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writing or drawings, or the performance of gestures or signals which indicate affifiation with a gang
(organized or unorganized), secret organization, or other socia| group whose presence on school
grounds pose a threat {o the educational environment.

Consequences:

Disciplinary Actions for Class lf Violations:

Commission of a Class j offense shall be reported immediately by the principal/designee to the following
individuals:

I Bessemer Police Department

0 Student's parent/guardian

I Supenintendent of Schools or Designee

The normal disciplinary punishment for the commission of a Class {ll offense is removal from school for the
remainder of the schooj year, or if the offense ocgurs within the last 20 schogl days of the school year,
removal from school for the rest of the school year angd the next school year. In any event, expulsion shalf
not be for iess than one semester. The principai/designee, afier reviewing the allegations ang evidence
against a student and giving the student the Oppartunity to respond to the allegations, is initially responsible
for deciding that Class Ill offense has been committed and what the appropriate consequences should be.
Once that determination has been made by the principal/designee to fecommend expulsion, the




Once that determination has been made by the principal/designee to recommend expulsion, the
principal/designee will give the student a suspension notice containing a written statement of the charges
(and a statement of mitigating or extenuating circumstances, if any) and shall suspend the student fo the

Superintendent of Schools o Designee.

The principal/designee shall also mail a suspension notice to the parent/guardian and notify the
Superintendent of Schools or Designee,

If the hearing officer decides, based on facs developed at the hearing, that the student committed a Cass
lIl offense, the student shall be subject to expulsion. [f, however, there are mitigating or extenuating
circumstances, the hearing officer shail Separately state those circumstances and may consider them in

The hearing officer has the option to allow the student to atfend the altemative program under the condifions
set forth by the Bessemer Board of Education in order to eam admittance to the local school. Should the
parent/guardian be offered this opportunity and decline it the hearing officer may recommend fo the
Superintendent that the student be expelied from a| Bessemer city schools,

Disciglinam Actions for Exceptional Students for Class lll Offenses:

if one has not been previously conducted and wili consult or construct a behavior intervention plan. Al
revisions to the student's JEP must be documented within the current IEP. [f the disciplinary actions decided
by the IEP Committee are still not effective, the principal/designee may refer the student to the director of

cumulative days, which are allowable by law or siate regulations. Only the [EP Committee may change a
special education student's placement. Consideration must also be given to the protections and rights
afforded to 504 students under both federal and siate law. Source: Policy JDEA

As previously outlined in the Board Policy's System Code of Conduct, the fecommended disciplinary
consequences include:
©  Before of After Schoo Detention
©  Saturday School
e Supervised In School Suspension
e Out of Schooi Suspension (Short or Long Term)
¢  Probation
®  Assignment of Academic Research
¢ Work Assignments
¢ Administrator/Student Conference
¢ Referral o the Board's Hearing Officer for Due Process Hearing
¢ Reporting Behavior to the Police Department
¢ Notifying the Board Superintendent
®  Recommendation for Expulsion

Other effective disciplinary consequences may also include the following:
¢ Time Out
¢ Telephone Call o Parent
¢ Lefter to Parent
¢ Parent/T eacher/Student Conference




©  Shadowing Program in which parents are required to come to school to observe/assist with their
child.

Behavior Intervention Pian

¢ Behavior Contract

e Parent Pick Up of Student

¢ Referal to Principal

e Parent/T eacherlStudenUPrincipal Conference

ALABAMA

GANG-RELATED DEFINITIONS
ALABAMA SECTION 13A-6-26. COMPELLING STREETGANG MEMBERSHIP

(a) For purpose of this section, the term “street gang” means any combination,
confederation, alliance, network, conspiracy, understanding, or other similar
arrangement in faw or in fact, of three or more persons that, through its membership
or through the agency of any member, engages in a course or pattern of criminaj

(b) A person who expressly or by implication threatens to do bodily harm or does
bodily harm to a person, a family member or a friend of the person, or any other
person; or uses any other unlawful criminal means o solicit or cause any person fo
join or remain in a streetgang is guilty of the crime of compelling streetgang
membership.

(¢} The crime of compelling streetgang membership is a Class ¢ felony.

{d) Notwithstanding subsection (c), the crime of compelling streetgang membership is a
Class a felony if the defendant is over the age of 18 years and the other person is
under the age of 18 years,

(e} This section shall not be construed to repeal other criminal laws, Whenever con-
duct proscribed by this section is also proscribed by any other provision of law, the
provision which carries the more serious penalty shall apply.



