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BUSINESS

GREENSBORO — Randolph 
County Realtors were among 
the nearly 100 who were rec-
ognized Monday for their 
community involvement 
and service to the real estate 
industry.

The Greensboro Regional 

Realtors of Distinction at a cer-
emony at the association offices 
on Feb. 10.

The new program is based 
on a point system of qualifying 
activities in which a member 
participates. All told, the hon-
orees were involved in more 
than 120 total community 

organizations, including serving 
on various local boards to work-
ing with schools and churches.

The Distinction recognition 
is presented once a year to the 
most qualified Realtors based on 
their participation and produc-
tion from the previous year.

The local honorees were: HR 

Gallimore, RE/MAX Central 
Realty; Vickie Gallimore, RE/
MAX Central Realty; Jason 
Robbins, RE/MAX Central 
Realty; Brian Shackelford, 
Shackelford Realty, LLC; 
and Jim Wright, Brubaker & 
Associates.

T h e  a s s o c i a t i o n  i s  a 

non-profit organization whose 
mission is to support its mem-
bers in their business pursuits 
by promoting the highest pro-
fessional ethics and being the 
primary provider for qual-
ity services, education and 
real estate information in the 
market area.

Local Realtors among those honored
Ninety-eight Realtors, including some from Randolph County, were honored as Realtors of Distinction for their service to the community and real estate. [CONTRIBUTED PHOTO]

By Megan Crotty
RCC Writer, Editor

ASHEBORO — 

A pprenticeship 
Randolph opened its 
window for students 
to register to attend 

open houses and submit 
applications Monday, Feb. 10.

Open houses at industry 
partners are slated for various 
dates and times until Friday, 
March 6. The application 
window will remain open until 
Tuesday, March 10.

Junior and senior high 
school students interested 
in Apprenticeship Randolph 
for 2020 in Manufacturing 
Technology, Automotive 
Systems Technology, and 
Information Technology 
are encouraged to contact 
their Career Development 
Counselors for assistance. 
Students must attend school 
and reside in Randolph County.

The program begins with a 
six-week, pre-apprenticeship 
summer program that con-
sists of Randolph Community 
College classes and 40 hours 
per week of on-the-job 
training.

Once a business selects 
its apprentice after this 
trial period, the program is 
spread over four years with 

students receiving paid, 
on-the-job training while 
earning an Associate of 
Applied Science Degree in 
Manufacturing Technology, 
A u t o m o t i v e  S y s t e m s 
Technology, or Information 
Technology through RCC and 
a Journeyworker Certificate 
from the N.C. Community 
College System and U.S. 
Department of Labor.

Randleman High School’s 
Brandon Hill started his 
apprenticeship in 2017.

“I was considering going into 
the military or attending one of 
the universities close to home,” 
he said. “I was always inter-
ested in working in electronics. 
I took a lot of the electronics 
classes, as well as other pin-
nacle classes available at my 
high school.”

A f t e r  a t t e n d i n g  a n 
Apprenticeship Randolph 
Open House, Hill learned 
there were more opportunities 
locally and decided to apply. 
He was matched with Hubbell 
Industrial Controls in Archdale 
where he inspects returned 
customer material and tests 
new productions.

“There were many steps to 
the application process,” he 
said. “I felt a bit anxious in the 

Apprenticeship Randolph open houses, applications ongoing

Randleman High School graduate Brandon Hill started in Apprenticeship Randolph in 2017. He works at 
Hubbell Industrial Controls in Archdale while earning an associate degree in Manufacturing Technology-
Mechatronics at Randolph Community College. [RCC PHOTO]

State Farm agents
donate to Emmy's House

ASHEBORO — Participating 
local State Farm agents will 
donate to Emmy’s House when 
they provide a quote.

Emmy’s House provides 
critical resources, education 
and advocacy to aid recovery 
for children, and their families, 
victimized by all forms of abuse.

The agents said they wel-
come the opportunity to 
combine helping customers 
understand their insurance 
needs and coverage options 
and supporting vital work in 
the community.

Participating agents are 
John Andrews, Katy England, 
Kristin Vincent and Lisa 
Blackwell.

Coffee & Conversation
welcomes Causey

A R C H D A L E  —  T h e 
Archdale-Trinity Chamber of 
Commerce and Guil-Rand Fire 
Department will host Coffee 
& Conversation on Thursday, 
Feb. 20, from 8-9 a.m. The 
topic, “We are here to do your 
fire inspection: Understanding 
the fire inspector,” will be pre-
sented by Assistant Chief Brian 
Causey.

The event will be in the train-
ing room at Guil-Rand Fire 
Department, 10506 S. Main St., 
Archdale. No RSVP is required.

