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PREAMBLE

This Agreement is made and entered into by and between the New Milford Board of
Education and Local 1303-154 of Council #4, AFSCME, AFL-CIO.

The intent and purpose of this Agreement are to set forth certain terms and conditions of
employment for the school nurses employed by the New Milford Board of Education, to
provide for a mutually satisfactory settlement of grievances, to assure the efficient
operation of the school health program and to promote the highest professional standards
in school health nursing.

ARTICLE I
RECOGNITION

Section 1.1

The New Milford Boeard of Education (hereinafter called the "Board") recognizes Local
1303 of Council #4, American Federation of State, County and Municipal Employees
(heremnafter called the "Union") as the exclusive representative of all permanent school
nurses for the purposes of collective bargaining with respect to wages, hours and other
conditions of employment pursuant to the Municipal Employer Relations Act.

Section 1.2
The terms “Board of Education” and “Board,” as used in this agreement, shall mean the

Board or its designee. The term “Superintendent of Schools” and “Superintendent,” as
used in this agreement, shall mean the Superintendent or his or her designee.

ARTICLE II
DUES DEDUCTION

Section 2.1

Dues or voluntary fees shall be deducted in ten (10) monthly installments beginning with
the second payroll in September and each month thereafter.




Section 2.2

Names of nurses employed to fill positions covered by the Agreement shall be furnished
to the Union by the Board.

Section 2.3

Dues or voluntary fees deducted shall be sent to the Financial Officer of Council #4 no
later than fifteen (15) calendar days from the day for which they are deducted.

Section 2.4

All new employees shall, upon the signing of this Agreement, either become members of
the Union after sixty (60) days of employment or refrain from joining the Union.
Employees who become members of the Union shall execute in writing, a dues deduction
authorization. Upon receipt of an employee’s signed authorization to deduct membership
dues or voluntary agency fees, the employer agrees 1o deduct from the pay of the
employee an amount established and periodically adjusted by the Union.

Section 2.5

The Board agrees to deduct Union dues or the agency fee from the salaries of the school
aurses, when authorized in writing by each nurse.

Section 2.6

" The Union will save the Board harmless from any and all claims, demands, suits or
judgments arising from implementation of Article IT of the contract.

ARTICLE 11X
DEFINITIONS

Section 3.1 - School Nurse

A registered professional purse who performs school nursing activities independently as
outlined by the New Milford School Health policies.

Section 3.2

The nurse must be a Registered Nurse (RN.) from a diploma-granting school and
licensed by the State of Connecticut.



Sectiom 3.3

In the absence of a qualified RN substitute, a LPN may be hired at a rate below that set
forth in Appendix A.

ARTICLE IV
SENIORITY

Section 4.1

Seniority shall mean the total length of continuous employment in the bargaining unit.
Seniority shall be deemed to be unbroken during any period of authorized leave or layoff
up to two (2) years. Seniority shall not accrue, but shall be bridged, in the case of layoff
and/or unpaid leave of absence.

Section 4.2

New employees shall serve a probationary period of sixty (60) work days. Upon the
completion of the probationary period, the employees shall be granted seniority from the
date of hire.

During the probationary period, the employee may be disciplined or discharged at will
and neither the Union nor the employee shall have recourse to the grievance procedure of
this Contract. '

Section 4.3

If it becomes necessary to reduce the work force, the Board retains the right to make
layoffs in the best interest of the school system. When experience and overall
qualifications are considered by the Board to be equal, layoffs will be i accordance with
sentority, the least senior employee first.

Section 4.4

Nurses terminated because of reduction in the work force shall be placed on the
reappointment list for a period of two (2) years. Nurses on the reappointment list shall be
notified by letter, certified matl-return receipt requested, of any nursing vacancies in the
school system. Notification shall be in accordance with the most senior employee being
notified first of any such vacancy, and having ten (10) days to respond to such notice.
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Notification will be sent to the nurse’s last address as on file with the Board of Education.
Failure by a nurse to respond to the notice as provided above or a nurse’s refusal of the
position that is offered shall result in the nurse’s name being removed from the re-
employment list.

The Board shall not fill any such vacancy from the outside until all qualified nurses on
the reappointment list have been given the opportunity to fill the positions.