NEW H ORIZON ALT ERNATIVE SCHOOI,

“Students are required to be in ful] compliance of school
uniorms as set b y the Besse

mer Clty School System,

Male and Female Students

¢ Navy Blue or Khaki Pants

¢ White Uniform Shirts

¢ White undershirts ( NO COLOR T:
SHIRTYS)

e White Socks

¢ White or Black shoes ( NO DESIGNER
SHOES, COLORS, etc)

e Belts (Belts are to be worn at all tmes., If

the student does not ha ve a belt they will

have to return home to secure ope before
being admuitted to the building),




FILE: JCDB
Dress Code

The primary guide in determining what is not appropriate is the extent to which such dress code or

grooming attracts undue attention in the classroom or school.

shall be allowed the student in order fo make proper adjustments. However, when a siudent
continues fo ignore the required changes, he/she shall be subject to disciplinary action.

The Board requires that specific dresg code rules and regulations be developed at the elementary,
middle and high school levels.

The specific dress code rules and regulations for elementary and middle school grades
K-8, shall be g5 Jollows:

Boys, Grades K- §:

e Navy slacks (No jeans).

e Navy shorts (knee length) for grades K3 only.

e Plain white oxford shirts or white polo style shirts with long or short sleeves.

e Shirts must be wom on the inside of pants.

e Solid black or navy belt; navy or white suspenders.

¢ Navy, black or white SOCks.

¢ Navy or white sweater (pull over V-neck, cardigan, or crew neck).

©  Only white undershirts without emblems or insignias may be wom under the uniform shirts,

e Predominately black o predominately white athletic shoes (high-priced, brand named shoes
are nof recommended angd should not be wom).

e Black or brown dress or Casual shoes with black, brown, or white shoelaces.

e No eamings, necklaces, chains or body-piercing jewelry.

©  No more than two nngs may be wom.

©  Hair must be neat and well-kept.

e No designs or patiems in the eyebrows or hair

¢ No hats, caps, Scarves, headbands, or bandannas.

Girls, Grade K-8

®  Navy siacks (No jeans).

e Navy Adine or pleated skirt; navy jumper {knee length or below).
©  Navy split skiris (knee length or below).

e Navy shorts (knee length) for grades K-3 only.

©  Black or navy belt: navy or white suspenders.

e Navy, black or white socks.

¢ Plain white oxford shirts or white polo style shirts with 3 buttons.
e Shirts must be worn on the inside of the pants or skir.

©  No hats, caps, Scarves, headbands, or bandannas.




Plain navy, white or natyral color hose; navy or white tights. Only white undershirts without
embiems or insignias may be womn under the uniform shirts.

Navy or white sweater (pull over V-neck, cardigan, or crew neck). Only white undershirts
without emblems or insignias may be womn under the uniform shirts,

Predominately biack of predominately white athlefic shoes (high-priced. brang named shoes
are not recommended and shouid not be wom).

Black or brown dress Or casual shoes with black, brown or white shoelaces.

No necklaces, chains, or body-piercing jewelry,

No more than two fings or one pair of earmings may be wom,

Hair must be neat ang well-kept.

No designs or patterns in the eyebrows or hair.

The Board has adopted the following dress code for high schoof students effective gp; the
first day of school 2005-2006. The dress code is as follows:

Boys, Grades 9-12:
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Khaki or black pants. (No jeans) (Must reach the fop of the shoes.)
No shorts, rolied Up pants legs, overalls, efc.
Pants must be wom around the waist and with 5 belf.

Shiris must be tucked in.
Only white undershirts without emblems or insignias may be wom under the uniform shirts,

Predominate#y black or predominately white athletic shoes with black or white shoelaces.
Black or brown dress or Ccasual shoes with black, brown, or white shoelaces. (No house
slippers, beach sandals, sandals, or flip-flops).

Black, brown, or white socks,

No earings, necklaces, chains, or other body-piecing jewelry.

No more than two fings may be wom,

No hats, €aps, scarves, headbands, or bandannas.

Hair must be neat and well-kept.

Plain black, khaki, or white cardigan style jackes or swealers.

Jackets and sweaters Mmust have a zippered of button front, No pullovers. No emblems or
insignias except the official schoo logo.

No designs or patterns in the eyebrows or hair,

All students must wear Current and official student ID's.

Girls, Grades 9-12:
©  Plain white oxford shirts or white polo style shirts with two or three buttons with sleeves ang

coliars ~ Grades 9-14. (No low-cut, revealing blouses or shirts). No logos or insignias excepi

the official school logo.
Plain white or powder blue oxford shiris or white or powder blye polo style shits with two or




Standard khaki or black pants. (No capri Panis, jeans, spandex pants, shoris, jumpers,

overalls, efc.). Pants must reach the top of the shoes.