A continental breakfast will 
be provided before the pre-
sentation starts. This event 
presents a great opportu-
nity to network with fellow 

Archdale-Trinity professionals.
For more information, call 

336-434-2073 or visit www.
archdaletrinitychamber.com.

Crumley Roberts
goes red for women

GREENSBORO — As a part 
of its ongoing commitment 
to community engagement, 
Crumley Roberts went “red” 
in all 16 offices on Feb. 7 in sup-
port of the American Heart 
Association’s Go Red for 
Women Campaign. Employees 
in all Crumley Roberts offices 
wore red in celebration of 
women’s heart health on Feb. 
7, and the Crumley Roberts 
Greensboro office will remain 
spotlighted with red lights 
throughout February.

Crumley Roberts has a long 
history with the American 
Heart Association as one of the 
country’s first “Life is Why” 
sponsors. Chief Marketing 
Officer Kimberly Roberts 
chaired Go Red for Women 
for two consecutive years. In 
2017, she created The Little Red 
Jumpsuit Tour and Foundation 
that celebrates and empowers 
women to live healthier, hap-
pier and longer lives.

Biscuitville celebrates
Black History Month

G R E E N S B O R O  — 
Biscuitville Fresh Southern, a 
local family-owned restaurant 
widely known for its authentic, 
Southern cooking, is celebrat-
ing Black History Month by 

honoring Toni Morrison and 
Rhiannon Giddens.

During February, Biscuitville 
is giving away commemora-
tive bookmarks about the two 
women to customers while 
supplies last. The bookmarks, 
which provide information 
about Morrison and Giddens, 
also contain a coupon for 
a free sausage biscuit from 
Biscuitville.

In addition to the book-
marks, Biscuitville will give 
away a gift basket to one person 
randomly selected from those 
who have posted comments 
to Biscuitville’s Facebook 
page from Feb. 16-29 about 
inspiration from Morrison’s 
or Gidden’s accomplishments.

B U S I N E S S  B R I E F S

See APPRENTICE,  D2

See BRIEFS,  D2

Call 336-625-0550
neal.griffin@raymondjames.com
chris.griffin@raymondjames.com

www.advisorsfinancialcenter.com

928 Sunset Avenue
Asheboro, NC, 27203

Chris Griffin
FINANCIAL ADVISOR RJFS

Neal Griffin
FINANCIAL ADVISOR RJFS

Business Page Sponsored By:

Experienced Ongoing Advice.

*Securities offered through RAYMOND JAMES FINANCIAL SERVICES, INC. . Member FINRA/SIPC, Investment advisory services offered through Raymond James Financial Services Advisors, Inc. Advisors 
Financial Center is not a registered broker/dealer and is independent of Raymond James Financial Services.

Benefit from our experience.



Asheboro Courier Tribune - 02/16/2020

Copyright (c)2020 Gatehouse Media, Edition 02/16/2020
February 16, 2020 9:43 am (GMT +5:00) Powered by TECNAVIA

D2 Sunday, February 16, 2020 THE COURIER-TRIBUNE

waiting, but now I know it 
was definitely well worth 
it.”

Hill credits his Career 
Development Coordinator, 
Stephanie Adams, for help-
ing him along the way.

“She helped me with the 
application process and just 
coordinating what needed 
to happen when,” he said. 
“She was always available 
to answer questions, and 
even if she didn’t know the 
answer, she was quick to 
find it.”

Hill described the team at 
Hubbell as “amazing,” and 
says his teachers are aware 
of the balance between class 
time and work. “Everyone 

has been supportive, work-
ing around my schedule and 
helping to see me succeed,” 
he said.

Hill  also is  work-
ing toward an associate 
degree in Manufacturing 
Technology-Mechatronics 
at RCC along with other 
professional certificates.

“I usually tell the people 
at my high school when 
I go back to present that 
apprenticeship is only four 
years, and I am making 
more money than other 
people who have left high 
school and entered the 
workforce,” he said.

Apprenticeship Randolph 
began in June 2016 as a col-
laboration among Randolph 
Community College, the 
Randolph County School 
System, Asheboro City 
Schools, the Asheboro/
Randolph Chamber of 

Commerce, and local 
manufacturers.

The goal was to bridge 
both the interest and skill 
gaps in modern manu-
facturing and provide 
a vehicle for expanding 
the workforce pool for 
advance manufacturing in 
the county. With tuition 
funded through Career and 
College Promise and the 
N.C. Youth Apprenticeship 
Tuition Waiver Program 
and books paid for by 
the school systems and 
the participating com-
panies, Apprenticeship 
Randolph produces an 
educated, skilled, debt-free 
workforce.

Other requirements, 
along with open house 
information and applica-
tions, can be found at www.
apprenticeshiprandolph.
com.

