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Finance Updates
State Funding Possibilities

- inflation increase to support level – 1.22%

- moving $40 per statewide student from Prop 301 to support level

- approximately $32 to the support level because of weighted student counts

Approximately $80 added to support level – which would generate approximately $525,000 in new support level 
budget capacity

ASRS

- employees who retired after 8/2/2012 – no longer eligible to receive premium  
benefit from ASRS if district subsidizes plan premiums

- approximately $80,000
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Finance Updates

NAEBT Premiums
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Committee Members
reports from sites

Reported Priorities

Base salaries
Salaries – retention of staff
Salaries – competitive with region
Salaries – cost of living
Benefits
Benefit costs to not exceed raises
Staffing
Staffing – smaller class sizes
COLA
Counselors – elementary
Nurses
PLP – distance learning costs
Classroom materials
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Budget Considerations
2021-2022

 ASRS – no longer providing retiree premium benefit for those who retired after 8/2/2012 – per Arizona 
Administrative Code R2-8-202(E)

 Alternating between percentage increases and flat dollar amounts

 District funding 100% employee only portion of HDHP and employee can upgrade to EPO at employee 
expense

Considerations
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Budget Considerations
2021-2022

Considerations

Personnel – hard to fill – teacher positions – higher bi-weekly pay – consider portion of 301 distributed 
in bi-weekly pay – e.g. $2,000 out of fund 11 and 13 and paid bi-weekly

301 Distributions (historical)
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Budget Proposal A
2021-2022

$79,000 - increase to address active 
and retiree benefits (70%)

$ 0.00 - district to subsidize loss of
ASRS premium benefit

Certified and Supervisory Staff

$390,000 - $1,000 base increase
(188-225 day employees)
- corrected inversion

$1,200 base increase
(226-261 day employees)

Classified and Hourly Support Staff

$205,000 - .40/hour base increase

$1,435,000 – 5% COLA 
(CY base and PY COLA)                                

Annual / One-Time CostsOngoing Costs
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Budget Proposal B
2021-2022

$79,000 - increase to address active 
and retiree benefits (70%)

$80,000 - district to subsidize loss of
ASRS premium benefit

Certified and Supervisory Staff

$330,000 - $800 base increase
(188-225 day employees)

- corrected inversion

$1,000 base increase
(226-261 day employees)

Classified and Hourly Support Staff

$155,000 - .30/hour base increase

$1,435,000 – 5% COLA 
(CY base and PY COLA)                                

Annual / One-Time CostsOngoing Costs
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Budget Proposal C
2021-2022

$79,000 - increase to address active 
and retiree benefits (70%)

$ 0.00 - district to subsidize loss of
ASRS premium benefit

$1,435,000 – 5% COLA 
(CY base and PY COLA)                                

Annual / One-Time CostsOngoing Costs

2% increase (to base pay)

$365,000 – certified/supervisors/admin (ranges $720 to $2,300 annual) 

$170,000 – classified staff (ranges .25 to .69 per hour)
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Budget Proposal D
2021-2022

$79,000 - increase to address active 
and retiree benefits (70%)

$80,000 - district to subsidize loss of
ASRS premium benefit

$1,435,000 – 5% COLA 
(CY base and PY COLA)                                

Annual / One-Time CostsOngoing Costs

1.5% increase (to base pay)

$277,000 – certified/supervisors/admin (ranges $540 to $1,770 annual) 

$130,000 – classified staff (ranges .21 to .52 per hour)
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Budget Committee Proposed
2021-2022

Certified and Supervisory Staff

$1,000 base increase
(188-225 day employees)
- corrected inversion

$1,200 base increase
(226-261 day employees)

Classified and Hourly Support Staff

.40/hour base increase

$1,340,000 – 4.5% COLA 
(CY base and PY COLA)                                

Annual / One-Time CostsOngoing Costs

*ASRS – district retiree phased subsidy

Retiree Only      **w/dependents

FY22 $150/mo. $110/mo. 

FY23 $75/mo. $55/mo.

FY24 $0/mo. $0/mo.

* ASRS no longer offers premium benefit for 
subsidized plans

** In addition to Retiree Only 
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Future Conversations

Engage community leaders, business owners, residents, parents, and staff in 

override renewal conversations.

Community led approach to rallying support for renewal


