
1. Does the change to the students' start date impact my start date? 
No, the return to work dates for certified and classified staff will remain as scheduled. All 
employees will report to their sites on the first date of contract. 
 
2.  When can I get into the building and start setting up my classroom? 
The building is currently closed per the directive of Superintendent Wallen.  At this time, you will 
not be allowed to begin setting up your classroom.  Please remember that the building closure is 
for the health and safety of all employees. At this time, we are anticipating allowing entrance at 
your contract start date.  
 
3. Will all teachers be required to teach remote/virtually? 
Some form of remote/virtual teaching will be required by all teachers within PUSD.  This may 
include either synchronous or asynchronous teaching.  All instructional staff will receive training 
in virtual instruction and remote learning before we begin working with students on August 10th. 
 
4. If we continue with, or move to, remote learning, will I be working from home, or will I 
be coming into the building? 
At this time, we are expecting that all staff will report to, and work from, their school sites. 
 
5. What accommodations, if any, will be made for teachers/staff with school-aged 
children during remote learning?  
We are working on a response to this need. You can expect to receive a survey to help 
determine the need for this service. 
 
6. My current teaching assignment is as a --- teacher, is there a possibility that I will be 
teaching a different grade level/content area this year?  
Teacher placement is dependent upon 1) the needs of the district, 2) area of competence, 3) 
major and/or minor field of study, 4) quality of job performance, 5) length of service, and 6) 
appropriate certification. Refer to Board Policy GCK-R. 
 
7. Is a teacher’s contracted daily hours remaining the same?  
We will make every effort to honor the contracted daily hours; however, the safety of students is 
our first priority.  Given the current environment, all are asked to support the needs of our 
students.  
 
8. How will staff be selected for teaching at Sage and Sand Virtual Academy? 
An email was sent by Dr. Terry Maurer on July 8, 2020.  If you are interested, see that email. 



9. How will students get their devices? 
Distribution of Chromebooks/iPads to students (Devices): 

● August 3-5:​ 7:30am-9:00am; 11:00am-1:00pm; 5:00pm-6:30pm at all school sites 
○ Lake View Primary: curbside pickup at B door (North Navajo Drive) 
○ Desert View Intermediate: curbside pickup at front entrance of the school (Lake 

Powell Blvd.) 
○ Page Middle School: curbside pickup at the bus ramp area (El Mirage Street) 
○ Page High School: curbside pickup at front entrance of the school (Coppermine 

and Lake Powell Blvd.) 
○ Manson Mesa High School: curbside pickup at front entrance to the school (Enter 

at District Office parking lot) 
○ Sage and Sand Virtual Academy: curbside pickup at front entrance of Manson 

Mesa High School (Enter at District Office parking lot) 
● Parents and students must remain in their vehicles during device distribution. 

○ If you have questions, you will be asked to park and a staff member will assist 
you one-on-one. 

 
10. If a student or staff member tests positive for COVID-19, what steps will be taken to 
ensure the safety of other staff and students? 
 
RE:  Procedural Directive - Covid-19 Guidance document “​suspected infection​” 
 
This directive is meant to provide guidance to all employees of PUSD in the cases in which an 
employee is suspected to have been or could have been infected with Covid-19 outside of the 
school premises.  The first key is “close contact” which is to say a person that has been within 
six feet of an infected individual for a prolonged period of time.  
 

1. DO NOT report to work.  
2. Notify your immediate supervisor who will direct you to HR ext. 4101. (928) 608-4101 
3. HR will assess the possible exposure of the employee with a series of questions 

telephonically. 
4. Emergency Sick Leave up to eighty (80) hours can be assigned. Expires 12/31/2020 

Families First CV Response Act. 
5. Payroll notified by HR 
6. Employee tested and/or quarantined and a return to work date set if possible.  

 
11. Will we be given a lunch break? 
Yes. All staff will be given a 30 minute, duty-free lunch.  
 
12. In the emails we have been getting from Mr. Wallen, several statements were made 
that social emotional support will be provided to students, parents, and staff, both online 
and in person.  What is that going to look like? 



Mr. Wallen is in the process of developing a plan that includes internal services and external 
agencies. 
https://docs.google.com/spreadsheets/d/1H8zuZtINOCsZnp2gvj0WJroBEnq2PmmbSPkYltjPE9
0/edit#gid=0 
 
 
13. What does a daily schedule look like when our students are in the remote learning 
scenario? 
Daily schedules for remote learning will be developed by each school site within this framework: 

● Synchronous instruction will occur daily (M-F) between the hours of 8:00am and 
12:30pm.  

● Office hours and additional services will be provided between the hours of 1:00pm and 
2:30pm. 

● Collaboration time and/or staff meetings will occur between 2:30pm and 3:45pm 
The details for synchronous and asynchronous learning, office hours, and additional services 
will be shared soon.  
 
 

https://docs.google.com/spreadsheets/d/1H8zuZtINOCsZnp2gvj0WJroBEnq2PmmbSPkYltjPE90/edit#gid=0
https://docs.google.com/spreadsheets/d/1H8zuZtINOCsZnp2gvj0WJroBEnq2PmmbSPkYltjPE90/edit#gid=0