APPRENTICE
From Page D1

By Stan Choe
The Associated Press

NEW YORK — How’s 
your 401(k) doing? 

President Donald Trump 
likes to ask that ques-
tion around the country, 
sometimes throwing out 
big gains like 90% or 95%. 
The average 401(k) did 
indeed hit a record last year, 
although its growth was 
considerably less than that. 

The average 401(k) bal-
ance rose 17% last year to 
$112,300 from the end of 
2018, according to a review 
of 17.3 million accounts by 
Fidelity Investments. The 
average individual retire-
ment account, or IRA, 
balance rose the same per-
centage to $115,400.

Those figures are aver-
ages, not medians, and 
the typical 401(k) might be 
closer to a quarter of that. 
The top 1% of 401(k) savers 
has more than $1 million 
in each of their accounts, 
which skews the average 

higher. 
Surging markets around 

the world were a big reason 
for growth across accounts 
in 2019: The S&P 500 index 
had one of its best years 
in decades with a 31.5% 
return. Investments of all 
types logged gains, from 
junk bonds to stocks from 
developing economies. 

But workers’ better sav-
ings habits also played a big 
role.

Fidelity said the average 
worker set aside 8.9% of 
their pay in their 401(k) in 
the fourth quarter, a record. 
Combined with employer 
matches, the average total 
savings rate was 13.5% 
in the quarter, tying its 
record last reached in the 
spring of 2019.  “Nobody 
can control the market, 
so the behaviors of people 
contributing to their 401(k)
s are what get us the most 
excited,” said Katie Taylor, 
vice president of thought 
leadership at Fidelity. “We 
have people saving 13.5%, 

which is really close to the 
15% that we recommend. 
That’s a great story.”

In many cases, workers 
may not even realize they’re 
saving more. Most employ-
ers give the option for 
workers to automatically 
increase their contributions 
each year, without having 
to do anything. Some 
employers automatically 
sign up their employees for 
these auto-escalation pro-
grams, requiring them to 
opt out if they don’t want 
their contribution levels to 
steadily rise. 

Such features are on 
top of programs where 
employers automatically 
enroll new hires in the 
401(k) plan. They all lean 
on the power of inertia 
to help workers build up 
bigger nest eggs. It’s a sharp 
turnaround from earlier 
years when workers had 
to take an extra step to join 
the 401(k) plan and fill out 
paperwork whenever they 
wanted their contribution 

levels to change. “There’s 
always a way, if you don’t 
want to do it, where you can 
unenroll, but these auto-
matic programs have been 
a game changer,” Taylor 
said. 

Consistent contribu-
tions — and giving them 
time to grow — are keys to 
building bigger portfolios. 
Among workers who have 
been in their 401(k) plan 
for 10 straight years, the 
average balance rose to a 
record $328,200, accord-
ing to Fidelity.  

401(k)s hit records as workers save more

By Alex Veiga
The Associated Press

L O S  A N G E L E S  — 
Americans shopping for a 
home this spring may face 
more competition than 
they have in years. 

A strong labor market 
and growing pool of 
would-be buyers as more 
millennials enter their 30s 
is expected to fuel demand 
for homes at a time when 
the inventory of properties 
for sale is at the lowest level 
in more than a decade.

While buyers will benefit 
from favorable mortgage 
rates, which remain near 
historic lows, the height-
ened competition and scant 
supply of homes on the 
market is expected to push 
prices higher, stretching 
the limit of what would-be 
buyers can afford. 

That dynamic is why 
some economists predict 
U.S. home sales will be 
down this year after finish-
ing flat in 2019. 

“We expect the inven-
tory constraint to remain 
the main drag on hous-
ing activity in 2020,” said 
George Ratiu, senior econ-
omist at Realtor.com. He is 

forecasting a sales of pre-
viously owned U.S. homes 
will drop 1.8% this year.

All told, 5.34 million 
homes were sold last year, 
matching sales in 2018, 
according to the National 
Association of Realtors. 
High mortgage rates hurt 
sales in the first half of the 
year, while lower rates 
boosted purchases in the 
second half.

Mortgage rates have 
continued to decline this 
year. The benchmark 
30-year, fixed-rate home 
loan marked its lowest 
point in three years last 
week, declining to an aver-
age of 3.45%. The key rate 
stood at 4.41% a year ago.

The lower borrowing 
costs should entice would-
be buyers this spring, but 
finding a home they can 
afford will be no small feat. 

H o m e  v a l u e s  h a v e 
increased at more than 
double the pace of wage 
growth, making it harder 
for buyers to save enough 
money for a down pay-
ment. The median U.S. 
home sale price jumped 
7.8% on an annual basis 
to $274,500 in December. 
January sales and pricing 

data are due out next week. 
Would-be buyers who 

overcome the down pay-
ment hurdle will likely 
have to contend with a 
thin inventory of homes for 
sale that gives sellers more 
leverage to demand higher 
prices.