Section 4.5

At least fourteen (14) calendar days written notice of layoff shall be given to the
employee by the Board. When that is not possible, severance pay will be ten (10) days
pay. Termination or suspension without compensation may be made with just cause.

Section 4.6

Any bargaining unit member who voluntarily leaves shall give fourteen (14) calendar
days written notice of resignation to the Board. Failure to provide the notice of
resignation as required herein shall result in the forfeiture of any accrued but unpaid
benefits.

ARTICLE V
WORK YEAR, HOURS OF WORK, COMPENSATION

Section 5.1

The work year for all nurses shall be all days when school is in session plus two (2) days
(ie., 181 + 2 = 183). In addition, the nurses will work four (4) days at their respective
per diem rate, within the period of ten (10) days prior to the beginning of the school year
(ie., 183 + 4 =187). Including the four (4) paid holidays, annual salaries are based upon
one hundred ninety-one days (i.e., 187 +4 =191).

Section 5.2

A. The normal work day of personnel covered by this Agreement shall be seven (7)
hours per day. The exact starting and ending times will be determined by the
school principal and the employee in each school.

B.  The Nurse Coordinator shall work eight (8) hours a day with a minimum of one
(1) hour per day dedicated to the duties of the Nurse Coordinator.
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Section 5.3

Principals may require, under emergency circumstances, that nurses work beyond their
scheduled work day. The nurse will be paid at the regular rate for emergency and non-
emergency work beyond the normal day for conferences and Planning and Placement
Team meetings. If emergency or non-emergency work exceeds eight (8) hours i any
one (1) given day, nurses will be compensated at one and one-half (1 1/2) times their
regular rate for time worked beyond eight (8) hours.

Section 5.4

Nurses may request to leave early on days that students have an early dismissal and may
leave the building after all buses have left.

Section 5.5

A registered nurse shall receive a twenty-five (25) minute paid lunch period with the
understanding that he/she shall be available within the building on call if an emergency
arises.

Section 5.6

Salary (Appendix A)= and longevity schedules (Appendix B) are hereto attached and are
part of this Agreement.

Section 5.7

Yearly evaluation conferences will be held between the school nurses and the building
principals.

Section 5.8

Formal classroom teaching by a school nurse holding a bachelor's degree and a teaching
certificate from the State Department of Education will be compensated at the rate of
$6.50 for each hour of teaching in addition to the school nurse's regular rate of pay.

Section 5.9

Nurses required to nse their vehicles in the course of their employment shall be paid at
the current IRS rate in effect at that time.




ARTICLE VI
HOLIDAYS AND VACATIONS

Section 6.1

The nursing staff shall have all school holidays and vacations as provided in the official
school calendar. Of such holidays, each bargaining unit member shall be entitled to four
(4) paid holidays each year, which shall be Thanksgiving and Christmas, Mariin Luther
King Day, and Presidents Day. If school is in session during one of the designated paid
holidays, the administration shall designate a different day for the paid holiday.

The nurse must work the day immediately prior to, or after a holiday, unless the reason
for not working is due to illness. In such case if a doctor’s certificate is presented, the
nurse will be paid for the holiday. If the nurse does not provide a doctor’s certificate,
then the holiday may be charged off fo a personal leave day.

ARTICLE VI
SICK LEAVE

Section 7.1
Sick leave shall be considered to be absence from duty with pay for illness or injury.
Section 7.2

Each employee shall be granted fifteen (15) paid sick leave days per year. Personal sick
days shall be accumulative to a maximum of two hundred (200) days.

Section 7.3

As employees of the New Milford Board of Education/Town of New Milford, workers
compensation insurance is afforded in accordance with state law.



ARTICLE VIIL
LEAVES OF ABSENCE

Section 8.1

A. Personal leave days may not exceed four (4) paid days per year and must be arranged
twenty-four (24) hours or more in advance, except in case of emergency, with the
building principal. These days shall be for reasons which are necessary and compelling
(medical, legal, educational or personal). All such days shall be for business which
cannot be arranged during non-working time.

B. Employees hired on or after July 1, 1995 will be entitled to three (3) personal days
for necessary and compelling reasons.

