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This Agreement is made and entered into by and between the Board of Education of the
Town ol New Milford, Connecticut and the New Milford School Administrators Association.

ARTICLE I
RECOGNITION

1. The Board recognizes the Association as the exclusive representative of all administrative
employees. For the purpose of this Agreement "administrative employees" are those
certified professional employees of the New Milford Board of Education who are
employed in positions requiring an intermediate administrator or supervisor certificate, or
the equivalent thereof, and are not excluded from the purview of Sections 10-153a to 10-
153n, inclusive, of the Connecticut General Statutes.

2. Agency Shop

2)

b)

d)

Within thirty (30) days after employment, all members of the bargaining unit shall
have the opportunity to join the Association and execute an authorization
permitting the deduction of union dues and assessments.

Any member of the bargaining unit who has not joined the Association during
such period, or having joined, has not remained a member, shall immediately
execute an authorization permitting deduction of a service fee which shall be no
greater than the proportion of union dues uniformly required of members to
underwrite the costs of collective bargaining, contract administration, and
grievance adjustment. The Association shall be required to notify the School
Board sufficiently in advance of issuance of the first employee paychecks of the
amount of the service fee. It is understood that the payment of such sums shall
not constitute an agreement to become a member of the Association.

In the event that a member of the bargaining unit does not join the Association or
pay the required service fee by the thirtieth (30th) day as required, the Board
agrees to deduct the annual service fee from the member's salary through payroil
deduction. The amount of said service fee, computed as aforesaid, shall be
certified by the Association to the Board not later than thirty (30) days prior to the
commencement of the school vear.

As a condition of the effectiveness of this Article, the Association agrees to
indemnify and save the Board harmiess against all claims, demands costs, suits, or
other forms of lhability and all court or administrative agency costs, including the
Board’s reasonable attorney’s fees, that may arise out of, or by reason of, action
taken by the Board for the purpose of complying with this Article.

The Board will make payroll deductions for union dues or service fees for each
employee who submits the necessary written authorization and will remit the
same to the Association’s Treasurer on a monthly basis.



ARTICLE 1I
BOARD'S RIGHTS

Except as expressly provided otherwise by the specific terms of this Agreement, the Board,
acting through itself or through the Superintendent or his designee, has and will continue to
retain, whether exercised or not, the right, responsibility and prerogative to direct the public
school system of the Town of New Milford in all its respects, included but not limited to the
operation of the schools, the direction of the professional staff and the power and authority
conferred upon the Board by law. No action taken by the Board pursuant to this Article, other
than in direct contravention of an explicit provision of this Agreement, will be subject to the
grievance and arbitration procedure hereof.

ARTICLE 111
NEGOTIATION PROCEDURE

Normally, it 1s agreed that all Association activity concerning matters of negotiations shall be
held betore or after school hours, not during the school day.

ARTICLE IV
SAVINGS CLAUSE AND HOLDOVER

1. Savings Clause

If any provision of this Agreement is, or shall at any time be found contradictory to law,
then such provision shall not be applicable or performed or enforced, except to the extent
permitted by law, and the Association and the Board shall jointly consider the effect of
such findings and determine future action, if any, with respect to the area of such
provision. In the event that any provision of this Agreement is, or shall at any time be
contrary to law, all other provisions of this Agreement shall continue in effect.

2. Holdover

In the event that the Board and the Association shall fail to sccure a successor agreement
prior to the termination of this Agreement, the Association and the Board agree to extend
the duration of this Agreement for any period not to extend beyond the date of the
execution of a successor agreement. The Board agrees to continue ail benefits, financial
and otherwise. Notwithstanding the preceding, or any contractual provision, past
practice, or case law allowing action to the contrary, no wage increases, by way of step
increase or otherwise, will be paid after the expiration of this contract. Payment of any
such wage increases, and whether they would be retroactive, will be determined as part of
the negotiations for a successor agreement.



ARTICLE V
WORKING CONDITIONS

All administrators are employed from July 1 of a given vear until June 30 of the
following year, hereafter referred to as the calendar year.

