3.1.1

Paid Sick Leave

a.

Persons Eligible for Paid Sick Leave — All regular full time employees are
eligible for paid sick leave.

Earning and Accumulation of Paid Sick Leave — All eligible employees
earn sick leave days at the rate provided for in state law. Eligible
employees may accumulate sick leave as provided by state law.

Use of Sick Leave — Eligible employees may only use paid sick leave for
absences caused by the following:

L.

2

Personal illness;
Incapacitating personal injury;

Attendance upon an ill member of the employee’s immediate
family, defined as a spouse, parent, child, sibling or any person
with a close personal tie; :

Death of a family member, including a spouse, parent, child,
sibling, mother or father-in-law, son or daughter-in-law, brother or
sister-in-law, nephew or niece, grandparent, grandchild, aunt or
uncle; :

Death or care of an individual with whom unusually strong
personal ties exist because of a relationship other than those listed
above.

Certification —By taking sick leave, the employee is certifying that
the sick leave is being used for one of the reasons provided in state
law. If the employee’s immediate supervisor has probable cause to
believe that an employee has abused or misused sick leave, a
physician’s statement verifying the existence and nature of the
illness or medical condition or documentation verifying a death may
be required by the school system as appropriate. Abuse of sick leave
may subject the employee to disciplinary action.



Tl

Curriculum

The Superintendent will coordinate the design and development of a comprehensive
curriculum plan in accordance with state law and any requirements of the State
Department of Education for approval by the Board.



6.15

Student Conduct

The Superintendent will prepare and present to the Board for adoption and periodic revision
a Code of Student Conduct (“CSC”), with input from teachers, school personnel, students,
parents and guardians, and other members of the education community and, as appropriate,
the community at large. The CSC will comprehensively describe the rules and standards of
conduct and discipline that will be maintained and enforced within Chilton County
Schools. The CSC will set forth the specific grounds for disciplinary action, the penalties,
sanctions, or consequences that may be imposed for a violation of the CSC, the methods
and procedures by which violations of the CSC will be determined, and any appeal or
review procedures that are available to students. The CSC will incorporate applicable
statutory and regulatory requirements, and the hearing and appeal procedures specified in
the CSC will conform to applicable statutory and constitutional standards and
requirements. The CSC may be incorporated in a student handbook and will be made
available to all teachers, school personnel, students, parents and guardians at the beginning
of each school year. The CSC will be deemed an extension of Board policy and will have
the force and effect thereof.

[Reference: ALA. CODE §§16-28-12, 16-28A-1 to 3 (1975); Ala. Admin. Code 290-3-1-.02, 290-8-9-.09]



3.21

Providing Donated Food to Students

The Board authorizes each school in the school system to provide donated food at no cost
to a student who receives free or reduced cost school meals under the National School
Breakfast and Lunch Programs for breakfast, lunch or dinner meals or for a snack if the
student is unable to purchase breakfast, lunch or dinner meals or a snack. A student is not
required to consume the food at school and is not prohibited from transporting the food
away from school grounds. ‘

[ALA. ACT. 2019-526]



7.1 Alabama Released Time Credit Act

i

s Juid

Alabama Released Time Credit Act —Pursuant to the Alabama Released Time
Credit Act, school districts may offer released time classes and, in grades where
credit is earned, award students elective credit for classes taken during the school
day in released time programs.

"Released time" is defined by the Act as a period of time during the school day
when a student is allowed to participate in an elective course in religious
instruction, conducted off school district property, by a private entity.

Student Participation and Earned Credits —

L. A student may participate in released time elective courses if all
requirements of the LEA's Released Time Program and all the
following are satisfied:

a. The parent or guardian of the student gives written consent.

b. The sponsoring entity maintains attendance records and
makes them available to the public school the student
attends.

g The sponsoring entity makes provisions for and assumes

liability for the student who is excused for released time.

d. No public funds are expended other than de minimis
administrative costs.

