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NONDISCRIMINATION/EQUAL OPPORTUNITY

Discrimination against and harassment of school employees because of age, sex, creed, ethnicity, religion, marital status, familial status, physical or mental disability, national origin or sexual orientation are prohibited. Discrimination against and harassment of students because of sex, creed, ethnicity, religion, age, marital status, familial status, physical or mental disability, national origin or sexual orientation are prohibited.  The District also provides equal access to designated youth groups. 
The School Board directs the school administration to implement a continuing program designated to prevent discrimination against all applicants, employees, students and individuals with disabilities having access rights to school premises, programs, and activities. The School Board designates the Superintendent or designee, as the Nondiscrimination Officer who will be responsible for ensuring compliance with all federal and state requirements relating to nondiscrimination. 

The School Board directs the administration to implement internal complaint procedures for resolving complaints of discrimination under this policy and to provide adequate and prior notice of the availability of such complaint procedures.

The School Board directs the administration to provide notice of compliance with federal and state civil rights laws to all applicants for employment, employees, students, parents, and other interested persons, as deemed appropriate.

The School District will require all persons, agencies, vendors, contractors, and other persons and organizations doing business with or performing services for the School District to subscribe to all applicable federal and state laws pertaining to contract compliance.

Note

NHSBA previously categorized this policy as Mandatory/Required by Law, Category P.  After further research, it is not required by law.  However, NHSBA highly recommends that school boards keep in place their non-discrimination policies.

Legal References:

RSA 354-A:6, Opportunity for Employment without Discrimination a Civil Right

RSA 354-A:7, Unlawful Discriminatory Practices

The Age Discrimination in Employment Act of 1967

Title II of The Americans with Disabilities Act of 1990

Title VII of The Civil Rights Act of 1964 (15 or more employees)
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