Work Year and Vacations

a)

b)

d)

High Scheol, Middle School, Intermediate, and Elementary School Principals and
the Special Services Director will work a 52 week year, beginning on July 1%,
with these exceptions:

i) the holidays listed in section 3 below;

i1) twenty (20) vacation days per year, not to be accumulated or carried over
without the written approval of the Superintendent.

High School, Middle School, Intermediate School and Elementary School
Assistant Principals, the Athletic Director, and the Supervisor of Special
Education will work a 50 week year, beginning on July 15", with these
exceptions:

i) the holidays listed in section 3 below;

it) twenty (20) vacation days per year, not to be accumulated or carried over
without the written approval of the Superintendent.

The actual schedule of vacations will be subject to the approval of the
Superintendent of Schools. No vacation time will be taken by any administrator
on a school day without first obtaining the specific approval of the Superintendent
of Schools. Further, in any year in which a retreat or other training is scheduled
by the Administration, vacations will not be permitted that conflict with such
training or retreat days. The retreat or training days will be consecutive and will
be scheduled and announced no later than April 15™.

If an administrator is assigned to work by the Superintendent on one or more days
that were intended to be used as vacation days, and if, as a result, the number of
vacation days taken by the administrator for the year is less than that prescribed
by this Agreement, the administrator shall be compensated for such days at
his/her per diem rate. The number of such days shall not exceed five (5) in any
single fiscal year. Alternatively, the administrator may carry over up to five (5)
vacation days in any one fiscal year to the next fiscal year. At no time shall an
administrator be permitted to accumulate more than five (5) days beyond the
contractual allotment of vacation days in any one fiscal year.

(e



e)

f)

tsa

Every effort will be made to schedule items involving administrators early on the

agenda at Board meetings.

All high school administrators are required to attend the high school graduation.

Holidays

All administrators are granted the following days as holidays:

Independence Day
Labor Day

Yom Kippur*

Rosh Hashanah*
Columbus Day
Veterans’ Day
Thanksgiving Day

Day after Thanksgiving
Day before Christmas*
Christmas Day

Day after Christmas*
2" Day after Christmas

4. Sick Leave

a)

b)

New Year’s Day

Martin Luther King Day
Presidents’ Day

Good Friday

Memorial Day

* providing school is not in session

Administrators will be granted an accrued sick leave at the rate of:

1) High School, Middle School and
Intermediate School Principals and

the Special Services Director

18 days per year

ii) High School, Middle School and
Intermediate School Assistant
Principals and Director of Athletics

and Supervisor of Special Education

1it) Elementary School Principals

and Elementary Assistant Principals

17 days per year

16 days per year

All administrators hired after June 30, 1995, will have their accumulated sick
leave capped with a number equivalent to his/her work year.

An administrator who is absent because of illness shall file a signed absence slip
with the Superiniendent. A physician's statement shall be required if deemed

necessary.



d)

Up to five (5) sick days each year may be used to care for a family member who
1s domiciled with the administrator and who is ill.

For every year an administrator does not use a sick day, two (2) days will be
added to a retirement bank for the administrator and paid at the administrator’s
per diem rate upon retirement pursuani to the Connecticut State Teachers’
Retirement Act. This provision is not retroactive o years before July 1, 1998,
There shall be no accrual of this benefit after June 30, 2014.

Personal Days

a)
b)

All administrators shall be entitled to four (4) personal days each year.

All requests for personal days will be made on the proper electronic form which
will be submitted to the administrator's immediate supervisor, at least twenty-four
(24) hours in advance whenever feasible. All such requests are subject to the
approval of the Superintendent of Schools.

Up to an additional five (5) days each year will be granted for the death of an
immediate family member or of a household member. “Immediate family” shall
include the following: parent, grandparent, grandchildren, sister, brother, spouse,
children, and mother and father of spouse.

Termination of Employment

a)

In the event of termination of empioyment by either the Board or by an
administrator prior to the termination of his or her contract because of release
from duties, resignation, retirement or death, remuneration for unused vacation
days shall be paid to the administrator or his/her estate. Unused vacation day
remuneration shall be determined by prorating to the effective date of such
termination based upon the following formulae:

Unused Number of days worked since July 1
Vacation = Total work days from July 1 to June 30
Remuneration

x number of vacation days per contract (Jess any vacation days
previously taken) x per diem pay

Per diem pay = annual salary
number of work days per contract

[f the cause of the termination is resignation, the administrator agrees to notify the
Superintendent of his/her intent to resign thirty (30) days prior to the fact.



