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HANDOUT 10-23

Self-Concept Clarity Scale

Indicate your degree of agreement with each of the following items using a scale from 1 = strongly disagree to
5 = strongly agree:

My beliefs about myself often conflict with one another.

On one day, I might have one opinion of myself and on another day, I might have a different opinion.
I spend a lot of time wondering about what kind of person I am.

Sometimes I feel that I am not really the person I appear to be.

When I think about the kind of person I have been in the past, I'm not sure what I was really like.

I seldom experience conflict between the different aspects of my personality.

Sometimes, I think I know other people better than I know myself.

My beliefs about myself seem to change very frequently.

If I were asked to describe my personality, my description might end up being different from one day to
another.

—— 10. EvenifI wanted to, I don’t think I could tell someone what I'm really like.
— 11. Ingeneral, I have a clear sense of who I am and what I am.
— 12, Ttis often hard for me to make up my mind about things because I don’t really know what I want.
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Source: Campbell et al. (1996). Self-concept clarity: Measurement, personality correlates, and cultural boundaries.
Journal of Personality and Social Psychology, 70 (Table 1). Copyright © 1996 by the American Psychological
Association. Adapted by permission.



Classroom Exercise: Self-Concept Clarity

A good classroom complement to the text discussion of
self-esteem is self-concept clarity. It refers to the extent
to which the contents of an individual’s self-concept
(€.g., perceived personal attributes) are clearly and con-
fidently defined, internally consistent, and temporally
stable. Handout 10-23 is Jennifer Campbell and her
colleagues’ Self-Concept Clarity Scale. In obtaining a
total score, students should first reverse the numbers
they gave in response to items 1, 2, 3,4, 5,7, 8, 9, 10 all bur
and 12 (1=5,2=4,3=3,4=2,5=1) and then add e
the numbers in front of all the items. Total scores can
range from 12 to 60, with higher scores reflecting
greater self-concept clarity. Mean scores for males and
females are approximately 40 and 39, respectively.
~Ask students how:sélf-concept clarity. might make a
@,ﬂ;ergnce in a person’s life. Campbell and her associ-
ates’ research | mdlcated that self-concept clarity showed
a strong positive relationship to self-esteem. If there is a
causal relationship between clarity and self-esteem, its
direction is unclear. Higher self-esteem may contribute
to greater self-clarity, or vice versa. In terms of the “Big
Five” personality dimensions, self-concept clarity was
positively related to conscientiousness, agreeableness,
and emotional stability but showed little correlation
with extraversion or openness to experiencey/Findings.
, also ‘suggested that whereas people: with confused. 1 self-, -
~ concepts may have a greater,_tcndcncy toward chronic -
| ﬁf-’@'ﬁysw they may be less in tune with their inter-
nal states than people with more clearly articulated self-
schemas. Interestingly, Japanese research participants
sh%ed lower levels.of self-concefiiclirity
correlations of self-concept clarity with self-esteem.
You might ask students to explain these latter relatlon-
shlps in terms of Japan being a morefggllectivist ...

Campbell, J. D., et al. (1996). Self-concept clarity:
Measurement, personality correlates, and cultural bound-

aries. Journal of Personahty and Social Psychology, 70,
141-156.



Exercise 14.2

- "MATCHMAKER, MATCHMAKER - Practical Problem Solving

f.'.)ne of the more compelling and popular approaches to explaining personality patterns
1s.the framework referred to as the Big 5. This approach suggests that there are five
fairly staple dimensions on which we can make judgments about personality. Not only
are the d;mex?sions stable, but they appear to have some cross-cultural applicability, as
well. According to this theory, we can evaluate personality along the following five di-

mensions:
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EXETAVEISION wotuttvieieruteticticeeeeees s es s es e ssess e s e ssssses s e s senssesssssssssssasrass Introversion
OPEI 0 EXPOIIOINOE. isiusmisisissiiimemsssmsersihmemsrssssmessissessermmmmmi Closed to experience
AGIREADICNIESS ......o.oeeeereeariessie st seoe oo s s s essssesssssssseeesanssasssssassaresassnssessss Hostility

Suppose that you decide to set up a dating service based on the Big 5 principles.
What kind of potential could occur when you match extremes on each of the dimen-
sions? How would you predict the following matches would turn out?

a. Conscientious + Conscientious:

Conscientious + Irresponsible:

Irresponsible + Irresponsible:
b. Stable + Stable:

Stable + Neurotic:

Neurotic + Neurotic:

c. Extravert + Extravert:

Extravert + Introvert:

Introvert + Introvert:

d. Open + Open:

Open + Closed:

Closed + Closed:

e. Agreeable + Agreeable:

Agreeable + Hostile:
Hostile + Hostile:

After completing this exercise, you should be able to

e describe the Big 5 theory of personality.

 predict how the Big 5 characteristics might differ in other cultures.