£ No public school personnel are involved in providing the
religious instruction,

2. Elective course credit may be earned if the course content and
curriculum are approved by the local board in accordance with the
Alabama Administrative Code and other ALSDE guidelines.

Attendance —

i No student may be released from a required core curriculum class to
attend released time.

2. No student may be released more than six (6) hours per week to
attend released time.

3. Student attendance in released time shall be calculated as part of the
school day and subject to all normal attendance rules.

Transportation — Transportation to and from the place of released time,

including transportation for any student with disabilities, is the complete
responsibility of the sponsoring private entity, parent, guardian, or student



and may not be arranged, coordinated, or provided for by public school
personnel.

[Alabama Act. 2019-281]



6.24  Jamari Terrell Williams Student Bullying Prevention Act Policy

6.24.1 Bullying, Intimidation, Violence, and Threats of Violence Prohibited - No student
shall engage in nor should any be subjected to bullying, violence, threats of
violence or intimidation by any other student that is based on any of the specific
characteristics set forth in this policy. Students who violate this policy will be
subject to appropriate disciplinary sanctions as specified in the Student Code of
Conduct and applicable law, subject to the investigating school administrator’s
authority and decision.

6.24.2 Definitions — In this policy, these terms shall have the following meanings:

a. “Bullying” means a continuous pattern of intentional behavior on or off of
school property, on a school bus, or at a school-sponsored function
including, but not limited to: cyberbullying or written, electronic, verbal,
or physical actions that are reasonably perceived as being motivated by
any characteristic of a student, or by the association of a student with an
individual who has a particular characteristic, if the characteristic falls into
one of the categories of personal characteristics contained in this policy.
To constitute bullying, a pattern of behavior may do any of the following:

o Place a student in reasonable fear of harm to his or her person or
damage to his or her property;

® Have the effect of substantially interfering with the educational
performance, opportunities, or benefits of a student;

° Have the effect of substantially disrupting or interfering with the
orderly operation of the school whether the conduct occurs on or
off school property, online, or electronically;

e Have the effect of creating a hostile environment in the school, on
school property, on a school bus, or at a school-sponsored
function; or .

o Have the effect of being sufficiently severe, persistent, or
pervasive enough to create an intimidating, threatening, or abusive
educational environment for a student.

b. “Hostile environment™ means the perception by an affected student that
the conduct of another student constitutes a threat of violence or bullying
and that the conduct is objectively severe or pervasive enough that a
reasonable person, under the circumstances, would agree that the conduct
constitutes bullying, threat of assault, or assault.



C. “Violence” means the unjustified infliction of physical force by a student,
with the intent to cause injury to another student or damage to the property
of another student.

d. “Threat” means a statement of an intention to inflict pain, injury, damage,
or other hostile action to cause fear of harm. The intention may be
communicated through an electronic, written, verbal, or physical act to
cause fear, mental distress, or interference in the school environment. The
intention may be expressly stated or implied and the person
communicating the threat has the ability to carry out the threat.

e “Threat of violence” means an unjustified expression of intention to inflict
injury or damage that is made by a student and directed to another student.

Intimidation” means an unjustified threat or



5.1  Employee Qualifications and Duties

5.1.1 General Requirements — Employees have a duty to perform their jobs responsibly
and in a conscientious manner. In addition to any specific job requirements set
forth in job descriptions or elsewhere, employees are expected to meet the
following general performance and service standards:

I Employee Attire — Employees are required to report to work or to school
functions in attire that is appropriate to their position and the nature of the
function and that is in keeping with generally accepted standards of
decorum and professionalism.



5.19

Prohibition on Aiding and Abetting Sexual Abuse

Neither the board nor any employee, contractor or agent of the board shall assist
another school employee, contractor or agent in obtaining a new job if the
individual or the board knows, or has probable cause to believe, that the other
employee, contractor, or agent engaged in sexual misconduct regarding a minor or
student in violation of the law. This prohibition does not apply to the routine
transmission of administrative and personnel files.