7.

Sabbatical Leaves

a)

b)

d)

After seven (7) years of continuous service in the New Milford Public Schools, an
administrator may apply for a sabbatical leave of up to one year at % of his or her
annual salary at the time of sabbatical leave.

Sabbatical leave salary shall be paid on the regular pay days during the period of
leave.

An administrator whose employment by the Board shall terminate prior to
complete payment of the sabbatical leave pay shall be entitled to receive only
those installments of such pay as become payable prior to the date of such
termination. If the terms of the sabbatical are not fulfilled by the administrator,
the administrator's contract may, in the discretion of the Board of Education, be
terminated and/or that administrator may be required fo pay back to the Board, at
its discretion, monies for salary and/or benefits received by that administrator
during the duration of the sabbatical.

As a condition to the granting of a sabbatical leave, an administrator shall agree in
writing to return to employment in the New Milford Public School System for a
period of three (3) school years upon conclusion of the sabbatical leave, or, in the
alternative, to reimburse the Board of Education for all payments made by the
Board during the sabbatical leave. Further, the administrator shall execute a
promissory note payable to the New Milford Board of Education in an amount
cqual to the total payments the administrator will receive while on such leave.
The terms of the note shall state that if an administrator chooses not to return to
employment for three (3) school years upon expiration of the leave, the
administrator shall be financially responsible to reimburse the Board all monies
recerved while on sabbatical leave on a prorata basis, that is, one third for each
year of the three (3) year commitment.

Such leave shall be for study sponsored by a college or university for which it
gives credit and will be directly related to the position held by the applicant, or
leave shall be to participate in an activity which will benefit the New Milford
Public Schools.

Applicants will be screened by a committee consisting of the Superintendent,
Assistant Superintendent and one member of the Association to be chosen by the
Association.  Sabbatical applicants are not cligible to serve on the screening
committee the year they apply for a sabbatical. The Board will take the
committee's recommendation into consideration. Granting of applications for
sabbatical leave shall be at the discretion of the Board. In no event shall leave be
granted to more than two administrators during any one year.



g) Applications for sabbatical leave shall be submitted in writing, on forms provided
by the Superintendent of Schools not later than November st of the school year
prior to the school year in which the sabbatical leave is 1o be taken.

h) The returning administrator will submit a report in writing to the Superintendent
of Schools no later than November 1st of the ycar he/she returns. The report shall
include an explanation of studies or activities and their relation to the
administrative position held.

1) If an application for sabbatical leave is not accepted, the applicant will be notified
in writing of the reasons it was not granted.

Method of Payment. All administrators shall be paid in equal pay checks on alternate
weeks throughout the vear.

Scverance Pay Upon Retirement. There shall be no severance pay for retiring
administrators with the exception of any Early Retirement Incentive Program that may be
offered from time to time at the discretion of the Board.

ARTICLE VI
ADMINISTRATIVE VACANCIES

All available administrative vacancies shall be published within the District prior to
publication with outside agencies. Qualifications, duties and compensation should be
clearly stated in the published material. Administrative appointments will be offered to
the applicants who, in the judgment of the Board, are best qualified and will serve the
best interests of the school system. If, in the opinion of the Board, two or more
applicants are equal, the Board will consider length of service in the system and appoint
administrators already in the system when, in the judgment of the Board, such
appointment will be in the best interest of the school system. In the event an applicant
currently in the employment of the New Milford Public Schools is not selected, the
applicant will be notified in writing and given written explanation of the reasons for the
Board's decision.

The Superintendent shall establish the starting salary of a new administrator consistent
with the applicable salary schedule and the new administrator’s education, certification
and experience.

ARTICLE VII
REDUCTION IN ADMINISTRATIVE STAFF

It is recognized that the Board of Education has the sole and exclusive prerogative to
eliminate certified staff positions consistent with the provisions of the state statutes,



providing such elimination does not result in a failure in its duty as a state agency to
implement the educational interests of the state.

