Plains Library, Poudre
- Valley REA, Benjamin Eaton Elementary, City of Fort Morgan, Job Corps, Johnstown
Schools Weld COUHW Food Bank Dentistry, Johnstown Library, KATB Food Truck, Kids at Their Best Labor & Trade
Served Weld' Mobile Food Pantries ‘l;lninn, LovelandE;.aser Tag, Slick Spot'l':"uck and&AutTv, Vloz:er Lands.:a:ing,
2 % i Meadowview Assisted Living, Banner Health, Boys & Girls Club, Carter Lake, Dairy,
Higg:ﬂn;ennla! B()B(r:‘bggssdale Larimer COU"W FOG_d Ba"k Craig Hospital, Hair Dynamics, Barry Walters Inc, Farmers of America, CDOT,
Platte Valley el Operatian Christmas Chl'd HeaFTng & Plur:'lbing Eng_in_eers, IB::C, Sunshi_ne House, Top Shelf, Vaklez\ﬁew,
Fort Morgan  GOAL Academ: = i Vasa Fitness, WalMart Logistics, Weld County Garage , Eaton Country Club, G-5 Bar
; ne?:t Weldona Y Brush Mobile Food Pa ntry and Grill, Food Bank of Larimer County, Highland High School Technology
fa = — LEtftJ]'II[ Elem'e ﬂtaw Departmen!,VHSfR Repair & aning, RealtylGroup, Morrows Weldﬁng. Acrl:e,
Praiie |® Rrieh fi Eaton School District, Highland Maintenance Department, CSU Veterinary, Pioneer
R|5|ng UP Ridge, ACE Hardware Johnstown and Eaton, NCMC, Weld Public Works, Roosevelt

= ] Vall
oY Podcast Department, Scotz Electrical, Zac Plumbing, Bobs Auto Adjustor, Sprouts

Maintenance of Effort
Upon review of our AU’s expenditure data, CDE has determined that our AU has met the IDEA
Maintenance of Effort requirement for the Fiscal Year 2018-2019.

Staffing: New Hires

All positions have been filled for the school year. New staff hires for the school year include:
Carlyn Alvarez—Speech Language Pathologist

Shelby Inglis—Speech Language Pathologist

Stephanie Conger—Occupational Therapy Assistant

Special Education and COVID

All special education providers have received a recorded video message from me outlining the
priorities for special education this school year along with changes in daily practices due to
COVID -19. The following are the priorities for this fall:
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1. Complete Prior Written Notice of Special Action or IEP for students’ whose general
education setting has changed; for example, student will participate in a remote learning
option.

2. Complete evaluations that were not able to be completed because we were not able to
evaluate students face-to-face. Evaluations and IEP meetings related to eligibility need
to be completed by October 1.

3. Gather progress monitoring data on IEP goals as soon as students return and collect
progress monitoring data again in eight weeks to inform any compensatory services that
may be required.

4. Create contingency plans in IEPs as IEP meetings occur to communicate with families
what services will look like if there is a change to the general education setting.

In order to reduce exposure and any potential cross contamination with itinerant providers
accessing multiple buildings to provide services, some changes have made to encourage safety
and health for all:

1. Electronic signatures will be collected from participants attending IEP meetings

2. CBOCES will be printing all finalized 1EPs

3. 1EP meetings and team meetings will be held remotely

New Teacher Training

Across the AU, 14 new special education teachers have been hired this school year. In order to
support the new teachers, CBOCES will be offering new special education teacher training each
month throughout the school year. We have structured the training around the High Leverage
Practices in Special Education (HLP’s). We will provide educational credit hours at the end of
the school year for the number of hours they participated. We highly recommend new teachers
attend this training. The trainings will be hosted remotely via Zoom.

Enrich
This will be our sixth year to utilize Enrich. We have been experiencing some challenges with
new SIS configurations and students being entered in “remote schools” which are not tied to a
school code. We are continuing to work through these challenges. We held Enrich training on
August 25 for new school staff and folks have been contacting Ruth Grevesen or Brad Schultz for
support.

CDE has chosen a different statewide IEP system that will be implemented at the beginning of
the 2021-2022 school year called Ascent which is through the AnLar company. We will inform
staff of training opportunities as that information becomes available.

Area Wide Trainings

Because of implementing new instructional models due to remote learning needs, we will not
host a fall area wide. We will plan to host a spring area wide with the intent to provide training
on the new IEP system Ascent.
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MEMORANDUM

TO: Centennial BOCES Board of Directors
FROM: Dr. Randy Zila, Executive Director
DATE: September 17, 2020

SUBJECT: Action Items

Background Information
5.1 Approval of Resolution Defining Educational Process
See Attached

Recommended Action
Approve each Action Item as presented or amended.



RESOLUTION
2020-2021 EDUCATIONAL PROCESS

WHEREAS the Colorado Department of Education (CDE) creates policy in alignment with State
law related to school calendars, instructional hours and student attendance, and allows local
boards flexibility in changing that calendar as a result of emergency closing and unforeseen
circumstances (CRS 22-32-109(1)(n)(11)(B); and

WHEREAS CDE’s policy specifies that “teacher-pupil contact and teacher-pupil instruction” as
“time when a pupil is actively engaged in the educational process,” as well as defines the
minimal instructional days and hours; and

WHEREAS the COVID-19 crisis has disrupted normal in-school operations and requires some
or all students to receive their instruction at home using online tools provided by Centennial
BOCES; and,

WHEREAS for the 2020-21 school year CDE has granted the authority to local school boards to
define the educational process including its length of calendar, instructional hours
requirements, as well as defining the delivery of instruction;

THEREFORE, let it be RESOLVED that for the 2020-2021 academic year, the Centennial
BOCES Board of Directors defines the educational process to include instruction that is
delivered in the school setting, instruction that is delivered electronically or online from a
remote location, all assignments that are provided by the teacher in school, assignments that are
provided electronically by the teacher, and independent work time for students that is assigned
and monitored by educators.

FURTHER RESOLVED, students — whether in-school or working online in a synchronous
manner, and/or in a hybrid model, will be scheduled and assigned independent work for their
courses each day regardless of the setting (school or home), and receive the equivalent amount
of teacher-student contact as a typical academic year. Student attendance will be taken each day
regardless of the instructional setting (at-school, online, and working independently) for each
course for the purpose of documenting instructional days, teacher-student contact hours,
compulsory attendance, and for the October 1 Student Count and funding documentation.

Dated: September 17, 2020 CENTENNIAL BOCES

By

Board President
ATTEST:

Board Secretary
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