C. One of the personal leave days allotted each year may be used without specifying the
reason.

Section 8.2

Religious leave shall be granted with pay providing a religious service is required and
cannot be accommodated outside school hours. Absences for religious reasons shall not
exceed three (3) days.

Section 8.3

For death in the immediate family — not exceed five (5) days per incident. The
immediate family shall be defined as spouse, children, mother, father, brother, sister,
mother-in-law, father-in-law, and step-children, grandparents, grandchildren, and
guardians. An additional day, subject to the approval of the Superintendent, may be
granted for a death that occurs out of state. '

Section 8.4
Leave of absence without pay may be granted at the discretion of the Board for valid

reasons, such as family crisis up to one (1) year without loss of position on the salary
schedule before the leave of absence.



Section 8.5

Leave of absence without pay may be granted at the discretion of the Board for up to one
(1) year to further or complete education without loss of seniority. Upon re-employment,
the nurse will remain at the same salary level.

Section 8.6

During a leave of absence, a nurse will be given the option of maintaining all his/her
insurance benefits provided he/she pays the premiums. Malpractice insurance will be paid
by the individual nurse during his/her leave of absence.

Section 8.7

The Board shall pay the difference between an employec's salary' and the amount
received for jury duty.

Section 8.8

Each nurse shall be allowed to utilize three (3) days of accumulated sick leave without
loss of pay during each work year for illness in the nurse's immediate family, as defined
in Section 8.3 of this Article, provided the nurse is the primary care giver for the
immediate family member.

ARTICLE IX
HEALTH INSURANCE AND PENSION

Section 9.1

The Board provided each nurse group health insurance coverage as described in the
Medical and Dental Insurance Plans set forth in Appendix C of the 2015-18 Agreement
through June 30, 2019. Effective July 1, 2019, the group health and prescription plan
changed to have the plan features set forth in Appendix C-1 of this Agreement. The
Dental Plan is set forth in Appendix C-2. Upon acceptance of their October 2019
application, the group health and prescription plan will change to the State Partnership
Plan 2.0 (SPP 2.0), as set forth in Appendix D of this Agreement.



Section 9.2

An employee enrolled under the health insurance plan described above in Section 9.1 will
participate in premium sharing by paying a percentage of the premium cost as follows:

Medical -- Individual, Two-Person and Family Coverage:

17% Effective July 1, 2018;
18% Retroactive to July 1, 2019;
19% Effective July 1, 2020.

Dental — Individual Coverage

17% Effective July 1, 2018
18% Retroactive to July 1, 2019;
19% Effective July 1, 2020.

Dental — Two-Person and Family
100%

The Board will maintain a "Section 125" Salary Reduction Agreement whereby the
employee's share of health insurance premiums and allowable medical and dependent
care expenses will be excluded from taxable income.

Section 9.3

Group Life Insurance will be provided in the amount of 25% of salary for each nurse,
100% of salary after the completion of three (3) years of service (life volume amounts
rounded to the nearest $500).

section 9.4

Malpractice insurance m the amount as follows:

Malpractice liability: $ 2,000,000 each claim
$ 4,000,000 aggregate




Section 9.5

Disputes concerning eligibility for or payment or non-payment of benefits under the
group insurance program which the Board provides are to be taken up directly with the
carrier by the employee involved and will not expose the Board to any liability whatever.

Section 9.6

Notwithstanding any other provision of this Agreement, disputes concerning eligibility
for or the payment or non-payment of any benefits provided for herein shall not be
subject to the Grievance Procedure set forth in this Agreement, except if disputes are a
direct result of mistake(s) or omission(s) by the Board or its employees, and not due to
failure by employee(s) to report changes in insurance status.

Section 9.7

The Board will have the option to change carriers to self insure in whole or in part,
provided it does not reduce the level of benefits or service and the Union is notified and
allowed to review proposed changes prior to their implementation.

Section 9.8

Nurses may be eligible to participate in the Pension Plan for Town Employees, provided
by the Town of New Milford.

Section 9.9

Long term disability coverage for employees who have been employed as a school nurse
with the New Milford Board of Education for three (3) years or more and who become
totally and permanently disabled in accordance with the following:

A. Monthly benefit payments equal to sixty-six and two-thirds percent (66-2/3%)
of the employee's monthly salary (i.e., annual salary divided by twelve), up to
a maximum benefit payment of $2,000 per month.