2. Nothing in this Article is intended to abrogate the Board's right to dismiss or not re-
employ administrators under Section 10-151 of the Connecticut General Statutes. The
Article is limited to situations that require a reduction in the number of administrators
employed by the Board as a result of a decline in student enrollment.

3. In the event that a decline in student enroliment necessitates a reduction in the number of
administrators employed by the Board, administrators shall be given notice in compliance
with the law. The Board will inform those administrators who will be terminated as early
as possibic.

4. Administrators terminated because of administrative staff reductions shall be placed on a
re-appointment list and remain on such list for a period of two (2) years. Administrators
on the re-appointment list shall be notified by registered letter of any available
administrative or teaching vacancies in the system and shall be offered appointment to
any such available vacant administrative or teaching positions within the endorsement
areas of their Connecticut certification if qualified as determined by the Superintendent
and which determination shall not be unreasonable. If the administrator does not exercise
his/her right to accept within fifteen (15) calendar days from the date of the receipt of
such nofification the administrator will lose the right to accept the available vacancy or
vacancies listed in the notification.

5. When a period of recall, as specified above, extends beyond the date of this contract, the
recall date shall prevail.

6. When experience, certification and overall qualifications are considered by the Board to
be equal, administrators with seniority will be separated last. Seniority shall commence
to accumulate the date the administrator starts his/her job.

7. No administrator shall be recalled to a position of greater rank, compensation or
authority, or from a part time to a greater part time or full time position.

ARTICLE VIII
PERSONNEL FILES

Each administrator shall have the right, upon request, to review all the contents of his/her own
personnel files maintained at the administrator's school or at the central office in accordance with
the law. A representative of the Association may, at the request of the administrator, accompany
the administrator in this review.

Any complaint by a parent of a student or any person, directed toward an administrator and
deemed serious enough to become a matter of formal record shall be promptly called to the



administrator’s attention. Administrators are entitled to know the identity or source of all
complaints included in the administrator's personnel file, unless the law requires otherwise.

When material derogatory to an administrator's conduct, service, character or personality is
placed in the administrator's persomnel files, the administrator will be so notified and given the
opportunity to include a rebustal statement.

Any anonymous, written information about a member of the Association that may be received by
the Superintendent or a member of the Board of Education will be given to the administrator in
question. Anonymous comimunication, whether received verbally or in writing, will not be
placed in an administrator's file or used as the basis for any evalvation or other employment
decision.

ARTICLE IX
GRIEVANCE PROCEDURE

Any action by the Board or its designees which, in the opinion of the grieved party, is in
violation of an express and specific provision of this Agreement is subject to grievance by that
party. Any administrator who is of the opinion he/she has a claim arising from the
implementation of this Agreement has the right to seek redress through the grievance procedure
outlined below. No one may act to deter an administrator from using the grievance procedure,
and no administrator's professional status will in any way be affected by his/her use of the
grievance procedure. The administrator's right to representation at any and every stage of the
grievance procedure is guaranteed. An administrator may select any Association representative
to represent him/her, and will designate which Association representative will serve as
spokesperson for communications with the Board. Any administrator in the New Milford School
System may serve as a representative without prejudice or loss of salary. “Association
representative” shatl mean a member of the New Milford School Administrators Association
and/or a representative of the Connecticut Federation of School Administrators and/or a
Connecticut Federation of School Administrators attorney.

1. Time Limits
a) “Days” shall mean calendar days.
b) A grievance must be initiated at the Informal Procedure no later than seven (7)

days from the date of the occurrence of the event(s) giving rise to the grievance.

c) Time limits may be extended by the mutual written agreement of the partics.



Definitions

a)

b)

“Grievance” as defined above, shall also include a claim by a grievant that there
has been a failure to follow the established procedures of the school district’s
evaluation program, including support; notwithstanding any provision herein to
the contrary, such claim shall be arbitrable and may be submitted to arbitration.

“Grievant” shall mean any certified professional employee member of this
bargaining unit and may include a group of administrators similarly affected by a
grievance.