¢ Panis must be wom around the waist and with a belt,

¢ Khaki or black skirts. (Must be wom below the knee.) Splits in the skirt may nof rise above the
knee and shall only be on the back of fhe skirt.

e Plain black or brown belts with standard buckles. No large buckles.

® Predomjnately black or predominately white athletic shoes with black o white shoelaces.

©  Black or brown dresg Or Casual shoes with black, brown, or white shoelaces. (No house
slippers, beach sandals, sandals, or fiip-flops.)

©  Black, white, or brown socks or hose.
Only white undershirts or Camisoles without emblems or insignias may be wom under the
uniform blouse or shir

¢ No hats, caps, Scarves, headbands, or bandannas.

Plain black, khaki, or white cardigan style jackets or sweaters,

Jackets and sweaters must have 3 Zippered or button front. No pullovers. No emblems or

insignias except the official school logo.

No necklaces, chains, or body-piercing jewelry.

No more than two rings and one pair of earmings may be wom,

Hair must be neat and well-kept.

No designs or pattems in the eyebrows or hair

All students must wear curent and official student ID's.

®
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Source: Bessemer City Board of Education, Bessemer, AL,
Adopted: Oclober 18, 2004 Revised: August 25, 2005
Legal Ref : Bethel School District No. 403 v. Fraser 478 U.S.675¢( 1986).




) J 43 Fi L
C all dALL parent thogad EUATCIIZN o)

) A 8

Qut of scirool eact aay. (nl)

iya ;

f 4 - P
1 Fyrisy sarsif 3= St Erraet ¢
tOFTI] Wil € aii¢ WeO L

W sochonl AN BV g
F (¢ /] 'k}?{'J“Jf.rJ,“i. 20, LY S £L.26 . /1// ,"f
YELIETIES Wiile dat e Allei ave S t_',z.}f{ff\.",}.." i VC [OSE i
TV OAE <reed oo cn e o L N . semer € itvv Sobhand B
priviiges and cannot ride the Bess cmer City School Buses
L 4 moe ~ g oty ey g F52% 73 5 sdoen o d
L 1O ana from Scliool, HHUudents are fo D€ anspo tedl

FV&as o, £ &

253€] .{"/'i_? "ﬂ."[ (719 ;7% a drent aa };.{}",

The Alternative Schoo/ has a full time Bessemer City
Police Officer on duty daily, and two (2) S HARE
Officers ( Students Helping And Respecting Everyone),
wiho serve as restraming officers.

wich Student is searched before entering the classroon
areas of the building, Please leave all cell phones, I pods,
and other electronic Je vices at home while jp altendance ar
New Horizon Alternative School, We are asking parents fo
please assist the staffin compliance . Bessemer City School
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Students will not be abje to bring commercial food, chips,
candy, sodas, etc. into the building. Breakfast and Junch
for the students js provided by the CNP Staff 2z Bessemer

City High School
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situations or discipline ;. 15521@5
mvolving your child, you will
contaczed to please come z'o the
Scboof and pick your child up

mmediately

PRINCIPAL




If the services of the on duty Bessemer
FPolice Officer is needed and the stident
18 placed mnto custody, the parent/
guardian will be notified immediately.




DAILY STUDENT
DISMISSAL
3:15 PM

"We are asking parents to please refrain from checking
students out of school before 3:00 PM. We understand
students may have Doctor appoiimtments, Court Dates,
etc., and exceptions are made for an y of these that may
come up throught out any given day. We Thank You in
advance for your co-operation n assisting the staff of New
Horizon Alternative School in compliance with this
request.




ATTENDANCE e

EXCUSED/UNEX, CUSED ABSENCES

Students may be temporarily excysed from school under the following
conditions:

1) If they are personally il and thejr attendance in school woulg endanger
their own health or the health of others.

2) If there is a serious illness or death in their immediate family which would
reasonably necessitate absence from school.

3) On special and recognized religions holidays observeq by their faith,

5) Seasonal labor.

6) Up to ten ( 10) SSA days Per year/per period.
ALL OTHER ABSENCES ARE UNEX CUSED.

When students are suspended short term, work will not count for or against the
student’s final grade. Suspended students shall make up those major assignments

(mid-term, final €xam, major tests or assignments) that will have a significant mnpact
on the students’ final grade.

The daily absentee Teport will list all students who were absent, who checked

school). This note must be shown to the homeroom teacher and must fall under ope
of the six reasons specified by the state to have the absence excused.