B. Benefit payments will begin ninety (90) days following the employee's last
day worked or immediately after the employee has exhausted his/her sick
leave benefits, whichever is later.

C. Benefit payments cease when the disability abates or when the employee first
becomes eligible to receive retirement benefits, whichever is sooner, but in no
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event will benefits be paid hereunder beyond the month in which the
employee reaches their social security retirement age.

Three months prior to completion of the third year of employment, the employee shall
bring this provision to the attention of the employer so that coverage can begin once
necessary insurance paperwork has been completed. The Board will provide the Union
with a seniority list, annually.

ARTICLE X
MANAGEMENT RIGHTS AND SEVERABILITY

Section 10.1

Except to the exfent modified by a provision of this contract, the New Milford Board of
Education reserves and retains, solely and exclusively, all rights and authority to operate,
manage, and administer the New Milford Public Schools, including all such rights and
authority as existed prior to the execution of this contract.

Section 19.2

Any provisions of this agreement adjudged to be unlawful shall be treated for all
purposes as null and void, but all other provisions of this Agreement shall continue in full
force and effect.

ARTICLE XI
CONDITIONS OF EMPLOYMENT

Section 11.1 - Appointment to Position

Confirmation of appointment, job description and salary shall be in writing and given to
each nurse and to the Union President.

Section 11.2

A copy of this Agreement shall be given to each nurse and new employvees covered
hereunder within thirty (30) days of filing of this contract of employment.
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Section 11.3

School nurses shall be notified of programs being offered in the school system to other
employees which in the opinion of the administration would be applicable to student
health.

Section 11.4

An orientation of up to two (2) days conducted by nursing staff members assigned by the
Superintendent or designee shall be scheduled prior to pupil days for any new nurse
employed in the New Milford School System.

Section 11.5
Each school nurse is granted up to two (2) professional days with pay for the purpose of
attending professional conferences, meetings, or workshops for professional growth and

development. Such requests by the nurse must be submitted in writing and approved by
the Superintendent or his/her designee.

Nurses will be paid for training mandated by the district or state if it is outside the
parameters of their normal work schedule.

Section 11.6
There shall be monthly Staff Meetings for all nurses which shall normally be one (1) hour

in duration. Such time shall be paid at the employee’s normal hourly rate of pay, except
for the Nurse Coordinator who will be compensated through her annual stipend.

Section 11.7
Bargaining unit employees, with the exception of the Nurse Coordinator, shall not be

responsible for arranging for substitute coverages.

ARTICLE XII
GRIEVANCE PROCEDURE

Section 12.1

Any school nurse who has a complaint or grievance has the right to utilize the procedure
as set forth in this Article. For purposes of this Agreement, a grievance shall be defined
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as any conflict in application, meaning or interpretation of this Agreement, or any other
complaint arising from a discharge, suspension, discipline or demotion.

Section 12.2

A. The grievant may have the right to represeniation at any and every stage of this
grievance procedure. Either the Board or the nurse may ask for another party to be
present at any step as well as the designated grievance committees without prejudice.

B. A grievance must be brought within ten (10) days after the nurse knew or should
have known of the act or condition on which the grievance is based.

Section 12.3

No one may act to deter a nurse from using the grievance procedure and his/her status
will in no way be affected by his/her use of the grievance procedure.

Section 12.4 - Step I

The first step in the grievance procedure consists in the nurse's or his/her representative's
presentation of his/her grievance in writing to his/her principal, who will promptly and
courteously examine the facts of the matter, and who will try immediately to make a
satisfactory adjustment of the grievance. A group grievance should be presented in the
first instance to the lowest ranking supervisor common to all members of the group. No
supervisor may refuse at any stage of the grievance procedure to hear a case on the
grounds that a policy matter is involved. The principal shall render a decision in writing
to the Union within a two (2) week period from the date of receipt of the grievance.

Section 12.5- Step II

If a grievance is not satisfactorily resolved at Step I (see Section 12.4) within a two (2)
week time limit, the grievance shall be submitted in writing to the Superintendent of
Schools. The Superintendent of Schools shall have a two (2) week time limit to schedule
a meeting with the grievant and/or his/her representatives, and within one (1) week time
limit render a decision in writing to the Union.