In addition, this prohibition does not apply if the information giving rise to probable
cause has been properly reported to a law enforcement agency with jurisdiction
over the alleged misconduct, and has been reported to any other authorities as
required by local, state or federal law, and at least one of the following conditions
applies:

1; The matter has been officially closed or the prosecutor or police with
jurisdiction over the alleged misconduct has investigated the allegations and
notified school officials that there is insufficient information to establish
probable cause that the school employee, contractor, or agent engaged in
sexual misconduct regarding a minor or student in violation of the law; or

Z The school employee, contractor, or agent has been charged with, and
acquitted or otherwise exonerated of the alleged misconduct; or

2 The case or investigation remains open and there have been no charges
filed against or indictment of the school employee, contractor or agent
within four years of the date on which the information was reported to a law
enforcement agency.

[Reference: 20 U.S.C. §7926]



6.27

Supervision of Low Risk Juvenile Sex Offenders

Pursuant to Annalyn’s Law, the Superintendent shall be notified to Annalyn’s Law, the
Superintendent shall be notified by local law enforcement when a low risk juvenile sex
offender is enrolled or attending school within the board’s jurisdiction for the purpose of
appropriate supervision during the school day and during school activities.

6.27.1 Definitions - In this policy, these terms shall have the following meanings:

a.

“Plan” refers to the “individualized student safety plan” developed
following the Student’s adjudication and/or enrollment in the school to
serve as a behavior contract between contract between the Student and the
School.

“School” refers to “all school property and school-sponsored functions
including, but not limited to, classroom instructional time, assemblies,
athletic events, extracurricular activities, and school bus transportation”
related to the Student’s current school of record.

“Student” refers to “the low risk juvenile sex offender” designated by a
juvenile court judge as having a low risk of re-offense.

“Teachers and staff with supervision over the student” or “Supervision
team” refers to school officials or staff who have a specific responsibility
for the Student, including the school principal, the Student’s assigned
teachers and/or coaches, the Student’s counselor, and if applicable, the
Student’s bus driver, during the subject school year and who will be privy
to information regarding the Student’s status. Teachers and staff with only
passing and/or general contact with the Student shall not be privy to
information regarding the Student’s status.

“Victim” refers to the victim, if known by and attending the same school
as the Student, of the offense for which the Student was adjudicated
delinquent.

6.27.2 Notification

a.

Current Students - In the event a currently enrolled Student is adjudicated
delinquent and designated “low risk™ by the juvenile court, local law
enforcement is expected to notify the local Superintendent and principal of
the Student’s school in writing.

Newly Enrolled Students - In the event a Student seeks to enroll in the
district as a new student, and that Student has been previously designated
as a low risk juvenile sex offender, local law enforcement is expected to
notify the local Superintendent and principal of the Student’s school in
Writing.



6.27.5 Supervision - The Student will be subject to the general Student Code of Conduct
and any other conditions deemed necessary by the principal or designee as
incorporated in the Student’s Plan. Members of the Supervision Team should
report any suspected violations of the Plan to the principal or designee.

The school officials and staff responsible for supervising the Student on a daily
basis should do so in a manner that is discrete and unobtrusive.

6.27.6 Students with Disabilities - Discipline of Students with disabilities will be subject
to applicable limitations and requirements imposed by the Individuals with
Disabilities Education Act and/or Section 504 of the Rehabilitation Act and
implementing regulations.

6.27.7 Violations of the Plan - In the event the Student violates the Student Code of
Conduct or the Plan, the Student may be subject to discipline pursuant to board
policy and/or reassessment of the Plan’s conditions.

6.27.8 Challenges to the Plan - In the event the Student and/or his parent or guardian object
to conditions of the Plan or the application of a sanction, a challenge must be
submitted in writing to the Superintendent or his designee to consider whether
adjustment of the Plan or response modification is warranted. The Superintendent’s
decision shall be final. A response that constitutes disciplinary action will adhere
to the applicable School disciplinary policies and procedures and the Student will
be afforded process due thereunder.