COUNSELING
SERVICES

. Quin Mitchell,
Counselor




GUIDANCE DEPARTMENT

Some of the services offered are-

1) Individual and group counseling for students and parents.
2) Occupational and career information,
3) A cumulative record and information folder op each student.

4) Academic counseling for students and parents.

5) Orientation for new students.
6) Information on drop-outs and successful achievers in order to improve the

instructional program.
7) Individual and group testing programs,
8) Student scheduling,
9) Provide information about available scholars,

The following informatiop may be helpful in understanding counselor refer.
rals, some basic procedures and resources of the guidance.

- - . Referrals

Classroom teachers are urged to refer to the counselor any students who have
academic problems, emotional adjustment difficulties, health problems (such as yp-
corrected poor vision or hearing), frequent absences, as well as students who desire

They can help many students with routine, day-to-day problems of growth and adjust-
ment but realize serions cases must and will be referred to others such as psychia-
trists, mental health centers or other community agencies.



COUNSELING SERVICES

GENERAL RESPONSIBILITIES SHARED BY AL COUNSELORS:

1) Conduct parent/student/teacher conferences.

2) Attend parent/student/teacher conferences mvolving one teacher only
when specifically requested by the teacher, parent, or student.

3) Be in attendance at ] SST conferences mvolving students on counselor’s

4) Maintain accurate records of parent, student, and teacher conferences.
5) Maintain parental contact.
6) Report all suspected abuse cases.
7) Refer students to tutoring when needed or requested.
8) Make outside referrals in special situations,
9) Provide personal counseling academic advisement, and vocational/college
assistance whenever needed.
10) Register new students,
11) Attend counselor meetings.

12) Conduct group sessions.
13) Assist with student failures at the end of the first semester.

14) Assist students with night school and summer school information.

15) Respond, intervene and provide feedback to al] administraiors,

16) Assist registrar, as needed, with transcribing records to all new students.

17) Attend all faculty meetings, pep rallies, assemblies, and other schoo]
functions taking place during the day.

18) Attend PTA meetings.

19) Maintain monthly calendar.

20) Correct schedule conflicts after pre-registration has been completed.

21) Monitor and make fina] check on senior failures, Keep senior sponsors
and parents of seniors informed of all failure situations,

22) Conduct classroom guidance sessions.

All counselors will work cooperatively under the direction of the Department

Head in the areas of scholarships, awards, testing, joint enrollment, special programs,

etc.

E-3






NOTICE TO STUDEN TS AND EMPLOYEES

(Drug Free Environment)

ucation declares the following:

1) The use of illicit drugs and the unlawfy] Possession and use of tobacco and
alcohol is wrong and harmful

3) Disciplinary actions, up to and ncluding expulsion and referral for
Prosecution, will be imposed on students who violate these standards of

conduct. Descriptions of these disciplinary actions are found in the
Student Conduct Behavior Policy.

4) As a condition of employment, employees will:
a. Abide by the termg of this policy, understand that disciplinary sanctions
Up to and including terminatiop of employment and referral for prose.

cution will be imposed on employees who violate these standards of
conduct.

5) Information aboyt drug and alcoho] counseling, rehabilitation and Te-entry
Programs is available to students and employees through schog] coun-
selors, admﬂﬂstrators, and the Personne] Office.

6) A copy of this policy shall be provided to all students, parents and
employees.







Bessemer City Schools
Quitman Mitchel] Opportunity Center (OMOC)

New Horizon 4 lternative School
170]1-6%* Avenye North

Bessemer, A1 35020
Edith Hunter, Principal

(205) 432-3035
ehunte[@bessk'm.org Y

Fax  (205)432-306

Soaring Eagles
My Attitude Is My Life”
Dear Parens:
Cell phone usage or possession on school pro
a ten day suspens i

Thanking you in advance for ajj of your help and support

_Irs. Edith Huner, Principal

ELECTRONIC DEVICES
BESSEMER CITY migy SCHOOL STUDENT 4np PARENT HANDBOOK, p4GE 46

elephones is Prohibited during the school day. Possession of
Munication dey

ice, such as cellular telephones, |
MP3 Players is a Class i Major Offense. The transfer of sexual or




Anti—Harassment, Anti-Intimidation or
Anti-Bullying Palicy

1. The Bessemer Boarg of Education is committed to a safe and civil educational environment
for all students from harassment, intimidation or bullying. Harassment, Intimidation or

bullying means any intentionai written, verbal, or Physical act, when the intentional written,
verbal or physical act-

responsibilities: or

3. Isso severe, persistent, or Pefvasive that it creates an intimidating or threatening
educational or work environment; or

impact of the action(s).