Informal Procedure

a)

b)

If an administrator feels he/she may have a grievance, he/she should first discuss
the matter with his/her immediate supervisor in an effort to solve the problem
informally.

The immediate supervisor will, within five (5) days of the meeting, give an
answer to the administrator involved.

Formal Procedure

a)

b)

If the grievance is not satisfactorily settled at the informal stage, the administrator,
within two weeks after receipt of the answer in 1.b. (above), may make a written
appeal to the Superintendent of Schools. The Superintendent will review the
appeal. Within fifteen (15) days of having received this request for appeal, the
superintendent will send a copy of the decision to the administrator.

Within two weeks after receipt of the written decision in 2.a. (above), the
administrator may appeal the decision of the Superintendent to the Board of
Education. The Board will, with all due dispatch and in no event later than sixty
(60) days of receipt of the appeal, examine the records of the matter, schedule a
meeting for the presentation of the grievance by the Association representative
and the administrator involved, reach a decision and notify, in writing, the
Superintendent and the Association representative and the individual involved of
its decision.

Within a two (2) week time limit after receipt of the Board's decision, the
Association may appeal the decision of the Board to arbitration under the
Voluntary Labor Arbitration Rules of the American Arbitration Association. The
Board and the Association will share the cost of the arbitrator equally, including
one chosen by their mutual agreement as provided for below. The decision of the
arbitrator shall be binding unless the same is contrary to the law. No grievance
will be submitted to arbitration and no grievance will be arbitrable, unless it
actually involves the interpretation or application of an express and specific
provision of this Agreement. Further, the arbitrator will only have the authority to

10



determine whether the Board violated an express and specific provision of this
Agreement and will rot have the authority to add to, detract from or modify any
such provision of this Agreement. Nothing herein shall preclude the parties
mutually to agree to an arbitrator of recognized expertise.

d) Nothing included herein is intended to prevent the administrator or any parties
mvolved from access to the courts at any stage of these proceedings.

ARTICLE X
INSURANCE

The Board shall provide the following group insurance benefits to the individuals covered by the
Association, provided the individuals meet all the conditions of the insurance companies and
apply for same.

1.

Single, two-person and family group medical, prescription drug and dental coverage for
cach employee and his/her eligible dependents. The schedule of benefits for the plan is
outlined in Appendix B.

Employees electing to participate in such coverage shall share in the premium cost as
follows:

2017-2018 22% of the (current year) allocation rates for individual, two person and
family coverage.

2018-2019 23% of the (current year) allocation rates for individual, two-person and
family coverage.

2019-2020 23% of the (current year) allocation rates for individual, two-person and
family coverage.

Employees and their spouses and/or other family members covered by insurance under
this section shall participate in a program of mandatory hospital pre-certification and
concurrent review to be arranged through the insurance carrier selected by the Board.

IRC Section 125 Plan. The Board shall maintain a "Section 125" Salary Reduction
Agreement for the purpose of enabling eligible Administrators to divert a portion of their
gross salaries, prior to reduction for federal income or social security taxes, by a
minimum of $250 to a maximum of $1,000 per Plan Year for Health Reimbursement, and
by a minimum of $250 to a maximum of $5,000 per Plan Year for Dependent Care, into
an account from which, during the course of the Plan Year, they can be reimbursed for
Health Care costs and Dependent Care costs they or their covered dependents incur that
are not covered by the Health Insurance Plans described in the Agreement between the
Board and the Association, including, but not limited to, their share of the premjum costs
for such Plans. The Board makes no representations or guarantees as to the initial or

11
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continued viability of such a Salary Reduction Agreement, and shall incur no obligation
to engage in any form of impact bargaining in the event that a change in law reduces or
eliminates the tax exempt status of employee insurance premium contributions. So long
as the Board makes a good faith effort to comply with this paragraph, neither the
Assoclation nor any administrator covered by this Agreement shall make any claim or
demand, nor maintain any action against the Board or any of its members or agents for
taxes, penalties, interest or other cost or loss arising from a flaw or defect in the Salary
Reduction Agreement, or from a change in law which may reduce or eliminafe the
employee tax benefits to be derived therefrom. This waiver on the part of the Association
shall not extend to acts which may be committed by the Board or its agent(s) other than
the furtherance of the I.R.C. Section 125 Plan.