6.27.9 Confidentiality - Information received by school officials or staff related to the
Student’s delinquent status must be treated as confidential from other students, staff
members, officials and stakeholders. Any document identifying the Student’s status
should be safeguarded from unintentional disclosure by the members of the
Supervision Team. Any school official or school employee who improperly
discloses the Student’s status to any other person may be subject to school
discipline and/or criminal charges as provided by law.

6.27.10 Retaliation - Members of the Supervision Team should make every effort to treat
the Student with the same respect and courtesy to which every student is entitled.
The Team is reminded that the Student has been deemed by the juvenile court as
not likely to reoffend and should be encouraged to fully integrate into the student
body as a successful student. Mistreatment of any student may be cause for
discipline.

6.27.11 Procedures - The Superintendent shall have the authority to develop appropriate
training and additional procedures for staff members in furtherance of this policy.

[Reference: Ala. Act No. 2018-528, Ala. Code § 16-1-51.1 (1975)].



C. Students That Change Schools Within the District - In the event a currently

enrolled Student transfers to another school in the district or is promoted to

- another school in the district, the principal of the original school should
notify designated law enforcement of the change as soon as practicable.

Following that notification, the principal of the original school should
orally or in writing brief the principal of the new school regarding the
original Plan and the transferring Student’s status and circumstances.
Regardless, the principal of the prior school must provide the Student’s
records and Safety Plan to the principal of the new school as soon as
practicable.

The new principal should review the Plan and meet with the Student, the
Student’s parent or guardian, and the anticipated new Supervision Team to
determine whether the current terms are sufficient or should be adjusted
based on the Student’s circumstances.

d. School Staff Changes - In the event the principal or a member of the
Supervision Team leaves his position or is no longer responsible for
supervising the Student, a replacement team member should be named, if
necessary and appropriate, and briefed by the principal or the most senior
member of the Supervision Team regarding the Student’s status and Plan.
The Student, his parent or guardian, and other members of the Supervision
Team should be notified of changes to the Supervision Team within a
reasonable timeframe.

6.27.4 Plan Development and Maintenance - Upon proper notification from law
enforcement, the Student’s principal or designee will call together the anticipated
Supervision Team to meet with the Student and/or the Student’s parent or guardian
to develop an appropriate Plan. This meeting should take place within 10 school
days or as soon as practicable. In the event the Student’s parent or guardian is
unable or unwilling to meet, the principal or designee and the Supervision Team
should meet with the Student within a reasonable timeframe to develop an
appropriate Plan.

In the event the Victim attends the same school as the Student, the plan should
include measures to reduce the likelihood of Victim and Student interaction.

The terms of the Plan and any updates to it must be memorialized in writing and
approved by the principal or designee before being distributed to the Student and
the Student’s parent or guardian, as well as the Supervision Team.

The principal or designee should meet with the Student, the Student’s parent or
guardian, and the Supervision Team at least annually, but as often as deemed
necessary by the principal or designee to assess the Student’s status and to
determine whether adjustments should be made to the Plan.



2.6

Superintendent’s Responsibilities, Qualifications, and Appointment

2.6.1

OR
2.6.1

Roles. Responsibilities, Qualifications, and Term — The Superintendent
serves as the chief executive officer of and secretary to the Board. The
Superintendent may exercise such prerogatives and duties as are prescribed
by statute, as are delegated or specified in an employment contract, or as are
otherwise lawfully assigned by the Board. The Superintendent must
possess the minimum qualifications for the position that are established by
law and such other qualifications as may be specified by the Board. The
term of the Superintendent’s appointment will be established by contract
and may be renewed, extended, or modified, subject to any limitations
regarding the extension or renewal of the appointment as are imposed by
law.