Counseling, Entewention, and/or appropriate disciplinary action, which may include, but not
be limited to, referral to law enforcement and/or suspension, will be used to correct the
behavior of the Perpetrator, relieve the impact on the victim, restore a positive school and/or
work climate, and support for victims and others impacted by the violation. False reports or
rétaliation for harassment, intimidation or bullying also constitutes violations of this policy.
OTHER DISCIPUNARY PROCEDURES MAY BE FOLLOWED Iy CORRECTING THE BEHAVIOR OF
THE PERPETRATOR.

multifaceted approach, which includes education and the promotion of 3 school
atmosphere in which harassment, intimidation or bullying wifl not be tolerated by
students, faculty or school personnel,

12 It is imperative that harassment, intimidation o bullying be identified only when the
specific elements of the definition are met because the designation of such prohibited




2. Definition of Terms

2.1 *"Harassment, intimidation or bullying” means any intentional written, verbal, graphic,
or physical act that g student or group of students exhibited toward another
particular student more than once and the behavior both:

student has exhibited toward another particular student mere than once and the
behavior both:

2.2.1, Causes mental or physical harm to the other student/school personnel; and
223 Is sufficiently severe, persistent or Pervasive that it creates an intimidating,

threatening or abusive educationaf environment for the other student/schgof
personnel, :

conduct occurred front of others of was communicated to others, how the
Perpetrator interacted with the victim, and the motivation, either admitted or
appropriately inferred.

24. A school-sponsared activity shall mean any activity conducted on of off schaol property
(incduding schoof buses and other school-related vehicles) that js Sponsored, recognized
or authorized by the Bessemer Board of Education,

3. Types of Conduct

3.1.1. Physical violence and/or attacks; '

3.1.2 Threats, taunts and intimidation through words and/or gestures:
3.1.3. Extortion, damage or stealing of money and/or Possessians:
3.1.4. Exclusion from the peer group or spreading rumors; angd



(also known as “cyber bullying”) such as the following:

3.1.5.1. Posting slurs on Web sites where students Congregate or on Weh logs
(personal online journals or diaries);

posting them online; and
3.154. Using Web sites to circulate 80ssip and rumors to other students:
3.15.5, Excluding others from an online Eroup by falsely reporting them for
inappropriate language to Internet service providers,

4. Complaint Pracesses

4.1, Pub

lication of the prohibition against harassment, intimidation and bullying and

related Procedures,

412

-1.1 The prohibition against harassmentg intimidation o bullying shall pe publicized

inany student handbooks angd any of the publications that set forth
the Comprehensive rules, procedures and standards of condyct for schools
and students iy the district. in addition, informatiop regarding the policy shali
be incorporated into employee training materials. The following statement shall
be included:
Harassment, intimidati@n, or bullying behavigr by any student/school personne]
in the Bessemer City Schools is strictly prohibited, and such conduct may
result in disciplinary action, including Suspension and/or expulsion from school.
“Harassment, intimidation, o¢ buf!yin& in accordance with House Bijl 276,

' Mean any intentiong] written, verbal, graphic or physical acts including

electronically transmitteq acts ie, Intemet, coff phone, personal digital
assistanit (PDA), or wirefass hand-held device, either overt or covert, by 3
student o Eroup of students toward other students/schoof personnel with the
intent to harass, intimidate, injure, threaten, ridicyje or humiliate. Such
behaviors are prohibited on of Immediately adjacent to school grounds, at any
sdxoal—sponsored activity, on school-provided transportation or at any official
school bus stop that a reasonable person under the circumstances should know
will have the effect of:

4.1.2.1. Causing mentaf or physical harm to the other student/school personnel
indluding Placing an individya in reasonable fear of physical harm and/or

41.22 s sufficiently severe, persistent, of pervasive that it creates an
intimidating, threatening, of abusive educational environment for the
other student/schoo| personnel.