Section 12.6 - Step I1L

If a grievance is not satisfactorily resolved at Step IT (see Section 12.5) within a one (1)
week time period from the receipt of the Superintendent's answer, the grievance shall be
submitted in writing to a committee representative of the Board of Education, for
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consideration. The Board shall have a period of two (2) weeks to schedule a hearing and
a two (2) week period to render a decision in writing.

Section 12.7 - Step 1V

If a grievance is not satisfactorily resolved at Step III (see Section 12.6) within a two (2)
week time period from the date of receipt of the Board decision, the Union shall submit
in writing the matter before the State Board of Mediation and Arbitration, i accordance
with its rules and regulations. The arbitration shall be final and binding, although subject
to law. The arbitration costs shall be borne equally by both parties.

Section 12.8

No employee shall be discharged or otherwise disciplined without just cause. All
disciplinary matters shall be handled in writing and include a statement regarding reasons
for the action taken. The Union President and Council #4 staff representative shall be
given copies of any such correspondence at the same time that the employee is notified.

Section 12.9

The Union President and one (1) employee shall not suffer any loss of pay for attendance
at grievance, arbitration or Labor Board hearings if held during working hours.

ARTICLE XIH
PART-TIME EMPLOYEE COMPENSATION AND BENEFITS

Seefion 13.1

Nurses who are scheduled to work at least .5 but less than 1.0 of a full-time nurse’s
schedule shall be paid an hourly rate for each hour worked and shall receive paid time-off
benefits on a pro-rata basis. Said nurses shall also be eligible for insurance benefits on a
pro-rata basis. Pension eligibility is determined by the terms of the Town of New
Milford Pension Plan.

Section 13.2

Nurses who are scheduled to work less than .5 of the full-time nurse’s schedule shall be
paid an hourly rate for each hour worked and do not qualify for any other benefits.
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Section 13.3

The provisions of this Article supersede any and all inconsistent provisions that may appear
clsewhere in this Agreement.

ARTICLE XIV
DURATION

Section 14.1

The provisions of this Agreement shall be effective upon signing and shall continue and
remain in full force and effect to and including June 30, 2021. Wage increases shall be
retroactive to July 1, 2018. Nurse Coordinator compensation will be effective upon
signing, pro-rated in 2019-20.

IN WITNESS WHEREOF, the parties hereto have caused these presents to be extended
by their proper offices, hereunto duly authorized and their seals affixed hereto as of the
date and year set forth below.

NEW MILFORD LOCAL 1303-154 OF COUNCIL 4
BOARD OF EDUCATION AFSCME, AFL-CIO

By (e Ui W/
Angelhﬁhastain, Board Chair evm Murptly ;; /7//
Date | 2“)!30&(\ ‘ Date //géf/

By ‘Mauu (9—4@@5’

Mary Orehtt
Date {‘/loh/ﬂ@ao

By (l?d; rf/\,,

Patricia Farquharson

Date ///C)[?G?@
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APPENDIX A
SALARY SCHEDULE

Hiring Range:

Effective upon the signing date of this Agreement, no nurse shall be hired at a salary
above that paid to a current employee with equivalent experience. Set forth below are the
highest and lowest salaries paid to members of the bargaining unit during each year of
this contract.

Highest Lowest
2018-19 $51,886 $43,401
2019-20 $53,183 $44,486
2020-21 $54,512 $45,599

Each newly hired employee shall be paid a salary within the existing range as determined
by the Board based upon the employee’s background, education and experience.

General Wage Increase (GWI): Each employee’s base annual salary includes payment
for 191 days, including holidays, and shall be increased, effective July 1% each year, by
the following amounts: :

Retroactive to July 1, 2018 2.5%
Retroactive to July 1, 2019 2.5%
Effective July 1, 2020 2.5%

The number of work days is subject to adjustment in the event the Board either increases
or decreases the number of days school is in session.

Per Diem and Hourly Rates: The per diem rate is calculated by dividing the annual
salary by 191. In the event the Board either increases or decreases the number of days
school is in session, the annual salary will be increased or decreased by 1/191 for each
day added or reduced and the fraction for determining the per diem rate will be adjusted
accordingly. The hourly rate is calculated by dividing the per diem rate by 7, or for the
Nurse Coordinator, by 8.