[Reference: ALA. CODE § 16-12-3 (1975)]

Roles. Responsibilities, Qualifications, and Term — The Superintendent
serves as the chief executive officer of and secretary to the Board. The
Superintendent may exercise such prerogatives and duties as are prescribed
by statute or as are otherwise lawfully assigned by the Board. The
Superintendent must possess the minimum qualifications for the position
that are established by law. The Superintendent’s term will be established
by law.

[Reference: ALA. CODE § 16-9-1, et seq. (1975)]



2.5 Board Meetings

2.5.3 Rules of Order —Board meetings will be conducted in accordance with the most
recently revised edition of Robert's Rules of Order, provided that strict adherence
to the formalities of the Rules of Order may be reasonably relaxed in order to
facilitate conduct of board businesses. A majority of the whole board will
constitute a quorum for purposes of transacting board business except as may
otherwise be provided by law. Deviations from or errors in execyting parliamentary
procedure do not invalidate board actions or decisions that are otherwise consistent
with the intent of the board.




4.1.1

Prohibition on the Possession of Firearms — The possession of a firearm in
a school building, on school grounds, on Board property, on school buses,
or at school-sponsored functions is prohibited except for authorized law
enforcement personnel [OPTIONAL: who are certified by the Alabama
Peace Officers’ Standards and Training Commission]. For purposes of
this policy, the term “firearm” has the same definition as is found in 18
U.S.C §921.

a. Penalties for violations — In addition to any criminal penalties that
may be imposed, the following penalties will be imposed for
unauthorized possession of firearms:

1. Students — Students will be expelled for a period of one
year. The expulsion requirement may be modified in
writing by the Board upon recommendation of the
Superintendent on a case-by-case basis. Students who are
expelled for firearm possession may not attend regular
school classes, but may be permitted to attend alternative
schools or education programs established by the Board.
Discipline of students with disabilities who violate the
firearm possession policy will be determined on a case-by-
case basis in accordance with federal and state law. Parents
of students who violate this policy will also be notified by
the principal of violations.

2 Employees — Employees will be subject to adverse
personnel action, which may include termination.

3. Other Persons — Other persons may be denied re-entry to
school property.
b. Notification of Law Enforcement — The appropriate law

enforcement authority, which may include the city police, county
sheriff, and the local district attorney, will be notified by the
principal of violations of this policy.

[Reference: ALA. CODE §16-1-24.1, 24.3; 16-1-44.1 (1975), ALA. ADMIN. CODE 290-3-1-.02; Federal Gun
Free Schools Act, 20 U.S.C. 7151; Federal Gun Free School Zone Act of 1995, 18 U.S.C. §922(q)]



4.13 Political Activity

Board employees may participate in political activities to the full extent permitted by the
United States Constitution and federal and state laws securing the right to engage in such
activities, subject to the following restrictions:

a. Employees may not appropriate Board property or resources for use in
political campaigns, and may not engage in partisan political activities
(including but not limited to the distribution of campaign material or
literature) during regular school or duty hours or at Board sponsored or
sanctioned events, functions, or at activities at which the employee is on
duty or assigned official responsibilities;

b Employees may not represent their political beliefs or positions on political
matters to be those of the Board or other Board officials, or to falsely assert
or imply that their political activities or positions are endorsed by or
undertaken in the name of the Board or other Board officials;

. In order to avoid disruption to the classroom and the school, employees may
not wear or display political buttons, clothing, or banners during regular
school or duty hours or at Board sponsored or sanctioned events, functions,
or at activities at which the employee is on duty or assigned official
responsibilities. ‘

d. In order to avoid obstructing the parking lot or otherwise disrupting school
activities, employees or substitutes may not place large signs or billboards
in or on personal vehicles in the school parking lot;

e Candidates and representatives of candidates for political office may not be
invited or allowed to address student groups except when 1) such candidates
are participating in a forum or like format that is designed to provide all
candidates the opportunity to participate; or 2) the candidate is a current
public official invited to address student groups for non-campaign related
purposes. Such forums may be conducted only for appropriate age groups,
and with the advance approval of the school principal and the

Superintendent;
f. Political signs may not be placed on schools or school board property; and
g. Campaign literature and other material may not be distributed on Board

property during the regular school or work day and may not be distributed
at school or Board sponsored events or activities in a manner that impedes
the normal and safe movement of pedestrian or vehicular traffic, that creates
any other safety hazard or risk, or that disturbs or disrupts the function,
activity, or event.