- 5. Complaints
5.1. Formal Complaints

3.L1. Students and/or theijr parents or puardians may file reports regarding suspected
harassmentf intimidation gr bullying. Such written reports shall pe reasonably
specific induding person(s) involved, number of times and places of the alleged
conduct, the target of suspected ha?rassme_nt, intimidation and/or bullying, and
the names of any potential student or staff witnesses. Such repaorts may be filed
with any schogj staff member of administrator, and they shall be promptly
forwarded to the buiﬂding principal for review and action in accordance with

complaints of conduct that they consider to be harassment, Intimidation and/or
bullying by verhgj report to a teacher, schoal administrator, or other school
personnel. Such informal complaints shall ha reasonably specific as to the actions
giving rise to the suspicion of harassment, intimidation and/or bullying, including
pérson(s) involved, num ber of times and places of the alleged conduct, the t3 rget

of the prohibited behavior(s), and the names of any potential student or staff
witness. A school staff member or administrator who receives an informal

complaint shall promptly document the complaint in writing, including the above

- 5.3, Anonymouys Complaints
3.3.1. Students who make informal complaints as set forth above may request that their
ame be maintajned in confidence by the schooj staff member(s} ang
administratﬁr(s) who receive the Complaint. The anonymous complaints shalf e
extent such action may be taken that (1} does not disclosa the source of the
complaint, and (2 is Consistent with the dye Process rights of the student(s}
alleged to have committed acts of harassment, intimidation and/or buflying.

6. School Personnel Responsibilities ang Intervention Strategies

6.1. Teachers and Other Schoo| Staff




6.2.1 Investigation

6.2.1.1, The principal and of his/her designee shalf be promptly notified of any
formal or informal Complaint of suspected harassment, intimidation

report of the investigation shaj be prepared when the investigation is
complete. Such report shall inclyde findings of fact, a determination of
whether acts of hamssment; intimidation or bullying were verified, and

6.2.1.2, NMhstanding the foregoing, when a student making an informal

toa simple review of the complaint (with or without discussing it with
the alleged Perpetrator], subject to receipt of further information
and/or the withdrawal by the Complaining student of the condition that
his/her report be anonymauys,

6.2.2, Remedial Actions

6.2.2.1. Verified acts of harrassment, intimidation, of bullying shall result jn an
interventiop by the building principal or his/her designee that js




6.2.2.2.

prohibited behavior will cease,
Harassment, intimidation and bullying behavior can take many forms
and can vary dramaticauy in seriousness ang impact on the targeted
individual and other students, Accordingly, there is No one prescribed
response to verified acts of harassment, intimidati@n'and bullying.

6.2.22.1. N‘on—disdpﬁnary Interventions

6.2.2.2.1.1, When verified acts of harassment, intimidation or

6.2.2.2.1.2,

bullying are identified early and/or when such
Verified acts do not reasonably require 3
discipiinary fesponse, students may be counselad
as to the definition of harassment, intimidation or
bullying, its prohibition and their duty to avoid any
conduct that could be considered harassing,
intimidating or bullying.

if a complaint arises out of conflict between
Students or Broups of students, Peer mediation
may ba considered. Special care, however, is
Warranted jp referring such cases to peer

-mediation. A power imbalance may make the

process intimidating for the victim and therefore
inappropriate, The victim’s mmmuﬁicaﬁm and
assertiveness skills may be low and eould pe
further erodeg by fear resulting from past
intimidation and fear of future intimidation. |n
such cases, the victim should pe given additions|
support, Aﬁtemaﬁvefy, peer mediation may pe
deemed inappropriate to address the concern,

6.2.2.2 2. Disciplinary Interventions

6.2.2.22.1. When acts of harassment, intimidation and

bullying are verified and a disciplinary response jg



Warranted , students are subject to the fy) range
of discip!inary consequences, Anonymous
complaints that are not otherwise verified,
however, shall not be the basis for disciplinary
action.

6.2.2.22.3. in and out-of-schog| suspensicn may be imposed
only after informing the accused perpefrator of the
reasons for the Proposed suspension and giving
him/her an Opportunity to explain the situation,

6.2.2.2.23, Expulsion may be imposed only after a hearing
before the Board of Education, a Committee of the
Board or an impartial hearing officer designated by
the Board of Education in accordance with Board
policy. This consequence shall be reserved for
serious incidents of harassment,, intimidation of
bullying and/or when past interventions have not
been successful in eliminating prohibited
behaviors. '

6.3, Intervention Strategies 2

6.3.1. Genergl

and school personnel-

6.3.1.1.1. Respectful responses to hamssment, intimidation or
bullying concerns raised by student, parents or schoot
Personnel:

6.3.1.1.2, Planned professional development programs addressing
targeted individuafs’ prablems; including what is safe
and acceptabje Internet use:

6.3.1.13 Data collection to document victim problems to
determine the nhature and scope of the problem;

6.3.1.1.4. Use of Peers to help ameliorate the plight of victims and




include them in group activities;