Home sales listings stood 
at just 1.4 million proper-
ties in December, leaving 
just 3 months’ supply of 
single-family houses for 
sale, the lowest level since 
the NAR began tracking the 
number in 1982.

Data from other housing 
market trackers echo the 
decline in homes for sale. 
Zillow’s tally of home list-
ings in December was at the 
lowest level the company 
has ever recorded. Realtor.
com’s snapshot of housing 
inventory in January shows 
the number of homes for 
sale fell 13.6% last month 
from a year earlier to its 
lowest level since the real 
estate market tracker began 
gathering the data in 2012.

The impact of fewer 
homes on the market is 
being felt more in large 
markets, such as San Jose, 
California, and its sur-
rounding areas. The supply 

of homes for sale there sank 
more than 37% in January 
from a year earlier, the 
biggest drop among the 50 
largest U.S. metropolitan 
areas, according to Realtor.
com.

Other places where 
housing inventory fell 
sharply last month included 
the metropolitan area 
around Phoenix (-35%) and 
San Diego (-34%).

The number of home 
listings increased last 
month in only two of the 
50 biggest metropolitan 
areas tracked by Realtor.
com: Minneapolis-St. Paul, 
where inventory jumped 
9.4%, and San Antonio, 
where it climbed 8.4%.

Buyers shopping for 
homes priced under 
$200,000 are likely to 
face the most competi-
tion this spring, because 
that’s the segment of the 
market where the number 
of homes available for sale  
is lowest.

The inventory of homes 
on the market at or below 
that price range declined 
19% last month, accord-
ing to Realtor.com. The 
number of home listings 
priced between $200,000 

and $750,000 fell 12%, 
while the supply of proper-
ties priced above that range 
dropped 5.9%.

In a report last month, 
economists at mortgage 
buyer Fannie Mae said they 
expected sales of previ-
ously occupied U.S. homes 
to level off in coming 
months, limited by the low 
inventory of properties on 
the market.

A ramp-up in new home 
construction could help 
ease the low supply of 
homes for sale, at least in 
some markets.

Housing starts jumped 
40.8% in December from 
a year earlier to a season-
ally adjusted annual rate 
of 1.61 million units, the 
highest level in 13 years. 
Economists expect the 

pace of new home con-
struction to accelerate this 
year as homebuilders seize 
on the growing demand for 
homes.

Still, much of new home 
construction is con-
centrated outside large 
metropolitan areas where 
land development is less 
expensive. So any increase 
in inventory from new con-
struction is not going to be 
uniform across the coun-
try, nor is it likely to put  
more than a small dent in 
the shortfall of homes for 
sale.

“We’re about 4 mil-
lion homes short, based 
on household formation 
versus construction,” said 
Ratiu. “I don’t think that 
builders are going to be able 
to fill that gap in one year.”

Home shopping scramble

In this April 23, 2018, fi le photo, the logo for General 
Motors appears above a trading post on the fl oor of the 
New York Stock Exchange. [AP PHOTO/RICHARD DREW, FILE]

This April 13, 2019, fi le photo shows homes in suburban 
Salt Lake City. Americans shopping for a home this spring 
may face more competition than they have in years. [AP 

PHOTO/RICK BOWMER ]

Rickety Bridge hosts
Business After Hours

HIGH POINT — Business 
After Hours, sponsored 
by the Archdale/Trinity 
Chamber of Commerce, 
will be held at Rickety 
Bridge Winery, 518 N. 
Hamilton St., High Point, 
on Thursday, Feb. 20, from 
5:30-7 p.m.

There will be wine and 
refreshments. Register for 
door prizes and check out 

the ambiance.
RSVP to Kim Cates at 
336-669-9463 (WINE) or 
kimberly@ricketybridge@
gmail.com. Registration 
is available through 
eventbrite.com by 
searching for the event. 

North Carolina reports
largest work stoppages

W A S H I N G T O N  — 
North Carolina has the 
dubious distinction of 
having the largest work 
stoppages in 2018 and 2019, 
according to the Bureau of 
Labor Statistics (BLS).

The dispute between the 
state legislature and NC 

Association of Educators 
led to the idling of 123,000 
workers in 2018 and 92,700 
in 2019.

In 2019, there were 25 
major work stoppages 
involving 1,000 or more 
workers and lasting at least 
one shift, BLS reported. 
From 2010-2019 there 
were a total of 154 work 
stoppages, averaging 15 
stoppages a year.

There were 425,500 
workers involved in major 
work stoppages that began 
in 2019, with the majority 
of idled workers (270,000) 
in the educational ser-
vices industry (13 work 
stoppages).

BRIEFS
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