Notwithstanding these restrictions, any common area that is available for use by the
general public may be used for political purposes as long as such area is available
to all candidates on an equal basis and such activity does not disrupt the normal
business of the property.

Additionally, if the board determines that promotion of a ballot initiative (e.g. tax
referendum) furthers the purpose and mission of the school system or serves a
public purpose, the board may use public funds, not otherwise restricted, and other
public property to seek support for the ballot initiative



3.10 OMB Part 200

Federal funds subject to the requirements of the Office of Management and Budget’s
Uniform Administrative Requirements, Cost Principles and Audit Requirements—Part
200 (“Part 200”) will be subject to the following policies:

3.10.1 Cash Management for Federal Funds —The Board will minimize the time between
the receipt of federal funds from the United States Treasury, the Alabama
Department of Education, or other pass-through entity, and the disbursement of
those federal funds. Federal funds will only be requested to meet immediate cash
needs for reimbursement not covered by prior receipts and anticipated
disbursements that are generally fixed, such as monthly program salaries and
benefits. Disbursements will be made within twenty business days after receipt of

funds.

The Chief School Financial Officer will maintain financial records that account
for the receipt, obligation, and expenditure of each federal program fund. Cash
balances for each federal program fund and for the aggregate of all federal
program funds will be monitored by the Chief School Financial Officer or
designee.

Board procedures to minimize the cash balances in federal program funds are
expected to prevent the aggregate cash balances of federal program funds from
earning $500 or more for the fiscal year if maintained in interest-bearing
accounts. The federal program funds, with the exception of Child Nutrition
Program funds, will not be maintained in an interest-bearing bank account if the
Chief Financial Officer determines that banking requirements for minimum or
average balances are so high that an interest-bearing account would not be
feasible. Federal program funds will be maintained in insured checking accounts
that are subject to the state requirements for public deposits under the SAFE
program.

3.10.2 Determination of Allowable Costs —

a. Before instituting a financial transaction that will require the expenditure
of federal funds the federal program director and the Chief School
Financial Officer or designee will determine that the proposed transaction
meets the requirements for allowable costs for the federal program.
Actions to determine allowable costs will assure that:

L. The proposed expenditure is included in the federal program
budget;
2. The proposed expenditure is reasonable and necessary for the

federal program;

3, The proposed expenditure is consistent with procedures for
financial transactions of the board including:



3.10.3

3.10.4

A. Purchase order approval procedures;

B. Contract review and approval procedures;
ek Applicable competitive purchasing procedures; and
D. Documentation supports allow ability of transaction.
b. Before payments are made from federal funds the federal program director

and the Chief School Financial Officer or designee will determine that the
federal program expenditure complies with generally accepted accounting
principles and complies with state, local, and federal laws, rules and
regulations.

Travel Policy — Travel costs are the expenses for transportation, lodging,
subsistence, and related items incurred by board employee who are in travel status
on official business of the board. The board’s travel policy provides for
reimbursement and payments for travel costs of employees paid from federal
funds that is consistent with the travel costs for board employees paid from state
or local funds. ‘

Conflict of Interest Policy — Generally, a conflict of interest exists when a board
member, board employee, or agent of the board participates in a matter that is
likely to have a direct effect on his or her personal and financial interests. A
financial interest may include, but not limited to, stock ownership, partnership,
trustee relationship, employment, potential employment, or a business
relationship with an applicant, vendor, or entity. A board member, board
employee, or agent of the board may not participate in his or her official capacity
in a matter that is likely to have a direct and predictable effect on his or her
financial interests. '

