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ARMED SCHOOL EMPLOYEES 
 

 

The board of education authorizes the carrying of a handgun onto school property by school personnel specifically 

designated by the board of education to do so at a lawfully convened board meeting under an appropriately worded 

agenda item.  Individuals who are authorized by the school board to carry handguns on school premises must:   

 

1. Possess a valid armed security guard license as provided for in Section 1750.1 et seq. of Title 59 of 

Oklahoma Statutes; or  

 

2. Hold a valid reserve peace officer certification as provided for in Section 3311 of Title 70 of Oklahoma 

Statutes. 
 

The board of education shall have the final authority to determine and designate school employees who will be 

authorized to obtain and use an armed security guard license or reserved peace officer certification in connection with 

their employment as school personnel.  Participation in either armed security guard training programs or the reserve 

peace officer program shall be voluntary and shall not in any way be considered a requirement for continued 

employment with the school district as per 70 O.S. § 5-149.2.  The school district will pay all necessary training, meal, 

and lodging expenses associated with the training required above.   

 

Authorized employees shall only use a handgun and ammunition that have been approved by or issued by the school 

district board of education. The handgun will be carried in an approved holster and appropriately secured on the 

person of the authorized employee or the firearm shall be stored in a locked and secure location at all times while the 

employee is on school property.  Authorized employees shall be responsible for ensuring that his/her issued handgun 

is properly maintained and in good working order at all times.  If at any time, the handgun is pointed at someone or 

discharged on school premises, a written report documenting the incident shall be prepared within twenty-four (24) 

hours of the incident or discharge by the employee who pointed the weapon or discharged the weapon and the 

superintendent.  Law enforcement shall be immediately notified that a weapon has been pointed at someone or 

discharged by the employee who has discharged the weapon or the superintendent.   

 

The board of education hereby delegates to the superintendent the ability to temporarily suspend the ability of an 

employee designated by the board of education to carry a handgun pending a formal decision at a lawfully convened 

meeting as to whether the employee will continue to be authorized by the board of education to carry a handgun on 

school premises.  If the superintendent temporarily suspends the ability of an employee to carry a handgun, the 

employee shall immediately turn over the handgun and ammunition to the superintendent who shall immediately 

secure the weapon in a locked and secure location.  The decision of the school board is non-appealable.  Due process 

does not apply to the carrying of a handgun.   

 