- 6.3.1.1.5. Avoidance of sex-role stereotyping (e.g., males need tg

be strong and tough);
6.3.1.1.6. Awareness and involvement on the part of alf school
Personnel and parents with regard fo victim problems:
6.3.1.1.7. An attitude that promotes communicatﬁon, friendship,
assertiveness skills and character education;
6.3.1.1.8. Modeling by schoof personnel of positive, respactful
and supportive behavior toward students;
6.3.1.19. Creating a school atmosphere of team spirit and
collaboration that promotes appropriate social behavior
by students in support of others
6.3.1.1.10. Employing classroom stratégies that instruct students
how to work togetherin g collaborative and
supportive atmoéphere; and
6.3.1.1.11. Form harassment, intimidation and bullying task
forces, programs and other initiatives involving
volunteers, Parents, law enforcement and community
members,

6.3.2. Intervention Strategies for Protecting Victims

7. Reporting Obligations

6.3.2.1. Supervise and discipline offending students fairly and
consistently;

6.3.2.2. Provide aduit supervision during recess, lunch time,
bathroom breaks and in the hallways during times of
transition;

6.3.2.3. Maintain contact with parents and Buardians of al|
involved parties;

6.3.2.4. Provide Counseling for the victim if assessed that it js
needed: ‘

6.3.2.5. Inform school personnel of the incident and instruct
them to monitor the victim and the offending party far
indication of harassing,, intimidatmg and bullying
behavior. Personnel are tg intervene when prohibited
behaviors are witnessed:;

6.3.2.6. Check with the victim daily to ensure that there has been
no incidents of harassmentﬁntimidat‘éon/buﬂ‘ymg or
retaliation from the offender or other parties.



7.1. Report to the Parent or Guardiap of the Per‘pétr&tor

7.2. Reports to the victim and his/her Parent of guardian

7.2.1. If after investigation, acts of bullying against 3 specific student are
verified, the building Principal or his/her designee shall notify the parent
or guardian of the victim of such finding. In providing such notification,
care must be taken to respect the statutory privacy rights of the
Perpetrator of such harassment, intimidation and bullying.

7.3. List of verified acts of harassment, intimidation or bullying

president of the district board 3 written summary of all reported
incidents and post the summary on the district Web site, if ane exists,
The list shall be limited to the number of verified acts of harassment,
intimidation and bullying, whether in the classroom, on school property,
to and from school, or at school-sponsored events.

7.3.2. This policy shail not pe interpreted to prohibit a reasonabie and civil
exchange of opinions or debate that js protected by state or federaf law
such as the nendisa'imi'natien, %uspension and expulsion/dye process,
violent and aggressive behavior, hazing, disdﬁﬁne/punﬁshment, sexual
hamssrﬁent; peer sexual harassment and equal education opportunity
acts.

8. Police and Child Protective Services




direct contact with students, Time spent by schoal employees in the training,
workshops or courses shall apply toward any state or district mandated
continuing education requirements,

" 9.3. Schaol pérsonnel members are éncouraged to address the issue of

SOURCE: Bessemer City Board of Education, Bessemer, Alabama
ADOPTED: April 15, 2008
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writing or drawings, or the periormance of gestures or signals which indicate affiliation with a gang
(organized or unorganized), secret Organization, or other sogial group whose presence on school
grounds pose a threat fo the educational environment.

Consequences:

Discip!fm@%cﬁfons for Class fif Violations:

individuals:
U Bessemer Pojjce Department
0 Student’s parentiguardian
W Superintendent of Schools or Designee

If bodily injury, Droperty damage, drugs and/or fireamms are involved, the principal/designee wil immediately
contact the Bessemer Police Depariment at 425-2411 01 911 for assistance. All drugs and/or firearms foung
Or confiscated on Bessemer City Schools Property will be tumed i Or over immediately fo the Bessemer
Police Department Other unauthorized objects found in the Possession of students may be retumed {o the
Parent/guardian Upon a written request fo the prinipal by the parent/guardian.

The nomal disciplinary punishment for the commission of g Class Il offense is removal from school for the
remainder of the school year, or if the offense ccoyrs vithin the fast 20 school days of the school year,
removal from schoof for the rest of the scheg year and the next schog| Year. In any eveni expulsion shall
not be for less than one semester, The principalidesignee, after reviewing the allegations ang evidence
against a student ang giving the student the Opportunity fo fespond fo the allegations, js initially responsible
for deciding that 5 Class lil offense has been committeq ang #hat the appropriate consequences should bhe
Once that detemination has been made by the principavdesignee to recommend expulsion, the




The princépa!/designee shall also mail 5 Suspension nofice fo fhe parent/guardian ang notify the
Superintendent of Schools or Designee.