A board member, board employee, or agent of the board will abide by the Federal
and state laws and regulations that address conflict of interest standards. In
general, the Federal rules provide that:

No employee, officer, or agent of the board shall participate in selection,
or in the award or administration of a contract supported by Federal funds
if he or she has a real or apparent conflict of interest. Such a conflict
would arise when the employee, officer, or agent, any member of his or
her immediate family, his or her partner, or an organization which
employs, or is about to employ any of the parties indicated herein, has a
financial or other interest in a tangible personal benefit from the firm
considered for a contract. The board’s officers, employees, or agents will
neither solicit nor accept gratuities, favors or anything of monetary value
from contractors, potential contractors, or parties to subcontractors.



3.10.5

The board’s conflict of interest policies include adherence to the Alabama Ethics
Law, as it may be amended from time to time, which defines conflict of interest
as:

A conflict on the part of a public official or public employee between his
or her private interests and the official responsibilities inherent in an office
of public trust. A conflict of interest involves any action, inaction, or
decision by a public official or public employee in the discharge of his or
her official duties which would materially affect his or her financial
interest or those of his or her family members or any business with which
the person is associated in a manner different from the manner it affects
the other members of the class to which he or she belongs.

A board member, board employee, or agent of the board may not review
applications, proposals, or participate in the evaluation or selection process where
his or her participation in the review process would create the appearance that he
or she is: (a) giving preferential treatment; (b) losing independence and
impartiality; (c) making decisions outside official and appropriate channels; or (d)
harming the public’s confidence in the integrity of the board.

Situations and circumstances presenting an actual conflict of interest or the
appearance of a conflict of interest should be brought to the immediate attention
of the Superintendent. A board employee, board members, or agent of the board
who has knowledge of a possible conflict of interest should identify the conflict
and notify the Superintendent. The Superintendent will document his or her
actions related to the reported conflict of interest. Resolution can consist of
disqualification, recusal, waiver, or other appropriate measures. Appropriate
measures may include reporting a conflict of interest to the State Ethics
Commission, the Alabama State Board of Education, or the appropriate federal
agency.

Procurement Policy — The board will follow state laws for the procurement of
property and services. The primary state procurement laws for Alabama school
board are: Alabama Competitive Bid Laws (Chapter 13B of Title 16, Code of
Alabama 1975); Joint Information Technology Purchasing Agreement (Chapter
13B of Title 16, Code of Alabama 1975); and Public Works Law (Title 39, Code
of Alabama 1975).

To the extent allowed by state laws, the board will utilize state, local, regional,
and national purchasing agreements where appropriate for the procurement or use
of goods and services. All procurement transactions are subject to the board’s
Conflict of Interest Policy and the procurement decisions of the board will:

a. Avoid acquisition of unnecessary or duplicative goods and services;

b. Use the most economical and efficient approach for acquisitions;



C. Award acquisitions contracts only to responsible contractors possessing
the ability to perform successfully under the terms and conditions of the
proposed procurement;

d. Consider contractor integrity, compliance with public policy, record of
past performance, and financial and technical resources prior to awarding
procurement contracts;

g Maintain records sufficient to document the history of the procurement;

and,
Conduct procurement transactions in a manner that provides full and open
competition.

Procurement transactions for federal programs and child nutrition programs that
are not subject to the state procurement laws, but exceed the aggregate amount of
the federal micro-purchase threshold, will be obtained by utilizing price or rate
quotes from two or more qualified sources. State procurement laws include
requirements that comply with the other Uniform Administrative Requirements
for procurement of property and services.

The board will request proposals for those professional service contracts
(excluding architectural and engineering services) that are exempt under state
procurement laws if the contracts exceed $250,000 and will be paid from federal
or child nutrition program funds. The board will utilize a team of three or more
qualified individuals to conduct a technical evaluation of proposals received and
for selecting recipients. As a part of the evaluation, the individuals on the
evaluation team will sign an assurance that each of the individuals is in
compliance with the board’s conflict of interest policy.