» speculate about the interaction potential of mixed styles according to the Big 5.
* recognize what a foolish business enterprise this would be!




MAT _ i
JM-AKER"MATCHMA_KER' { Practical Problem Solving

1

. Stable + Stable: A good match (but maybe a little boring . - -

romises kept'

- Conscientious + Conscientious: A good match. A tidy house, Ponsible partner will for-
S ; irres -
Conscientious + Irresponsible: Not a good match. The Iespgnsible one may feel frus

rtner. The irr
d make amends and fa
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le may function
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well together, because neither will have high expectations 10
person involved.
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ecause the unstable p
if both the stability an

artner can bring som’e
ani?le + Neurotic: Perhaps a good match b d the neuroses aren’t
Vvariety and challenge to the relationship,

extreme.

Neurotic + Neurotic: Probably not a good
not be able to offer each other much support an
and fears.

unstable people may

idea. Two basically ch other’s wories

d may feed on €

c ke traverts might
Extravert + Extravert: An excellent match! The only risk is that two €x

compete with each other a bit for the attention Spoﬂight'

: e extravert
Extravert + Introvert: Only a fair match. The strong social needs (:-i _ct,I:)litary.
might feel a bit threatening to the introvert, whose needs are to be mo

. I
Introvert + Introvert: A good match. Perhaps a little quiet, but a good match!

. OPF«’"‘ + Open: A good match. These two individuals will spend all their discre-

tionary income on new adventures and travels.

Open + Closed: Not a good match. The stimulus-seeking adventurer may have to
pursue activities without the recliner-bound partner.

Closed + Closed: A good match. In extreme cases, they can simply sit a.nd look at
each other; however, neither might make a good client, because registering for the
service would be an adventure.

Agreeable + Agreeable: A good match. This couple should be flexible enough in times
of difficulty to find some common ground and celebrate many anniversaries.

Agreeable + Hostile: Some possibility for partnership, if the agreeable partner can
compensate for the angrier, hostile stance of the other.

Hostile + Hostile: Not a good idea. This is a combustible combination that is not
likely to be very satisfying for either partner.
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HANDOUT 10-10

Following is a list of personality traits that may or may not apply to you. Please write a number next to each statement
to indicate the extent to which you agree or disagree with that statement. You should rate the extent to which the pair
of traits applies to you, even if one characteristic applies more strongly than the other.

Neither
Disagree  Disagree Disagree  agree nor  Agree Agree Agree
strongly moderately  a little disagree a little moderately strongly
1 2 3 4 5 6 7

I see myself as:

__ 1. Extraverted, enthusiastic.
- Critical, quarrelsome.

Dependable, self-disciplined.
Anxious, easily upset.

Open to new experiences, complex.
Reserved, quiet.

Sympathetic, warm.

Disorganized, careless.

Calm, emotionally stable.

Conventional, uncreative. &
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Source: Gosling, S. D., Rentfrow, P. J., & Swann, W. B,, Jr. (2003). A very brief measure of the Big-Five personality
domains. Journal of Research in Personality, 37, 525 (Appendix A).
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“Ever had a vacation in Florida or Mexico?”
“Ever dated a person of a different race or
nationality?” )
“Ever kept a personal journal or diary of your life
and feelings?”

“Ever read 12 or more books in one year, not
counting those for school assignments?”

“Ever marched or protested against an injustice?”
“Ever fell in love at first sight?”

“Ever thrown a party for 20 or more people?”
“Ever written a poem spontaneously (not for a class
assignment)?”

“Ever listened to music by yourself in the dark?”
“Ever had a girlfriend/boyfriend whose name you
have forgotten?”

“Ever pulled an all-nighter to complete an
assignment?”’

Have students use optical scanning forms to
respond so their answers can be readily scored and