Bi-Weekly Base Payroll Amount: The regular bi-weekly base payroll amount shall be
computed as follows:

Annual Base Salary + Longevity + Stipends Divided by 21.
16



Coordinator of Health Services Annual Stipend: Effective upon signing and prorated
in 2019-20: $5,000. As of 7/1/20: $6,000.

Annuaf Stipend paid for further educational degrees:
National School Nurse Certification - $1,750

Bachelors Degree - $1,750
Masters Degree - Bachelor’s Degree stipend plus $1,250.
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APPENDIX B

LONGEVITY
Years of Service Amount
10-14 $325
15-19 $575
20 or more $825

The foregoing amounts are non-accumulative. This benefit is only available to

employees who began their employment on or before the date in 2019 when this 2018-21
Agreement was signed.
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APPENDIX C-2

Dental Insurance

Individual Comprehensive Dental Plan providing coverage for preventive services
at 100%, general services at 80%, and major services at 50%, subject to an annual
deductible for general and major services of $50 and a maximum benefit of $1,000
per calendar year. The annual family deductible for general and major services is
$150. Members shall elect family coverage pursuant to this sub-paragraph by the
first week of any school year.
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APPENDIX D
(Coverage Effective 12/1/19 )

GROUP HEALTH INSURANCE: SPP 2.0

The health plan benefits shall be as set forth in the SPP effective on July 1, 2019,
including any subsequent amendments or modifications made to the SPP by the State and
its employee representatives. The administration of the SPP, including open enrollment,
beneficiary eligibility and changes, and other administration provisions shall be as
established by the SPP.

a.

The premium rates shall be set by the SPP. The parties acknowledge that the rate
set by the SPP will be adjusted to achieve a blended rate to provide retired
certified employees with insurance coverage at the same rate offered to active
employees, as required by statute. The Union accepts the blended rate as
calculated by the Employer’s insurance consultant.

The SPP contains a Health Enhancement Plan (HEP) component. All employees
participating in the SPP are subject to the terms and provisions of the HEP. In the
event SPP administrators impose the HEP non-participation or noncompliance
$100 per month premium cost increase or the $350 per participant to a maximum
of $1400 family annual deductible, those sums shalf be paid 100% in their entirety
by the non-participating or non-compliant employee. No portion or percentage
shall be paid by the Employer. The $100 per month premium cost increase shall
be implemented through payroll deduction, and the $350/$1400 annual deductible
shall be implemented through claims administration.

In the event any of the following occur, the Employer or the Union may reopen
negotiations in accordance with mid-stream negotiation and arbitration provisions
contained in the Connecticut General Statutes as to the sole issue of health
insurance, including plan design and plan funding, premium cost share and/or
introduction of replacement medical insurance in whole or in part:

L If the SPP in its current form is no longer available; or if the benefit plan
design of the SPP is modified as a result of a change to the State’s
collective bargaining agreement with SEBAC, if such medifications
would substantially increase the cost of the medical insurance plan offered
herein; and/or

ii. If Conn. Gen. Stat. Section 3-123r1r et seq. is amended, or if there are any
changes to the administration of the SPP, or if additional fees and/or
charges for the SPP are imposed so as to affect the Employer, any of
which amendments, changes, fees or charges (individually or collectively)
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would substantially increase the cost of the medical insurance plan offered
herein; and/or

fii. If the cost of the medical insurance plan offered herein is expected to
result in the triggering of an excise tax under The Patient Protection and
Affordable Care Act (ACA; P.L. 111-148), as amended, inter alia, by the
Consolidated Appropriations Act of 2016 (P.L. 114-113) and/or if there is
any material amendment to the ACA that would substantially increase the
cost of the medical insurance plan offered herein.

In any negotiations triggered under subparagraph “c” zbove, the parties shall
consider the health insurance set forth in the Collective Bargaining Agreement as
of 7/1/19 to be the baseline for such negotiations, and the parties shall consider
the following additienal factors: '

*  Trends in health insurance plan design outside of the SPP;
e The costs of different plan designs, including a high deductible health plan
structure.

Should such negotiations be submitted to arbitration for resolution, the arbitration
panel shall consider the foregoing when applying the statutory criteria in making
its ruling.
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