Group Life Insurance: for the amount three (3) times the administrator's salary rounded
to the nearest $300.

Long Term Disability Insurance: Long Term Disability coverage for administrators
who become totally and permanently disabled in accordance with the following:

a) Monthly benefit payments equal to sixty-six and 2/3 (66-2/3%) percent of the
administrator's monthly salary (annual salary divided by 12 months), up to a
maximum benefit of $7,000.00 per month provided the maximum monthly benefit
from all sources will not exceed 70% of the administrator's monthly salary.

b) Benefit payments to eligible administrators will begin after three (3) months of
continued disability or the exhaustion of accumulated sick leave, whichever is
later.

c) Benefit payments hereunder will be reduced by the amount of workmen's

compensation benefits, 1f any, paid to or on behalf of the administrator and by the
amount of any other benefit paid to or on behalf of the administrator per the
benefit integration section of the Board’s Long Term Disability Insurance Policy.

Disputes concerning payment or non-payment of benefits described above will be taken
up by the administrator directly with the insurance carrier and will not be subject to the
Grievance Procedure outlined in Article IX hereof. The Board will have the option to
change carriers or to self-insure, in whole or in part, provided it does not reduce the level
of benefits set forth above and further provided the new coverage includes at least 70% of
the hospitals and physicians who were in the preferred provider network of hospitals and
physicians that existed immediately before the change was made.

Upon retirement, any Administrator having completed twenty (20) full years of service in
New Milford, and having either attained the age of sixty (60) or having satisfied the
eligibility requirements for retirement benefits as defined by the Teachers' Retirement
System as set forth in the Connecticut General Statutes, shall receive until death the
group health insurance provided then currently employed members of the bargaining unit
represented by the Association and, except as provided below, on the same terms and

12



conditions as applicable to those currently employed. For those administrators affected
by federal laws pertaining to membership in Medicare (with supplemental insurance),
benefits will be made as identical as an independent insurance carrier may allow. In any
event, the administrator will pay one hundred percent (100%) of the total premium paid
by the Board for all coverage provided that administrator and his/her eligible dependents,
including, but not limited to, the premium paid for providing Medicare and supplemental
insurance, where applicable.

Annuity Payment In Lieu of Health Insurance.

a)

b)

d)

An employee who is eligible for two-person or family health insurance coverage
offered by the Board pursuant to Article X, Section 1 above may voluntarily elect
to waive all such coverage provided the employee presents proof of comparable
alternative insurance through a plan that is not a Board-sponsored insurance plan.

"The procedures to elect a waiver of health insurance coverage are as follows:

i The employee must complete an appropriate waiver of insurance form and
provide evidence of existing comparable alternative health insurance
coverage. 'The form and the evidence of insurance coverage must be
completed during the open enrollment period and submitted to the Board’s
Business Office.

11. The watver of insurance shall be in effect for one year. Once the waiver
form has been filed with the Board, the waiver shall continue to be in
effect from year-to-year thereafter until the employee elects to reenroll in
the health insurance plan pursuant to paragraph ¢) below,

An employee waiving health insurance coverage shall be paid the sum of $1,000
in the form of a tax-sheltered annuity to be paid in the menth following the twelve
month period in which the insurance coverage was waived.

Newly hired employees electing to waive health insurance coverage may do so
upon commencing employment with the insurance waiver taking effect on the
normal effective date for health insurance coverage. The first annuity payment
shall be made to the employee on a pro-rata basis.

In the event an employee who has elected to waive health insurance coverage
wishes to reinstate such coverage, the following shall apply:

1. Except as provided in ii. below, application for health insurance must be
made during the enrollment period; coverage will be reinstated at the start

of the next twelve month insurance period.

1. An employee who loses alternative health insurance due to a “qualifying
event” may request to reenroll in the Board’s health insurance plan. A

13



request for reinstatement must be made in writing to the Business Office.
Reinstatement of coverage shall be approved upon the employee’s
submitting satisfactory proof of loss of alternative health insurance
coverage due to a “qualifying event”. The health insurance will be
reinstated as soon as the insurance provider is able to effectuate the
coverage.