4.2.4 Tobacco — The use of tobacco products and the illegal possession, distribution,
and sale of tobacco products on school property is prohibi‘ted. For the purposes of
this policy, “tobacco product” is defined to include cigarettes, electronic
cigarettes, vape pens, hookah pens, e-hookahs, vape pipes and any similar type of
device designed to deliver nicotine, flavor, and other chemicals via inhalation,
cigars, blunts, bidis, pipes, chewing tobacco, snuff and any other items containing
or reasonably resembling tobacco or tobacco products. “Tobacco use” includes
smoking, vaping, chewing, dipping, or any other use of tobacco products.

a. Penalties for Violation

| Students — Students who violate the tobacco prohibition will be
disciplined in accordance with the Board’s Code of Student
Conduct.

2. Employees — Employees who violate the tobacco prohibition will
be subject to adverse personnel action, which may include
termination.

i Other Persons — Other persons who violate the tobacco prohibition

may be denied re-entry to school property.

b. Parental Notification — Parents and guardians may be notified of actual or
suspected violations of the tobacco prohibition whether or not the student
is charged with a violation of Board policy, which includes the Code of
Student Conduct.

[Reference: ALA. CODE §16-1-24.1 (1975); Ala. Admin. Code 290-3-1-.02(1)(b)]



6.06

Off-Campus Events

Student participation in and travel to off-campus events, concerts, functions, and
activities, and the use of school buses or other Board provided transportation for such
purposes may be authorized under and subject to the following terms and conditions:

a.

The destination is an activity, event, or function that services a bona fide
educational or related extracurricular purpose, or is an athletic event or
function sponsored or sanctioned by the school or the school system and
the state athletic association;

Adequate information regarding the trip (e.g., destination, duration,
purpose, educational purpose, mode of transportation, nature and extent of
student participation) has been provided;

Adequate arrangements are made for supervision and other risk
management considerations (e.g., parental permission, medical treatment
authorization, special insurance requirements);

Properly certified and qualified drivers have been selected and
arrangements for the costs of the trip (e.g., salary, fuels, maintenance,
lodging) have been made; and

Approval of the trip is obtained from the Board or authorized board
personnel.

The Board does not assume responsibility for ensuring the safe operation of vehicles that
are not owned or operated by the Board.

The Superintendent is authorized to develop additional specific requirements for
participation in and travel to and from official events and activities that are consistent
with the terms of this policy.



6.1.2 Admission to Schools

a.

Resident Students — School-age children who reside within the municipal
limits of the City of Chilton County, Alabama, may be admitted to Chilton
County Schools. For purposes of this policy, the residence of the student
will be the residence of the custodial parent or legal guardian. If custody of
the child is shared, alternating, or unclear, or if the child does not reside
with a custodial parent or legal guardian, the domicile or actual physical
residence of the child will control, except when there is evidence that the
claimed residence of the child is not his actual residence, or that the claimed
residence is fraudulently given as a means of avoiding or violating
admission, enrollment, attendance, and residency standards and
requirements.

[Ala. Code §§16-28-3; 16-11-16]

OR

Resident Students —School-age children who reside within Chilton County,
Alabama, and not within the limits of a city operating an independent
municipal school system, may be admitted to Chilton County Schools. For
purposes of this policy, the residence of the student will be the residence of
the custodial parent or legal guardian. If custody of the child is shared,
alternating, or unclear, or if the child does not reside with a custodial parent
or legal guardian, the domicile or actual physical residence of the child will
control, except when there is evidence that the claimed residence of the
child is not his actual residence, or that the claimed residence is fraudulently
given as a means of avoiding or violating admission, enrollment,
attendance, and residency standards and requirements.

[Ala. Code §16-28-3]