If the hearing officer decides, based on facts developed af the hearing, that the Student commitled 3 Class
Il offense, the student shall pe subject fo expulsion.  ff, however, there are mitigating or extenuating
cicumstances, the hearing officer shajl Separately state those circumstances and may consider them in
deciding appropriate disciplinary action. Mitigafing or extenuating circumstances include, buf are not limited
to, the absence of severe personal injury, the absence of extensive Property damage, handicapping
conditions, interventions at the local schooi level, and no priof record of a Cjass || offense,

Discipling Actions for Exce ional Students for Class Jij Offenses:

When a special education student CoOmmits 3 Class fif offense, the principal/designee shall initiate
Procedures to have the student’s Individualized Educational Pian (IEP) Committee address the behavior
problem. The |Ep Committee wi decide if the offense was related fo the areq of disability and will decide

by the IEP Committee are s not effective, the principalidesignee may refer the student o the director of
Special Education for further action, However, in no instance may a referrgl fo the director of Spegiai
Education resylt in the exclusion from school of 2 Special education student for more than ten (10)
Cumulative days, which are allowable by law or state regulations. Only the IEP Committee may change 5
Special educafion Student's placement Consideration must also pe given {o the protections and rights
afforded fo 504 students under both federal and stage law. Soure: Policy JDEA

Consequences inciude:
¢ Before of After School Defention
¢ Saturday School
@ Supervised In School Suspension
®  Out of Schoo| Suspension (Short or Long Temm)
@ Probation
©  Assignment of Academic Research
©  Work Assignments
o Adminisﬁator/Sfudent Conference
©  Refemal to the Boarg's Hearing Officer for Due Process Hearing
®  Reporting Behavior to the Police Departmen;
®  Nofifying the Boarg Superintendent
®  Recommendation for Expulsion

Other effective disciplinary consequences may ajsg include the following:
Telephone Call to Parent

@
®  lefferfo Parent
© Parenf/Teacher/Studeni Conference



® Shadowing Program in which parents are required {o come fo school o observe/assist with their
child.

©  Behavior Intervention Plan

©  Behavior Contract

e Parent Pick Up of Student

© Referral to Principai

@ Parent/Ti eacher/SiudenUPrincipal Conference

activity,

(b} A person who expressly or by implication threatens to do bodily harm or does
bodily harm to 5 person, a family member of g friend of the person, or any other
person, or uses any other unilawfyj criminal means to solicit or cause any person fo
joln or remain in a streetgang is guilty of the crime of compelling streetgang
membership.

(¢} The crime of compelling streetgang membership is a Class ¢ felony.

{d) Notwithstanding Subsection (c), the crime of compelling streetgang membership is g
Class a felony if the defendant is over the age of 18 years and the ofher person is
under the age of 1§ years.

(e} This section shall nof be construed to repeal other criminal laws, Whenever con-
duct proscribed by this section is also proscribed by any other Provision of law, the
Provision which carries the more serioys penalty shall apply.







- Makes it unlawfiyl ¢, “discharge any
> OT to otherwjge discriminate against any mndividyaj
color, religion, sex Or naticng] origin

72 - “No Person in the Unjteq States
€ excluded from
of, or be syb;

Participation 1n, be denied the benefits
ject to dx’scﬂmﬁnaﬁon under any education pro
Ing federa] assistance’

gram or activity recejy-
" (Both employees and Students gre Protected.)

Q. What i sexual harassment?
A Ttis any unwelcome

Wwords or gt
a male harassing

a female
a female harassing a male

Some €xamples of sexygaj harassmep¢ are whep someone:

I) Pressyres another for dates;

2) Keeps giving another gifts;



harassmepy may take?
A. It could be verhaj such as:
threats or msults offensive or Suggestive Commenptg
messages with Sexual condyet PIessure for dates
Propositiong offensive jokes Or teasin
whistles or catcalls Sexual gossip or innuendoes
Dotes, letter, or graffiti obscene phope calls
Comments aboy 5 Person’s body
However, It it probably
aceepts their “po> answer.,

not sexyg] harassment if Someone agkg another oyt and

It could be Bonverbal gycp, as:

Tape or attempteq Iape ng, or patting
COmering or rapping touchin i ISsi
pulling or lifting clothes (e pulling P E
However, jt is probably pet Sexual harassmeny If a persop accidentally bumps
Into another.

Sexual hargg

110t on the haragg
cept the condycy

SIent depends gp how the Person being harassed «jg affected”,
€r’s intent. Eyep by “giving jn»
s wWelcome.

» & person does oy Tiecessarily a¢.