1ii. Any employee who has waived insurance coverage and then loses
alternative health insurance due to a “qualifying event” shail be entitled to
a prorated annuity payment in the following year provided the coverage
waiver was in effect for at least six months.

ARTICLE XI
DEATH BENEFITS

In the event an administrator dies, the Board will continue to pay the administrator's salary to
his/her estate for a period of thirty (30) calendar days immediately following the date of death.

ARTICLE XII
PROFESSIONAL MEMBERSHIPS

The Board shall pay for the memberships of administrators to a maximum of four applicable
national professional associations and their Connecticut affiliates, subject to the approval of the
Superintendent.

ARTICLE XIIT
CONFERENCE ALLOTMENT

The Board will reimburse the administrator for all reasonable costs of lodging, meals and
transportation to and from conferences, and registration fees for conference attendance.
Administrators are to obtain the prior approval of the Superintendent or his/her designee in order
to attend a conference or meeting on a school day and/or to receive reimbursement for
expenditures for same as indicated above. All requests for reimbursement for conference
expenses will be itemized and must receive the approval of the Superintendent. Mileage
reimbursement should be at the current IRS level.

ARTICLE XIV
LONGEVITY PAY

The Board will compensate administrators with extended service to New Milford as either a
teacher and/or administrator over and above the base salary as listed under Article XV plus any
applicable degree increment as follows:

14



Period of Service
After 15, 16, 17, 18 years of service ' $ 900
After 19, 20, 21, 22 years of service $1,000
After 23, 24, 25, 26 years of service $1,100
After 27, 28, 29, and over 30 yeats of service $1,200

No administrator hired after June 30, 2014, or a New Milford teacher who becomes an
administrator after June 30, 2014, is eligible to receive longevity pay.

ARTICLE XV
COMPENSATION

Salary Credit for Advanced Degrees

An administrator who acquires a sixth year certificate or the equivalent of same if evidenced bya
university official, will have $1,500 added to his/her base salary. An administratot who acquires
a doctorate from an accredited institution will have $3,000 added to his/her base salaty, An
administrator who is already being paid an additional $1,500 for a sixth year certificate will
receive an additional $1,500 only for the doctorate.

ARTICLE XVI
DISCIPLINE

No bargaining unit administrator shall be disciplined (except for oral reprimands) without just
cause. Provided, however, that the provisions of Section 10-151 of the Connecticut General

Statutes set forth the exclusive procedure for termination or non-renewal of contracts of
employment.

ARTICLE XVII
DURATION

The provisions of this Agreement shall be effective as of July 1, 2017 and shall continue and
remain in full force and effect through June 30, 2020,
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APPENDIX C
FLEX DENTAL PLAN

FLEX DENTAL PLAN
HOWIT WORKS
This dental pian provides coverage for a wide range of dental services up to $1,000 per insured person per
calendar year for the services listed below.

DIAGNOSTIC & PREVENTIVE SERVICES
Payable at 100% of usual, customary and reasonable charges at participating dentists:
Initial oral exams - 1/36 months
Periodic Oral exams — 2/Year
Prophylaxis — 2/Year
Topical application of fluoride - 2/Year to age 19
Space maintainers to age 19
X-rays
Emergency Treatment

BASIC SERVICES

Payable at 80% of usual, customary and reasonable charges at participating dentists:
Fillings
Root canals Deductible: $ 50 Individual
Stainless steel crowns (Primary Teeth) § 150 Family

Extractions

Oral Surgery

Repair of dentures — 1/Year
Relining of dentures — 1/ 2 Years
Recement crown

Recement bridge

Repair bridge

MAJOR SERVICES

Payable at 50% of usual, customary and reasonable charges at participating dentists:
Crowns - 1/Tooth/5 Years
Post and core - 1/Tooth/5 Years Deductible: $ 50 Individual
Inlays - 1/Tooth/S Years $ 150 Family
Onlays - 1/Tooth/5 Years
Periodontics
Prosthodontics - 1/Tooth/S Years
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