August 10, 2020
Dear Hondo ISD Educational Community,
The Families First Coronavirus Response Act was signed into law on March 18, 2020. It
requires certain employers to provide employees with paid sick leave or expanded family and
medical leave for specified reasons related to COVID-19. These provisions will apply from the
effective date through December 31, 2020.
Generally, the Act provides that employees of covered employers are eligible for:
Two weeks (up to 80 hours) of paid sick leave at the employee’s regular rate of pay where the
employee is unable to work because the employee is quarantined (pursuant to Federal, State, or
local government order or advice of a healthcare provider), and/or experiencing COVID-19
symptoms and seeking a medical diagnosis; or
●

Two weeks (up to 80 hours) of paid sick leave at two-thirds the employee’s regular
rate of pay because the employee is unable to work because of a bona fide need to
care for an individual subject to quarantine (pursuant to Federal, State, or local
government order or advice of a healthcare provider), or to care for a child (under 18
years of age) whose school or child care provider is closed or unavailable for reasons
related to COVID-19, and/or the employee is experiencing a substantially similar
condition as specified by the Secretary of Health and Human Services, in consultation
with the Secretaries of the Treasury and Labor; and

●

Up to an additional 10 weeks of paid expanded family and medical leave at two-thirds
the employee’s regular rate of pay where an employee, who has been employed for at
least 30 calendar days, is unable to work due to a bona fide need for leave to care for
a child whose school or child care provider is closed or unavailable for reasons
related to COVID-19.

Please review the following information regarding how Hondo ISD is implementing FFCRA. If
you have any questions or concerns, please contact Human Resources at h
 r@hondoisd.net.
Thank you for your continued support of Hondo ISD and your commitment to our students and
families.
Robert Knight

Director of Safety, Special Programs and Human Resources

